EXTERNAL COMMUNICATION and RECRUITMENT STRATEGIES
Section 46a-68-80

Central Connecticut State University has put itself on public record that it is an Affirmative Action/Equal
Employment Opportunity employer. Throughout the reporting period and prior to recruiting for
position vacancies, the University initiates and undertakes aggressive positive relationship-building to
ensure that affirmative action is more than a paper commitment. Consistent with this effort:

The University has developed a means of recruiting goal candidates for current positions. Recruitment
strategies designed to ensure opportunities for all qualified applicants begin at the basic level of the
employment process. The University’s recruitment plan is designed to secure ongoing relationships and
develop additional recruiting sources while cultivating recruitment programs as required by Subsection

(c).

The Chief Diversity Officer (CDO), with support from other University officials, maintains on a
continuing basis, a list of individuals, publications, groups, and organizations, and a list of regular
recruiting services representing protected groups. Written expression of the University's
commitment to affirmative action and equal employment opportunity and notices of job
availability are sent regularly to these recruitment resources which are capable of referring
qualified applicants for employment. All advertisements and position announcements contain a
statement of the University’s commitment to affirmative action and equal employment
opportunity.

All employment advertisements contain a reference to the University’s commitment to
affirmative action and a statement that the University is actively seeking members of
underrepresented groups to diversify its workforce. No advertisements exclude people by
gender or age, except in the case of a bona fide occupational qualification or need.

The CDO, in conjunction with other members of the University community, makes personal
contacts with local, state and national recruitment sources. These efforts are designed to
maintain frequent contact with protected class groups, organizations and resource agencies.
New contacts are continually sought.

Employment advertising publication sources include media that target an underutilized class
audience in the labor market areas most relevant for filling a vacant office position or position
classification.

The Chief Diversity Officer and ODE staff directly oversees all Search committees. The Office of Diversity
and Equity (ODE) reviews all notices of position vacancies, applications and the candidate pools to
ensure that qualified goal applicants are included and selected for interview. When the candidate pool
is void of qualified goal candidates, the ODE has sufficient time to request that the search be extended

in order to engage in additional recruitment efforts.

The University’s recruitment strategies include placement goals for all job openings. Vacancy notices
are posted in their respective occupational category on the University’s web page. The ODE posts
employment opportunity announcements from the University, other CSU universities, State agencies,
local municipalities, and private sector employers on bulletin boards adjacent to its office.

The ODE reviewed resumes and applications of candidates, including goal candidates, to further ensure
that the interview pools are diverse, as part of the University’s recruitment plan. Where the staff found
that the interview pools did not include goal applicants and were not diverse, the CDO or Associate
reviewed other candidates for consideration.



Notices dated April 4, 2017 stating that the University is an Affirmative Action/Equal Employment
Opportunity employer was sent to all unions that represent the University's employees for collective
bargaining purposes. Such notice contains an invitation to review and comment on CCSU’s Affirmative
Action Plan.

The Chief Financial Officer and the Chief Administrative Officer are responsible for overseeing contract
compliance requirements covered by Conn. Gen. Stat. Sections 4a-60 and 4a-60a.

The University encourages and solicits the participation of minority business enterprises meeting
qualifications established under Connecticut General Statute 4a-60g and 4a-61or 32-9e. All bidders,
contractors, subcontractors and suppliers of materials and services to the University received
notification of the University’s Affirmative Action/Equal Employment Opportunity policy. The notice
includes a statement that the University will not knowingly do business with any bidder, contractor,
subcontractor or supplier of materials or found to be in violation of any state or federal anti-
discrimination law. Further, the University does not knowingly do business with any bidder, contractor,
subcontractor, or supplier of materials that discriminates against protected group members and
promptly reports any behavior inconsistent with state or federal anti-discrimination law to the
Commission on Human Rights and Responsibilities or other appropriate authorities for investigation.
The University encourages bidders, contractors, subcontractors, and suppliers of goods and services to
develop their own affirmative action plans.

The University engages in concerted agenda with the Department of Administrative Services, Permanent
Commission on the Status of Women, Department of Labor (Job Service), Department of Economic
Development or any other pertinent agency to coordinate and unify the implementation of the above
activities, and to eliminate unnecessary duplication of effort and expense.

In accordance with the State of Connecticut Records Retention guidelines, the University maintains the
name and address of each organization, recruiting source, bidder, contractor, subcontractor, supplier of
materials, publisher and union receiving notice of the agency policy, date of notice, and copies of all
communication, statements, advertising and contract provisions with the above groups or individuals.
Where the cooperation of another agency is essential to the implementation of activity undertaken
pursuant to this section, the University shall keep record of each instance of contact with the agency
whose cooperation is requested and the outcome thereof.

The Chief Financial Officer and the Interim Chief Facilities Officer are responsible for overseeing
contract compliance requirements covered by Conn. Gen. Stat. Sections 4a-60 and 4a-60a.

The University encourages and solicits the participation of minority business enterprises
meeting qualifications established under Connecticut General Statute 4a-60g and 4a-61or 32-9e.
All bidders, contractors, subcontractors and suppliers of materials and services to the University
received notification of the University’s Affirmative Action/Equal Employment Opportunity
policy. The notice includes a statement that the University will not knowingly do business with
any bidder, contractor, subcontractor or supplier of materials or found to be in violation of any
state or federal antidiscrimination law. Further, the University does not knowingly do business
with any bidder, contractor, subcontractor, or supplier of materials that discriminates against
protected group members and promptly reports any behavior inconsistent with state or federal
anti-discrimination law to the Commission on Human Rights and Responsibilities or other
appropriate authorities for investigation. The University encourages bidders, contractors,
subcontractors, and suppliers of goods and services to develop their own affirmative action
plans.
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The University engages in concerted agenda with the Department of Administrative Services,
Permanent Commission on the Status of Women, Department of Labor (Job Service),
Department of Economic Development or any other pertinent agency to coordinate and unify
the implementation of the above activities, and to eliminate unnecessary duplication of effort
and expense.

In accordance with the State of Connecticut Records Retention guidelines, the University
maintains the name and address of each organization, recruiting source, bidder, contractor,
subcontractor, supplier of materials, publisher and union receiving notice of the agency policy,
date of notice, and copies of all communication, statements, advertising and contract provisions
with the above groups or individuals. Where the cooperation of another agency is essential to
the implementation of activity undertaken pursuant to this section, the University shall keep
record of each instance of contact with the agency whose cooperation is requested and the
outcome thereof.

CONTRACT COMPLIANCE/SMALL BUSINESS SET-ASIDE ACTIVITIES

The Chief Diversity Officer worked with the Chief Finance and Chief Administrative Officers to
ensure compliance with the Connecticut General Statute Section 46a-60, Contract Compliance.

In compliance with Section 46a-68-35, the University has consistently put itself on public record
as being an affirmative action/equal opportunity employer.

Central Connecticut State University submitted its Small Business Enterprise (SBE) and Minority
Business Enterprise (MBE) Set-Aside goals for fiscal year 2017-2018 to Department of
Administrative Services (DAS) Business Network BIZNET and the Commission on Human Rights
and Opportunities (CHRO). The University received a notice November 16, 2016, which outlined
its requests, the approved DAS goals, and an explanation of the course of action taken to
establish the goals approved by DAS.

The University’s SBE and MBE allocated funds for fiscal year 2017-2018 were $974,997. The goal
for SBE was $243,749 and the goal for MBE was $60,937. At the close of the fourth quarter of
the fiscal year, the SBE expenditures totaled $6,925,666.74 (approximately 710.33% of the
established SBE set aside allocation) and the SBE expenditures and the MBE expenditures
totaled $1,976,387.48 (approximately 810.83% of the established SBE/MBE set aside goal) both
of which exceed the goals set for the fiscal year 2017-2018.

During this reporting period, the purchasing manager continued to implement proactive
measures designed to encourage SBE expenditures. These measures included reviewing the list
of vendors to ensure that SBEs were properly identified as set-asides and letters were sent to
companies making them aware of the set-aside program as well as encouraging them to become
certified through the DAS Business Network BIZNET . In addition, internal purchase-card (P-Card)
users were encouraged to use SBEs when making purchases. Those purchases to SBEs were
manually extracted from the University’s P-Card expenditures.

All bidders, contractors, subcontractors and suppliers of goods and services to the University
were notified of the University's policy that it would not do business with anyone who
discriminates against protected class members. The following statement was included in all bids
and on all purchase orders —

Nondiscrimination Statement Central Connecticut State University is an affirmative
action equal opportunity institution. The University will not knowingly do business with
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any bidder, contractor, subcontractor or supplier of materials found to be in violation of
any state or federal antidiscrimination law. All bidders, contractors, and suppliers of
materials have been made aware of the University's affirmative action policy. Every
formal bid contains contract compliance regulations and bidder contract compliance
report forms. A requirement to comply with C.G S. Section 4a-60 is provided to every
recipient a Request for Proposal (RFP). In addition the content of C.G.S. Section 4a-60 is
printed on the reverse of every purchase order, as well as any other agreement entered
into between CCSU and another party in which review and approval of the Attorney
General Office is conducted. The University will not knowingly do business with any
bidder, contractor, subcontractor, or supplier of materials who discriminates against
members of any class protected under Sections 4a-60 and 4a-61a of the Connecticut
General Statutes.

For every RFP and RFQ issued, the University sent invitation to bid notices to the DAS Business
Network BIZNET, which electronically distributes said bid notices to all minority businesses who
are registered with BIZNET.

During this reporting period, invitations to bid notices were placed in the DAS Business Network
BIZNET and the CCSU Purchasing websites. During this reporting period, the Purchasing
Department maintained a web page at http://www.ccsu.edu/purchasing/currentBids.html,
which listed all of the University’s currently available bidding opportunities. In addition, it
provided links to the DAS web page, where SBEs can find information regarding state
procurement opportunities, assistance for set-aside contractors interested in securing state
contracts, a complete description of the Set-Aside Program, and how to become certified. The
web page also included the Purchasing Policies and Procedures Manual so that potential bidders
could obtain information regarding the processes, procedures, and regulations associated with
the acquisition of products and services for the University.

GOOD FAITH EFFORTS

As required in Section 46a-68-92, the University has engaged in the initiatives articulated in
subsection (a) to (d), inclusive, of this section:

RECRUITMENT ACTIVITIES DURING THIS REPORTING PERIOD

The University developed recruitment strategies that ensure opportunities for all qualified applicants,
including underutilized groups as required under Subsection (B). Throughout the reporting period and
prior to recruiting for position vacancies, the University initiated and engaged in aggressive positive
relationship-building activities.

The University utilized search committees to fill all unclassified vacancies. Each search committee was
required to develop a search plan designed to reach a broad and diverse pool of potential applicants.
Further, the search committee was instructed by the chief diversity officer to make every effort to
recruit underutilized and underrepresented applicants. Those efforts included aggressive advertising,
sending letters with the position description to appropriate institutions, including those that have
significant populations of minorities, recruiting potential minority applicants through professional
organizations and at professional meetings, and networking with individuals who are likely to have
contact with underutilized members.

The Chief Diversity Officer advised executive, faculty, and administrative search committees to extend
searches and re-examine recruitment methods. The search committees were able to expand
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recruitment to enhance demographics of the applicant pool with the approval of the Chief Diversity
Officer. A search may be extended or canceled if a diverse pool of applicants is not identified.

Faculty and administrative employment opportunities were advertised locally as well as nationally in
order to attract large and diverse pools of applicants. Advertisements were placed in local newspapers,
such as the Hartford Courant, New Britain Herald, etc. To reduce advertisement costs the University is
purchasing annual subscriptions to the following: Highered.jobs.com and Diversejobs.com. This allows
the university to post unlimited advertisements for its positions.

Vacancies in classified occupational categories, not subject to competitive exam or where there were no
certification lists were posted within the University. In addition, notices of the vacancies were sent to
other CSU universities, state agencies, local and regional newspapers, the State of Connecticut Job
Service, the DAS website, all unions representing qualified staff, and a number of community agencies
representing protected groups.

The University posted notice of all vacancies in their respective occupational category on its web page at
http://www.ccsu.edu./HumanResources/jobs.html.

As indicated above, the Office of Diversity and Equity posted employment opportunity announcements
from the University, other CSU universities, State agencies, local municipalities, and private sector
employers on bulletin boards adjacent to its office. Copies of these announcements as well as other
equal employment opportunity information were provided upon request.

Continuous contact was made with recruiting sources and organizations capable of recruiting
underutilized group members for employment. The list of recruiting sources was annually updated.
Members of the University met with officials from community, social and religious organizations to
discuss community building, which included recruitment for employment opportunities.

To continue to enhance the recruitment program, the Office of Diversity & Equity and Human Resources
work with the SUOAF/AFSCME Minority Recruitment and Mentoring Committee (MRMC) and AAUP
Minority Recruitment and Retention Committee (MRRC) to develop strategies to attract a diversified
pool of applicants for employment.

The AAUP (Faculty) MRRC is charged with the responsibility of assisting search committees to recruit
members of minorities and other protected groups; to assist the University in retaining such members;
and to engage in such other actions as will effectuate the above purposes. Last year the University
awarded $19, 991.00 to seven male and six female minority faculty in the following disciplines:
Engineering, Modern Languages, Physical Education Human Performance, Chemistry, Counselor
Education & Family Therapy, Physics and Engineering Physics, Geological Sciences, Communication,
Accounting, Anthropology, Educational Leadership, Policy and Instructional Technology, and Sociology.

The SUOAF/AFSCME MRMC (Professional Non-Faculty) is charged with the responsibility for identifying
and recommending qualified minority candidates to search committees after the promotional process
has been followed. The committee ensures that mentoring arrangements are available for newly
appointed minority employees. The mentors are charged with responsibility for enhancing the
professional development of minority employees during the first 1-6 years of their appointments and
during the first three years in a new position or reassignment. The program eligibility was changed from
three to six years and it also now includes employees who are promoted to a higher level position.

During the reporting period, 10 members attended a number of presentations 1) MRMC Mentoring
Luncheon, and 2) presentation to new members on the MRMC/union resources. In addition, eight (8)
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members of color were funded to participate in professional development activities. The committee also

contributed to several recruitment subscriptions.

Members of the Office of Diversity and Equity staff attended and/or addressed various conferences,
training seminars and workshops, outside of CCSU, such as:

e Title IX Refresher Trainings (multiple dates)

e Workplace Discrimination Investigations Update Training (September 27, 2017)

e Exploring Intersection of Oppressions in the Prevention of Sexual Violence (December 14, 2017; CT
Alliance to End Social Violence Office)

e Stalking on Campus Training (March 26, 2018; SAFE Project)

e Clery Compliance and the Annual Security Report (April 26, 2018; SAFE Project and Clery Center)

e Train the Trainer: CSA (April 27, 2018; SAFE Project and Clery Center)

e Safety Planning for Campus Personnel (March 2, 2018; SAFE Project)

e ATIXA Investigator Training (June 4-8, 2018; ATIXA)

When possible, the CDO or the associate attend scheduled meetings of both the Connecticut Association

of Diversity and Equity Professionals and the CSU Diversity and Equity Officers group as meetings are
scheduled.

The following publications, web sites and organizations are representative of those used for the
publication of advertisements, notices posted on web pages, and distribution of employment
opportunity announcements. The numbers in this plan are reflective of an annual recruitment period.
The University typically posts all faculty and administrator positions in these three publications:
Chronicle of Higher Education, Diversejobs.com, and higheredjobs.com. Additionally, staff and faculty
share the postings with other colleagues in the field or academic discipline.

Unclassified Job Advertisements

1. AcCuUI 18. National Economic Association (formerly
2. Higheredjobs.com the Caucus of Black Economists) ListServ
3. NASPA (Dept.)
4. StudentAffairs.com 19. Job Openings for Economists
5. Diverse.com 20. Hispanic Outlook in Higher Education
6. Chronicle of Higher Education 21. Journal of Blacks in Higher Education
7. Diversity.com 22. CCSU Web Page
8. CT Bankers Association Magazine 23. Indeed.com
9. NACUBO 24. Academy of Management Job Bank
10. Department of Administrative Services 25. Association for Psychological Science (APS
(DAS) Employment Network)
11. Women in Higher Education 26. Society for Neuroscience (NeuroJobs Board)
12. College Music Society 27. American Counseling Association (ACA)
13. Science 28. American Society of Criminology
14. CSWE 29. UCEA Job Postings
15. Diversejobs.net 30. MLA Job Information List
16. Communications of the ACM 31. ACCE ListServ
17. American Society of Hispanics Economists 32. ASC ListServ
ListServ (Dept.) 33. Stat.ufl.edu
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34.
35.
36.
37.

38.
39.
40.
41.
42.

43.
44,
45,
46.
47.
48.
49.
50.
51.

52.

53.

54,

55.
56.

57.

58.

59.

60.

61.
62.
63.
64.

Aria.org

NCTM Website

MathJobs.org

Public Responsibility in Medicine and
research (PRIM&R)

NIRSA Job Board

IPMA-HR CT Chapter website

CADEP email distribution

CAEOP

New England Educational Opportunity
Association website

Counseling Today

CSNT ListServ

CSP Talk ListServ

College Libraries ListServ

Technology Association ListServ
Consortium; Simmons Job line
Connecticut League for Nursing
Whatever is recommended

AACRAO (American Association of
Collegiate Registrars & Admissions Officers)
NEACRAO (New England Association of
Collegiate Registrars a& Admissions
Officers)

NACAC (National Association for College
Admission Counseling)

NASFA (Association of International
Education)

CTCPA

NCAA Market
(https://ncaamarket.ncaa.org)

NACDA Career Center
(jobcenter.nacda.com/employers)
Women Leaders in College Sports
(https://www.womenleadersincollegesport
s.org/)

Assoc. AD for Compliance and Senior
Woman Administrator

Northeast Conference (NEC) members. The
NEC will distribute the ad to the other 30
Division | conferences.

NRSA website

Association of College Unions International
Hartford Courant

NCAA News

EXTERNAL COMMUNICATION, Section 46a-68-80

65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.

76.

77.

78.
79.

80.
81.
82.
83.

84.

85.

86.
87.
88.
89.

90.
91.
92.

93.
94.
95.

96.
97.
98.

Militarymedical.com

ACHA

AAMC

DRJOBS.US

MDJOBSITE.com

CCSU Jobs Available (HR Website)
Targeted Social Media
https://careers.primr.org/jobs

Jobs for economists listserv

History h-net listserv

Various other ListServs from CLASS
disciplines

e-mail distribution to all colleagues and
friends of the faculty

Society for Teaching of Psychology
discussion/job board/listserv

Psychology Academic job search

WPA and CCC ListServ and other
composition-related distribution lists
Networking

Attendance at conference

Mailing lists (graduate alum)

Distribution of position announcement at
conferences

Distribution through individual professional
networks

Distribution through strategic mailings to
department leaders of highly relevant
programs

SIGCSE mailing list
JERRY-P-BECKER-MTE-L@listserv.siu.edu
AMTE Job Listings

Early Childhood and/or Infant/Toddler
Mental Health Conferences

Common Application List

NEASC List Serve

Early Childhood programs/departments in
higher education,

Conference attendance- ACA and ACES
American Counseling Associate (ACA)
Emails to local (CT) Chemistry/biochemistry
chairs at local universities

Jobs Openings for Economists

American Society of Hispanic Economics
ETD Listserv



https://careers.primr.org/jobs
mailto:JERRY-P-BECKER-MTE-L@listserv.siu.edu

99. emails to the following Ph. D. programs in
actuarial science: UConn, Temple U,
Toronto, and Waterloo

100. http://www.stat.ufl.edu/jobs

101. http://aria.org/jobs/jobposting.htm

102. ncaa.com

103. Professional network seeking referrals

104. http://careers.primr.org/jobs

Posted classified Job Announcements:

105. Connecticut Association of Educational
Opportunity Programs (CAEOP )

106. Email to our Student Center Listserv

107. Share with colleagues in the field

108. Share with housing colleagues

109. Facebook groups related to Student
Affairs and Higher Education

110. Regional mailing list that Student
Center staff maintains of college unions

111. Department of Administrative Services Job Opportunities website
112. Central Connecticut State University Job Opportunities website

113. Forwarded via email to all CCSU Departments

114. Job announcements sent to the position specific collective bargaining unit:

a) Administrative Clerical
b) Maintenance and Service
c) Protective Services

115. Local Contact List for Community Outreach — see attachment
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DIVERSITY & EQUITY / DIVERSITY 8 EQUITY
LUNY
Central Connecticut State Uniy Central Connecticut State
March 12, 2018
March 12, 2018

Glenn Terleck, President

Protective Services Employees Coalition
50 Columbus Blvd.

Hartford, CT 06106

Dear Mr. Terlecki:

The State of Connecticut through all of its agencies is engaged in a vigorous Affirmative Action
program which includes notifying unlons of the Agency’s Affirmative Action commitment.

Please know we are an Affirmative Actlon Employer.

As an agency of the State, Central Connecticut State University is hereby communicating to all
unlons that represent agency employees, that we are an Affirmative Actlon/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time. We will be
happy to make it avallable on request, or you can review a copy in CCSU’s Office of Diversity and
Equity, located at 1615 Stanley Street, Room 102, New Britain, CT, at any time between the
hours of 8:00 a.m. to 5:00 p.m. In additfon, we solicit any comments you may have on our plan
and/or suggestions you might volunteer concerning how we might be more successful in
achieving Affirmative Action goals.

Sincerely,

Rosa Rodriguez
Chief Dlversity Officer

cc: President Toro
File

1615 Seanley Street - RO, Box 4010 — New Britain, Connecricur 06050-4010 - T: 860-832-1653 — F: 860-832-2146 — www.ccsu.cdu

CCSU iy an Equal Opportunity Employer/Edutator

Mr. Ron McLellan, Prasident

Connecticut Employees Union "Independent”
P.O. Box 1268

Middletown, CT 06457

Dear Mr, McLellan:

The State of Connectlcut through all of its agencies is engaged in a vigorous Affirmative Action
pragram which includes notifylng unlons of the Agency’s Affirmative Action commitment.

Please know we are an Affirmative Action Employer.

As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agency employees, that we are an Affirmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Actlon Plan at any time. We will be
happy te make It available on request, or you can review a copy In CCSU’s Office of Diversity and
Equity, located at 1615 Stanley Street, Room 102, New Britaln, CT, at any time between the
hours of 8:00 a.m. to 5:00 p.m. In addition, we soliclt any comments you may have on our plan
and/or suggestions you might volunteer concerning how we might be more successful in
achieving Affirmative Action goals.

Sincerely,

Rosa Rodriguez
Chief Diversity Officer

cc: President Toro
File

1615 Stanley Streer — RO. Box 4010 — New Brizain, Connccticut 06050-4010 — 'T: 860-832-1653 — I: 860-832-2146 ~ www.ccsunedu

CCSU is an Equal Oppartunity Employer/Educator




DIVERSITY & EQUITY

CCSU¢

DIVERSITY & EQUITY

SU

March 12, 2018

Ms. Jod! Barr, President
SUOCAF-AFSCME

Eastern Connecticut State University
Willimantic, CT 06226

Dear Ms. Barr:

The State of Connecticut through all of its agencies is engaged in a vigorous Affirmative Action
program which includes netifying unions of the Agency’s Affirmative Action commitment.

Please know we are an Affirmative Actlon Employer,

As an agency of the State, Central Connectlcut State University is hereby communicating to all
unijons that represent agency employees, that we are an Affirmative Actlon/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time. We will be
happy to make it available on request, or you can review a copy in CCSU’s Office of Diversity and
Equity, located at 1615 Stanley Street, Room 102, New Britain, CT, at any time between the
hours of 8:00 a.m. to 5:00 p.m. In addition, we solicit any comments you may have on our plan
and/or suggestions you might volunteer concerning how we might be more successful in
achieving Affirmative Action goals.

Sincerely,
D S

Rosa Rodriguez ~
Chief Diversity Officer

cc: President Toro
File

1615 Stanley Streer — BO. Box 4010 — New Britain, Connecricut 06050-4010 — T: 860-832-1653 — F; 860-832-2146 — wwiw.cesu.cdu

CCSU is n Equal Opportunity Employer/Educutor

o

Central Connecticut State University

March 12,2018

Ms. Elena Tapia, CSU-AAUP President
AAUP Office

Central Connecticut State University
1615 Stanley Street, Marcus White 310
New Brltaln, CT 06050

Dear Ms. Tapia:

The State of Connecticut through all of its agencies is engaged in a vigorous Affirmative Action
program which includes notifying unions of the Agency's Affirmative Action commitment.

Please know we are an Affirmative Action Employer.

As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agency employees, that we are an Affirmative Actlon/Equal Opportunity
Employer. You are welcome to examine our Affirmatlve Actlon Plan at any time. We will be
happy to make it available on request, or you can review a copy in CCSU's Office of Diversity and
Equity, located at 1615 Stanley Street, Room 102, New Britain, CT, at any time between the
hours of 8:00 a.m. to 5:00 p.m. [n addition, we sollcit any comments you may have on our plan
and/or suggestions you might volunteer concerning how we might be more successful in
achieving Affirmative Action goals.

Sincerely,

Rosa Rodriguez
Chief Diversity Officer

cc: President Toro
File

1615 Stanley Streer — P.O. Box 4010 — New Britain, Connecticut 06050-4010 ~ T: 860-832-1653 — F: 860-832-2146 — wwwi.ccsu.edu

CCSU ir un Egual Opportunity Emplayer/Educator
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Central Connecticut State University

March 12, 2018

Mr. Sal Luclano
Executive Director
AFSCME, CT Council 4
444 East Main Street
New Britain, CT 06051

Dear Mr. Luclano:

The State of Connecticut through all of its agencies is engaged in a vigorous Afflrmative Action
program which includes notifying unions of the Agency’s Afflrmative Action commitment.

Please know we are an Affirmative Action Employer.

As an agency of the State, Central Connecticut State University Is hereby communicating to all
unions that represent agency employees, that we are an Affirmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Actlon Plan at any time. We will be
happy to make it available on request, or you can review a copy in CCSU’s Office of Diversity and
Equity, located at 1615 Stanley Street, Room 102, New Britain, CT, at any time between the
hours of 8:00 a.m. to 5:00 p.m. In additian, we solicit any comments you may have on our plan
and/or suggestions you might volunteer concerning how we might be more successful in
achleving Affirmative Actlon goals.

Sincerely,

Rosa Rodriguez \__-
Chief Diversity Officer -

cc: President Toro
File

1615 Stanley Street — R.O. Box 4010 ~ New Britain, Connecticut 06050-4010 — 1% 860-832-1653 — F: 860-832-2146 ~ www.ccsw.edu

CCSU is an Equal Opportunity Eniployer/tducator

March 12, 2018

Mr. John Disette
Administrative Residual
A &R Local 4200

805 Brook Street

Rocky Hill, CT 06067

Dear Mr. Disette:

The State of Connectlcut through all of its agencies is engaged In a vigorous Affirmative Actlon
program which Includes notifying unions of the Agency’s Affirmative Action commitment.

Please know we are an Affirmative Action Employer.

As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agency employees, that we are an Affirmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time, We will be
happy to make It available on request, or you can revlew a copy in CCSU’s Office of Diversity and
Equity, located at 1615 Stanley Street, Room 102, New Britain, CT, at any time between the
hours of 8:00 a.m. to 5:00 p.m. In addition, we solicit any comments you may have on our plan
and/or suggestions you might volunteer concerning how we might be more successful in
achieving Affirmative Action goals.

Sincerely,

Rosa Rodriguez
Chief Diversity Officer .

ce: President Toro
File

1615 Stanley Streer — RO, Box 4010 ~ New Brirain, Connecticut 06050-4010 ~ T: 860-832-1653 ~ F: 860-832-2146 — wwiw.cesu.edu

CCSU is an Equal Opportunity Employer/Educntor
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March 12, 2018

Mr. Dave Glidden, Executive Director
Connecticut State Employees Association
760 Capitol Avenue

Hartford, CT 06106

Dear Mr. Glidden:

The State of Connecticut through all of its agencies is engaged in a vigorous Affirmative Action
program which includes natifying unions of the Agency’s Affirmative Action commitment.

Please know we are an Affirmative Action Employer,

As an agency of the State, Central Connecticut State University is hereby communicating to all
unions that represent agency employees, that we are an Afflrmative Action/Equal Opportunity
Employer. You are welcome to examine our Affirmative Action Plan at any time. We will be
happy to make it available on request, or you can review a copy in CCSU’s Office of Diversity and
Equity, located at 1615 Stanley Street, Room 102, New Britaln, CT, at any time hetween the
hours of 8:00 a.m. to 5:00 p.m, In addition, we sollicit any comments you may have on our plan
and/or suggestions you might volunteer concerning how we might be more successful In
achieving Affirmative Action goals.

Sincerely,

Rosa Rodriguez
Chief Diversity Officer

cc: President Toro
File

1615 Stanley Steeer — P.O. Box 4010 ~ New Britain, Connecticut 06050-4010 — T: 860-832-1653 — F: 860-832-2146 ~ www.cesu.edu
CCSU is an Equeal Opportunity Empleyer/Edeator



Connecticut Commission on

s . Women, Children and Seniors
‘@0 Workplace Discrimination Investigations
e Update Training 2017

Agenda

Wed., Sept. 27, 2017; 1-4:30 p.m.

at the Legislative Office Building, Room 1D
300 Capitol Avenue, Hartford, CT

Presented by
The Commission on Human Rights and Opportunities
and the Commission on Women, Childten & Seniors

!

1:00-1:15 Registration

1:15-1:30 Welcome, Overview and Introducﬁons

1:30-2:00 Recent Changes in the Law and 1* Amendment Issues
2:00-3:00 Breakout Sessions Case Studies:

Brainstorming Agency Issues/ Best Practices
3:00-3:15 Break
3:15-4:15 Debtiefing case studies/Group presentations

4:15-4:30 Weap-Up/Evaluations



Annual Security Report Workshop
Asnuntuck Community College
April 26, 2018

Agenda
Note: Breaks will be added at natural pauses in discussion.
9:00 AM-9:45 AM | Introduction and Workshop Goals

9:45 AM — 11:00 AM | Workshop Part 1
e Common annual security report ED findings
e Review of policy requirements
o Compiling the ASR
o Security & access
o Law enforcement and jurisdiction

11:00 AM —12:00 PM | Workshop Part 2
e Review of policy requirements
o Timely warnings
o Emergency notification

12:00 PM ~1:00 PM | Lunch

1:00 PM — 3:00 PM | Workshop Part 3
e Review of policy requirements
o General prevention
o Sexual assault, domestic violence, dating violence, and stalking

3:00 PM — 3:30 PM | Workshop Part 4
e Review of policy requirements — on-campus student housing
o Fire safety
o Missing students

3:30 PM - 4:00 PM
e Crime statistics
e Distribution of the annual security report
e Closing/establishing action items

CAMPUS"

Technical Assistance
and Resource Project *




" ) All CSCU campus -
] ARCH 26, 2()1 8 Resource Team Members, -
Please include. aw o
enforcementlcamp‘ s
security, domes ic an
sexual vmlé” ce.

Registration begins at 9:00 a.m.
Training: 9:30 a.m. — 12:30 p.m.

Presenters: Rebecca Dreke, National Consultant/Trainer;
Jennifer Landhuis, Director, SPARC: Stalking Prevention
Awareness and Resource Center, of Aequitas ne Lt
Participants will receive information on: quday » March 2 2015
e Stalking definitions and behaviors 9:00:a-m, —12 OF
o Identifying the context in stalking cases/challenges with stalking :

Where is the training?

cases

e Therole of technology ‘ Southern CT State

o Responding to stalking victims; safety planning, safety needs and i ’Uni’vers‘it'yf‘ T
support services = e

o Importance of documentation Adanti Student Center

Ballroom (3" floor)
Jennifer Landhuis has been an advocate and educator on the issues of stalking, :
* domestic violence, and sexual assault for the last 19 years. Jennifer is a Domestic
Violence instructor for the Federal Law Enforcement Training Center, a consultant
with the Office for Victims of Crime Training and Technical Assistance Center, an
adjunct professor in the Criminal Justice Department of Boise State, and has her
Master’s in Criminal Justice from the University of Cincinnati.
Rebecca Dreke is a consultant and former Senior Program Associate with the
Stalking Resource Center (SRC) at the National Center for Vietims of Crime, £ nght refreshments WIII be -
Rebecea has provided hundreds of hours of technical assistance to campuses across :
the country as well as co-authored several publications on stalking including the
Model Campus Stalking Policy and How to Start and Facilitate a Support Group for
Victims of Stalking. Rebecca has trained thousands of multidisciplinary
prac’atloners na’aona]ly on various topics, including stalking, sexual assault,

Parking in thej Winfergréeh- |
PR Garage- e

*POST CREDITS* .
AVAILABLE FOR I.AW
ENFORCEMENT v

domestic violence, LGBTQ (lesbian, gay, bisexual, transgender, and queer) issues, Tb RSVP pl ease conf ach' |
and hate and bias-motivated violence. Prior to joining the National Center, Ms. e .
Dreke worked as a social worker, victim advocate, and public school teacher. She : ckeau-nelv'A aéé.i:ommnet.edu '
| holds a master of science degree in social work from the University of Texas at or 86 0_2 53_3 o 9 5 = '

Austin and a bachelor of arts degree in women’s studies from the University of

Minnesota — Twin Cities. " Colleen Kearney, CSCU

ThIS pro;ect was supported by G1ant N o 2015-X1406 CT—WA awarded by the Ofﬁce on Violence Against S ' E Pl % eCt Dll e¢t91 ‘




__CSCU Campus Resource Team Training Schedule
SPRING 2018

The below trainings are free for all CSCU Campus Resource Team members through the CSCU SAFE project. For questions or for
more information, please contact Colleen Kearney, CSCU SAFE Project Director ckearney@acc.commnet.edu or 860-253-3095.

Understanding the Legal Response to Intimate Partner Violence on Campus

February 21, 2018

10:00 a.m. — 1:00 p.m.

Training Location: CT Coalition Against Domestic Violence Main Office

912 Silas Deane Highway Wethersfield, Connecticut 06109

Presenter: Linda Blozie, Director of Training, CCADV; Sergeant Lisa Hamilton, ECSU Police Department;
Detective Cynthia Torres, SCSU Police Department

Who should attend? At least one member of each CSCU Campus Resource Team is required to attend.

Training Description: Whenever a student experiences intimate partner abuse or violence, they have the
opportunity to go through the judicial hearing process on campus. Additionally, there are opportunities for
adjudication outside the campus environment. This training will provide attendees with an overview of the
criminal justice response to intimate partner violence including the involvement of law enforcement, the
Lethality Assessment Program and prosecution of someone who is arrested for intimate partner violence. Civil
remedies for victim/survivors will also be discussed.

*Snow Date February 22, 2018*

Register herel

b m)r/
\/Safety Planning for Campus Personnel: Central Region Df//‘)’ o~

March 2, 2018 s &J 6

9:00a.m. - 12:00 p.m.

Training Location: Central CT State University (Building and room TBD)

1615 Stanley St, New Britain, CT 06053

Presenter: Linda Blozie, Director of Training, CCADV

Who should attend? CSCU Campus Resource Team members in the central region of the state. This training
is designed for college and university personnel including but not limited to Title IX Coordinators, Campus
Resource Team members, Judicial Hearing Boards, counseling and health services, student affairs, law
enforcement, public safety and residential life. '

Training Description: While every student at your college or university deserves a relationship, that is healthy,
safe and supportive, we know that this is sometimes not the case. When involved in an abusive relationship, a
victim/survivor is often made to feel unsafe in a multitude of ways. Therefore, when a student reports the
abuse, it is important to work with them to have a safety plan in place to deter further abuse. This is the
process of planning safe ways for a victim/survivor to navigate campus as well as their living situation. It is also
a wealth of resources for phone numbers or places to go in the event of an emergency situation. This training
will review the concepts of safety planning as well as provide a detailed safety plan for use on your campus. .

Register herel
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- Resource Team members, Judicial Hearing Boards, counseling and health services, student affairs, law
“enforcement, public safety and residential lite. T T

Training Description: While every student at your college or university deserves a relationship, that is healthy,
safe and supportive, we know that this is sometimes not the case. When involved in an abusive relationship, a
victim/survivor is often made to feel unsafe in a multitude of ways. Therefore, when a student reports the
abuse, it is important to work with them to have a safety plan in place to deter further abuse. This is the
process of planning safe ways for a victim/survivor to navigate campus as well as their living situation. It is also
a wealth of resources for phone numbers or places to go in the event of an emergency situation. This training
will review the concepts of safety planning as well as provide a detailed safety plan for use on your campus.

Register Herel

Clery Compliance and the Annual Security Report
April 26, 2018

9:00 a.m. —-4:00 p.m.

Training location: TBD

Presenter: Abigail Boyer, The Clery Center

Who should attend? Individual(s) responsible for putting together the Annual Security Report (ASR) on your
campus. All campuses must send at least one representative.

Training Description: The Clery Center trainers will work with each campus to identify compliance

~ requirements and discuss best practices on how to organize the Annual Security Reports. Attendees should

bring a copy of their most recent ASR.

To register please email: ckearney@acc.commnet.edu

Train the Trainer: Campus Security Authorities
April 27, 2018

9:30 a.m. —12:30 p.m.

Training location: TBD

Presenter: Abigail Boyer, The Clery Center

Who should attend? Individual(s) responsible for training Campus Security Authorities (CSAs) on your
campus. All campuses must send at least one representative.

Training Descri:ptio‘h: [f you're involved in identifying and training campus security authorities, this workshop
is a helpful tool for developing a strategy for communicating with CSAs and provides case studies and

materials that may be adapted for your institution.

To register please email: ckearney@acc.commnet.edu

This project was supported by Grant No. 2015-X1406-CT-WA awarded by the Office on Violence Against Women, U.S. Department of
Justice. The opinions, findings, conclusions, and recommendations expressed in this publication/program/exhibition are those of the
author(s) and do not necessarily reflect the views of the Department of Justice, Office on Violence Against Women.



Safety Planning for Campus Personnel: Southern Region
‘March 14, 2018 ‘ S
10:00 a.m. - 1:00 p.m.

Training Location: Housatonic Community College, Lafayette Hall Room L307
900 Lafayette Blvd, Bridgeport, CT 06604

Presenter: Linda Blozie, Director of Training, CCADV

Who should attend? CSCU Campus Resource Team members in the southern region of the state. This
training is designed for college and un‘lvefsity personnel including but not limited to Title IX Coordinators,
Campus Resource Team members, Judicial Hearing Boards, counseling and health services, student affairs, law
enforcement, public safety and residential life.

Trairiing Description: While every student at your college or university deserves a relationship, that is healthy,
safe and supportive, we know that this is sometimes not the case. When involved in an abusive relationship, a
victim/survivor is often made to feel unsafe in a multitude of ways. Therefore, when a student reports the
abuse, it is important to work with them to have a safety plan in place to deter further abuse. This is the
process of planning safe ways for a victim/survivor to navigate campus as well as their living situation. It is also
a wealth of resources for phone numbers or places to go in the event of an emergency situation. This training
will review the concepts of safety planning as well as provide a detailed safety plan for use on your campus.

Register Here!

./ Stalking on Campus
March 26, 2018
9:00 a.m.-1:00 p.m.
Training Location: Southern CT State University, Adanti Student Center Ballroom (third floor)
501 Crescent St, New Haven, CT 06515
Parking-Wintergreen Avenue Garage
Presenter: Rebecca Dreke, National Consultant/Trainer

Who should attend? As many CSCU Campus Resource Team members as possible should attend this event.
Rebecca has provided hundreds of hours of technical assistance and has trained thousands of multidisciplinary
practitioner’s nationally. Please invite your partners from law enforcement and your domestic violence and
sexual assault community partners.

More details will be announced soon.

To register please email: ckearney@acc.commnet.edu

Safety Planning for Campus Personnel: Eastern Region
April 10, 2018

10:00 a.m. ~1:00 p.m.

Training Location: Eastern CT State University

83 Windham St, Willimantic, CT 06226

Presenter: Linda Blozie, Director of Training, CCADV

Who should attend? CSCU Campus Resource Team members in the eastern region of the state. This training
is designed for college and university personnel including but not limited to Title IX Coordinators, Campus
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June 2018
Dear Participants,

Thank you for participating in this week’s Certification and Training Courses, sponsored by ATIXA. We hope you will
find the time with your presenters and colleagues to be challenging, engaging, and worthwhile.

The training you will receive here in Columbus addresses Title IX and compliance with its mandates on gender equity
and sexual misconduct. Our courses address a range of topics, including athletic equity issues, discrimination, VAWA
compliance, due process, investigation techniques, and prevention best practices. New for this training is a focus on
the #MeToo movement in each course and what that means for colleges and schools looking forward. Courses will
emphasize an expanded Title IX emphasis on employees and ways fo incorporate changing OCR guidance while also
preparing your communities for the political shifts affecting Title IX. Additionally, while we will focus on Title [X; there
are many other sources of information on best practices for addressing these topics and we will be engaging in global
discussions on these sources and practices during this training. While the shifting political winds continue to buffet
Title IX and related federal laws, guidance from state laws, and case law, OCR is still influential on this constantly
changing compliance environment. However, it is commitment, not compliance, that is the ultimate goal. Throughout
this week, your expert faculty will be drawing from a wide range of source materials, including statutes, regulations,
regulatory guidance published by the Department of Education, hundreds of finding letters published to summarize
OCR investigations of colleges and schools, and the rich and ever-expanding library of case law on Title IX and sexual
misconduct, interwoven with practices, tips, and years of experience. We think you'll find it engaging, empowering, and
challenging. Welcome to Columbus!

While our views are not definitive, they are the product of deep dialogue and the best of our thinking. When our faculty
members don't agree with each other, we'll let you know, and present multiple sides to the issues to help you get clari-
ty on what will be best for your campus.

Feel free to disagree with us, to challenge us, and to pose your questioris as you have them. You'll find that we enjoy
the dialogue, and that we all learn more from each other when you ask tough questions that take us deeper into the
topic.

We look forward to engaging with you over the next few days.

Your Columbus Training Facalty

oﬁfmm’&w&w
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MONDAY, JUNE 4th

iL RIGHTS in

7:30am - 8:30am Breakfast
Location: Franklin

8:30am - 4:30pm
Location: Delaware BCD

This course training will include:

e Overview of Title IX
Title X Coordinator oversight
Expanded legal basis for Title IX liability
Title IX and Title VIl intersection

Violence Against Women Act (VAWA)

Structure of investigative model and process
Jurisdiction

Who investigates

Notifications

TUESDAY, JUNE 5th.

7:30am - 8:30am Breakfast
Location: Franklin

. 8:30am - 4:30pm
- Location: Delaware BCD

This course training will include:
e Standard of proof

TRAINING & CERTIFICATION COURSE
SCHEDULE AND AGENDA

Monday, June 4, 2018 & Tuesday, June 5, 2018

Delaware BCD

Due process myopia as a legacy of Dixon v. Alabama
Title IX era — equity by and through the process

Overview of civil rights investigation and grievance model - 10 Steps
How civil rights model alters student conduct model

THE 2018 ATIXA TRAINING & CERTIFICATION COURSES | 17

Civil Rights Investigator - Level One



e R

e Importance of mvestlgatlon report
e Is ahearing necessary?

e Promptness and timelines

e Role of campus law enforcement
e Interviewing skills

e Civil rights best practices

° Incident timeline

o Scheduling

o Five documents

> Witness lists and flowcharts
Confidentiality

Informal resolution

Remedies

Patterns and predation

Prior acts

Post-finding: sanctions and appeals
Investigation details

> Evidence collection

o Questioning skills

o Interviewing

6:30pm - 7:30pm ATIXA Welcome Receptlon
Location: Hayes

Light appetizers will be served. An open bar, serving beer, wine, and soft drinks, will be available. Your faculty
members will be in attendance to chat with attendees. You are encouraged to use this opportunity to meet
others, talk with professionals, and share your experiences with other training attendees.
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TRAINING & CERTIFICATION COURSE

SCHEDULE AND AGENDA
Wednesday, June 6, 2018 & Thursday, June 7, 2018
Delaware BCD

PTUESDAY, JUNE 5th

6:30pm~7:30pm ATIXA Welcome Reception
Location: Hayes

Light appetizers will be served. An open bar, serving beer, wine, and soft drinks, will be available. Your faculty
members will be in attendance to chat with attendees. You are encouraged to use this opportunity to meet
others, talk with professionals, and share your experiences with other training aftendees.

WEDNESDAY, JUNE 6th

7:30am - 8:30am Breakfast
Location: Franklin

8:30am - 4:30pm
Location; Delaware BCD

This training course will include:

e Brainstorming session: Implementation and integration of elements of civil rights
investigation model

Traits of an effective investigation

Due process

Difficult witnesses (lying/resistant/quiet)
Questioning activity

Note-taking, recordkeeping, and report writing
Evaluation of evidence and decision-making skills
Analyzing the information and making a finding
The investigation repott

Report writing exercise

Sanctioning practice

THE 2018 ATIXATRAINING & CERTIFICATION COURSES | 19

Civil Rights Investigator - Level Two
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THURSDAY, JUNE 7th

7:30am — 8:30am Breakfast
Location: Franklin

8:30am - 4:30pm
Location: Delaware BCD

This training course will include:
Inclusive investigations
Policy overview

o

[+ [+] o [+ ] o o [¢] o ()

Sexual harassment

Sexual misconduct
Non-consensual sexual contact
Non-consensual sexual intercourse
Sexual exploitation

Stalking

Relationship violence

Bullying

Hazing

Discrimination

Retaliation

Analytic for sexual misconduct: force/incapacity/consent
Case studies

o

o]
o
[e]
o

Sexual assault without alcohol
Sexual assault with alcohol
Sexual harassment

Stalking

Relationship violence




Gender ldentity and Expression Terminology

Gender identity or expression — Connecticut General Statutes § 46a-51 defines
“gender identity or expression” as a person’s gender-related identity, appearance, or
behavior, whether or not that identity, appearance, or behavior differs from that
traditionally associated with the person’s physiology or sex assigned at birth. Someone’s
gender identity may be expressed or shown in many ways, including, but not limited to:

- Medical history, care, or treatment;

- Consistent and uniform assertion; or

- Any other evidence that the gender identity is sincerely held and part of a person’s

core identity.

Sex Assigned at birth — Sex assigned at birth refers to the sex designation recorded
on an individual's birth certificate at birth based on biological characteristics.

Transgender — Transgender is a broad term to describe people whose gender identity,
expression or behavior is different from those typically associated with their sex assigned
at birth.

Cisgender — Cisgender refers fo individuals whose gender identity, expression, or
behavior conforms with those typically associated with their sex assigned at birth.

Gender Fluid — Gender fluid may be a form of both gender identity and gender
expression. It generally describes individuals who may not identify as the same gender
all the time, and whose gender expression may change accordingly.

Gender Minority — An umbrella term referring to individuals not identifying as cisgender.

Gender Transition — Gender transition refers to the process in which transgender
individuals begin asserting the gender that corresponds to their gender identity instead of
the sex they were assigned at birth. During gender transition, individuals begin to live and
identify as the sex corresponding to their gender identity and may dress differently, adopt
a new name, and use pronouns consistent with their gender identity. Transitioning may
or may nhot also include medical and legal aspects, including taking hormones, having
surgery, or changing identity documents (e.g. driver's license, Social Security record) to
reflect one's gender identity.

Gender Dysphoria — Gender dysphoria may be used either as a general term referring
to an individual's distress with their assigned gender or as a specific medical diagnosis
referring to an internal conflict between a person’s assigned sex and the gender with
which they identify. Gender dysphoria is not the same as gender nonconformity, which
refers to behaviors not matching common gender norms or stereotypes.

Central Connecticut State University

Employee Transitioning Training Program
Monday, September 18, 2017; 10:00 am — Noon
Memorial Hall - President’s Dining Room

Agenda

Present:

1. Welcome & Introductions Rosa Rodriguez, Diversity and Equity

2. CHRO —Employer Legal Requirements Michael Roberts, Human Rights Attorney

3. BestPractices Robin McHaelen, Executive Director of True Colors

4, Question and follow-up All

Equal Opportunity Employer and Educator



MARCH 26, 2018

Registration begins at 9:00 a.m.
Training: 9:30 a.m. — 12:30 p.m.

Presenters: Rebecca Dreke, National Consultant/Trainer;
Jennifer Landhuis, Director, SPARC: Stalking Prevention
- Awareness and Resource Center, of Aequitas

Jennifer Landhuis has been an advocate and educator on the issues of stalking,
domestic violence, and sexual assault for the last 19 years. Jennifer spent over a
decade as a community-based advocate providing victims with advocacy and
support, including on-scene advocacy with law enforcement and hospital personnel.
As a trainer, Jennifer designs and facilitates research-based local, state and national
trainings to build the capacity of criminal justice, social justice and healthcare
systems to ensure safety and social and emotional well-being of victims and
accountability for offenders. Jennifer is a Domestic Violence instructor for the
Federal Law Enforcement Training Center, a consultant with the Office for Victims
of Crime Training and Technical Assistance Center, an adjunct professor in the
Criminal Justice Department of Boise State, and has her Master’s in Criminal
Justice from the University of Cincinnati.

Rebecea Dreke is a consultant and former Senior Program Associate with the
Stalking Resource Center (SRC) at the National Center for Victims of Crime.
Rebecca has provided hundreds of hours of technical assistance to campuses across
the country as well as co-authored several publications on stalking including the
Model Campus Stalking Policy and How to Start and Facilitate a Support Group for
Vietims of Stalking. Rebecca has trained thousands of multidisciplinary
practitioners nationally on various topics, including stalking, sexual agsault,
domestic violence, LGBTQ (lesbian, gay, bisexual, transgender, and queer) issues,
and hate and bias-motivated violence. Prior to joining the National Center, Ms.
Dreke worked as a social worker, victim advocate, and public school teacher. She
holds a master of science degree in social work from the University of Texas at
Austin and a bachelor of arts degree in women's studies from the University of
Minnesota - Twin Cities.

“This project was supported by Grant No. 2015-X1406-CT-Wa awarded by the Office on Viclence Against
‘Women, U.S. Department of Justice. The opini findings, fusi and1 dati

expressed in this publication/program/exhibition are those of the author(s) and do not necessarily
reflect the views of the Department of Justice, Office on Violence Against Women.




* &N

* Candidates are

243207 CCSU HR Applicant Tracking Systom

Great Things

Happ‘exgl Here,.

dack lo Opporkunitas
Administrative Faculty
{c17-028}] - Environmental Health and Safety: Environmental Health and Safety Assistant

Posltion Job D pth
Catagory: hn-u;;tmkqw & Safsty Asablart Tha 84
Adelxtatve Fecully LECSY, Cardidat S e
Geadiine: divered dudent body.
20170200 Requled Questications:
Contact Person: . rektedf
As. Renn Keray o Twayews of elaled wok expareccs
Emalkeras@esusdy . &
Phone: §§0-8323367 . usley eardants
. foodbanting
hpply Now + Good verbal and writen eanyiteaton 1l
e o e + Potsazs wvald (CT) drbars keenan
. I 7 (50} pocr
+ Comreant b nerving & chisrse ueartly communty
Prefemed Quakifizalizne:
« Bacrakw's degree b @ 2eleccereinted feld
« Postans 10, of HAZWOPER
+ Expariance wordhg nzn sdusaisnal seing
“Tha Univeraity: CCSU A ora BUnkerstes syt wia
hf':u:q B b8y , COSATY Mo b moce. L3
rderd 2, CCEU s ekl u-am‘uwt
T::mevnuy:ccs.lhh::'a!thBrlah-d/danMﬂ)hn(&nﬁw&mhwx:mu;ﬂhm&ﬁ.ﬁw
P e
B Hew Britzht Symphony Orchasia, beo haires, :bl
car) rom bet Basten aed Nese York G2, o ’
AppFeath d ‘m“ Febnhary ) 2017, Sabry s cormsnsurale
siscronkcaly 1 P bowka h 8 s B i i
. Len 5
+ Gumctierors
1 Nara, sedesy, emadadd o pervac)
superva
paceesaty K, 008, 2. ncompkt
1pplications will ot be considercd. Emuiied ormallid coples wil sot bs scerpted.
For marn Rera Karsy ot
' Uneersiy s 02 afireates phyer.
Canral ¢ Y2030 s A \Tracking Sysiem
“atocsueduindex phpfiob=2i n
Oficad! Assistert Direclor [5G 17-639) -

Office of Recruitment and Admissions: Assistant Director [#C17-039]

Institution: Central Connecticut Stata University

Location: New Britain, CT

Category: Admin - Admisslons and Enraliment
Posted: 0412012017

Appilcation Dus: 05/05/2017 -

Type: Full Time

Central Connecticut Stats University invites applications for a full-time, Assistant Director tn the Offics of Recruitment
and i The 1 candidate will racrult, advise, and counsef incoming students regarding Univarsity
prag 3 2 q ts, pi di and related matters with speclal emphasis an high school and transfer
students Including making on apjl for tons to the University. This posiilon requires some
evening and waekend work, and avernight travel particularly durlng the fall. Occasional out-of-state travel is required.
ted to be dto i tism and working with a diverse student body.

Required Quatifications:

- Bacheler's degree \

« D ted high quality pi { fon skills
+ Ability to master administrative functlons
+ Demonstrated abliity to grasp dedge of and loal ot about alf academic prog offered by

the University
+ Committed to diverslty and sensitive to the needs of acoriomically underserved students

may be

of tralning and exp

oraferred Quallflcations:

Master's degree

v Three (FTE) ysars' work oxperlence In re and
+ Strong organizational skills Including the ability {o take Inliative

+ Computer proficlency, e.g., Microsoft Office Suite, sactal media, student Information systams {Banner), computerized
databases

+ Written and verbal communication skills Including the ablily and enthusiasm to interact with studants and families
from = vide range of backgrounds

+ Billngual {Arabic, Polish or Spanish) skills
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=or full consideration, applications must be recalved by May §, 2017. Salary [s commensurate with education and
pp

experience; minimum salary is $52,489. tot wilt not be dared, For mora n and
p len in: tions, go to: hilp: cesu it.php.
APPLICATION INFORMATION
Contact: Niivio Perez
Recruftment & Admissions
Central Conneclicut Stata Unlversity
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GENTRAL CONNECTICUT STATE UNIVERSITY N .
Job Yitle: Power Plant Operator - Energy Center H ‘( 0 .{)/. / Sscure Fax: 850-622-2810 {Preferrad Mothad)
{2vacancies) - ’

il faxing matarials, kesp a copy of your complatad application form and tha fax transmital rocelp faf your records. Maka

E SPECIFIC APPLICATION FILING INSTRUGTIO: carlain that your appication form Is compiats and transmitled correctly and without siror. Incemplate faxas of faxss
recelyed blank beczuse pages wers faxad upsids down will not be zccepted. Due tn tha la/ge number of appleations

Opan To! Tha Public racelved, wa cannot confrm recsipt of apptcations.

toeatlon:  Ceniral CT Stals Univarsity - Naw Britain, T

Postfon #'s: {1}  052567xa This oxamination Ia passitalt, Nofice of results whil be mailed ta you a3 soon a3 all applicstions have bsen
{2)  052857ke

Houra: To Bs Delermined

Satary: §56.25210 $72.923  (Safary Grade: FM 18) Apphcations wH be accapted by U.S, Mal, emal or fax. Lato of incompiate appicatons wil not ba considered,

Cloaing Date:  August 18, 2017 A exnbdutas for rployment t Corted CT Stale Urlveraly te st 1 8 preamplyment baddgrmund insstiaton, nckeing
erimingl background chack, federal sancions, and referance chacks. Selsedtn for empsyment it contingent tpon nu'n‘cry
This Is 4 compatilive Job Glass. This Job Opanlng also 3erves a3 tho examiatlon and will ba usad for these comy?s'ian of e beckground brvestigation.

vacancles within Central Connseticut Stals University. The satabiishad list of qusiifiod candidaton it romaln In
alfact for up to one year from the cloalng dats; howaver, candidatas misst apply sparately for futurs vacanclos In
other agencles as spacific Job Opanings are snnotinced.

AN AFHR'.\ATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER

Tha State of s an equal action employer and strangly encourages the uppsmom of
The datermination of those candidstes who posssas the GENERAL EXPERIENGE and SPECIAL EXPERIENCE W’"‘”’“’"‘“ groups, women, veterans, minoites, and persons wih disabites
tstad below 1 qualfy for thiv Job Opaning fa the examination. When complsting your appication, ploase
urdersland thal you ar applyng for the examination as w2l as saplying for tha vacancy; pleasa submt information wih 1t you are raquesting spacial “(ﬁ",’z‘;’;mﬂ ::‘:fg‘g;m";m‘;"f Americans uith Disabittes Act (ADA) plaase
' keifhanderson@ctagy.
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Ths pasting annat socelve 2n e appleaton from your Diverse Jobs account. To agzly, folow the emploers
Instruetions within the'r job desaripton.

Central Connecticut State University
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SRENAST

Central Connectiout State Uriversky announices the searth for 8 mew Provast 2rd invies expressions of interest,
nainations, 2ad appicationt,

Cantral sezks B crergetic 2rd restive provest to partner with RS recenthp-hired presddent, D, Zuima Toro, The

don of higher education tn and tha largest of Rs reglonil comprehenthis unhversites,
Ceatral Is kn 2 very strong financtal position ard enfoys statle envelments. 1t has 2 song Commiment to serve s
stucents 2nd the Inreasingly Civerse reglen of which it s a part. Uinder Dr. Toro's leadersiip, K is polsed to grow
both in sire and in the effectheness with which R RefFs Its mission,

ueded [ 1849 as New Brkain Normal Schoc, Cantral has evoived b beoome & modern compreheasive unbersly
wth both undergraduate ard graduate programs buit on a robust fourdation of Fheralleasning, Ore of tha four
regional comprehensive universiies In Connectiat R s pert of tha {7-member Connedicus State Coeges and
Unkversities system created 1 2012, 1L atto past of the Greater Hartford area of 1.2 mi¥ioa resilents and is
centraly Socated by the state, wihin easy rezch of much of Connecticut znd several of the major melopoTian aress
i the reglen,

Central's fve schools - the Carct A, Amiron Cotege of Lberal Arts and Scclal Sciences, the Schoo of Businass
(wsa 2ccreden), the School of Edveation and Profesciona! Studies, the Schoal of Engineesing, Sdm(e, 2ad

, and tha School of Grad:azte Stvetes — ffer 16 major progrems In aver €0 fleds of study, Inciuding
b,mbr's nd raster's degrees 65 ell as severel setyeer professione] ptimas nd doctordl degressn
aducationsl lesdership aed nurse anssthesis practice, In recent years, Centrat has eied master's programs tn
2ceounting, exerdse scence, and STEM education, and 20 MEA.

Central's 11,784 dverse students are taught and mmentored by 455 talented fultima 33 575 parttima fequdy
members 2nd are sUpported by a devoled RUHima staff of 512 3nd 8 pat-tive staff of 325, 3) of whom are bve
partners in the educationsl enterprise, Centras faculty end stalf are comaritted o shared govemance In 3 caliscthva
‘bargaining envroament.

Gestral's facutty and staff pravide a rich educaticaal experience In ddition ta dhassroum nstruction, Is intesnational
studyfiravel program is cflen ranked by Gen Doarsas on of 1ha top 40 In the natior smeng reglonal
comprehensice universites, Trenty-cns per cent of Centrals gradustes have hed & reseasch exparience, The
Carmese Fourdation for the Advencemert fof Teaching has recognized Central for ks Hgh level of commurity
engagement, In 2D16, Cenbral's Commordy Engagement Comimittea was awarded the frst CT Campus Compset
Campus Leadership Award In recognion of is effarts to faster more communy engagement acthity by CCSU
feculy 2nd shudents.

s et ssgermic e, e purmx 1.2 key partner s scadersic dedsion-mating, proviéng leadersip n 28
vith deans, facuty, stzf, and sdmirlstraton to further the
Crtvertys miston and ks e e provost Wi be expecled 1o prnde edert a sty of s
Inchuding learning assessment; programs; g eden; essmant
d plenriog; facutty Nirkng end and creating an emirarment s which pill
otregrensurship, tesedreh, and crestive ectvy Wit fourish.

T ezl candidate wil have 2 strong xcademic baekground; 3 Hstory of successful academic leadership, buckafing
administralive expasience 3t the Sevel of dean or abovs; broad with the major Issves and chalenges of
atademic affalrs; and the ztr:!y o work cofagialy with students, faculy and staff, felow administrators, &nd

members of the wider comrunty.
4 ABISEALAN lr3
10iez01? PROVOST at Centrat Connacticut State University -- Printable View
PROVOST

Centra] Connecticut State University announces the search for a new Provost and lnvites expressions of interest, ions, and app! 3

Ces.. ol seeks an energetic and creative provost to partner with Rs recentiy-hired president, Or, Zulma Toro, The oldest public Institution of higher
education in Connecticut and the Iargest of its regional comprehensive universities, Central s In a very strong financial position and enjoys stable

It has a strong to serve Rs students and the Increasingly diverse reglon of which it ls a part, Under Dr. Toro's
leadership, it Is polsed to grow both In size and In the effectiveness with which it fulfills Its mission.

Founded In 1849 as New Britaln Normal School, Central has evoived to become a modern comprehenswe university with both undergraduate and
qraduate programs buiit on a robust foundation of iheral learning. One of the four regionat itfes In C icut, It Is part of
the 17-member Connecticut State Colleges and Universities system created in 2012, It s ko part of tha Greater Hartford area of 1.2 miltion
residents and Is centrally located In the state, within easy reach of much of Connecticut and severa! of the major metropolitan areas In the reglon,

Central’s five schools — the Carol A, Ammon College of Liberal Arts and Social Sciences, the School of Business (AACSB-accredited), the Schoot of
Education and Professional Studles, tha School of Engineering, Science, and Technology, and the Schoal of Graduate Studles — offer 100 major
programs in over BO fields of study, Induding bachelor's and master’s degrees as welf as several sixth-year professional diplomas and doctoral
degrees in educational leadership and nurse anesthesta practice. In recent years, Central has added master’s programs in accounting, exercse
sdence, and STEM education, and an MBA,

Central's 11,784 diverse students are taught and mentored by 455 talented fuli-time and 575 part-time faculty members and are supported by 2
devoted full-ime staff of 512 and a part-time staff of 125, alt of whom are true partners in the educational enterprise. Central’s faculty and staff
are to shared In 2 coflective

Central's faculty and staff provide 3 rich educational experience In addition to dassroam mstrucuon. Its International study/travel program is often
ranked by Open Doors as one of the top 40 in the nation among regienal Twenty per cent of Central's graduates
have had a research The Camegle F for the A for Teaching has recognized Centrat for ts high level of
community engagement, In 2016, Central's Community Engagement Committee was awarded the first CT Campus Compact Campus Leadership
Award In recognition of its efforts to foster more eommunity engagement activity by CCSU faculty and students.,

A f academic officer, the provost is a key partner In academic decislon-making, providing leadershig in all academlc matters and wiorking

colteuoratively with deans, faculty, staff, and administration to further the University’s mission and vision, The new provost will be expected to

provide leadership In 2 varjety of areas, Including teaming ud cess J-education review; academic-program
fa

and planning; reacoy sculty Wring and and creating an in which faculty entrepreneurship,
research, and crealive activity will flourish,
The Ideal candidate will have a strong academic a history of academic | hip, Including

atthe
levet of dean or above; broad experience with the major {ssues and challenges of academic affaks, and the ablfity to work col'eglaﬂy vith sluden!s,

faculty and staff, fellow administrators, and members of the wider communlty.

For further Information about this opportunity and instructlons to
connecticut-state-university,

please visit www, (& central-

For fullest consideration, applications should be received by October 23, 2017,
Nomlnations and Inquiries are welcomed and should be directed to;
Robert Hatyer, PhD
’ - Search Consultant
n
dlyer@aghseacch.com
B04358.0370
804-402-6736 (c)
[' A lirfes, nominations, and applications will be held In the strictest confidence,
Central Connecticut State Unlversity Is committed to a poficy of equat opportunity and affirmative action for alt qualified persons, CCSU does not

discriminate In any employment practice, education program, or educational activity on the basts of race, color, refiglous treed, sex, age, national
orlgln, ancestry, marital status, sexual orlentation, transgender status, gender identity or expression, disabifity (inckiding, but not fimited to,

hitp:Ajobs. 356-4L2 10
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Fot further Informstion ateut this opportunity and instauctions (0 3pgleants, please vist
Biipiouay Y.

For et consideration, applicaions should ke received by Octobier 23, 2017,

Rorminztians and lnqulries are welcemed and shouid be drected tat

Robert Halyer, PO

Exeasttrs Search Consukart

AGH Search

fobsrt hotyeraghsmarch.com

043599370

014026736 (¢)

AYfniries, roinatians, end epbeations wil ba held In the sictest cenfidence,

Central Cornectiar State Univenty s comrited fo  poicy of equal appectumty 2nd affiemathve ction for 21
guatfed perscns, COSU tn ety ey educatlon program, of educatonal
aatheay on the basls of rece, w’nr, rebgious cresd, sex, ags, national erighn, encestry, marital status, sexvel
‘srestation, transgander status, gender Kentity or expressior, disably {indhung, bit not Emited Lo, Inteiectual
esabilty, past or present History e mastat euaty, shysel dsebty, o earion ::::7(1), genslic Infeamation,

¢ 3y other basis prohitited by Connecia stete andfar federal U doas rat rirafdy
discrrinata b emplayment and Bcensing 2gvinst quaified persons with a prics ariminad comiction.

Aa 20 affimative actisn eamgloyes, CCSI adtively sesks 2nd encaoragss appications lrom woinen, miredites,
person with disabiites, 2nd InGViduzis with protected veterzn status. The University proides seasonable
accomerodations o qutfed lndbiduals with sabittas upen request,

SharaThls More Jobs from Central Connecticut State University

Back ta Search Results [ Show Printable Job
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Intellectua! disabliity, past or present history of mental disability, physicai disabllity, or fearning disability), genetic Information, or any other basls
prohibited by Connecticut state and/or federal nondiscrimination laws. CCSU does not unfawfully discriminate in employment and ficensing against
qualified persons with a prior criminal conviction,

As an affirmative action employer, CCSU actively seeks and encourages applications from women, minoritles, parsons with d\sahqnles, and

Individuals with protected veteran status. The University provides bl to qualifted i with upon
request.

Central Connecticut State Job Yypa!  Regulsr

University Job

Schedua:  Full-time

Lacation: Kew Britaln, CT 0050
Postedon:  09/11/2017

Documant 10: ABISE-4LAN
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Provost
institution: Central Connecticut State University
Location: New Britain, CT
Category: Exsaculive - demic Vice Presidents and Pr ts
Posted: 09/11/2017
AppHcation Due: 1012312017
Type: Full Time
Notes: included in Diversity and Inclusion Emait

~entrat Connecticut State University announces the search for a new Provast and invites expressions of nterest,
inations, and applications.

Central seeks an energetic and creative provost to partner with Its recently-hired president, Dr. Zulma Toro. The oldest
pubiie Institution of higher education in Connectlcut and the largest of its regionai comprehensive universities, Central is in
a very strong financial poslition and enfays stable . It has a strong i ta serve its students and the
Increasingly diverse reglon of which it is a part. Under Dr, Toro's ieadership, it Is polsed to grow bolh in size and in the
effectiveness with which [t fulfilis its misston,

Founded in 1849 as New Britain Normat Schoal, Central has evolved lo bacome a madem comprehensive university with
both undergraduate and graduate programs bullt on a robust foundation of Hiberal learning, One of the four regtonal
comprehensive unlversities In Connecticut, it Is part of the 17-member Connactlcut State Colleges and Universities system
created In 2012. Itis also part of the Greater Hartford area of 1.2 million residents and Is centrally located in the state,
within easy reach of much of Connecticut and several of the major metropolitan areas in the reglon.

Ceniral's five schoals - the Carol A. Ammon College of Liberal Arts and Soclal Sciances, the School of Business (AACSB-
accredited), the School of Education and Professional Studies, the School of Engineering, Sclence, and Techniology, and
the School of Graduale Studies - offer 100 major programs in aver 80 fields of study, including bachelor's and master's
degrees as well as several sixth-year professional diplomas and doctoraf degrees in educationat leadership and nurse
anesthesla practice. in recent years, Central has added master's programs In accounting, exercise science, and STEM
education, and an MBA.

~aniral's 11,784 diverse students are taught and mentored by 455 talented full-time and 575 part-time faculty members

.«d ara supported by a devoted full-time staff of 512 and a part-tima staff of 125, all of whom are true partners In the
educational enterprise. Central's faculty and staff are committed to shared governance in a collective bargalning
environment.

cim?JobCode=1785823704Tito=Provost 1

10/872047 Pravost - HigharEdJoba

Emall Address: robert.holyer@aghsearch.com

an affirmative action emplayer, CCSU activaly seeks and encourages applications fram women, minorities, persons with disablities, and
. Jividuals with protected vetsran status. The University provides to quatifiad i with di itles upon

requast,

Apply through HigherEdJobs

@© Copyright 2017 Internet Employment Linkage, Inc.
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Central's faculty and staff provide a rich educational experience In addition to ck ion. Its

study/travel program. is often ranked by Open Doors as one of the top 40 In the natlon among reglonal camprehensive
universities, Twanty-one par cent of Cenlral's grad have had a h experi Ths Carmnegie F lon for the

Advancement for Teaching has recognized Central for its high level of community engagement. In 2016, Cenlral's
G C was awarded the first CT Campus Compact Campus Leadership Award in recognitic.
of its efforts to fosler more community engagement activity by CCSU faculty and students.

As chief academic afficer, tha provost Is a key partner In demic decisl king, providing 1 hip in all acadar

malters and working collaboratively with deans, faculty, staff, and ian to further the Ul ity's mission and

vislon, The new provost will be expected to provide leadarship In a variely of areas, Including learning assessment;
tudant ; general-education review; academic-prog and pl ; reaccr i

pregi
faculty hiring and development; and creating an environment in which faculty entrepreneurship, research, and creative
activity will flourish,

The Ideal candidate will have a strong academic background; a history of successful academic leadership, Including
administrative experlence at the level of dean or above; broad experience with the major issues and challenges of
academic affalrs; and the ability ta work collegially with students, facully and staff, fellow administrators, and members of
the wider community.

For further i ion about this opp: ity and Instructions ta pleass visit
www.agh: h I hes/p ntrat-connecti tate-university.

For fulles! conslderation, applications should be received by Qclober 23, 2017.
Nominations and inquirles are welcomad and should ba directed to:

Robert Holyer, PhD

Executive Search Consultant
AGB Search
robert.holyer@agbsearch.com
804-359-9370

804-402-6736 (c)

All Inquiries, nominations, and applications will be held in the strictest confidence.

Centrat Conneclicut State Unlversity Is committed to a policy of aqual opporiunity and affirmative action for all qualified
parsons, CCSU doas not gieel] in any employment practice, ion program, or educational activity on the basis
of race, calor, religious creed, sex, age, national arigin, ancestry, maritat status, sexual orientation, transgender status,
gender Identity or expression, disability (including, but not limited to, intellectual disability, past or present history of mental
disability, physical disability, or learning disabiiity), genetic information, or any other basis prohibited by Connecticut state
and/or federal nondlscrimination faws. CCSU does not unfawfully discriminate in employment and licensing against
qualifled persons with a prior criminal conviction,

APPLICATION INFORMATION

Contact: Robert Holyer, PhD
AGB Search
Central Connecticut State University

Phona: 840-359-9370

fm7JobCode=1765623704THla=Provast ”
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Date Posted  September 15, 2017
Employment Type Full-time

PROVOST

Central Connecticut State University announces the search for a new Provost and invites
expressions of interest, nominations, and applications,

Central seeks an energetic and creative provost to partner with its recently-hired president,

1Zulma Toro. The oldest public institution of higher education in Connecticut and the
largest of its regional comprehensive universities, Central is in a very strong fi nancial
position and enjoys stable enrollments. It has a strong commitment to serve its students and
the increasingly diverse region of which it is a part. Under Dr, Toro's leadership, it is poised
to grow both in size and in the effectiveness with which it fulfi lls its mission.

Founded in 1849 as New Britain Normal School, Central has evolved to become a modern
comprehensive university with both undergraduate and graduate programs built on a robust
foundation of liberal learning. One of the four regional comprehensive universities in
Connecticut, it is part of the 17-member Connecticut State Colleges and Universities system
created in 2012. It is also part of the Greater Hartford area of 1.2 million residents and is
centrally located in the state, within easy reach of much of Connecticut and several of the
major metropolitan areas in the region.

Central’s five schools — the Carol A, Ammon College of Liberal Arts and Social Sciences, the
School of Business (AACSB-accredited), the School of Education and Professional Studies,
i . School of Engineering, Science, and Technology, and the School of Graduate Studies —
offer 100 major programs in over 80 fields of study, including bachelor’s and master’s
degrees as well as several sixth-year professional diplomas and doctoral degrees in

hitps #chroniclavitee.com/obs/0000386748-01 1
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educational leadership and nurse anesthesia practice. In recent years, Central has added
master’s programs in accounting, exercise science, and STEM education, and an MBA,

(--+ral’s 11,784 diverse students are taught and mentored by 455 talented full-time and 575
me faculty members and are supported by a devoted full-time staff of 512 and a part-
itaff of 125, all of whom are true partners in the educational enterprise. Central’s faculty
«ut staff are commitied to shared governance in a collective bargaining environment.

Central’s faculty and staff provide a rich educational experience in addition to classroom
instruction, Its international study/travel program is often ranked by Open Doors as one of
the top 40 in the nation among regional comprehensive universities. Twenty-one per cent of
Central’s graduates have had a research experience. The Carnegie Foundation for the
Advancement for Teaching has recognized Central for its high level of community
engagement. In 2016, Central’s Community Engagement Committee was awarded the first
CT Campus Compact Campus Leadership Award in recognition of its efforts to foster more
community engagement activity by CCSU faculty and students.

As chief academic officer, the provost is a key partner in academic decision-making,
providing leadership in all academic matters and worldng collaboratively with deans, facul’
staff, and administration to further the University’s mission and vision. The new provost will
be expected to provide leadership in a variety of areas, including learning assessment;
student-success programs; general-education review; academic-program assessment and
planning; reaccreditation; faculty hiving and development; and creating an environment

in which faculty entrepreneurship, research, and creative activity will flourish.

The ideal candidate will have a strong academic background; a history of successful academic
leadership, including administrative experience at the level of dean or above; broad
experience with the major issues and challenges of academic affairs; and the ability to work
collegially with students, faculty and staff, fellow administrators, and members of the wider
community.

For further information about this opportunity and instructions to applicants, please visit

www.agbsearch.com/searches/provost-central-connecticut-state-university

For fullest consideration, applications should be received by October 23, 2017.

Nominations and inquiries are welcomed and should be directed to:

shealcavila0.comAobs000386748-01 bicd
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People at Central Connecticut State University

Log In or Sign Up to see ChronicleVitae members at this institution.

Jobs at Central Connecticut State University

. Department Of Biology: Assistant Professor of Human
Anatomist/Physiologist [#C18-010]

Central CT State University

. Department of Chemistry & Biochemistry:
Assistant/Associate Professor [#C18-011]

Centyal CT State University

. Computer Science Department: Assistant/ASSOCIATE

Professor [#C18-012]

Central CT State University

. Assistant/Associate Professor - Clinical

Central Connectient State University

How To Apply

1It's easy, fast, and FREE to manage your job search on ChronicleVitae,

Organize all the documents needed to apply for this position in ChronicleVitae FREE dossier service
Request letters of recommendation, provide references, and submit applications directly from
ChronicleVitae

Manage your job search, whether as a teaching assistant, a tenure-track professor, or a top
administrator

Jp & Apply with Vitae

__-apply without using ChronicleVitae

Send all required documents to robert.holyer@agbsearch.com

.

Already have a ChronicleVitae account?

Sign in below to start a new application for this job.

E-mail
ot s

10/8r2017 Provost | ChronldlaVitas
Robert Holyer, PhD
Executive Search Consultant
AGB Search
robert.holyer@aghbsearch.com
804-359-9370
804-402-6736 (c)
All inquiries, nominations, and applications will be held in the strictest
confidence.

Central Connecticut State University is committed to a policy of equal opportunity and
affirmative action for all qualified persons., CCSU does not discriminate in any employment
practice, education program, or educational activity on the basis of race, color, religious
creed, sex, age, national origin, ancestry, marital status, sexual orlentation, transgender
status, gender identity or expression, disability (including, but not limited to, intellectual
disability, past or present history of mental disability, physicdl disability, or learning
disability), genetic information, or any other basis prohibited by Connecticut state and/or
federal nondiscrimination laws. CCSU does not unlawfully discriminate in employment
and licensing against qualified persons with a prior criminal conviction.

As an affirmative action employer, CCSU actively seeks and encourages applications frorn
women, minorities, persons with disabilities, and individuals with protected veteran status.
The University provides reasonable accommodations to qualified individuals with
disabilities upon request.
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educational leadership and nurse anesthesia practice. In recent years, Central has added
master’s programs in accounting, exercise science, and STEM education, and an MBA.

Central’s 11,784 diverse students are taught and mentored by 455 talented full-time and
575 part-time faculty members and are supported by a devoted full-time staff of 512 and a
part-time staff of 125, all of whom are true partners in the educational enterprise. Central's
faculty and staff are committed to shared governance in a collective bargaining
environment.

Central’s faculty and staff provide a rich educational experience in addition to classroom
instruction. Its international study/travel program is often ranked by Open Doors as one of
the top 40 in the nation among regional comprehensive universities. Twenty-one per cent
of Central's graduates have had a research experience. The Carnegie Foundation for the
Advancement for Teaching has recognized Central for its high level of community
engagement, In 2016, Central’s Community Engagement Comimittee was awarded the first
CT Campus Compact Campus Leadership Award in recognition of its efforts to foster more
community engagement activity by CCSU faculty and students,

As chief academic officer, the provost is a key partner in academic decision-making,
providing leadership in all academic matters and working collaboratively with deans,
faculty, staff, and administration to further the University’s mission and vision, The new
provost will be expected to provide leadership in a variety of areas, including learning
assessment; student-success programs; general-education review; academic-

program assessment and planning; reaccreditation; faculty hiring and development; and
creating an environment in which faculty entrepreneurship, research, and creative activity
will flourish.

The ideal candidate will have a strong academic background; a history of successful
academic leadership, including administrative experience at the level of dean or above;
broad experience with the major issues and challenges of academic affairs; and the ability
to work collegially with students, faculty and staff, fellow administrators, and members of
the wider community.

For further information about this opportunity and instructions to applicants, please visit
search.c searches vost-central- -state-unive

For fullest consideration, applications should be received by October 23, 2017.
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Date Posted  September 15, 2017
Employment Type Full-time

PROVOST

Central Connecticut State University announces the search for a new Provost and invites
expressions of interest, nominations, and applications.

o entral seeks an energetic and creative provost to partier with its recently-hired president,
r. Zulma Toro. The oldest public institution of higher education in Connecticut and the
largest of its regional comprehensive universities, Central is in a very strong fi nancial
position and enjoys stable enrollments. It has a strong commitment to serve its students
and the increasingly diverse region of which it is a part. Under Dr. Toro’s leadership, it is
poised to grow both in size and in the effectiveness with which it fulfi Ils its mission.

Founded in 1849 as New Britain Normal School, Central has evolved to become a modern
comprehensive university with both undergraduate and graduate programs built on a
robust foundation of liberal learning. One of the four regional comprehensive universities
in Connecticut, it is part of the 17-member Connecticut State Colleges and Universities
system created in 2012, It is also part of the Greater Hartford area of 1.2 million residents
and is centrally located in the state, within easy reach of much of Connecticut and several
of the major metropolitan areas in the region.

Central’s five schools — the Carol A, Ammon College of Liberal Arts and Social Sciences, the

( _ghool of Business (AACSB-accredited), the School of Education and Professional Studies,
the School of Engineering, Science, and Technology, and the School of Graduate Studies —
offer 100 major programs in over 80 fields of study, including bachelor's and master’s
degrees as well as several sixth-year professional diplomas and doctoral degrees in

at
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Nominations and inquiries are welcomed and should be directed to:

Robert Holyer, PhD
Executive Search Consultant
AGB Search
robert.holyer@aghsearch.com
804-359-9370
804-402-6736 (c)
All inquiries, nominations, and applications will be held in the strictest
confidence.

Central Connecticut State University is committed to a policy of equal opportunity and
affirmative action for all qualified persons. CCSU does not discriminate in any
employment practice, education program, or educational activity on the basis of race,
color, religious creed, sex, age, national origin, ancestry, marital status, sexual
orientation, transgender status, gender identity or expression, disability (including, but
not limited to, intellectual disability, past or present history of mental disability, physical
disability, or learning disability), genetic information, or any other basis prohibited by

bnnecticut state and/or federal nondiscrimination laws. CCSU does not unlawfully
discriminate in employment.and licensing against qualified persons with a prior eriminal
conviction.

1

As an affirmative action employer, CCSU actively seeks and encourages
applications from women, minorities, persons with disabilities, and individuals with
protected veteran status. The University provides reasonable accommodations to
qualified individuals with disabilities upon request,

o s
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i "Department of Biology: Assistant Professor
‘Human Anatomy & Physiology [#C18-010]

Central CT State University in Connecticut

« Save
Date Posted  October 6, 2017
Type Tenured, tenure track
Salary Not specified

Employment Type Full-time

Department of Biology: Assistant Professor of Human Anatomy & Physiology
. [#C18-010]

Central Connecticut State University invites applications for a full-time, tenure-track
position in the Department of Biology. The successful candidate will have the following
responsibilities: 1) teach upper-level courses in human anatomy and physiology, 2) develop
and teach upper-level courses that axe health-related and that supplement existing courses
offered by the Department, 3) teach introductory/intermediate-level biology courses, 4)
develop a research program appropriate for the parﬁcipation of undergraduate and
Master's level students, and 5) participate in the Doctorate of Nurse Anesthesia program.

Required Qualifications:

Ph.D. (or equivalent) in Biology or related discipline, The completion of a doctorate is
required by the time of application

» Candidate is capable of meeting all responsibilities listed above

College-level teaching experience '

Demonstrated commitment to serving culturally, ethnically, and linguistically diverse
communities.

)
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Asslistant Professor of Human Anatomy &
Physiology

- Central Gonnecticut State University invites
applicatians for a full-time, tenure-track position
Employe  Central in the Department of Blology. The successful

T Connectiout candldate will have the folfowing responsibilitles:

State 1) teach upper-lsvel courses In human analomy

University and physiology, 2) develop and teach upper-fevel
{ } Location  New Britain,. courses that are health-refated and that
- CcT supplement existing courses offered by the
Salary Comprehensiv Department, 3) teach Inl_roduclory/imannediage.
e benefit level blology courses, 4) develop a research
package program appropriate for the participation of
including undergraduate and Master's level students, and
retirement, 5) participate in the Doctorate of Nurse
health Anesthesfa program.

insurance and
paid time off
Posted Ottober 05 PhD (or equivalent} in Biology or related
2017 . discipline.The completion of a dactorate is
required by the time of appllcation

Required Qualifications:

Ref cla.010 « Candidate Is capable of meeting all

Disciplin  Life Sclences, responsibliities llsted above

e Blology + College-level teaching experience

Position Full ime « Demonstrated commitment to serving

Type culturatly, ethnically, and linguistically diverse

Qrganiza  Academia communilies,

tlon Type
Job Type  Facully

Preferred Qualifications:

« Preferred area of expariise Is cardiovascular
and/for putmonary physiology

« Teaching experience Includes alt aspects of
course preparation and full course
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Preferred Qualifications: '

Preferred area of expertise is cardiovascular and/or pulmonary physiclogy
Teaching experience includes all aspects of course preparation and full course
responsibility for the entire academic term, i.e., experience beyond teaching
assistantships and guest lectures

College teaching experience in both lower-level and upper-level biology courses
Broadly trained biologist.

For full consideration, applications must be received by November 15, 2017, Salary is
commensurate with education and experience. Incomplete applications will not be
considered. Emailed or mailed copies will not be accepted.

For more information and application instructions, go to:
ed hp.

Central Connecticut State University is an affirmative action and equal opportunity
employer

Apply Here: hitps://hrat.cesu.edn/defanlt.php

Plgg698818

People at Central Connecticut State University

= All3fs

htins At m

1012312017 Asslstant Profassar of Human Anatarmy & Physology job with Central Connacticut State Uriverslty | 485503
responsibliity for the entire academic term,
le., experience beyond teaching
assistantships and guest lectures
« College teaching experience in both lower-
level and upper-level blology courses
« Broadly trained bialogist.

Far full consideration, applications must be
received by November 15, 2017. Salaryis
commensurate with education and experience.
Incomplate applications will not be
considered. Emailed or mailed coples will not
be acceptad.

For more infarmation and application instructions,
go to: https:ih

at.cesu.edufd it.php.

Central Connecticut State Univarsity is an
affirmative action and equal opportunity employer
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Centra] Connectiut State Unersity bndtes appications for a ful-tima, terare-track pasitin in the Depantment of
Bisiogy. The successhd cencidate Wil have the fodrwéng responsdaties; 1) teach upper-iavel courses In human
anatomy and physolegy, 7) develop and tesch uppardevel courses that are hesthvrelated ard that supplement
existing courses offered by the Depastment, 3) tesch introductory/intermadiate-devet Dlology courses, 4) develzn a
ressarch progrem approprists fef the pirticpition of undergracuate and Mastar's jevel students, and 5) partidpte
11 the Doctorate of Rurse Anesthesia program.

Required Qualfications:
*hD (or equivsient) In Bialegy or refated dixdpine. The completion of 3 doctorate is resuired by the ke of
Candidate ts capabla of meeting a1 responsbiittes bsted above

CoZsga-ievtd tasching exparience
Demonstrated cammiimert to sening quluraly, ethricaly, end Inguisticatly civerse comwrities.

Preterred Quatifications:

+ Prefermed ares of expantise ks Carovascuiar andfor puimonzry pysiology

Tesching exparience Inciucas 21 aspects of course preparetion and A coursa resporaitERY for the entire radamic
term, L., exparience beyond tesching asststantships and guest lectures

Celiaga teaching experisnos in beth lowerdzvel and upper-evel bidiagy courses

Brosdy trained biooglet,

For el cansideration, appications st ba receivad by November 15, 2017, Satry Is commensirate with
edveation and axperitrce, 1 notbe considered, Emafied or malled coples witl
nothaaccepted.

Fee mace Infurmation end apalication lnstructiens, Go to: hitps/fhvat.oosu.ecv/defeut php,

Cantral Covctinut State Universiy is an afiprativa action and equal oppoctuniy employer
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10182017 Cepariment Of Biclogy: Asslstant Profossar of Human yslologlst (#C18-010] | C 1082017 Ospartment Of Biclogy: Asslstant Profassor of Human ysiologist [§18-010] { C
Joh Search Results Preferred area of expertise is cardiovascular and/or pulmonary physiology
' o B ‘ . Teaching experience includes all aspects of course preparation and full course
. T)epartment Of BiOlOgy: Assistant Professor of responsibility for the entire academic term, i.e., experience beyond teaching
“Tuman Anatomist/Physiologist [#C18-010] assistantships and guest lectures ,
College teaching experience in both lower-level and upper-level biology courses
Broadly trained biologist.

Central CT State University in Connecticut

For full consideration, applications must be received by November 15, 2017. Salary is

« Save commensurate with education and experience. Incomplete applications will not be
« Print considered, Emailed or mailed copies will not be accepted.
Date Posted  October 6, 2017 For more information and application instructions, go to: https://hrat.ccsu.edu/default.php.
ype Tenured, tenure track Central Connecticut State University is an affirmative action and equal opportunity
Salary Not specified employer
Employment Type Full-time
Department Of Biology: Assistant Professor of Human Anatomist/Physiologist
[#C18-010] Plgg698818

Central Connecticut State University invites applications for a full-time, tenure-track position
in the Department of Biology. The successful candidate will have the following
responsibilities: 1) teach upper-level courses in human anatomy and physiology, 2) develop
and teach upper-level courses that are health-related and that supplement existing courses

: NEW |
HAMPSHIRE 2

offered by the Department, 3) teach introductory/intermediate-level biology courses, 4) Algenyt
develop a research program appropriate for the participation of undergraduate and Master's ’ MASS
level students, and 5) participate in the Doctorate of Nurse Anesthesia program. e, ‘"‘%

. Lo A
5 CONNECTICUT &
Required Qualifications: . P

Ph.D. (or equivalent) in Biology or related discipline. The completion of a doctorate is
required by the time of application

Candidate is capable of meeting all responsibilities listed above

College-level teaching experience

Demonstrated commitment to serving culturally, ethnically, and linguistically diverse
communities. Log In or Sign Up to see ChronicleVitae members at this institution.
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10/872017 Departmant of Chamistry & Biochamisiry: AssistanvAssocials Professor [#G18-014] - HigherEdJobs TvE0tY Department of Chemistry & Blochamisty: AssistanUAssociats Profsssar (§C18-011] - HigherEdJobs
APPLICATION INFORMATION

HigherEd . Contact: Dr. Guy Crundwell

Chemistry & Blochemistry
Cenlral Conneclicut State University

. . N . A Ontine App. Form: {farat.cesu php
Department of Chemistry & Biochemistry: Assistant/Associate Professor [#C18-
011]
¢CsU Is an squal opportunity and affrmative actlon employer. Members of all undemeprasented groups, women, veterans and persona with
disablitles are Invited and encouraged to apply.
nstitution: Central Connecticut State Unlversity
Location: New Britaln, CT .
Apply through Institulion’s Website
Catagory: = Facuity - Sclence - Chemistry
u Faculty - Science - Biochamlstry and Molecular Blology ® Gopyright 2017 Internet Employment Linkage, Inc.
Posted: 09/25/2017
Application Due: 10/27/2017
Type: Fult Time

sntral Conneclicut State University Invites applications for a full-time, tenure-track position in the Dapartment of
Chemistry & Biochemistry beginning August 2018. The successful candidate will teach undergraduate courses in
chemistry, blochemistry, and toxicalogy and contribute actively and effectively to student growth, service, and scholarship,
Candid: are dtobe dto and working with a diverse student body,

Required Qualifications:

« Ph.D. in Chemistry, Blochemlstry, or Pharmacology
+ Ability fo teach undergraduate biochemistry fecture and lab courses
» Excellent communication skills

» G i to serving cull y and inguis diverse

orgferred Qualifications:

Jdence of scholarly activity Including but not limlted to presentations at iocal and natlonal meetings & publications in
aer reviewed sclentific journals

perl teaching and mentoring sate students

« A proposed research program appropriate for our students and facilities that complements curcent faculty expertise,

riult {derati pplications must be ved by 5:00 PM, October 27, 2017. Salary and rank are commensurate
with educatlen and experi ! 15 will nat be 1 i, Emalled or mailed coples will not be
accepted.
i go to: :Ifhrat.cosu.eduldafauit.php.

For more ion and
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10/872017

JQb Sear ch Results

Departmant of Chamisty & Professof (#G18-011] | ChranclaVitas

Department of Chemlstry & Blochemlstry
Assistant/Associate Professor [#C18-011]

Central CT State University in Connecticut

= Save
» Print
Date Posted September 25, 2017
Type Tenured, tenure track
Salary Commensurate with experience

Employment Type Full-time

Department of Chemistry & Biochemistry: Assistant/Associate Professor [#C18-
o11]

Central Connecticut State University invites applications for a full-time, tenure-track position
in the Department of Chemistry & Biochemistry beginning August 2018. The successful
candidate will teach undergraduate courses in chemistry, biochemistry, and toxicology and
contribute actively and effectively to student growth, service, and scholarship. Candidates are
expected to be committed to multiculturalism and working with a diverse student body.

Regquired Qualifications:

« D.in Chemistry, Biochemistry, or Pharmacology

« Ability to teach undergraduate biochemistry lecture and lab courses

« Excellent communication skills

« Commitment to serving culturaily, ethnically and linguistically diverse communities.

Preferred Qualifications:

» Evidence of scholarly activity including but not limited to presentations at local and
national meetings & publications in peer reviewed scientific journals
Experience teaching and mentoring undergraduate students

hilpy/ichronicisyitae com/jobs/0000188724-01 s
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Certral Connectiak Stata Universly vites applications for 8 ful-tiria, Lerure-track postion bn the Department of
Charmisiry & Bochamistry beginning August 2018, The succassful candidate wd teach Unfergraduste courses i1
chambatry, Bachernistry, ar4 toxicology and contrbute schively and effectively to stodent grovith, srvice, and
schelarship, Candidates e expected to be committed to muttialturatsm ard working wih a dverse stcent bady.

Requtred Quaitications:

+ PhD. in Chemistry, Becherristry, o Pharmaeid;
“ Ailty to tesch undargraduata blochamistry lacture and f2b courses
Trealant cormminication sikily
« Corritmant to serving auinurally, ethnically 2nd Enguisticasy dhverss comrmunities.

Praferred Quatitications:

4 Eutdence of schaterly actiity Including but et Uted to presentations at local and natmnal méetings B publicetons
In peer revawed sdentific kumaly

Exparience texching snd mentoring undergraduate studenty

A preposad ressurch program spsropriste for our students and fediftias that eumplemants aurent (soulty expertise,

For Rl considerstion, eppieations must ba roceved by 5100 PM, Octaber 27, 2017, Salary 2nd ank are
cornmansurste vith sducation end exptrience. wiilt not ba considered, Emalied or
mafled coples wit motbe aceepted.

For mare tnformation and appiication instruetions, go tor hitps:/fhrat cosu edyfdefavt pho,

Central Conmactiut Stte Unversty is & affimmatie action and eqeel oppartundly amplopsr
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10/8/2017 of Chemislry & Professor (#G18-011] [ Chron'claVitae
» A proposed research program appropriate for our students and facilities that

complements current faculty expertise.

For full consideration, applications must be received by 5:00 PM, October 27, 2017.

Salary and rank are commensurate with education and experience. Incomplete
applications will not be considered. Emailed or mailed copies will not be
accepted.

For more information and application instructions, go to: hitps://hrat.ccsu.edu/default.php

Central Connecticut State University is an affirmative action and equal opportunity
employer

Apply Here: https://hrat.cesu.edu/default.php
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Ceniral Cornestiag Stats Unicergty (CCSU) nvites apaScetions for & ful-time, terure-track postion ot ths Assistant
Professer level beginning August 2018, Responsities bncluce taaehing introductary and Upper-Gvisicn covrses,
engaging by schalarly ressarch fexding to refersed pubeations, senving on deparmentz) and universly cimimitiess,
adhising students, ard pacticipatng in aSed professional acthitizs as outined in the Departents Premation 2nd
Teruze Guideines

(Witpeffeh, P 754, Cancidates are
expected to te comenitted b mukouXuralsm and worklng with a civerse student body, Candidates are akn
expacted to have farstaniyyexparience with the internship process and o have (e ba wIEng to estabishy
professionsl relaticnsips with loeal businesses and gavernveent agences (those wihiout extsting relatiorahips are
“picted to have a pan for haw these relstionships W bs estatiithed).

Required Quakifications;

+ Doctorat degree fn Ecmnaicy cr retated f2id, by the Kms of appciatment, with primery specaSzation in Manty and
B2nking (EL Cods B3, B4, or
+ Commitment to servig cumm, ethnlcaty, and Enguisticaly Sverse mmmunies,
Prefesred Quatifications:
¢ Asecondary specizization bn Econcmetrcs (with a focus oq quantitztice methods comman to Maaroecoromizs) er
Intemstionat Econarrics
Eviderce of demenstrated effectiveness Intesching 85 3 m—im.-:y structor at the indergraduats level, schotarly
cesasrch, and prefessionat activy commensirate wih experionce,

For ful considaration, eppicatians must £2 recelved by Hovember 3, 2017, Satary Is commensurate Wih
educaton and experferce, Wil notbe considered, Emalied or malted coples will
noths accepted,

For more information 2rd 2ppicasian lnstuctions, go to: htps:/fhralcosw.ecufCelsut pbp,

Central Gormsctiaut State Universly (s 21 2ffrmotice sation and equal oppocunty evployer.
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10/8/2017 Depariment of Econamics: Assistant Prafessor - HigherEd Jobs

Cls-0\3

Higherkd

artment of Economics: Assistant Professor

Institution: Central Connecticut State Univarsity
Lacation: New Britain, CT
Category: Faculty - Liberal Arts - Economics
Posted: 08/21/2017
Application Dua: 11/03/2017
Type: Fulf Time
Central Connecticut State University {CCSU) invites for a fuil-time, t track posilion at the Assistant

Professor level beginning August 2018, Responsibliities include teaching Introductory and upper-division courses,

"ngaglng in scholarly research leading to refereed publications, serving on departmental and university committees,
Mising students, and participating in allied professional activities as cutlined In the Department's Promotion and Tenure

Gu!de!lnes ( hitpifveeb.cosu Hites/D P_TX i tesPTGulde2017.pdf).

are exp dtobe tom tism and working with a diverse student body. Candidates are also
ted to have familiari! i with the ip process and to have {or be willing to establish) professional
with local busis and g 1t {thase withoul existing relationships are expected to have a

ptan for how these relatlonships will be established).

Required Qualifications:

» Doctoral degree in Economics or related field, by the time of appoint with primary specialization In Money and
Banking (JEL Code E3, E4, or E5)

+ Caommitment to serving h ly, and i diverse

Preferred Quatifications:

<A dary sp ization In ics {with a focus on hod! to M lcs) or
Intemational Economlcs

» Evidence of demonstrated effectiveness in teaching as a primary at the undery! fevel, larly
research, and p activity with experi

r(ull conslderaticn. applications must be received by November 3, 2017. Salary Is commensurate with education and

vill not be i Emailed or mailed copies will not be accepted.
Formore i ion and applicati ions, go to: htip cesu.ed! php.
eimPJobCada=176569861&THle: i "
American Economic Association: JOE Listings - August 1, 2017 - January 31, 2018 Page L of 4
AMERICAN Membarshlp About AEA Log In
ECONOMIC
ASSOCIATION Journals  Annual Meeting  Careers

Resources  EconLit

" ""Ylome > JOE » Listings » Individusl Listing

JOE Listings (Job Openings
for Economists)
August 1, 2017 - January 31, 2018

I « Pravious Listing H Next Listing » H Back to Ustings l

Central Connecticut State University

College of Liberal Arts & Sciences
Department of Economies
Assistant Professor #Ci8-013

JOE 1D Number: 2017-02_111458643
Date Posted: 10f02/2017

Positlon Title/Short Description

Title: Assistant Professor #C18-013
Section: US: Full-Time Academic (Permanent, Tenure Track or Tenured)
Location: New Britain, Connecticut, UNITED STATES
JEL Classifieations:
¥3 - Prices, Business Fluctuations, and Cycles
E4 — Money and Interest Rates
Es5 — Monetary Policy, Central Banking, and the Supply of Money and Credit
Keywords:
Money & Banking Specialty in Economics

Full Text of JOE Listing:

https://svwiw.aeaweb.org/joe/listing php?JOE_ID=2017-02_111458643&q=eNpNjtBKwj... 10/16/2017

102017 Department of Econamics: Assistant Professor - HigherEd.Jobs
APPLICATION INFORMATION :

Contact: Dr. Christina Robinson

Economics

Central Connecticut State Unlverslty
Phone: 8B0-832-2727

Online App. Form: https://hrat.cosu.edul/default.php

CCSU Is an equal opportunity and afirmative action emplayer, Members of all underrapresented groups, viomen, velarans and persons wilh
disabltilies are invited and encouraged to apply,

Apply through Institution's Webslle

© Copyright 2017 {nternet Employment Linkage, Inc.

fm?JobCoda=1 &Title=D!

American Economic Association: JOE Listings - August {, 2017 - January 31, 2018 Page 2 of 4

Central Connecticut State University invites applications for a full-time, tenure-track
Assistant Professor beginning August 2018, ibilities include hi
introductory and upper-division coutses, engaging in scholarly research leading to
refereed publications, serving on departmental and university committees, advising
students, and participating in allied p ] activities, Candidates ave dto
have femiliarity/ expenenca with the internship process and to have {or be willing to

biish) 1 ionships with local b and government agencies (or
have a plan for how these relationships will be established).

Required Qualifications:
« Doctoral degree in Economics or related field, by the time of appointment, with
primary spectalization in Money and Banking (JEL Code E3, B4, or E5)

« C i to serving Hy, ethnically, and inguistically diverse communities.
Preferred Qualifications:
tA dary specialization in trics (with a focus on quantitative methods

common to Macroeconomics) or International Economies

+ Bvidence of demonstrated effectiveness in teaching as a primary instructor at the
undergraduate level, acholarly research, and professional activity ate with
experience.

For full consideration, applications must be received by November 3, 2017. Salary is
commensurate with education and experience.

For more information and application instructions, go to:
https://hrat.cesu.edu/default.php.

CCSU is an affirmative action and equal opportunity employer.

Application Requirements:
+ External Application Link

Apphcanon deadline: 11/03/2017

A | fon For Ap
Incamplete applications will not be considered. Emailed or mailed copies will not be
accepted.

Apply for this Job (tink)

hitps/www.acaweb.org/joe/listing. php?JOE_ID=2017-02_11 1458643 &q=eNpNjtEKwj... 10/16/2017



Department of Economics: Assistant Professor [#C18-013} | ChronicleVitae Page 1 of3

dob Search Results

Department of Economics: Assistant Professor
[#C18-013]

Central CT State University in Connectiout

+ Save

» Prin

Date Posted  October 23, 2017
Type ‘Tenured, tenure track
Salary Commensurate with experieace
Employment Type Full-time

Departiment of Economics: Assistant Professor [#C18-013]

Central Connecticut State University (CCSU) invites applications for a full-time, tenure-track position at
the Assistant Professor level beginning August 2018, Responsibilities include teaching introductory and
upper-division courses, engaging in scholarly research leading ta refereed publications, setving on
departmental and university committees, advising students, and participating in allied professional
activities as outlined in the Department’s Promotion and Tenure Guidelines

(http://web.ccsu.edu/facult /files/Department P T Guidelines/EconomicsPTGuidezo17.pdf)
Candidates are expected to be committed to multiculturalism and working with a diverse student body,
Candidates are also expected to have familiarity/experience with the internship process and to have (or
be willing to establish) professional relationships with local businesses and government agencies (those

without existing relationships are expected to have a plan for how these relationships will be
established).
Required Qualifications:

+ Doctoral degree in Economics or related field, by the time of appointment, with primary
specialization in Money and Banking (JEL Code E3, E4, or E5)
+ Commitment to serving culturally, ethnically, and linguistically diverse communities,

Preferred Qualifications:

+ A secondary specialization in Econometries (with a focus on quantitative methods common to
Macroecanomics) or International Economies
+ Evidence of demonstrated effectiveness in teaching as a primary instructor at the undergraduate

level, scholarly research, and professional activity ate with experience.
Ltbuame e s BALAINAANINADAT A1 tatennt
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( ECONOMIC! SSISTANT PROFESS0R )

Cantral Cormecticut State Unhvarsly (CCSU) for a ful-time, terusetrack posiion 2t tha Ass'stant
Prefessor lovel begivirg August 2018, Responstites fnclude teaching Intradurtory and upper-hision courses,
engaging i schiofaly resaarch leacing ko referced pubications, Serving 04 deparbmanta! end unversty commitess,
advisng students, and participating In afed professional acthies a5 outined by the Dapartment's Promotion and
Terure Guddatnes

7.047). Candidates zre
expected b be coreenitted to pusieuthuntism ard wm; Wi & iverze student bady, Candidates are sleo
. expadted tohave r:aum/em‘mmn e internshi process and to have {or be witng b estsblshy
) protessianst rt3ting realionships are
. erpctod tn ave  gan for e thase rebenships w be etzbhe),

Required Qualificationss

= Docterel degres bn Econormics er related Fat, by the time of appoiftment, vith primary specalzzton n Maney and
Bariing (1L Code E3, 64, or E5)

+ Comritment ta sendng ety ethricall, and ngulsticaly dherss comTamtes.
Preferred Quabfications:

+ Aszcondary spedaimtion in Ecorometrics (with  foaus on quzntitative mathods cuan ta Msereamnarmles) o
Intermations] Bconcmies

» Evidenca of demansireted effectivensss in teaching as & prmary Inrtructer at tha wdergraduata level, schatarly
feseacch, 2nd professional athty cammandurate wih eqasiencs.
For full considerciten, eg-;ﬁzb’ms must be pecelved by Nmmbzr 3, 2047, Salary bs commensrzte with
ecucation and experiarce rotbe constdered, Ematled ar malled caples witt
nothe accepted,
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Department of Economics: Assistant Professor [#C18-013}] ChronicleVitae Page 2 of 3

For full consideration, applications must be received by November 3, 2017. Salary is commensurate
+with education and experience. I pl Heations will notbe idered, iled or
mailed copies will notbe accepted.

For mote information and applieation instructions, go to: https://hrat.cesu.edu/default.php,

Central Connecticut State University is an affirmative action and equal opportunity employer,
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People at Central Connecticut State University

Log In or Sign Up to see ChronicleVitae members at this institution.

Jobs at Central Connecticut State University

Educational Leadership: Assistant Professor [#C18-025]
Comteal O State Universi

Mathematical Sciences: Assistant Professor of Statistics/Actuarial
Science [#C18-028]

Central CT State University

Mathematical Sciences: Assistant Professor Mathematics
Education [#C18-029]

[ XPYRRNOV7IC U T ST PR N BTV VPP R Cmirianrn

Accounting Department: Assistant/Associate Professor [#C18-014] | ChronicleVitae Page L of 4

Job Search Resiilts

Accounting Department:
Assistant/Associate Professor [#C18-

014]

Central Connecticut State University in Connecticut

« Save
+ Print
Date Posted  October 23, 2017
Type Tenured, tenure track
Salary Not specified

Employment Type Full-time
Accounting Department; Assistant/Associate Professor [#C18-014]

Central Connecticut State University invites applications for two full-time,
tenure-track faculty positions in the Accounting Department within the School
of Business, effective with the 2018-19 academic year. The successful candidate
will teach undergraduate and/or graduate courses in accounting. Candidates
are expected to contribute actively and effectively to student growth, service,
and scholarship and also expected to be committed to multiculturalism and to
working with a diverse student body.

Regquired Qualifications:

» Doctorate in Accounting or equivalent from a regionally accredited
university; ABD with an

August 2018 completion date will be considered.

Festeems Haten han mmee fAL-IMAAATNADAT AT IRV




Accounting Department: Assistant/Associate Professor [#C18-014] | ChronicleVitae Page 2 of 4

+ Commitment to serving cuiltutaily, ethni¢ally and linguistically diverseé
communities

" Preferred Qualifications:

« Two years of teaching accounting-related topics at the college
undergraduate and/or graduate level.

« Established record of, or demonstrated potential, for high quality research
to meet AACSB's classification as Scholarly Academic or Scholarly
Practitioner

« Extensive experience in accounting (Manager level experience)

« Professional accounting certification (CPA preferred)

For full consideration, applications must be received by October 30, 2017.
Salary and rank are commensurate with education and experience. Benefits
include tuition waiver at any of the four state universities for the employee,
their spouse and unmarried dependents under the age of 25. Incomplete
applications will not be considered. Emailed or mailed copies will
not be accepted.

For more information and application instructions, go to:

https://hrat.cesn.edu/default.php.

Central Connecticut State University is an affirmative action and equal
opportunity employer.

Apply Here: https://hrat.cesu.edu/default.php

Plgg898038

107872047 A ting

HigherEd

Profassor (#C18-014] - HigherEdJobs

Accounting Department: Assistant/Associate Professor [#C1 8-014]

Institution: Central Connecticut State University

Location: New Britain, CT

Category: Facully - Business - Accounling

Posted: 08/13/2017

Application Duse: 10/30/2017

Type: Full Time
Central C (cut State U invites fons for two full-time, t track faculty positions in the
Depariment within the Schaol of Business, effective with the 2018-19 year. The | viill teach

d andfor g courses in ting. Candidates are exp dto i actively and ively to

.ident growth, service, and scholarship and also exp d to be itted to i and to working with a
diverse studant body.

Required Qualifications:

+ Doctorate in Accounting or equis t from a regionally ited university; ABD with an August 2018 campletion
dats vdll be consldered.
« G i to serving ly and linguisti diverse

Preferred Qualifications:

+ Two years of teaching accaunting-related topics at the collegs undergraduate andfor graduate leval.

+ Established record of, or demonstrated patential, for high quality research to meet AACSB's classification as Schofarly
zademic or Scholarly Practitioner

‘lensive experience in accounting (Manager level sxperience)

"tofesstonal accounting cerdification {CPA preferced)
For full conslderation, applications must be recetved hy October 30, 2017, Safary and rank are commensurate with
educalion and experience, Benefits include tuition walver at any of the four state universities for the employes, their

Suse end unmarried dependents under the age of 25. plet will not be
coples will not be accepted,

For more and go ta: 4 cosu, php.

AmobCode=1765630328 ® i e 12

d. Emailed or maited

10272017 Job Dotalis | ACCOUNTING DEPARTMENT: ASST/ASSOC PROFESSOR al Ceniral Connecticut State University

ci1g- o o

R &
iversejobs

JebSeeerslogln  FostaResume  Advancad Job Swarch Tosls and Resources < Emolover
Emplayers, Sanln  talan employer yer geslter bare
FEATURED EMPLOYER
View Job
Shaehis

Ths posting cannak reczive an orfine appiation from your Diverse Jobs zeccunt. To apply, folow the emplayers
instrucrions within the'r Job description.

Central Connectiout State Untversity

toatian: New Belteta, €7 05050 Desemest D3 ARI412
I Tpe Regtar Fested ons 03/13/2017
Job Schedate: Fufl-time

T PROFRGSOR

ACCOURT MG QEPARTMENT: ASHTIASSK

Central Connecticut State Undversity It appications for taa k-, terure-track ity postlons | the
Accaunting Department wihin tye School of Busiress, effective vith the 2018-19 scadarmic year, The successfl
cangidste wil teach undergradute and/er qraduite courses n aceurting. Candidatas are mpected to contibute
zetively and effectively ta student grovith, sesvice, and schalrship and alko expected to be antmitted to
éticuturaTem and to working wik a dhserse shadent body.

Required Qualifications:
+ Doctorate hh Accouring £r equivaink from @ regianatly accredzd Lrivarsity; ABD With 3 August 2018 compisticn
“late wil b2 consldered.
Commtment t serving aturaly, ethrically and Eguistically chverse communties
Preferred Qualifications:
» Teo years of teaching rgrrelated opks at Uhe artfor qradnte lecel,

« Estabished record o, or Camonstrated potentis, for high questy research to rreet AMACSBS dassifcation as
Schally Acadenric ot Schlarly Practtioner

+ Extensive xperianc in accounting (Manzger ferdl xparience)

+ Prefessionat atcounting certiication (CPA preferred)
For Al consideration, 2ppications must ba recelved by Octaber 30, 2017, Satary end rank e commensirate
Vith education and expanience, B2nefts inciuce LA WEWEr at 2ry of the four state unkversiies for the employes,
thelr spcuse and trmamied depencents under the age of 25. will notbe cansidered.
Emalled o matted coples vl natbe accepted

Fer more Information nd epplcation lnstructions, 5o tot htpsc/vat cosu edu/defout ho,

Cerntral Concrsction State Unhversily &5 2n affimative action and equal cpporturyly empioyer,

SharaThis More Jobs from Central Connecticut State Unlversity
Back to Search Rasults B Show Printable Job

Copyright 2012 © Diverses fssuses ln Higher Education, a C¥A publication.
Cox, Mathews, and Asszclates, Inc., 10520 Warwick Ave, Sute 88, Fatifax, VA 22030

Foghas Education Jobs | Higher Educatan New § Communiy Colege Joba | Pesta Job | Advertiss | Contact Us
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10812047 6 Professor (#G18-014] - HigherEdJobs
APPLICATION INFORMATION

Contact: Male Kulesza
Accounting
Central Connecticut State University

Phona: 860-832-2497

Online App. Form:

CCSU s an equal opportunity and affirmative actlon employsr. Mambars of all underrspresented groups, women, veterans and parsons with
disabifities ara Invitad and encouraged ta apply.

Apply through institution's Webslla

Copyright 2017 (nternet Employment Linkage, (rc.

Am7JobCode=17 ... 22




" ASSISTANT/ASSOCIATE PROFESSOR Job Opening in New Britain, Connecticut - A...  Page 1 of 4

.adlechus.com/?adink/§277/2553678101 IAdId=-3;Bnld=0;ime=365087747 key=7376;5ub1=7376;}

? American
Accounting
Association

Thought Leaciers in
Agcounting

(hitp//aaahqg.org)

c1g-oi
American Accounting Association

Enter Keyword or Job Title “ All States
Career Conter Home (hitp:/faaahq.org/Career-Center) » Search Jobs (fJobseeker/searchiresullsf)
» ASSISTANT/ASSCGIATE PROFESSOR

Central Connecticut State University

ASSISTANT/ASSOCIATE PROFESSOR

Print Save Share Call (1el:860-832-2497)

Apply Now
Description
Central Ci icut State University invites app for two full-time, tenure-track facuity positions in
the Accounting Department within the School of Business, effective with the 2018-19 academic year.
The i idate will teach und ] andfor graduate courses in accounting. Candidates

are expected to contribute actively and effectively to student growth, service, and scholarship and also
dto be dlo alism and to working with a diverse student body.

Requirements

finhfassi i 37191979/ 1AM 7

ting// ansha arofic

' ASSISTANT/ASSOCIATE PROFESSOR Job Opening in New Britain, Connecticut - A...  Page 3 of 4

Jobs'You May LiKe

Assistant/Assoclate/Full Professar
(fjob/assistantassociatefull-
professor/37607340/)

Assistant or Assoclate Professor - Stan
Ross... (fob/assistant-or-assoclate-
professor-stan-ross/36827546/)

Baruch College, GUNY
New York, NY, United States

Northeastern Unlvarsity
Boston, MA, United States

Asslstant, Assoclate or Full Professor of... Tenure Track Assistant/Assoclate
bz iata-or-full-p Professor,... (ffob/tenure-track-
assistantassoclate-professor/37378166/)

0{/368509800/)

Columbia Business Schoo}
New York, NY, United States

Bentley University
Waltham, MA, United States
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ASSISTANT/ASSOCIATE PROFESSOR Job Opening in New Britain, Connecticut - A...  Page2 of 4

Required Qualifications:

+ D te in A ing or equivalent from a regl y redlted y; ABD with an August
2018 completion date wilt be considered,
« C it t to serving cull 1Y, i and istically diverse

Preferred Qualiilcations:

« Two years of teaching accounting-related toplcs at the college undargraduate andfor graduate

level.
« E: d record of, or d potential, for high quallty research to meet AACSB's
as y demic or larly Practitioner
+ Extensive In i fevel experi )

+ Profassional accounting cerlification (CPA preferred)

For fult cansideration, applications must be recelved by October 30, 2017, Salary and rank are

vith ion and expert Benefits Include tultion waiver at any of the four state
univarsities for the employee, their spouse and unmarried dependents under the age of 25. Incomplete
wiit not be tdered. ited or malled coples will not be accepted.
For more and i go to: https:/ihrat.cesu, php

{nttps:/Mrat.cosu.edu/default.php),

Central C icut State Universily is an live action and equal opportunily employer.

Job Information

Location: Joty 1D Posted:

New Britain, Connecticut, 37191979 Seplember 22, 2017
06050, United States

Paosition Title: Organization Name: Industry:
ASSISTANT/ASSOCIATE Central Connacticut State Accounting in Higher
PROFESSCR University Edugcation

Job Function:

Asslstant Professor,
Assoclate Professor

Min Education:

Joh Type:
Full-Time

Min Experlence:

Jab Duration:
[ndefinite

Required Travel

Ph.D. 2-3 Years 0-10%

h/assi: i escnr/37191979%/ 101302017

httna/s anshn arof;

ASSISTANT/ASSOCIATE PROFESSOR Job Opening in New Britain, Connecticut - A... Page 4 of 4

OCBAQFiAAahUKEW]_ni31ssnHARVFVi4KHbCHB2Q&UI=https%
1g&usg=AF QJCNHJOjXxOP9wBrdIN9FletCigs9quNQ)

L " sanha nrofinh/assi siateonrnfessnr/17191979/ 10/30/2017




' Accounting Department: Assistant/Assaciate Professor [#C18-014} | ChronicleVitae Page 1 of 4

Job Seaich Results

Accounting Department:
Assistant/Associate Professor [#C18-
014]

Central Connecticut State University in Connecticut

» Save
« Prin

=

Date Posted  October 23, 2017

Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

Accounting Department: Assistant/Associate Professor [#C18-014]

Central Connecticut State University invites applications for two full-time,
tenure-track faculty positions in the Accounting Department within the School
of Business, effective with the 2018-19 academic year, The successful candidate
will teach undergraduate and/or graduate courses in accounting, Candidates
are expected to contribute actively and effectively to student growth, service,
and scholarship and also expected to be committed to multiculturalism and to
working with a diverse student body.

Required Qualifications:

» Doctorate in Accounting or equivalent from a regionally accredited
university; ABD with an

August 2018 completion date will be considered.

ttos://chroniclevi /iobs/G000394838-01 10/30/2017

Accounting Department: Assistant/Associate Professor [#C18-014] | ChronicleVitae Page4 of 4

Department of MUSIC: Director of Bands

Instrumental Music Education [#C18-0049]

Central CT State University

Dean, School of Engineering, Science, &
Technology [#C18-018]

Central CT State University

Department of Biology: Assistant Professor of
Human Anatomy & Physiology [#C18-010]

Central CT State University

How To Apply
You can apply for this position online at https://hrat. cesu.edu/default.php

Hehreninlaut finhe/NNNNI0ARIRNT 10/30/2017

Accounting Department: Assistant/Associate Professor [#C1 8-014] | ChronicleVitae Page 2 of 4

» Comimitment té sé'rvin’g cilturally, ethnically and linguistically diverse
communities

Preferred Qualifications:

« Two years of teaching accounting-related topics at the college
undergraduate and/or graduate level. !

. Established record of, or demonstrated potential, for high quality research
to meet AACSB's classification as Scholarly Academic or Scholarly
Practitioner

. Extensive experience in accounting (Manager level experience)

. Professional accounting certification (CPA preferred)

For full consideration, applications must be received by October 30, 2017.
Salary and rank are commensurate with education and experience. Benefits
include tuition waiver at any of the four state universities for the employee,
their spouse and unmarried dependents under the age of 25. Incomplete
applications will ot be considered. Emailed or mailed copies will
not be accepted.

For more information and application instructions, go to:

hitps://hrat.cesu.edu/default.php.

Central Connecticut State University is an affirmative action and equal
opportunity employer.

Apply Here: hitps:/ /hrat.cesu.edu/default,php

Pl99898038

f Iehmniclevitan somAchs/000039483R-01 10/30/2017

CCSU HR Applicant Tracking System Page1of 1
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10182047 Job Detalls | SOCIAL WORK: ASST/ASSOCIATE PROFESSOR - CLINICAL a! Central Connacticut State Untversity
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R w
iversejobs

Jab Seekers Login Past a Resuma Advanced Job Search Toots and Resources

Erployers, Siznly Nt #n employer yeil fraliter bere
FEATURED EMPLOYER
View Job
ShareThis

This pasting cannot recelvt: 2 orliag applcation from your Diverse Jobs acteunt. To apply, fotow the employer's
Instructions vithin the'r Job desaiption,

Cantral Connecticut State Untversity
aeitatn, CF 96250 Darooaet D ATIIAGE
Posted ant 10/05/2017

View Emplover Profes

KU G ANSEASSOCTATE PROFE

- CLATCAL

Central Canrectiout State Uniyersity lnvites applications for a ful-tme, tenuretrack pasition In the sodsi work
department. Th successful cancidate il teach In 3 CSWE-acoredited undsrgradiate sach! work program and
contitnte aciely and effactely 10 studn growth, sanice, and seholarstiy, ARl resparsISles Fdide
academic adviaing, serving 25 ild Balsen, sanéng on academ i3, ComvTAity Enga

grect vrding, and other department, panticpate by unhversty everts and aczf:m/ sarvios activies. The accredited
program has @ strong tesching emptasis including a competency-based eduzation with a prasctive stance valuing
diverse and minority perspectives. Candidates ave expected tn be commilted t mutiauturaion end workhg with a
Gaerss student bady.

tequired Qualifications:

+ Docrorate kn Sadisf Werk of retsted iatd Inchucing 3 JO; ASD censidered If tna completion of the docterzte is by June
1, 2018

MY from 3 CSWE ccrested unversity

Troez years fut-time post MSVY cinical sactsl wark direct prattica experince

Commamerd ke sendng adturaly, ethricaly and Enguisticaly dverse communities

Caloge traching expericnce in a varicty of secial wark fotrdstion and prectice courses sich as resaarch metheds,
human bahavior and the sodel emirenment, generatst practce & poicy.

Preferred Quatinications:

Demonstratad research, scholarshsa and pualeation

Experianca in field coordnaticn

Communication and Interparsonal skils suffident to work effectively vith & diverse eray of students and coteagues
Expestence in rezcoreditation, student acasemic advising, cumamite assignmarts, professianal devalopment

2ctivitles, research 2nd ConTLnRy SEVCR.

For full consderation, appfcations must be recelved by Octaber 31, 2017, Srtary zrd rank 2re commensurate
¥eth education and experance. will fotbe considered, Emalted or malfed coples
will notbe accepted.

For mare Informaton 2rd appication Instructions, 9o tot hitps/fivat.cesu edu/dsfz st php,

Contrat Connectiant State Uniersily Is ans 2 Z g

ShareThis More Jobs from Central Connecticut Stata University
Back to Search Results 8 Show Printabla Job

Copyright 2017 D Ofverse: lssues In Higher Edueatian, & C4A pubication.
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107812017 of Social Waork: Profassor {#G18-015] - HigherEdJobs
For full fons must be d by October 31, 2017. Salary and rank are commensurate with

and expafi . | i will not be considered, Emailed or matled copies will not be accepted.

For mora information and applicalion Instructions, go to: hitps/hrat.cosu.edu/default.php.

APPLICATION INFORMATION

Contact: Dr. Joanne Leon
Social Work
Central Connecticut State University

Phonet 860-832-3146

ithrat.cesu php

Ontine App. Form:

GCSU Is an oqual oppartunlty and afirmative aclion employar. Membess of all underapresentad groups, women, velerans and persans wih
disabllities are tnvited and encouraged la appty.

Apply thraugh Institution's Website

® Copyright 2017 {nlernet Employment Linkage, inc,

fm7JohCoda=17657 13234 itle=01 . 22

10/872047 Department of Sodial Work: Assistant/Associate Profassor [#C18-015] - HighetEdJobs

HigherEd

Department of Social Work: Assistant/Associate Professor [#C18-015]

Institution: Central Connecticut State University
Logaton: New Britaln, CT

Category: Facuity - Liberal Arts - Soctal Work
Posted: 09/22/2017

Application Due: 10/31/2017

Type: Full Time

Cenlraf Connecticut State University Invites for a fall-time, t track position in the social work department.
The successful candidate vill teach in 8 CSWE-accredited undergraduate social work program and conleibute actively and

~#fectively to student growth, service, and scholarship. Additionat resp Include academlc advising, serving as
id llaison, serving on Ignments, community grant writing, and other department,
participate in y events and di service activities. The accredited program has a strong teaching emphasls
luding a p y-based with a proactive stance valuing diverse and minorily perspectives. Candideles
are to be i to and working with a dlverse studant body,

Regquired Qualifications:

« Doclorate in Soctal Work or refated fleld including a JD; ABD difthe letion of the doct: is by June 1,
2018

« MSW from a CSWE accredited university
« Three years full-time post MSW saclal work dlrect practice experience

diverse munit

+ Commitment lo serving culturally, ically and i

» College teaching experience In a varlety of soclal wark foundation and practice courses such as research methods,
human bshavior and the sacial environment, generafist practice & policy,

Preferred Qualifications:

+ D

X ip and p
« Experience in fleld coordination

« Communication and interpersonal skills sufficient ta work effectively with a diverse array of students and colleagues

. perience in student
research and community service.

advising, pi dev activities,

fm?JobCode=17656713234Titie=Dx te...

10/8/2017 AssistanfAssoctats Profassor - Soctal Work [ ChronicleVitae

ob Search Results

Assistant/Associate Professor - Social Work

Central Connecticut State University in Connecticut

Date Posted  September 25, 2017
Type Tenured, tenure track
Salary Commensurate with experience

Employment Type Full-time

Department of Social Work: Assistant/Associate Professor [#C18-015]

Central Connecticut State University invites applications for a full-time, tenure-track position
i *he social work department. The successful candidate will teach in a CSWE-accredited
undergraduate social work program and contribute actively and effectively to student growth,
service, and scholarship. Additional responsibilities include academic advising, serving as
field liaison, serving on academic committee assignments, community engagement, grant
writing, and other department, participate in university events and academy service
activities. The accredited program has a strong teaching emphasis including a competency-
based education with a proactive stance valuing diverse and minority perspectives.
Candidates are expected to be committed to multiculturalism and working with a diverse
student body.

Regquired Qualifications:

Doctorate in Social Work or related field including a JD; ABD considered if the
completion of the doctorate is by June 1, 2018

MSW from a CSWE accredited university

Three years full-time post MSW social work direct practice experience
Commitment to serving culturally, ethnically and linguistically diverse communities

College teaching experience in a variety of social work foundation and practice courses
such as research methods, human behavior and the social environment, generalist

hitpe:lichroniclavitas.conviobsR000288737-01 11
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Asslstan/Associata Profassor - Sodal Work | ChroniclsVitae

practice & policy.

Preferred Qualifications:

semonstrated research, scholarship and publication

sxperience in field coordination

Sommunication and interpersonal skills sufficient to work effectively with a diverse
array of students and colleagues
Experience in reaccreditation, student academlc advising, committee assignments,
professional development activities, research and community service.

For full consideration, applications must be received by October 31, 2017. Salary and rank
are commensurate with education and experience. Incomplete applications will not be
considered. Emailed or mailed copies will not be accepted.

For more information and application instructions, go to: hitps://hrat.ccsu.edu/default.php.

Central Connecticut State University is an affirmative action and equal opportunity
employer-.

Apply Here: hitps://hrat.ccsu edu/default.php

PI9g548175

“hronlclavitae.comfobe /000038873701 23

Assistant/Assaciate Professor - Clinical job - Central Connectiout State University - New ... Page2 of2
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Cantra! Connacteut State Univershty - New Brain, CT
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19 days ¥g0

Assistant Professor
Central Connecticut State UniveteRy - New Britatn, CT
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Upload Your Resume

cied 10 ©
P
frurtureSsm and working wih a diversa student body.

Required Qualifications:

+ Doctorate in Soctad Work o retated fald including 3 40; ABDH
cansidered If tha pompletan of the dectorate ks by Juns 1,
2002

- 1SV rom & CIWE accredzed untrersity

+ Thiea years AHima post SV cfrical sacial work direct
pracEon expediance

L « Comvrimant fo sendrg culuraly, sthricaty and Enguisicaly

hegrsa communtties

+ Cotsge teaehing exparience bn a varky of social werk
Toundation and practic courses 1ueh 85 fEraarch mathads,
human behavier and the social emitaman, generalst
practon & potcy.

Praferred Qualiticstions:

+ Demansatad resesren, smowm\p and pubzeaton
+ Expertenca I teid coornato
+ Communizaton end h.arpmonsl ¥ sutfcient to werk
efectively wih 3 Givacsa arrsy of skedents and colle2ques
+ Experisten bn reancrediation, shudent acadenmic addshg,
Bt

s,
taseareh and commurly sacvice,

Tha Untversity: CGSU s one of fouy upiversies In tha Connectiont
&t arda

wide arsy of ecadenic programs prepere studenis fof succsss
whateves field fhey choose. GCSU's motio [s mars than a ogar 1t
wricutates tha Universiy's commiment bo students: *Statwih a
gream. Firieh wih 8 Gaure.” COSU saqves approstmately 12,200
skadents - 9,500 undergraduates, and 2,700 gradeates. COSU s
dehyy dversa: more izn 25 psrwen of students are of tradidonal
irinorty hertage, Vit our web sta st hipdtack.cosi. edul.

Tha Community: CCSU $s locatad tn Hew Brkaln, a iy of some
70,000, vithin & 10-minuts diive 1o the atsls cap2al in Harond, New
Brlatinfs horma 0 tha Rallenaly recogrized New Britin Museur of
Amadcan At and o¥ers a rengs of uund opportarites, incudng
} tvs Naw Breatn Symphony Orchestra, 4o ihaatres, end an extensive
park sysiam. Tha Urharstly b 2pproximately tea howrs (by car} from
ot Boston and Hew York Cly.

Appfcation and Appolatment: For ful considaraton, appicatins

https:/fwww.indeed.com/viewjob?jk=5379¢75cfd9eac08 &q=%22social+work%22+and+(... 10/30/2017
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of Socis] Work: Professor - CEnfcal {#C18-168} - HigherEd Joba

Department of Social Work: Assistant/Associate Professor - Clinical [#C18-16B]

Institution: Central Connecticut State Univarsity
Lacation: o New Britaln, CT

Category: Faculty - Libara) Arts - Seclal Work
Posted: 021052018

Application Due: 03/10/2018

Typa' Fuil Time

Revised and Extended

Central Connecticut State University Invites for a fuil-thme, t track position in the soclal work department.
The successful candidate wilf teach In &8 CSWE-: accmdlled undergraduata soclal work program and contribute actively and
sifactively to student growth, service, and ibiitles Includa ic advising, serving as
fietd #aison, serving cn grant writing, pariicipate tn

events and ather dspaﬂmen( and academy service aclivilies. The acceredited program has a sirong teaching smphasts
fncluding a d fon with a p ive stance valuing diverse and minority perspectives. Candldates
are ted to be dto and viarking with a diverse student body.

5,

Required Qualifications:
+ Doctorate In Soclal Work ar Ph,D. ar Ed.D. in a refated field
« MSW from a CSWE accredited university

« Three years full-ime post MSW elinical soctal work direct practice experence

» G to serving culturally and diverse

+ College teaching experiance In a varlety of social vtk foundation and practice courses such as research methods,
human behavior and the soclal environment, generalist practice & policy

Praferred Qualifications:

+ D research, and
+ Experlence In field coordination
+ Communication and interpersanal skifls sufficlent to viork effactively with a diverse array of students and collaegues

« in student
rasearch and cammunlty servica

advising, i fonal

activitles,

For full conslderation, applications must be received by March 10, 2018, Salary and rank are commensurate with
education and experlence,

fm2JobCode=1 Tide=Di




Professor - Cinical (#C18-168] - HigherEd Jobs

21712018 Department of Seclal Wark:

go to: hitps//hrat.cosu php

For mora and

APPLICATION INFORMATION

Contact; Dr. Joanne Leon

Soclat Work

Gentral Connecilcut State Univarsity
Phona! 860-832-3146

Onllne App. Form; hitpsihrat.cosu.eduldefault.phy

GCSU Is an equal oppostuntty and affimative action employer, Members of all underrepresented groups, women, vaterans and persans with
dlaabitiies are Invited and encouraged to apgly.

Apply through Institution's Websita

© Copyright 2018 Intemat Employment Linkage, inc.

sta.sfm7JobCoda=1

272018 O of Secial Work:
» Commitment to serving culturally, ethnically and linguistically divetse
communities - - . ...
« College teaching experience in a variety of social work foundation and practice
- courses such-as research methods, human behavior and the social environment,
generalist practice & policy

Professor - Clinleal (#C18-16b] | ChronidaVitas

Preferred Qualifications:

» Demonstrated research, scholarship and publication

» Experience in field coordination

» Communication and interpersonal skills sufficient to work effectively with a
diverse array of students and colleagues

« Experience in reaccreditation, student academic advising, committee assignments,
professional development activities, research and community service

For full consideration, applications must be received by March 10, 2018, Salary and
rank are commensurate with education and experience.

For more information and application instructions go to:

https://hrat.ccsu.edu/default.php.
Central Connecticut State University is an affirmative action and equal opportunity
employer.
Pli01089078

211712018 of Spcial Work: Professor - Clinteal (#C18-16b] | ChronidsVitae

Job Search Results

Department of Social Work:
Assistant/Associate Professor - Clinical
[#C18-16b]

Emmm———
Central CT State University in Connecticut

« Save
s Print
Date Posted  February 5, 2018
Type Tenured, tenure track
Salary Commensurate with experience

Employment Type Full-time
Depariment of Social Work: Assistant/Associate Professor - Clinical [#C18-
16b]
Revised and Extended

Central Connecticut State University invites applications for a full-time, tenure-track
position in the social work department, The successful candidate will teach in a CSWE-
accredited undergraduate social work program and contribute actively and effectively to
student growth, service, and scholarship. Additional responsibilities include academic
advising, serving as field liaison, serving on academic committee assignments,
community engagement, grant writing, participate in university events and other
department and academy service activities, The accredited program has a strong
teaching emphasis including a competency-based education with a proactive stance
valuing diverse and minority perspectives. Candidates are expected to be committed to
multiculturalism and working with a diverse student body.

Required Qualifications:

» Doctorate in Social Work or Ph.D. or EA.D. in a related field
» MSW from a CSWE accredited university
+ Three years full-time post MSW clinical social work direct practice experience

2172018 Soctal Work: AssVAsssdats Profassor - Cinleal at Cenlrat Connacticut State University — Printabla Viaw

Saoclal Work; Asst/Assoclate Professor - Clinfeat

Nep of Soclal Work: Assi / Professor - Clinlcal {#€18-168) -

evised and Extended

Central Connecticut State Univessity invites applications for a full-time, tenure-track position in the sacial work departmant. The successful
candidate will teach In a CSWE-acaredited undergraduate soctal work program and contribute adiively and effectively to student growth,
service, and scholarship, Additional responsibilities Include academic advising, serving as fleld flatson, sarving on academic committea
assignments, community engagement, grant writing, participate In university events and other department and academy service activities,
The accredited program has a strong teaching emphasis Including a competency-based education with a proactive stance valulng diverse
and minority perspectives. Candidates are expected to be committed to muiticulturalism and working with a diverss student body.

Required Qualifications:

Docterate In Soctal Work or Ph.D. or E4.D. in a refated flaid

MSW from a CSWE accredited university

Three years full-time past MSW dinlcal soctal work direct practice experience

Commitment to serving culturally, ethnically and linguistically diverse communites

College teaching experience In 3 variety of sodial viork foundation and practice courses such as research methods, human behaviar
and the soctal environment, generafist practice & policy

Preferred Qualifications:

Demonstrated research, scholarship and publication

Experience In fleld coordination

Communication and interpersanal skills sufficient to work effectively with a diverse array of students and colleagues

Experfence In reaccreditation, student academic sdvising, Bctivitles, research
and community service

Snr full conslderation, appfications must be received by March 10, 2018, Salary and rank are commensurate with education and
perlence.
Far more information and application Instructions go to: hitos://hrat.ccsu.edu/defautt.ohp,
Central Connscticut Stste Univeraly ks 2 anmative action ard squsl oppartunity employen
Central Connecticut State JobType:  Regufar
University
tocation: New Beftaln, CT 06050
Document 10: ACO46-4GKK

Job
Sthadule:  Full-time
Posted on:  02/05/2018

hitp:#ioba. sewpii 045 "




Assistant/Associate Professor [#C18-017] | ChronicleVitae Page 1 of 4

Job Search Results

Assistant/Associate Professor [#C18-
o17]

Central CT State University in Connecticut

Date Posted  October 24, 2017

Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

Assistant/Associate Professor [#C18-017] Department of Literacy,
Elementary, and Early Childhood Education

Central Connecticut State University invites applications for a full-time, tenure-
track position in the Department of Literacy, Elementary, and Early Childhood
Education. The successful candidate will teach undergraduate and graduate
courses in early childhood studies and infant/toddler mental health and
elementary education in related areas of expertise; coordinate field and
practicum placements for candidates; supervise candidates in field and
practicum experiences; engage in academic advising; contribute to the program
and department, through activities related to accreditation, recruitment and
retention, programmatic work, and other program and departmental needs.
The successful candidate will contribute actively and effectively to student
growth, service, and scholarship. Candidates are expected to be committed to
multiculturalism and working with a diverse student body.

Regquired Qualifications:

et ahe et s the e < e BoLARARAES A€ Y inichntn
HigherBdicd .
Department of Llteracy, Elementrry, and Early Childhood Education: Assiitant/Assoclate Professor
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Assistant/Associate Professor [#C18-017] | ChronicleVitae Page 2 of 4

» Ph.D./Ed.D. ini child developmeitt, early childhood or eurriculum'and
instruction with early childhood and/or infant/toddler mental health
concentration, The completion of a doctorate is required by the time of
appointment

Evidence of teaching effectiveness in graduate- or undergraduate-level
courses

Record of scholarship and professional impact in the field of early
childhood studies and/or infant/ toddler mental health

Professional experience working collaboratively with state- or federally-
funded agencies or schools, or community partners serving families
especially with infant/toddler and/or young children in diverse settings
Commitment to serving culturally, ethnically and linguistically diverse
communities

+ Excellent verbal and written communication skills.

Preferred Qualifications:

+ Evidence of an intensive focus on birth-8 care and education including one
or more expertise in the following areas: early childhood special education,
early intervention, community-based education

+ HEvidence of successful grant writing, program assessment, and program
coordination

- Strong background in literacy

+ Demonstrated knowledge of the NAEYC professional standards and the
accreditation process.

For full consideration, applications must be received by December 5, 2017.
Salary and rank are commensurate with education and experience.

For more information and application instructions, go to:

https://hrat.cesu.edu/default.php.

Central Connecticut State University is an affirmative action and equal
opportunity employer
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Dean, College Of Liberal Arts and Social Sciences [#C18-019] | ChronicleVitae Page1of5

Job Search Results
Dean, College Of Liberal Arts and Social
: Sciences [#C18-019]

Central CT State University in Connecticut

« Save
+ Prini

i+

Date Posted  November 14, 2017
Type Executive
Salary Not specified
Employment Type Full-time

Dean, College Of Liberal Arts and Social Sciences [#C18-019]

Central Connecticut State University (CCSU) invites nominations and
applications for the position of Dean of the Carol A. Ammon éollege of Liberal
Arts and Social Sciences (CLASS), CCSU invites candidates who are visionary
leaders and have a comprehensive resume of success in academic
administration. The ideal candidate will demonstrate exceptional skills and
experience that will enable him or her to provide strong leadership in areas of
program assessment and accreditation, learning analytics, interdisciplinary
collaboration, and support for all disciplines, The Dean is responsible for the
direction of teaching, research, development, and relations with the external
professional community, He or she is the chief academic officer of the school,
reporting directly to the Provost and Vice President for Academic Affairs. CCSU
is currently conducting a search for its Provost and it is planned that the newly
appointed Provost will be involved in the hiring of the Dean. The Dean will have
the opportunity to build on the dynamic momentum of the school, including

12001n4.11 16T

Dean, College Of Liberal Arts and Social Sciences [#C18-019]| ChronicleVitae Page 3 of 5

+ Experience working in a public institution of higher education

+ Evidence of encouraging, valuing and assessing high-quality teaching

+ Demonstrated interest in developing international, regional, local, and
multicultural programs and/or partnerships

+ Successful experience cultivating, soliciting, and stewarding major gifts in
collaboration with the university development office

« Proficiency in a language other than English

+ Ability to be a forward-thinking, collaborative leader who incorporates
technology to enhance the educational experience of students.

For full consideration, applications must be received by December 29, 2017.
Salary is commensurate with education and experience; salary range is
$119,000 to $190,004.

For more information and application instructions go to:

https://brat.cesu.edu/default.phyp,

Central Connecticut State University is an Affirmative Action and Equal
Opportunity Employer

PI1001g97202
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Dean, Coliege Of Liberal Arts and Social Sciences [#C18-019} | ChronicleVitae Page 2 of 5

enrollment growth, new faculty hires, expanded infrastructure, leveraging state’
resources, and improved fundraising.

Required Qualifications: The successful candidate is expected to have a
record of collaborative decision-making, a high standard of professional
integrity, a strong sense of professional ethies, and the ability to be a persuasive
and vocal defender of the liberal arts and social sciences. Required
qualifications also include the following:

» Earned Doctorate or terminal degree from an accredited institution in any
of the disciplines of liberal arts and social sciences offered in CCSU’s
CLASS

Five years of progressively responsible academic experience at the
department chair level or higher in an accredited college or university
Distinguished record of teaching, scholarship, and leadership

Experience in the recruitment and retention of diverse faculty, staff, and
students

Experience with transparent planning, budgeting, and fiscal management
in a complex organization

Successful experience in fundraising, and the acquisition of grants and
contracts

Ability to develop and maintain strong internal and external relationships
with students, faculty, staff, other academic institutions, as well as
business, non-profit, and governmental entities

Commitment to community engagement

Demonstrated commitment to promoting and supporting excellence in
faculty and faculty-student research, particularly at the undergraduate
level

+ Exemplary communication and interpersonal skills.

Preferred Qualifications:

+ Experience working in a unionized environment

arantas n cnrsmnsm

Rodriguez, Rosa (Diversity and Equity)

From: Dufrend, Janice <Janice,Dufrend@ct.gov>
- Sent: Friday, November 17, 2017 1:24 PM
) Subject: Employment Opportunity: Dean
C18-019 CLASS Dean SHORT.docx

Attachments:

Gaod Afternioon Afl,

Please see the attached employment opportunity for Central Connectlcitt State Unlversity,
Regards,

Janice C. duFrend

CADEP Carresponding Secretary
wynv.cadep et

Thank-yaul
Ellen

Ellen Mantel
+ Assaciate Director Employee & Labor Relations.
Y Mantele@ccsu.edy / (P) (860} 832-1760 (F) (860} B32-3167

Centraf Connecticut State Unlversity
Davidsen Hali, Room 101

1615 Stanley Street

Naw Britain, CT 060504010

Don't Walt At DMV,
Get Out of LIne...by Golng Onfine,
ct.govidmy
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HigherEdJobs

Dean, College of Liberal Arts and Soclal Sciences [#C18-019]

Institution: Cenlral Cannecticut State Unlversity
Location: New Britain, CT
Category: » Executive - Deans - Other

® Executiva - Deans - Liveral Arls

Posted: 1113/2017

1212012047

Application Due:

Type: Full Time

Salary: - $119,000 to $190,004 USD Per Year
Notes: tnctuded In Diversity and inclusion Emall

Centrat Gonnecticut State Unlverstty (CCSU} invites nominations and epplications for the
position of Dean of the Carol A. Ammon Co'lege of Liberal Arts and Sodlal Sciences
{CLASS). CCSU invites candidates who are vislonary leaders and have a comprehensive
resume of success in academic administration. The Ideal candidate vill demonstrate
exceplional skifls and experience that wil enable him or her to provide strong leadership in
areas of program assessment and accreditation, learning analylics, Interdisciplinary
collaboration, and support for alt disciplines. The Dean Is responsible for the direction of
teaching, research, development, and relations with the external prafessional community.
He ot she s the chlef academic officer of the school, reporting directly to the Provost and
Vica President for Academic Affalrs, CCSU Is currently conducting a search for its Provost
and i Is planned that the newly appointed Provost wil be involved in th hiing of the Dean. The Dean wit have the
opportunity to bulld on the dynamic momentum of tha schoot, Including enroliment grovith, new facully hires, expanded
state resotrces, and improved fundralsing.

Required Q The didate Is expected ta have a recond of cofaborative decision-making, & high
standard of professional integrity, a strong sense of professional ethics, and the abiRty ta be a persuasive and vocal
defendar of the Fibera! arts and soclal sciences. Requited qualifications also include the folloving:

« Eamned doctorate or terminal degree from an accredited Institution in any of the discipiines of iberal arts and sociat
sdences offered In CCSU's CLASS

chalr tavel or higher In an accradited

+ Five years of academic atthe
college or univarsity

« Distingulshed record of teaching, scholarship, and leadership
+ Exparlenca In the recruitment and retention of diverse faculty, staff, and students
0 with planning, and fiscal i & complex

, Lintiaendink tenrinatdatnila AfmATall tndnes] TEENLOTA ST AT AR LH tIRnntT
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Dean, College of Liberal Arts and Social Sciences [#C18-019] - HigherEdJobs Page 2 of 2

. n and the of grants and conlracts

+ Abllity to develop and maintain strong Internal and external refationships with students, facutty, staff, other academic
Institutions, 29 we'l es business, non-profit, and governmental entities

. G to

+ Di to promoting and in facuity and faculty-student research, particularly

at the undergraduate level

. and sidits.

Preferred Qualifications:
» Experfence wotking in a unionized environment
+ Experiente working in a publlc institution of higher education
+ Evidence of encauraging, valuing and assessing high-quality teaching

» D Interestin i regional, local, and i programs and/or

« Successfut experience cultvating, soficiting, and stewarding major gifts in coflaboration with the university development
office

+ Proficiency in a language other than English

+ Abllity to be a fe d-thinking, ive leader who i fo enhance the
experience of students.

For fult consideration, applications must be received by December 29, 2017. Selery Is commensurate with education and
expedence; salary range is $119,000 to $136,004.

For more ion and go to: ecsy. php.

APPLICATION INFORMATION

Contact: s, Anna Suski-Lanczewskl
Human Resources
Central Connecticut State Univarsity

Phona: 860-832-1757

Online App. Form: hitps:iihrat.cesu.eduldefault.php

GCSU s an equal opportunty and affrmative action smployer. Members of o undemeprasentad aroups, women, veterans 2nd persens with
disables ara Invited and encouraged to appYy.

Apply thraugh tnstitution's Website

© Copyright 2017 Internet Employment Linkage, Inc.
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11512016 Psyrhological Sctance: Assistant Professor [¢C18-022] - HigherEdJobs

HigherEd i

Psychological Science: Assistant Professor [#C18-022]

Institutlon: Central Connecticut State University .
Lacatlan: New Britain, CT

Category: Faculty - Uberal Aris - Psychology

Posted: 121512017

Application Due: 01/20/2018

Type: Full Time

Central Connecticut State University (CCSU) invites appiications for a full-time, t track position In the F
Sclences D The i} wilt teach courses In hlopsy and/or and

and g aclively and fy to student growth, servics, and scholarship. Experience teaching
research methods and/or statistics is p! it caurses Include duction to psy and
undergraduate and graduate courses in the field of ise, C: are oxpected to be to

. multiculturalism and vorking with a diverse student body.
Required Qualifications:

« PhD.InF with in Blop or In related field by June 2018

« Evidence of effective teaching

+ Evidence of active research, e.g., and at

+ A programmatlc research plan

» Commitment to serving culturally, and fly diverse h

Preferred Qualifications:

« Collage level teaching experience
+ A demonstrated ability to work with a diverse student population
« Ability to teach research methods andior statlstics

For full consideration, applications must be received by January 20, 2018, Salary Is commensurate with education and
axperience.

Far more Information and application nstructions go to: hitpsdfhral.ccsu.edu/default.php.

AFPLICATION INFORMATION

fm?JobGoda=t 0”




182018 Fsychologicat Sclenca: Assistznt Profassor [#C18-022) - HigherEd Jobs

Contact: Dr. Rebacca Wood
Psychological Sclanca
Central Connecticut State University

Phone: 860-832-3106

Online App. Form: hitps:ihrateesu.adu/default.php

CCSU is 2n equal opportunlly and afirmative action employar, Members of all undemepresented groups, women, votarans and persons with
disabiflios are Invited and ancaouraged ta apply.

Apply through Insfitution's Websile

@® Copyright 2018 Internet Employment Linkags, inc,

cfmPJobCoda=1T!

Raodriguez, Rosa (Diversity and Equity)

From: Dufrend, Janice <JaniceDufrend@ctgov>
. Sent: Friday, December 22, 2017 1:39 PM
¢ ) Subject: Employment Opgporiunity: Professor Psychalagleal Sciences
Attachments: €18-022 Psychological Scfences SHORT OR.docx
Good Afternoon All

Please see the attached employment opportunity for Central Connecticut State University,
Regards,

Janice C. duFrend
CADEP Corresponding Secretary
wrw.cadep.net

Thank you,

Olivia Roman

Human Resources Assoclate

Central C7 State University

1615 Stanley Street

Davidson Hall, Room 119

Nevw Britaln, CT 06050
‘)Tel (860) 832-1753.

Fax; {860} 832-2342

Emall: Olivla.Reman@ccsu.edu

Don't Wait At DMV,
Get Out of Line...by Golng Onllne.
ct.govidmy
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17912018 Psycholog'ca! Scencas: Assistant Professor (#C18-022} | ChroniisVitas

Job Search Results

Psychological Sciences: Assistant Professor
[#C18-022]

Central CT State University in Connecticut

= Save
» Print
Date Posted December 19, 2017
Type Tenured, tenure track
Salary Commensurate with experience

Employment Type Full-time

Psychological Sciences: Assistant Professor [#C18-022]

Central Connecticut State University (CCSU) invites applications for a full-time, tenure-
track position in the Psychological Sciences Department. The successful candidate will
teach undergraduate courses in biopsychology and/or sensation and perception and
contribute actively and effectively to student growth, service, and scholarship.
Experience teaching research methods and/or statistics is preferred. Additional courses
include introduction to psychology and advanced undergraduate and graduate courses
in the candidate's field of expertise, Candidates are expected to be committed to
multiculturalism and working with a diverse student body.

Required Qualifications: .

» Ph.D. in Psychology with specialization in Biopsychology or in related field by June
2018

» Evidence of effective teaching

+» Evidence of active research, e.g., publications and presentation at professional
conferences

« A programmatic research plan

! 173



1/72018 Psychological Sclances: Assistant Pralassor {#C18-022} | ChroniclaVilae
« Commitment to serving culturally, ethnically and linguistically diverse
communities

mreferred Qualifications:

. College level teaching experience
.+ A demonstrated ability to work with a diverse student population
- Ability to teach research methods and/or statistics

For full consideration, applications must be received by January 20, 2018. Salary is
commensurate with education and experience.

For more information and application instructions go to:

https://hrat.ccsu.edu/default.php.

Central Connecticut State University is an affirmative action and equal opportunity
employer

Apply Here: hitps://hrat.cesu.edu/default.php
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1018 Criminology and Criminal Justice: Assistant Prolessor [¥G18-024] | ChvoniclaVitas

Areas of specialization are Priority will be given to those applicants with expertise
in areas that complement the current faculty members' areas of specialization
(click here to visit the Department webpage/faculty profiles)

»

A record of scholarly activity (e.g., publications and presentations at professional
conferences), Acceptable publications and presentations are those that have been
externally-reviewed for appropriateness (e.g., peer-reviewed journal articles and
conference presentations, edited book chapters or books). Self-published material
will not qualify :

Evidence of couegé/university and professional service, especially with
underserved populations.

For full consideration, applications must be received by Janmary 15, 2018 for an
August 2018 appointment. Salary is commensurate with education and experience.

For more information and application instructions go to:
s:/ /hrat.cesu.edu/d h

Central Connecticut State University is an affirmative action and equal opportunity
employer

PI100558981

?Q@!(un

3
i

PR
"¢ Podland
| a

. -NEW )
_ HAMPSHIRE

HUSETTS
: Plosldénce
| ‘ 9
eI,

IEW, YORK

Philielfia '~
Gogld T T spustentsceags |

at

https:fichronicievitaa.comiob /00004041810t

College and/or University teaching experience in a regionally accredited institution

11972018 Crminology and Criminal Justice: Assistant Prafessor [§C18-024] | ChroniclaVitas

ob Search Results

Criminology and Criminal Justice:
Assistant Professor [#C18-024]

Central CT State University in Connecticut

Date Posted  December 18, 2017
Type Non tenure track
Salary Not specified
Employment Type Full-time

Criminology and Criminal Justice: Assistant Professor [#C18-024]

Central Connecticut State University invites applications for a full-time, Assistant
Professor in the Criminology and Criminal Justice Department. The Criminology
Department's mission is to lead the state of Connecticut in the creation and
dissemination of theoretical, scientific, and practical knowledge of Criminal Justice and
is a growing multi-disciplinary department offering a B.A, in Criminology and a M.S. in
Criminal Justice. Candidates are expected to be committed to multiculturalism and
working with a diverse student body.

Required Qualifications:

« A Doctorate in criminology/criminal justice or related field at the time of
appointment from an accredited doctoral program. ABD considered if the
completion of the Ph.D., is by June 2018 (A J.D. is not considered a terminal degree
for this position)

« Demonstrated commitment to serving culturally, ethnically and linguistically
diverse communities

» Excellent written and verbal communication skills,
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Criminology and Criminal Justice: Assistant Professor [#C18-024] - HigherEdJobs Page 1 of 2

HigherEd.fohs

Criminology and Criminal Justice: Assistant Professor [#C18-024)

Institution: Central Connecticul State University-
Location: New Britain, CT i ’

CCaegoy Py Uberate-Camataies
posted: 120172017 ) .

' Appllca(lo;l;l;:‘ o owmsems N

Full Time

Central Cannecticut State Universfly invites applications for a full-time, Assistant Professor
in the Criminalogy and Criminal Justice D Tha Cri o/ misslon
is to tead the state of Cannecticut In the creation and dissemination of theoretical, sclentific,
and practical knowledge of Criminal Justica and {5 2 growing multi-disdplinary department
offering a 8.A. in Criminology and a M.$. in Criminal Justice, Candidates are expacled to bs
committed to multiculfuralism and working with a diverse student body,

Requlired Qualificatlons:

» A doctorate In criminology/criminal justice of relsted field at the time of appotntment from
an accredited doctoral program. ABD considered if the complation of the Ph.D. Is by June 2018 (A J.D. is not
consldered a terminal degree for this position)

+ Demonstrated commitment to serving culturatly, ethnically and finguistically diverse communities

+ Excelent vaitten and verbal communication skilts,

Profarred Quaiificatlons:

* Areas of specialization are open. Priority will be given to thasa appficants with expertise in areas that complement the
current faculty members’ areas of spaciatizafion (click here to visit the Department webpagelfacully profilas)

+ Collegs andfor University teaching experience in & ragionally sccredited institution

+ Arecord of acholaily activity (8.q., and at
and presentations are thess that have been externally-reviewed for {eg, p iewed Journat
articles and conferencs presentalions, edited book chaplers or books). Self-published materfal will not qualify

* Evidence of coliegeluniversity and professional service, especially with undersarved populations.

For full consideration, applications must be received by January 15, 2018 for an August 2018 appolntment. Salary ks
commensurate with education and experance.

For more ion and i goto: ) CCst. phg.
h + hiaheradich franinnidataile nfmPTnhndazt TRATIKRA Tt la— O mminnla 1acinatT
Educational Leadership: Assistant Professor [#C18-025) - HigherEdJobs Page 1 of 2

HigherFd.Jobs

Educational L.eadership: Assistant Professor [#C18-025)

Inatitution: Central Conneacticut State University

Location: New Britain, CT T
Category: Facuily - Education - Edu, Admin and Lea—;r;;(sludy afy T
Posted: o 111302017 o

Appllcation D:u;; o 01/16/2018 - 7 i

Full Time

Centrat Connectiout State University seeks a full-ime tenure-track Assistant Professor for

the NCATE d B of Leadership, Policy, and

Technology beginning fafl 2018, Currently offering ELCC-recognized leadarshlp programs

ncluding Master {M.S.) degrees in Teacher Leadership and In

post-Master licensure programs for Intermadiate school [eaders (Sixth Year Cedificate) and

for superintendents, and an Ed.D, In Educational Leadership with PK-12 and Higher
strands, the provides at national, state, and focal lavels

related to leaming and and teaming, sotial Justice,

education policy, and educational technology.

Reguirad Quallfications:

+ Docterate in education with emphasis in and or closely refated field of study;

+ Arecord of excetience or potential excellance in teaching, research, servica, and professiona! participation that merits
appointment as an assistant professor;
+ Major speciefization in ons or more of tha follawing areas: 1) school and district lsadership; 2)
ition; 3) social tional learning; 4) schoot and
teacher ) family and with schools; and, 8} educaﬂunal policy;

+ U. 8. public school teaching experlence;
+ Research that focuses on leading, teaching, and {eaming in preK-12 satiings; and,
+ Cemmitment ko preparing educators to support soclal justice, equity, diverslty, and a cultura of success for all chitdren,

Praferrad Qualifications:

« Background appropriate lo teach research mathods, particularly quantitative methods, for advising doctoral student
research in toplcs refated to leadership and schoo! improvement;

. teaching courses at tha graduate level;

- Content preparation and experfence focused on English leamers or Spadal Education;

« Demonstrated expertisa In onfina course design and defivery;

e "o P i e ar i b mescsanmamiy me PRSP

Criminology and Criminal Justice: Assistant Professor [#C18-024] - HigherBdJobs Page 2 of 2

APPLICATION INFORMATION

Contacts Or, Susan Koskt
Criminalogy & Criminal Justice
Centrat Connecticut State University

Onllna App. Form, h(lszlhraLccsu eduldelau!l php

CCSU s en equal opportunty end eifrmative acion emplayer, Mambers of 88 undemepresentad groups, women, vaterans and persons with
dsabiies are Invited and encoureged lo 2ppiy.

Apply through Institution’s Website

© Copyright 2017 Internet Employment Linkaga, inc.
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{ucational Leadership: Assistant Professor [#C18-025] - HigherEdJobs Page 2 0f 2

+ Aresearch agenda that addresses leadership Issues Inciuding social Justics and equily;
« Experlence in U, S. public education as a district and/or school leader, and,
+ Experience with accreditation (CAEP/INCATE/ELCC) and ton of

For fulf cons!deration, applications must ba recalved by January 15, 2018 Satary Is commensurate With education and
exparienca.

For more i and fony go to: ) oGS, php.

APPLICATION INFORMATION

Contact: Dr. Sheldon Watson
hip, Policy, and T gy
Centra Connecticut State Universtty
Phone: 880-832-2576
Onllno App. Form‘ hitps:hrat.ccsu,eduldafault.php

CCSU s an equal opportunlly nd altmative actlon employer. Members of a undsmeprasantad graups, wamen, velarss and persons with
ixabiFtes ara nted and encoureged lo apply.

Apply through Institution’s Websita

® Copyright 2017 intemet Employment Linkags, inc.
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" Job Search Results

Educational Leadership: Assistant
Professor [#C18-025]

Central CT State University in Connecticut

.

]
°
= i

« Prin

Date Posted  December g, 2017
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

Educational Leadership: Assistant Professor [#C18-025]

Central Connecticut State University seeks a full-time tenure-track Assistant
Professor for the NCATE-aceredited Department of Educational Leadership,
Policy, and Instructional Technology beginming fall 2018. Currently offering
ELCC-recognized leadership programs including Master (M.S.) degrees in
Teacher Leadership and in Educational Technology, post-Master licensure
programs for intermediate school leaders (Sixth Year Certificate) and for
superintendents, and an Ed.D. in Educational Leadership with PK-12 and
Higher Education strands, the department provides leadership at national,
state, and local levels related to learning and assessment, professional and
organizational learning, social justice, education policy, and educational
technology.

Required Qualifications:

« Doctorate in education with emphasis in educational leadership and
administration or closely related field of study;

F7C TN I U PO JL innnisr ar A

Educational Leadership: Assistant Professor [#C18-025] | ChronicleVitae Page3 of 4

For more information and application instructions go to:

https://hrat.cesu.edu/default.php

Central Connecticut State University is an affirmative action and equal
opportunity employer

PI100422516

fap deis &2017 Googs

People at Central Connecticut State
University

% Log In or Sign Up to see ChronicleVitae members at this institution.

- Jobs at Central Connecticut State

University
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Educational Leadership: Assistant Professor {#C18-025] | ChronicleVitae Page 2 of 4

» Arecord of excellente or patential excellence in teaching, research,”
service, and professional participation that merits appointment as an
assistant professor;

«+ Major specialization in one or more of the following areas: 1) school and
district leadership; 2) teaching/learning/cognition; 8) social emotional
learning; 4) organizational development, school improvement, and teacher
leadership; 5) family and community engagement with schools; and, 6)
educational policy;

» S, public school teaching experience;

+ Research that focuses on leading, teaching, and learning in prek-12
settings; and,

+ Commitment to preparing educators to support social justice, equity,
diversity, and a culture of success for all children.

Preferred Qualifications:

« Background appropriate to teach research methods, particularly
quantitative methods, for advising doctoral student research in topics
related to leadership and school improvement;

= Successful experience teaching educational leadership courses at the
graduate level;

» Content preparation and experience focused on English learners or Special
Education;

+ Demonstrated expertise in online course design and delivery;

» A research agenda that addresses leadership issues including social justice
and equity;

+ Experience in U. S. public education as a district and/or school leader;
and,

+» Experience with accreditation (CAEP/NCATE/ELCC) and implementation
of performance assessment.

For full consideration, applications must be received by January 15, 2018.
Salary is commensurate with education and experience.
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11872018 Director of Writing Centar: Assfstant Professor (¥C18-028] | ChronidleVitae
Job Search Results

Director of Writing Center: Assistant
Professor [#C18-026]

Central CT State University in Connecticut

-
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Date Posted  December 13, 2017
Type Tenured, tenure track
Salary Not specified
Employment Type Full-time

Director of Writing Center: Assistant Professor [#C18-026]

Tentral Connecticut State University's English Department invites applications for a
full-time, tenure-track Assistant Professor to direct the University's Writing Center,
Duties include establishing a vision for the Center; articulating and assessing the
Center's goals and objectives; hiring and training tutors; overseeing the assistant
director(s); providing professional development opportunities for the Center staff;
promoting and publicizing the services of the Center to the campus community; and
developing in-class workshops. Normal load is 12 credits per semester, which the
director divides between Center administration and teaching courses in the English
department that include a peer-tutoring course, first-year writing courses, and upper-
level writing courses. The position also requires active scholarship and publication in
the field, plus university and professional service,

Required Qualifications:

» Ph.D. in Composition/Rhetoric, Writing Center Studies, English, or equivalent
(ABD candidates must complete degree by June 2018)
'« Demonstrable experience and training in writing center theory and administration
and knowledge of best practices in the field




17272018 Director of Writing Cenlar: Assistant Professor {#C18-028] { ChroniclsVitas

» Three years' experience teaching writing at college level and/or working in college ! Director of Writing Center: Assistant Professor [#C18-026] - HigherEdJobs Page 1 of 2
writing center
« Commitment to serving culturally, ethnically, and linguistically diverse
communities. = o
HigherEdJohs
Preferred Qualifications:
« Specialization in working with ESL writers and/or first-generation college students Director of Writing Center: Assistant Professor [#C18-026]
« Record of scholarly publication in field
» Experience in Writing across the Curriculum or Writing in the disciplines stitutlon; Centrat Gonnecticut State University

« Outstanding organizational skills Locatlon: New Britain, CT
« Demonstrated ability to work collaboratively. Catogory: Facully - Liberal Asts - Engish and Literature
, o . : Postad: 121012017
For full consideration, applications must be received by January 15, 2018, Salary is — e e — e e e
. . . Application Dus 0111512018
commensurate with education and experience. e

Type: Fult Time

For more information and application instructions go to:
. Central Gonnecticut State University's English Dapariment Invites applications for a full-
ttps://hrat.cesu.edu/defaut. hp. time, tenure-track Asslstant Professor to direct the University’s Writing Centar, Duties
N i , Includs establishing a vision for the Genler; articulating and assessing tha Center’s goals

Central Connecticut State University is an affirmative action and equal opportunity 8nd objectives; hiring and treining tutors; overseeing the assstant director{s); providing
professionat development opportunities for the Cenler staff; promoting and publicizing the

employer senvices of the Center o tha campus and in-class
Normal load is 12 credits per semester, which the director divides between Center
adminlstration and teaching courses in the English department that Inciude 2 peer-tutoring

PIlOOSO 1545 course, first-year wriling courses, and upperdevel wiiting courses. The position also
requires aclive scholarship and pubtication in the field, plus university and professtonal
service,
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Manufacturing & Construction Management: Assistant Professor [#C18-027] - HigherEdJ... Page I of 2

HigherEdJohs

Manufacturing & Construction Management: Assistant Professor [#C18-027]

Institulion: Cenlral Connecllcut State Unlversity
Location: New Britain, CT
Category: 2 Faculty ~ Engineering - Industial and Manufacturing

= Faculty - Vocational and Technical - Conatruction and Building Trades

Posted: 117242017

01/16/2018

Full Time

Central Conneclicut State University invites eppucahcns for & full-tima, tenure-track position
as an Assistant Professor In the d
The successful candidate will leach undergraduala and graduate courses In Construction
Management and contribute actively and effectively to student growih, service, and
scholarship. Canuldates are expectad to be committed to multicutturallsm and working with
a diverse eludsnt body.

Required Quallficatians:

« Earned Ph.D. or dactorate In C Civit
of & closely related Feld (ABD candidates considered If doctorate will he completad by June 2018.)

* Twa years' work it Inthe on Industry
+ Excetlent oral and vritten communication skifls

« Commitment to serving cuiturally, ethnicaily and Enguisticaliy diverse communities.

Preferred Quallfications:

« Evidancs of schelarly activity including peer reviewed publicatians end funded grant activity
« Five years' 2 work inthe US ion Industry

« Teaching experience st tha university level

expertise in one or more of the
3 law, of BIM.

» Capabla of teaching a variely of subjects and
following areas: surveying, bullding systems, field op: profect

For full consideration, applicallons must be recelved by January 15, 2018, Salary s commensurate with education and
experience.

For more i and i gote ¥ cesuy. php.

Cenlral Connecticut State Universily is an affirmative action and equal opportunity employer

" e .o J v e AT A U dmerisenmnmiy e oo mtrne

Rodriguez, Rosa (Diversity and Equity)

From: Dufrend, Janice <Janice.Dufrend@ct.gov>
- Sent: Monday, November 27, 2017 333 PM
3 Subfect: f ¥
Attachments: C18-027 Cunstmctmn Mgmt SHORT.docx

Good Aftemoon All,

Please see the attached employment opportunity for Central Connecticut State University.
Regards,

Janice C. duFrend

CADEP Corresponding Secretary
www.cadep.net

)Eﬂan Mantel

Please distribute the attached Central Connecticut State Unlversity job opportunity,

Thank-youl
Elfen

Laber
Mantel@gcﬁu ed ul (P) (aeo) 83217601 (F) (860) 8323197

Central Cannacticut State Unlversity
Davidson Hall, Room 101

1615 Stanley Street

New Brﬂaln, CT 06050-4010

't Wait AtDMV.
1 Qut of Line...by Golng Onfine,

igovidmy

Manufacturing & Construction Management: Assistant Professor [#C18-027] - HigherEdJ... Page2of2

APPLICATION INFORMATION

Contact: Dr. Jacob Kovel
& G
Canlra] Connaououl State UnNafs)ty

Phona! 550-832-019’2

Oniine App Farm: hllps ifhrat.cesu.s eduldehull php

CCSU s an equsl opportunity and afErmative retion employer. Membars of af Undertepresented gtoups, women, veterans and persens with
isabates ata Invitad and encouraged to appiy.

Apply through Institution’s Website

@ Copyright 2017 Intemet Employment Linkage, inc.

Manufacturing & Construction Management: Assistant Professor [#C18-027] | Chronicle... Page | of 4

Job Search Résults

Manufacturing & Construction
Management: Assistant Professor
[#C18-027]

Central CT State University in Connecticut

«» Save
« Print
Date Posted  November 28, 2017
Type Tenured, tenure track
Salary Not specified

Employment Type Full-time

Manufacturing & Construction Management: Assistant Professor
[#C18-027]

Central Connecticut State University invites applications for a full-time, tenure-
track position as an Assistant Professor in the Manufacturing & Construction
Management department. The successful candidate will teach undergraduate
and graduate courses in Construction Management and contribute éctively and
effectively to student growth, service, and scholarship. Candidates are expected
to be committed to multiculturalism and working with a diverse student body.

Required Qualifications:

« Earned Ph.D. or doctorate in Construction Management, Civil
Engineering, Architecture or a closely related field (ABD candidates
considered if doctorate will be completed by June 2018.)

+ Two years' professional work experience in the construction industry
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« Excellent oral and written communication skills
« Commitment to serving culturally, ethnically and linguistically diverse
communities.

Preferred Qualifications:

+ Evidence of scholarly activity including peer reviewed publications and
funded grant activity

« Five years' professional work experience in the US construction industry

+ Teaching experience at the university level

+ Capable of teaching a variety of construction management subjects and
demonstrated expertise in one or more of the following areas: surveying,
building systems, field operations, project management, construction law,
or BIM.

For full consideration, applications must be received by January 15, 2018.
Salary is commensurate with education and experience.

For more information and application instructions go to:

hitps://hrat.cesu.edu/default.php,

Central Connecticut State University is an affirmative action and equal
opportunity employer

Apply Here: https://hrat.ccsu.edu/default.php
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" Job Sedrch Results

‘ Mathematical Sciences: Assistant
Professor of Statistics/Actuarial
Science [#C18-028]

Central CT State University in Colorado

Date Posted  December 5, 2017
Type Tenured, ténure track
Salary Not specified
Employment Type Full-time

Mathematical Sciences: Assistant Professor of Statistics/Actuarial
Science [#C18-028]

Central Connecticut State University invites applications for a full-time, tenure-
track position in the Mathematical Sciences department, The successful
candidate will teach undergraduate and graduate courses in actuarial science
and statistics as well as contribute actively and effectively to student growth,
service, and scholarship, Candidates are expected to be committed to
multiculturalism and working with a diverse student body.

Required Qualifications:

+ Ph.D. in actuarial science, statistics, or a related field.
« Potential for excellence in teaching actuarial science and statistics classes.
+ Evidence of research potential in actuarial science and/or statistics.
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« Commitment to serving cultirally, ethnically and linguistically diverse
communities.

Preferred Qualifications:

» Evidence of scholarly activity such as publishing in an academic journal or
academic conference proceeding,

» Interest and progress in pursuing professional designation in actuarial
science through actuarial examinations.

+ Teaching experience in actuarial science and statistics classes such as
mathematical statistics, actuarial models, material from the SOA/CAS
exams.

For full consideration, applications must be received by February 1, 2018,
Salary is commensurate with education and experience.

For more information and application instructions go to:
https://hrat.cesu.edu/default.phy

Central Connecticut State University is an affirmative action and equal

opportunity employer
PI100422530
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Mathematical Sciences: Assistant Professar of Statistics/Actuarial Science {#C18-
028]

Central Connsctlcut State University

New Biitaln, CT

Category: a Facully - Sclence - Mathematics

» Facully - Sdence - Slatistics

Posted: 121012017

Application Due: 02012018
Type: Fult Time

Central Connecticut State University Invites applications for a full-time, tenure-track position
inthe icat Sclences The candidate will teach
undergraduate and graduate courses In actuarial science and stalistics as well as contribute
actively and effectively to student growth, service, and scholarship. Candidates are
expected to be committed to multicuituralism and working with a diverse student body.

Raquired Quallfications:

+ Ph.D. In actuarial science, statistics, or  related field.
+ Polenfial for excelience in teaching actuarlal science and statistics dasses.
« Evidence of research polential In aclvarial science andfor statistics.

+ Commitment to serving culturally, ethnically and linguistically diverse communities,

Preferred Quallflcations:
+ Evidenca of scholarly aclivity such as publishing in an academic journal or academic conference proceeding.
« Interest and progress in pursulng professiona! designation in actuaria! science though ectuarial examninations.
+ Teaching sxperience In actuarial sclence and statistics dasses such as mathematical statistics, actuarial models,

maleral from the SOAICAS exams.

For full consideration, applications must ba received by Febtuary 1, 2018, Salary s commensurate wilh education and
experience.

For more and go to; ¥ oS, php.
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Mathematical Sciences: Assistant
Professor Mathematics Education
[#C18-029]

Central CT State University in Connecticut
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Date Posted  December 4, 2017

Type Tenured, tenure track
Salary Commensurate with experience
Employment Type Full-time

Mathematical Sciences: Assistant Professor Mathematics Education
[#C18-029]

Central Connecticut State University’s (CCSU) Department of Mathematical
Sciences is seeking a dynamic faculty member with a strong mathematics
background and teaching experience within the K-12 grade levels, Thisis a
tenure-track faculty position with a course load of 12 credits per semester,
research, and service to the university and the profession. The faculty member

 filling this position will have responsibilities in the department for teaching
. curricula that prepare undergraduates and graduate students to integrate

mathematics content for elementary, secondary, and administrative licensure
programs, CCSU is a community of learners dedicated to teaching and to
scholarship. We encourage the development and application of knowledge and
ideas through research and outreach activities. We prepare students to be
thoughtful, responsible and successful citizens and teachers. The position is full

Ladeeo it Z.t.inannannnna at 1ntcnnIn
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APPLICATION INFORMATION

Contact: Dr. Roger Bfllsoly
Mathematical Sclences
Cenlral Conneclicut State University

Pho 850-832-2852
Ontline App. Form: httpstithrat.cesu.edu/defauit.php
CCSY is an equal ctunity and affimative acl A Wembers of groups, women, velerans and persons with

xatfities are lnvited and encouraged to apgly.

Apply through Institution’s Website

© Copyright 2017 Internet Employment Uinkage, Inc.
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time béginning Avigust 2618, Candidates aré expected to be commiittéd to
multiculturalism and working with a diverse student body.

Required Qualifications:

« Ph.D. or Ed.D in mathematics, mathematics education, or related field
that includes substantial mathematics (ABD candidates will be considered
if doctorate is completed by June 2018)

+ At least three years as a practicing K-12 educator in mathematics

- Hvidence of effective teaching of Secondary Mathernatics

« Understanding of the implementation of Common Core State Standards
for Mathematics

+ Evidence of potential for scholarly productivity

+ Effective written communication skills

+ Knowledge of a broad range of mathematics education research and
teaching strategies

- Commitment to serving culturally, ethnically and linguistically diverse
communities.

Preferred Qualifications:

» Five years or more as a practicing K-12 educator in mathematics

» Successful teaching experience in higher education

+ Experience in using technology in higher education and/or K-12 to
increase student learning

« Strong academic record in mathematics

- Knowledge of strategies of preparing pre-service teachers to teach in
culturally relevant ways.

For full consideration, applications must be received by January 15, 2018.
Salary is commensurate with education and experience.

For more information and application instructions go to:

https://hrat.cesu.edu/default.php
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Mathematical Sciences: Assistant Professor Mathematics Education {#C18-026}

fnstitution: Cantral Connecticut State University

Location; Naw Britaln, CT B

Category: T Faculty - Sclence - Mathematics T

Posted: T 1113012017 o B

Application Due: 01/4512018 B -
—Type: Fult Time

Central Conneclicut State University’s (CCSU) Department of Mathematica! Sciences Is
sesking a dynamic faculty member with a stong mathematics background and teaching
expertence within the K-12 grade levels. This Is a tenure-track facuily position with a course
load of 12 credits per semester, research, and service to the university and the professlon.
Tha faculty member fillng this positfon will have responsibfiitles in the dapartment for
teaching curricula that prepare undergraduates and graduate students to Integrate

cantent for Y. y, and tive Fcensure programs.
CCSU Is a community of leamers dedicated to teaching and to scholarship, We encourage
the and and ideas through research and outreach
activities, We prepare students to be thoughtiul, responsible and successful citizens end
{eachers. The position [s full time beginning August 2018. Candidates are expected ta ba committed to multiculturalism
and viorking with a diverse sludent body.

Required Qualifications:

« Ph.D. or Ed.D In mathematics, mathematics education, or related fisld that includes substanifal mathematics (ABD
will be #f doclorate is by June 2018)

» Atleast three years as a practicing K-12 educalor in mathematics

+ Evidance of effective teaching of Secondary Mathematics

+ Understanding of the implementation of Common Core Stale Standards for Mathematics
+ Evidence of potential for scholarly productivity

« Effsctive written communication skills

+ Knowledge of a broad range of mathematics aducation researeh and teaching strategles

« Commilment to serving csituratly, ethnically and Enguisticatly diverse commurnities.

Preferred Qualifications;
+ Five years or mom as a practicing K-12 educator In mathematlics

+ Successful teaching experfence in higher education
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1/9/2018 i Revisw Board (IRB) - HigharEdJobs

HigherFd

Institutional Review Board (IRB} Administrator

Institution: Central Connectlcut State University
Location: Naw Britain, CT
Category: + Admin - A A and Ci

= Admin - Institutional Research and Planning

Pasted: 12128/2017
Application Due: 01/30/2018
Type: Full Time

Cenlral Connecticut State Universlty invites applications for a full-time Instilutional Review Board (IRB} Administrator. The
IRB will report lo the Associate Vice President Academic Affalrs/Dean for the School of Graduate Studies, The successful

candidate will have primary for the of the CCSU Revlew Board ensuring
vith federal fath and acling as the primary contact person for all Investigators Involved In human
* subjeclts' research, The IRB the revievs and approval process of ail

research activities involving human subjects to pratect their safety, rights and welfare. Candidates are expected to be
committed to multiculturalism and working with a diversa siudent boady.

Raquired Quallfications:

« Bachelor's degrea in science or social sclances

« Four yaars of exparience in research support with a minimum of one year dealing with clinical, bahavioral or social
sclsnce-based ressarch

+ Demaonstrated ability to work cooperatively and coflaborativaly with administration, faculty and students, and ability to
organlze and maintaln data using computer systems

« Ablfity to effectively end

with alf ievels of the University

» Computer p insp

amall ar the abifity to rapldly master these applications
+ High degrse of altention to detail and abliity to function in a fast-paced office environment

« Commitment to serving & diverse student body

Gi ials andfor to the above may also be considered.
Proferred Qualifications:

» Master's degree

« Two yaars of work as an IRB pl or

« Certifled IRP professional

fm2JobCode=176631781 "
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- Experience In using fechnology In higher education andfor K-12 to increase stident iearning
* S8trong academic recerd In mathematics

* Knowledge of strategies of preparing pre-servica teachers ta teach in culturally relovant ways.

For fulf consideration, appFcations must be received by January 45, 2018. Salary Is commensurate with education and
experiance.

For more fon and ons go to; g cCsu. php.

APPLICATION INFORMATION

Contact: Or, Robin 8. Kalder
Mathematical Sciences
Central Connecticut State University

Phone: 880-832-2842

Online App. Form: hitpa/ihrat.ccsu.eduldefault.php
C€CSU s an equal apportuncly and abimative action employar. Mambars of all ndeneprasented groups, women, veterans and percons wih
disabTittes are nvited and encouraged o apply,

Apgly through Instuion's Website

@ Copyright 2017 Internat Employment Unkage, Inc,
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11972018 lstlutionat Raview Board (IRB) Administzalor - HigherEd Jobs
« Proficlency working with Microsoft Suite, e.g., Excel, PowerPoint, Word

For full considaration, applications must be recelved by January 30, 2018, Salary Is commensurate with education and
axperience; starting salary of $52,000.

For mote and ions go tor ccsu.edu/default.oho,

APPLICATION INFORMATION

Cantact: Dr, James Conway
Central Cannacticut State Univarsity

Phone: 860-832-3107

Online App, Form: https:ihratecsu.aduldefaull.php

CCSU Is an equal opportunity and sflimativa action employar. Members of all underreprasented groups, women, vatarans and parsons with
disabifties ara Invited and encowraged to apply.

Apply through Institution's Website

® Copyright 2018 internet Employment Linkage, Ing.

&im?JobCode=1766317634"
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INSTITUTIONAL REVIEW BOARD (IRB) ADMINISTRATOR (#C18-030]

Centrai Connectlcut State University Invites applications for a full-time Institutionat Review Baard (IR8)
Administrator. The IRB will report to the Assoclate Vice President Academic Affalrs/Dean for the Schoal of
Graduate Studies, Tha successtul candidate will have primary responsibllity for the administration of the
CCSU Institutional Review Board ensuring with Federst and acting as the primary
cohtact person for all Investigators Involved in human subjects’ research. The IRB Administrator oversees

CCSU HR Applicant Tracking System Page 1 of 1
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Rodriguez, Rosa (Diversity and Equity)

the confldenttal Institutional review and approval process of all research activities Involving human
subjects to protect thelr safety, rights and welfare. Candldates are expacted to be committed to
muiticulturallsm and working with a diverse student body.

Required Qualifications:

« Bachelor's degree In sclence or social sclences

»  Four years of experlence In research support with a mintmum of one year dealing with clinlcal,
behavloral or soclsl sclence-based research

+ Demonstrated ability to work cooperatively and collaboratively with administration, faculty and
students, and abliity to organlze and maintaln data using computer systems

+  Abllity to effectively and pleasantly communicate wlth all levels of the Unlversity

- G pr y tn spr emall or the ability to rapidly master
these applications

+ High degree of attention to detall and ability to function in a fast-paced office environment

«  Commitment to serving a diverse student bady

Credentials and/or experience substantially comparable to the above may also be conslidered.

Preferred Qualifications:

+  Master's degree

»  Twao years of wark experlence as an IRB professional ar adm!nistrator
«  Certifled IRP professlonal

+  Proficlency warking with Microsoft Sulte, e.g., Excel, PowerPolnt, Word

) For full constderation, applications must be recelved by January 30, 2018, Salaryls
cammensurate with education and experfence; starting salary of $62,000,

For more Information and appfication Instructions go to: hitpsi//hrat.cesu.edu/default.php

Central Ce State sen action and equal opportunily employer.

From: Dufrend, Janice <Janice.Dufrend@ct.gov>

;™ Sent; Thursday, December 28 2017 4 25 PM

i Subject: Opp | Review Board (IRB) Administrator
Attachments: C18—030 IRB Admmustra!or SHORT OR.doex
Good Afternoon All,

Please see the attached employment opportunity for Central Connecticut State University.
Regards,
Janice C. duFrend

CADEP Corresponding Secretary
www.cadep.net

Thank you,

Olivia Roman
Human Resources Assaciate
Central CT State University
1615 Stanley Street
Davidson Hall, Room 119
New Britaln, CT 06050
| )Tel: (860) 832:1753
- Fax: (860) 832-2342
Email: Qlivia.Roman@cesu.edu

Don't Weit At DMV.
Gat Out of Line...by Going Online.
ct.govidmy
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2/4712018 Human Resourcas: Direclor Employes & Labor Ralations [#C18-034) - HigherEdJobs

HigherEd lubs

Human Resources: Director Employee & Labor Relations [#C18-034]

Cantral Connecticut State University

lnsmu(lon.

Locaﬂu H New Britaln, CT
Category: T Admin - Human Resources T
;"o:l:di ) ’ T 02/14i2018
) Appllcallcn Dus: 02/20/2018 -
‘ T_y;;— Full Tlme

Central Connecticut State Unlversity Is seeking an human fessional to a broad
range of human resourcas functions. Reporting to the Chlef Human Resources Ofﬁcer, the Director manages and performs

the dalivery and of human end services Including alt faculty recruliment; benelfils and
compensation administration; as welt as asslsUr\g the Chiefin i and relations mallers.
C; are to ba to and worldng with a diverse university communty.
Raquired Quallfcations:

« Seven ysars' refated experi In human Ina including i

compensation, benefits, employes relations, labor refatlons, ora p of 1 and training
o D abliity in the of human policlas and pl faws and
i and muitipls coll
« Demonstrated abliity to undarstand, interpret, apply end advise on complex laws, and

agreements affecting human resource management, fabor refations and refatad fields

oral and written) skills

Exceliant research, izatk
{Windaws envi Including M#

Altentlon to detalt and problem salving abiltty

and ion (Interp

. PC ft Office Suite

Experience working with culturally diverse communities,

Preferrad Qualifications:

+ Bachelor's degrae In business, managemant or a closely related fleld and/or a professlonat HR certification

« Experlence working In a human resources departmant in a public sector agency or higher educatlon institution
« Working knowiedge of the Core-CT system Incfuding data access and reporting,

For fuii consideration, applications must be raceived by February 20, 2018, Salary Is commensurate with experience within
the established range for this posttion. The minimum annual salary Is $86,200 with excellent fringa benefits Including

s.efm?jobCoda=176681

2172018 Asslslant In Flscal Afialrs at Cantrd Gonnecticul Stats Univatsity — Printable View

.. Asslstant In Fiscal Affalrs

- -Central Connecticut State University Invites applcatinns far twa, full-tme Assistants In Fiscal Affairs (SUOAF-AdmInIsl:nator XI) in-the Fiscal .
Affalrs Diviston, Al applicants will ba considered for both vacant positions, one located In the Accounting Unit and one located In the

- -Budget Unit. The successful candldates will perform 2 varlety of accounting and budgat-tasks. -Dutles for the positions Include:-Creates
and malntalns various finandal spreadsheels for tracking, recording, analyzing and reporting purposes, Assists with meeting the finand
Information needs of the University community, Board of Regents System Office, requlatory agencies and other extermal parties, Asstst
the operation and record-keeping process far systems on campus, Including the on-lne State payroll program Core-CT and Banner, As
with genera) accounting functions such as recanciffations, journal entries and finandial reports. Performs other dutles and responsibilitie.
refated to thase above which da not alter the basic leve! of responsibifity of the pasition. Candidates are expeded ta be committed to
mulleulturalism and working with a diverse student body.

Required Qualifications:

« Bachelor's degree In accounting or business related field

« Tivo years of work experlence In accounting or a busfness related area

+ Demonstrated knowiedge and abifity in the use of personal computer equipment and standard office software Induding that
supported by the University (Mlcrosoft Office Suite)

Preferred Qualifications;
» Attention to detal! and ability to work independently
« Experience with finandal systems, e.g., People Soft, Ranner, QuickBooks
+ Profidency In Excel, e.g,, formulas, pivot tables, wlookups
Credentlals and/or experlence substantially comparable to the above may also be considered,

For full censlderation, applications must ba received by January 31, 2018, Salary Is commensurate with education and experience;
minimum starting salary of $44,000,

For more Information and application Instructians go to: https:/(hraticcsu.edy/defaultnbn,
Central Connacticut State Unkersity is 2n affmative action and equal epportundly amployer,

Central Connecticut Stata JebTypst  Regular
Unlversity Job
Schedule:  Full-time
Locatian: New Bitzin, CT 06050
Document 1D ACO26-4TBK Pastedon: - 01/22/2018
hitp:#jeb: CO28-4 I
2172018 Human Resourcas: Director Employes & Labor Relations (§C18-034) - HigharEd Jobs

tuition walver for employea and efigible depandents at any of the Connectlcut State Universitles (Central, Eastern,
Southerm or Western).

go to: hitpsy ) php.

For mors and

APPLICATION INFORMATION

Ellen Mantel
Human Resaurces
Central Connecticut State Univarsity

Contact:

Onilne App. Form: https:tihrat.ccsu.aduldefauit.php

CCSU is an squal oppartunity and afirmativa action amplayer. Membara of a underrepresented groups, women, vaterans and parsona with
disabifties are invited and encouraged to apply.

Apply through institution's Webslte

@ Copyright 2018 Internal Employment Linkaga, Inc.

efm?JobCodu=1766611024
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+ Home Page
» Member Area

» Home

+ About IPMA
+ Members

+ Programs

» Classifisds
+ Newsletter

* ER Chapter Links
+ Contact Us

Quick Links

¢« About Us
+ Join
+ Galendar of Events

Classifieds
Submit an Ad
Director of Employee & Labor Relations

Feb, 14, 2018 »
Director of Employee & Labor Relatiohs [#C18-034]
HUMAN RESOURCES

Central Gonnecticut State Universily is seeking an experienced, human
resources professional to administer a broad range of human resources
functions. Reporling to the Chief Human Resources Officer, the Dirsctor
manages and performs the delivery and administration ‘of human
resource programs and services Including all faculty recruitment; benefits
and compensation administration; as well as assisting the Chief in
addressing grievances and employes relations matters. Candidates are
expected to be committed to multiculturalism and working with a diverse
university community. ’

Required- Qualifications:

* + Seven years' refated experierice in humdn resdiices manageément ™
in & unionized environment including recruitment, compensation,

http://ct-ip fclassifieds.php?record_number=23 2/19/2018

CCSU HR Applicant Tracking System Pageloft

Great ihings :
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Back b OpperturiTzy
Hanagement Confidantiat . .
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hitps://heat.cesu.edw/index.php?job=255 2/19/2018

IPMA-HR Connecticut Chapter - Classifieds Page20f3

benefits, employee relations, labor relations, or a comparable
combination of experience and training

+ Demonstrated ability in the administration of human resources
policies and procedures, employment laws and regulations, and
multiple collective bargaining agreements

* Demonstrated ability to understand, interpret, apply and advise on
complex laws, regulations and collective bargaining agreements
affecting human resource management, labor relations and related
fields

+ Excellent research, organizational and communication
{(interpersonal, oral and written) skills

+ PC proficlency (Windows environment) Including Microsoft Office
Suite

+ Attentlon to detall and problem solving ability

+ Experience working with culturally diverse communities.

Preferred Qualifications:

+ Bachelor's degree in business, management or a closely related
field and/or a professional HR cerlification

+ Experience working In a human resources department in a public
sector agency or higher education institution

* Working knowledge of the Core-CT system including data access
and reporting. :

For full cansideratian, applications must be received by February 20,
2018. Salary Is commensurate with experience within the established
range for this position, The minimum annual salary Is $86,200 with
excellent fringe benefits Including tultion walver for employee and eligible
dependents at any of the Connecticut State Universities (Central,
Eastern, Southern or Western).

For more information and application instructions go to:

https:fihrat.cesu.edu/default.php.

http://ct-ipma.org/classifieds.php?record_tumber=23 2/19/2018
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211772018 Assistant In Fiscal Affairs at Central Connecticut State University — Printable View ( fg__O D—

. Asgistant In Fiscal Affairs

“entral Connecticut State University Invites applications for two, full-time Asslstants In Fiscat Affairs (SUOAF-Administrator 1) In the Fiscal -

Tairs Diviston. All applicants viill be considered for both vacant positions, one located In the Accounting Unit and one located in the
Budget Unit. The successful candidates vill perform a varlety of accounting and budget tasks, Dulles for the positions include:-Creates
and malntains various financial spreadsheats for tracking, recording, analyzing and reporting purposes. Assists with meeting the finandal
Information needs of the University community, Board of Regents System Office, regulatory agencles and other external partles, Assistsin
the operation and record-keaplng process for systems on campus, Induding the on-line State payroll program Core-CT and Banner, Assists
with generat accounting functions such as reconchiiations, journat entries and finandal reports, Performs other duties and responsibiiitles
related to those above which do not alter the basic level of responsibility of the position, Candidates are expected to be committed to
muiticutturalism and working with a diverse student body.

Required Qualifications!

Bachelor’s degrea In accounting or business related field

Two years of work experlence In accounting or a business refated area

Demonstrated knawledge and abifity In the use of personal computer equipment and standard office software Including that
supported by the University (Microsoft Office Sulte)

Preferred Qualifications:

» Attention to detail and abifity to work independently
« Experlence with finandial systems, e.g., People Soft, Banner, QuickBooks
o Profidency In Excel, &.g., formulas, pivat tables, v-lockups

Credentials andfor experience substantially comparable to the above may also be consdered.

For full consideration, appiications must be recelved by January 31, 2018. Salary s commensurate with education and experlence;
mintmum starting salary of $44,000,
 more information and apptication instructions ga to: httpsi/fhrat.cosu edu/defauit.oho,
Central Connecticut State UniversSy s an affimative action and equal opportundly employer,
Central Connecticut State JebType:  Regular
Unlversity

Location: New BiRain, CT 05050
Document [0} ACD26-ATBK

Job
Schedute: Full-tima
Postedoni  01/22/2018
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HigherEd i

3
Bursar's Office: Billing Administrator [#C18-039]

Institution: Cantral Connecticut State University

f-ocation: New Britaln, CT

Tcategor: | Admin-Bursar nd Student Accaunts o T

e —— -
T owowmos ’ T
R

Central Connecticut State University Invitas appications for a full-ime, Bilting Administrator In the Bursar's Offica (SUOAF-
1)). The i} [ wilf di the biliing and on activities of the Bursar's Office,

Dutles for the positien Include: handies day-to-day billing activities of the Unlversity; oversight of University coliections
functions and apptication of late fees; provides assistance In the delivery of Hursar's Office support services fo the
University communily; asslsts with the cultivatlon of Bursar Offics refations and department progrems by planning,
organkzing and coordinating the activitles of the verlous and events p: to the provides
financlal information to internal and extarnel customers by phone, e-mafl, and web portals, publishing Informational shests,

booklets andfor web page(s); coordinates activiles with other campus dep for optimum of

asslsts the Bursar Office Administrators in planning and of P develops systems to
cantrol Intake, p and of racords, ts and stmitar fals; creates and ins d

for monitoring various billing activities and prapares a variely of rouline as welt as ad hoc reports as needed. In addition,
conducts routine business such as referring to contacts, resp to customer Inqulrles, providing
explanations as nesded, and resalving minor problems that may arise, May represent the University at required meatings
and/or functions. Candid: are exy d to be to and working with a divarse student body,

Required Quallfications:

+ Bachelor's degres In accounting or business refated field

Two years of work exparience In biling and collection services

Damonstrated organtzational skilfs and abllity to establish offlce systems and procedures

Demonstrated strong oral and written communication skifis and the ahility to work effectively with students, parents,
staff, and the Unlversity community In a team environment

Demonstrated knowledge and abliity to utlize enterprse resource planning {ERP) software along with Microsoft Qffice
Suite computer p wiith profich insp publisher and word processing applications

Demonstrated ability to manage multiple tasks and lo analyze problams as well s recommend sffective sotutions

Commitment to serving a culturally diverse student body.
Preferrad Qualifications:

tm7JobCode=t




41272018 Bursar's Offce; BITing Administralor (#C18-038] - HigherEd Jobs
o vith higher biting and collectl

C andlor i to the above may alsa ba considered,

For full considaration, applicatlons must be recelved by Aprl 3, 2018, Salary is commensurate with education and

... .. HigherEdJobs

Office of Diversity and Equity: Diversity Associate [#C18-040] - HigherEdJobs Page 1 of 2

snerience.
§ more and i go to: hitpsy cest. php.
APPLICATION INFORMATION
Contact: Cralg Schour
Bursar's Office
Central Connacticut State Univarsity
Phone: 860-832-2021
Online App. Form: hitps:fihrat.ccsu.edu/dsfault.php

CCSU s an aqual opportunity and alfirmative action emplayer, Members of all Underrepresented groups, womsn, vatsrans and persons with
disabifes ara Invited and encouraged to apply,

Apply through institution's Website

© Copyright 2018 Internet Employment Linkage, inc.

cim?JobCoda=17

Office of Diversity and Equity: Diversity Associate {#C18-040] - HigherEdJobs Page 2 of 2

* Abiity to sffactivaly plan and Implement traning programs and aclivities In a timely fashion
* Supervisory or lead work experence; . - - o

611 of tralning and ‘e énce’ray bé

For full consideration, applicaions must be received by March 1, 2018. Salary Is commensurate with education and
experience. Salary range $53,200 to $85,000 wih excellent fringa benefits including tultion walvar for smployes and
eligible al any of the C: State itfas (Central, Eastern, Scuthern or Western).

For more and i goto: 3 cests, pho.

APPLICATION INFORMATION

Contact: Sharon Gaddy
Office of Divarslty & Equity
Central Connecticut State University

Phone: 880-832-1853
Online App. Form: hitps:ifhrat.cosu.eduldefault.php
CC5U s an equal opportunty and affmmativs action employer, Members of grovps, woman, vels d

disab¥tes are Indled and encouraged 1o appY.

Apply through Institution's Websits

© Copyright 2018 Internet Employment Linkage, fnc.

dp[ OFFICE OF DIVERSTTY AND EQUITY: DIVERSITY ASSQCIAT ]

Office of Diversity and Equity: Diversity Assoclate [#C18-040]

Institution: Central Connocticut State Unlversity
Logation: New Britaln, CT

Category: Admin - Mutlicultural Affalrs and Affirmative Action
Paosted: 0212112018

Appltcation Due: 030172048

Type: Full Time

Salary: $53,200 to $85,000 USD Per Year

Central Connecticut State University invites applications for 2 full-ime, Diversity Associate
In tha Office of Diversity and Equity. The successful candidate will parform a varlsty of
dutles relating ta action, iminalion and Title 1X contract
compllance, and diversily Initatives. In addition, the associate wiit be the laad parsonin
organizing end leading tralning opportunities related to diverslty and Title [X jssues. Some
evening and weekend hours wil be required.

Required Qualitications;

* Bachslor's degree from a reglonally aceredited institution

» Three years of full-time work it ing Equal O it ive Action of Title X
programs

+ Damonstraled ability to develop and edit complex statistical reports including the abifly to use dalabase management,
spreadsheet, and statistical software, e.g., Microsoft Offics Sulte, SPSS

* Experlenca dealing with complalnts in the areas of diversity and equity, human resatrces, student condtct or confict
rasolution, e.g., as an lnvestigator, advocata or conduct officer

* Di abllity to work it and within a team environment

* Exceflent organizational and communication skiils
« Arecord of meeting deadiines and managing muftiple tasks with exceptional follow-through skills
* Proven commilmant to serving a culturally diverse university community,
Preferred Quallflcations:
* Master's degres in human seérvica field or a JO
* Knawledge of FERPA and othes confidentialily laws
*+ Three years' expedance defiverng diversity andfor Title IX tralning at & college of university

Job Details | OFFICE OF DIVERSITY AND EQUITY: DIVERSITY ASSOCIAT at Cent... Page 1 of |
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. DAgostino, Nicholas (Diversity and Equity).

]me: Dufrend, Janice <Janice.Dufrend@ct.gov>
Sent: . . . Friday, February 23,2018 402 PM .
Subjact: Employment Opportunity: Associate ODE
Attachments: C18-040 Assodate in ODE CADEP.docx

Good Afternoon All,

1 0d

Please ses the employment opp ity for the Central Connecticut State University.

Regards,
Janice C. duFrend

CADEP Corresponding Secratéry
www.cadep.net

Thank-youl
Ellen

Eflen Mantel
A tate Director Employee & Labor
antele@cesu,edy / (P) (860) 832-1760 / (F) (860) 8323197

Central Connecticut State University
Davidson Hall, Roorm 101

1815 Stanley Street

New Britain, CT 06060-4010

Don't Wait At DMV,
Gat Qut of Line...by Golng Online.
ctgovidmv

&23/2018 NURSING: COORDINATOR OF CLINICAL PLACEMENT AND LABORATORY LEARNING {#G18-041) | ClueniclaVitan

Sea

'NURSING: COORDINATOR OF CLINICAL
PLACEMENT AND LABORATORY
LEARNING C18-042

Central CT State University in Connecticut

+ Save
s Print
Date Posted  April g, 2018
Type Administrative
Salary Not specified
Employment Type Full-time

NURSING: COORDINATOR OF CLINICAL PLACEMENT AND
LABORATORY LEARNING [#C18-041]

Central Connecticut State University invites applications for a full-time, Coordinator
of Clinical Placement and Laboratory Learning in the School of Educational and
Professional Studies, Nursing Department. The Coordinator of Clinical Placement and
Laboratory Learning is responsible for collaborating with the Department
Chairperson, program coordinators, and faculty in identifying and negotiating clinical
placement settings, appropriate preceptors (graduate program), and other clinical
related learning experiences including identifying the need for new contracts with
potential clinical agencies and/or preceptors and assuring compliance with
contractual agreements, and ensuring the clinical educational needs of the nursing
student population and the requirements of the clinical facilities are met. The
incumbent of this position will manage and direct activities related to simulation
pedagogy and the nursing laboratories. Candidates are expected to be committed to

" nulticulturalism and working with a diverse student body. This position will require

OFFICE OF DIVERSITY AND EQUITY: DIVERSITY ASSOCIATE [#C18-040]

Centra) Connectlcut State Unlversity invites applications for a full-time, Diversity Assoclate In the
Office of Diversity and Equity. The successful candidate witl perform a variety of duties relsting to
afflrmative action, discriminatfon and Title IX contract and divarsity
inftfatives. In addition, the associate wiil be the lead person in arganizing and feading training
apportunitles related to diversity and Title IX Issues. Some evening and weekend hours will be
required.

Required Qualifications:

Bachelor’s degree from a reglonally accredited institution

- Three years of full-time professional work experlence supporting Equal Opportunity, Affirmative
Action or Title IX programs

+  Demonstrated abllity to develop and edit complex statisticat reports lncluding the abllity to use
database management, spreadsheet, and statistical software, e.g., Microsoft Office Sulte, SPSS

« Experience deating with complalnts In the areas of diversity and equity, human resources,
student conduct or confilct resolution, e.g., as an Investigator, advocate or conduct officer

«  Demonstrated abllity to work independently and within a team environment

«  Bxcellent organtzational and communlcation skills

+  Arecord of meeting deadlines and managing multiple tasks with exceptional follow-through
skliis

'; +  Proven commitment to serving a culturally diverse university cormmmunity.

Preferred Qualifications:

¢ Master’s degree In human service fleld or a JD

»  Knowledge of FERPA and other confidentiality laws

+  Three years’ exparlence delivering diversity and/or Title IX training at a college or university
«  Ability to effectively plan and {mplement training programs and activitles in a timely fashion
> Supervisory or lead work experfence,

Equivalent combination of tralning and experience may be consldered.

For full conslderation, applications must be recelved by March 1, 2018, Salary Is commensurate
with education and experience. Salary range $53,200 to $85,000 with excallent fringe
benefits including tultion walver for employee and eligible at any of the Connecticut
State Universitles (Central, Eastern, Southern or Western),

For more Informatton and appllcation Instructions go to: hitps:i//hrat.ccsu php.
Central & Staty Isan actton and equal opportunity employer
§2072018 NURSING: COORDINATOR OF CLIMICAL PLACEMENT AND LABORATORY LEARNING (#C18-041){ ChrerideVitas

» Bachelor's degree in nursing

+ Four years of clinical experience as a Registered Nurse and two years simulation
experience

« Current RN license in the State of Connecticut

« Current knowledge and experience of standards and practices involving
simulation pedagogy ’

» Knowledge and ability to lead organizational change, experience in leading
projects, and current knowledge of clinical nursing care

« Understanding of student clinical experience needs,

+ Strong oral and written communication skills with new technology and software

« Strong organizational skills

+ Ability to work with diverse learners

« Ability to lift and transfer mannequins and other related equipment

Equivalent combination of training and experience may be considered.

Preferred Qualifications:

« Master's degree in nursing or health related field
« Clinical placement experience
« Prior experience in an educational institution

For full consideration, applications must be received by April 277, 2018.

Salary is commensurate with education and experience; minimum salary $61,617.
For more information and application instructions go to:

hitps://hrat.cesu.edu/default.php

Central Connecticut State University is an affirmative action and equal opportunity
employer

Apply Here: https://hrat.ccsu.edu/default.php

PI101960488
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[C18-042] - Nursing:

Posltion Information
Catagorys

Admirisiratia Facity
Dazdiine:

20180427

Contact Person:

. Lecna Kerteezny

Of Clinleal F andl y Learning

Job Description
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Connecticut State

Department of Administrative Services

Secretary 2
Central Connectleut State Unlversity

Recruitment #180117-7539CL-001

Location  New Britain, CT

Date
Opensd
§46,721 - $61,096/year

111712018 2:00:00 PM

Salary

Job Type  Open to the Pubfic

Close
Date

1/28/2018 11:59:00 PM

INTRODUCGTION

Central C: ticut State Unlversity is @ ing appli

for a Secretary 2. This position Is located in Student Wellness
Sevices, and Is full tima (40 hours per week), Monday through
Friday, 8 am. to 5 p.m. with a one hour unpald meal period In
the Adrqlnlsmative Clerical (NP-3) bargaining unit. Student
Wellness Services Is a very active and fast-paced
Depariment. The Secretary 2 Is responslble for a variety of
diities and seives as the Depariment's first point of contact for

6/5/2018
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students, faculty, staff, the autside community and vendors.
Individual must have a sirong desire to learn, and be flexlble
and patt of a team.

Applicants are required to upload a cover letter including Job
Posting Number: C18-045, (Note: In order to upload
documents you must ensure that your internet browser’s ‘pop-
up' blocker is off, Failure to da so may prevent you from being
able to upload documentation and submit your application.)
Questions about these required documents should be directed
to the hiring agency's human resources office: Mary

C h adu, (860) 832-1856.

SELECTION PLAN

Ali candidates for employment at Gentral CT State University
are subject to a p: ployment backg igati
including criminal background check, federal sanctions, and
checks. for empl tls

upon sallsfactory complatian of the background Investigation.
Later in the recrultment process, current State employees may
be required to provide their two most recent parformance

{s while Stat may be raquired to
provide professional reference contact Information. Thisls a
Classifled/Cornpetitive pasition.

pioy

PURPOSE OF JOB CLASS
(NATURE OF WORK)

In a state agency this class Is accountable for Independently
performing a full range of secretarial support functions
requiring an understanding of organizational policies and
pracedures,

EXAMPLES OF DUTIES

Incumbents perform a variety of secretarial dutles as illustrated
In the folloving areas:

6/5/2018
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Job Opening: Secretary 2 - Department of Administrative Services Page 3 of 6 Job Opening: Secretary 2 - Department of Administrative Services Page 4 of 6

1. TYPING: Using a or personal computer or olher electronlc office budget {e.g. complles figures, reviews statistical reports,
equipment , formals and types a full range of correspondenca, verifies expense itams); designs and initiates new forms and
reports, bills, drafts, elc. from rough draft, transcription, procedures to faclitate workfiow; performs related duties as
dlctated notes, ete. Proofreads for content; edits using required.
¥ of A and speliing. .
2. FILING: Deslgns office fifing systems; organizes and KN OWLE D G E, S KlLL AN D
Intains files (i dir ial files); updates

and reviews reference materials and manuals. ABILITY
3. CORRESPONDENCE: Compuses complex letters and/or Conslderable knowledge of office systems and procedures;

etc. {e.g. dep canslderable of proper A and
practices/policles) for own or supervisor's signature. spelling; know of knowled;

of dep 'sfunit's policies and pi il some

4. REPORT WRITING: Compiles information from a variely of & ledge of math; P skills; abiiity to
sources and prepares narrative or statistical reports, exercising and prioritize office ; ability to operate office

equipment which includes p ather
equipment; abilily to operate office sulte software; ability to

Jjudgment In the selection of items to be Included.

5. INTERPERSONAL: Greets and directs visitors; answers take notes {shorthand, speedvwriting or other method
phones and screens incoming calls; provides advice to callers acceptable to the supervisor).

regarding policy and procedures (e.g. citing a regulation to

solve a speclfic problem); coordinates wilh cthers bath within MINIMUM QUAU FICATIONS -
and outside of the organization on a varlety of nan-rouline

matters. GENERAL EXPERIENCE

6. PROGESSING: Screens letters, memos, reporls and other Three (3) years' experience above the routine clark level in
materials to determine action required; may make office suppart or secrelarlal work,

T datlons to the supervisor.

7, PERSONAL SECRETARY: Arranges and coordinates MINIMUM QUALIFICATIONS -
meetings (including space and equipment); researches, S P EC]A L EXP ER] EN c E

assembles and coordinates meeting materials {e.g. charts,
graphs, reports); writes minutes of mestings, lectures,
conferences, ete. from rough draft; takes notes using
shorthand, dwriting or machine iption; prep:
expense accounts; makes travel arrangemants.

One (1) year of lhe General Experience must have beenas a
Secretary 1 or its equivalent,

MINIMUM QUALIFICATIONS -
8. OFFICE MANAGEMENT: Maintains an inventory of supplias
and equipment; orders supplies when necessary; completes, SUBSTITUTIONS ALLOWED
processes and paperwork for p {eg.
orders, it invoices, etc.); mail time ang College training in the may be
for the General Experience on the basis of fifteen (15)

. P

attendance records; assists in preparing and monitoring the

https:/forvrw jobapscloud.com/CT/sup/bulpreview.nsp?R 1=1801 17&R2=7539CL&R3=001  6/5/2018 huips://syyrsv jobapscloud.com/CT/sup/bulpreview.asp?R 1=1801 17&R2=7539CL&R3=001  6/5/2018
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Job Opening: Secretary 2 - Department of Administrative Services Page 5 of 6 Athletics: Assistant Men's Basketball Coach, Employment { NCAA Page 1 of 3

semester hours equalling one-half (1/2) year of experience o a
maximum of two (2) years.

PREFERRED

QUALIFICATIONS J:) The Market

Careers in College Athletics

Experience working in an fonal, medical or
i Experi with Mi Office appli

Including MS Word, Excel, Qutiook and PowerPoint.

Experi with health d Employara? Post fobs and More .

keeping software such as Medicat. Experience working in a . Job Seaker Sl In

fast-paced envil using strong P and Home Jobs YourProfils Resources Your Account v

customer service skills. d working with c

and time-sensttive Informatlon, Help

CONCLUSION Search Browse Explore Your Job Alerts Your Saved Jobs

[ Beckio seon

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY A , ,

‘ EMPLOYER Athletics: Assistant Men's Basketball Coach SAVE
[ : ') Central Connecticut State University
- The State of Ci is an equal .
action employer and strongly the of Csngral Connecticut State Unlversity’s Athletics Dapartment invites
i~ N ) applications for a ful-lime Assistant Men's Basketball Coach, The A t. ti

wiomen, minoritias, and persons with disabliities, i Wil be for assisting In the organization ppiication
and administration of alf aspects of the baskatbalf program. T T T e e e
Rasponsibliities include, but ara nat imited to, recsuitmant and First Name
development of student-athletes, ensuring academic progress and -

assisting In and travet ensuring T
compliance with alf NCAA, NEC and Univarsity rules and regulations i Last Name
and participation In fund ralsing evants. The Asslstant Coach wifl be T R A
expected to work cooperaiively and effectively with the staff and | Email
parsonnel of the department and University, This position requires an | @
excelient viark ethic along with exceptional motivationat and T
communication skills. Candidates are expacted to be committed to CONTINUE TO APPLICATION
muiticulturalism and working with a diversa student body, |
By ustiy this feat 1
The State of C isan ive Acti Opportunity ros a1t CondRlans and Bravacy Paticy.

Raquired Quallfications:
Employer and strongly encourages the application of wemen,
+ Bachelor's degree

minorifies and persons with disabilities. -
3 « Three yaars coaching experiance in the sport of coflege basketbali Details
» Praven track record of compllancs, rules and academic integrity
E-mall | Phone: (860) 713-5205 | 8am - 5pm M-F + Commitment to working with a diverse student body Posted:
Powered by Jol¥ipy- une 15,2018
Y N Viqdisreaerianmubbat we can remember you and understand how fiogkafettings  Accept Cooklea
( you use gur site. If you do not agree with our use of cookles, please L 8 *
_/) > § a you New Britain, Connecticut
Policfes Accessibilty AboutCT Contact& Help Soclal Media ] ) to the Use of the cookh th Uy set,
For Stats Employses agree se of the cookles as they are currentiy set, Salary:

https:/fwww.jot loud com/CT/sup/bulpreview.aspR 1=180117&R2=7539CL&R3=001 6/5/2018 I 7h ket.ncaa.org/jobs/I 1 163898/ athleti i basketball h 6/21/2018
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0o

:.) The Market

Careers in College Athletics

Employers? Posi Jobs and More
dgh Seaker Stonin

Home Jobs YourProfile Resources Your Account v

Help

Search Browse Explore Your Job Alerts Your Saved Jobs

7 hackto Soar

Intercollegiate Athletics: Assistant Football Coach, Offensive  save
Line
Central Connscticut State University

Central Connecticut State University invites appiication for Asslstant
. Football Caach (Offensive Line} In the Department of intercollegiate
! Athletics. The will be ible for assisting in
the organtzation and administration of all aspects of the faotbalt 1
program. Respansibifites includs, bt are nat timited to, recruitment and 1 FirstNama
development of student-athletes, ensuring academic progress and
gi ion; assisting in fing and travel ensuring
compllance with alt NCAA, NEG, and Unlversity rules and regulations
and partidpation In fund raising events. The Assistant Coach wili be
expected to work cooperatively and effectively with the staff and Email
personnel of the department and University. This position requlres a [
! strong sense of persanal and professional integrity, an excellent work

elhic along with | motivational and siils. CONTINUE TO APPLICATION
Candidates are expected to be committed to muiticulturalism and
working with a diverse student body. Central Connecticut is an NCAA
I Diviston | Instituti in the Footbalt CI
i subdivision as a full member of the Northeast Conference and s efigble
! for the NEC's automatic qualification ta the NCAA FCS playoffs. CCSU
[ currently supports 360 student-athiztes across 18
' pragrams and has a rich athletics tradition and history of success, Blus
I

Application

[‘Last Name

By using this feature you ggree to our
Terms.and Conditions and Privacy Polley.

Detalls

evil Athlstics embraces cote values of Hard Wark, corgndbpen& Posted:
Y 7 e A erstand how d ‘Betings  Accept Cookles
e s el

2 e

el Rl

chmaqadh P Locatlon:

tadhal Stk soshdins Exdi $iriph vide array of New Britaln, Connecticut

6/2112018

https://r ket.ncas.org/jobs/11155349/i ilewi hieti s dantfaothall

1 llegiate Athletics: Assistant Football Coach, Offensive Line [#C18-052] - HigherE... Page2o0f2

- Excellent organization and communication skils
- Master's degrae
- Offensive coordinator experience st Division 1, Division i, or Divislon it level

The University: CCSU ta one of four univessities in the Connecticut State Colleges & Universiles system. Exceflent
prafessors and a wide asray of academic programs prepare students for success in whatever field they choose. CCSU
serves approximately 12,200 students - 9,500 undergraduates, and 2,700 graduates. CCSU is richly diverse: more than 30
percent of students are from communities of color. Visit our web slte at hitp/iwww,cesu.edw.

The Community: CCSU {s localed in New Britaln, a city vith a population of seme 70,000, within @ 10-minuta drive to the
slata capilal of culture-rich Hartford. CCSU I currantly tn a large-scale community engagement Inifalive, designed to more
effectively embraca our communites as tha “steward of central Conneclicul ® Pursulng 8 range of partnership
atrangements with area businasses, schools, agencles, and more, this iniiative will creats significant new opportunitles for
student Intarnships, faculty research, as well as an expi g array of cuitural with the New Britain
Symphony Orchestrs, clty theatres, the world-ranowned New Brital Museum of American An, and other area altraclions.

For {ull conslderation, applications must ba recelved by June 18, 2018. Salary Is commensurate with education and

experience.
For mote and 4o {o: https: oSV phy.
APPLICATION [INFORMATION
Contact: Adam Jenkins
Director of Field Operations

Central Connecticut State University

Onllne App. Form; https:fhrat.cesu.edufdafault.php,

CCSU s an equal opgorturily and sffimalie acton emptoyar. Membars of 1 undstrapresented groups, women, veterana and persans with
disabSos 250 inviad and encourzged o apply.

Apply through Institution’s Website

© Copyright 2018 intemet Employment Uinkage, Inc.

https:/Avww.higheredjob /details.cfm?JobCode=176744090& Title=Intercollegin... 6/14/2018

Intercollegiate Athletics: Assistant Football Coach, Offensive Line [#C18-052] - HigherE... Page | of 2
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Intercollegiate Athletics: Assistant Football Coach, Offensive Line [#C18-062] /

institutton: Central Connecticut State University

Locatten: New Britaln, CT

Category: Admin - Athletics and Coaching
Pasted: 0811372018

Appl!nullon Due: ' 0a/1812018

Type: Full Time A

Central Conneclicut State University Invites application for Assistant Football Coach
(Offensive Line} in the Department of Intercollegiate Athistics. The succasshul candidate will
be rasponsible for assisting in the organization and administration of afl aspacts of the
football program. Responsibities Include, but are not limited to, recruitmant and
development of student-athletes, ensuring academic prograss and graduation; assisting In

ding and travel enswing with all NCAA, NEC, and
University nies and regutations and participation in fund ralsing events. The Assistant
Coach wit be expectad te work cooparatively and effectively with the staff and parsonnet of
the depariment and University. This position require$S a strong sense of personal and
professional Integrity, an excellent work ethic along with exceptionat mofivational and
communication skifs. Candidates are expected to be committed to multicuturaism and viorking with s diverse student
bady.

Central Connecticutis an NCAA Division | nstitution competing In the Football Champlanships subdivision as a fulf
member of the Northeast Conference and is eligible for the NEC's automatic qualification ta the NCAA FCS playolfs.
CCSU currently supports 360 student-athletas across 18 intarcotlegiata programs and has a rich athietics tradiion and
history of success. Blue Devil Athletics embraces core values of Hard Wark, Ce Dedication, D

Passton, Pride, and Familyl

Requlred Qualifications:

- Bachalor of Sclance/An degres

-An of NCAA rules

- Thres years of Division | coaching experience
- Fiva years of coaching offensive line

- Recniting exparience

Preferred Quatifications:

- Five years - Nartheast Recruiting Experiencs (ME, NH, MA, CT, NY, NJ}
- Prior experienca with recrulting, skitt i plan and in
the sport of footbali

bltps:/fwww.higheredjob: /state/details.cfm?JobCode=176744090& Title=Intercollegia... 6/14/2018




Mantel, Ellen (Emeritus)

From: Mantel, Ellen (Human Resources)
Sent: Tuesday, August 1, 2017 3:20 PM
To: Suski-Lenczewski, Anna E. (Human Resources); Dardi Carson; Diane Mazza; Fred Cratty;

Gayle Osuba; Jay Zhu; Jesenia Minier-Delgado; Keisha Stokes; Ken Delisa; Kremens,
Zdzistaw B. (Engineering, Science, and Technology); Lourdes Ardel; Marlene Santiago-
Cordero; Cavanaugh, Mary Narciso (Human Resources); Mike Lopez; Paula Rice; Peggy
Boyle; Rosa Butler; Steve Weinberger; SUOAF Designees

Subject: SUQAF Position Announcement: Associate Directar of Financial Aid

Attachments: Associate Director of Financial Aid January 2002 Update.pdf

Central Connecticut State University
CSU-SUQAF Promotional Opportunity

ASSOCIATE DIRECTOR OF FINANCIAL AID
FINANCIAL AID OFFICE
Administrator IV

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to Ms. Sarah Leone:

leone@ccsu.edu.

Application Deadline: Applications must be received by August 15, 2017,

Ellen Mantel
Associate Director Employee & Labor Relations
Mantele@cesu.edu / (P) (860) 832-1760/ {F) (860) 832-3197

Central Connecticut State University
Davidson Hall, Room 101

1616 Stanley Street

New Britain, CT 06050-4010

CENTRAL CONNECTICUT STATE UNIVERSITY
New Britain, CT 06050

POSITION DESCRIPTION
POSITION TITLE : Associate Director of Financial Aid
RANK : Administrator [V
DEPARTMENT : Office of Financial Aid
SUPERVISOR : Director of Financial Aid

POSITION SUMMARY :

The Associate Director of Financial Aid is responsible for system operations and assists in planning, coordination,
and aperation of the Office of Student Financial Aid Advising : 1) Program Management, 2) Personnel
Devel 3) Fiscal M 4) Public Information, 5) Long Range Planning and Development.

POSITION RESPONSIBILITIES :

Serves us a resource for the University's Office of Financial Aid, effactively assists the Director in coordinating the
operation of the Office 1o support the University’s mission in Enrollment Services. Assists the Director in
developing, interpreting, and implementing policies and procedures to provide the University with efficient and
effective delivery of services ta the office’s publics,

Responsible for system operations and functional pr ing, including the
financial aid funds.

pr ing, disbursing and reconciling

Serves as g liaison with campus academic and administrative concerns, and with external public. prospective
students, parents, high school lors, post- dary education administrators, and other i d
constituencies — by effectively disseminating appropriate information and providing the appropriate service,

Assists with planning and developing financial advising forms and publications, coordinates computerizing financial
advising records and accounts for fiscal controf of the Office’s monies, and cocrdinates the processing of
applications for financial aid,

Ensures that software used to administer and deliver fi ial aid prog; is maintained and updated as required.
Traios staff, installs software; tests and provides assistance with solving software problems. Servesasa liaison to
TInformation Technology services staff.

Performs other duties and responsibilities related to those enumerated above that do not alter the basic level of
responsibility of the position.

QUALIFICATIONS

Master’s degree and four years of experience in student services, including two years in financial aid,
demonstrating: a) ability to relate effectively to students and staff; b) broad knowledge of financial aid practices;
and ) supervisory ability and d) strong technical knowledge of SCT and/or Banner computer systems or comparable
required system. An equivalent combination of credentials and/or experience may also be considered.

SPECYAL CONDITIONS

Must be available evenings and weekends as needed.

1/29/02




Mantel, Ellen (Emeritus)

From: Mantel, Eflen {Human Resources)
Sent: Wednesday, August 16, 2017 4:33 PM
To: Suski-Lenczewski, Anna E. (Human Resources); Darci Carson; Diane Mazza; Fred Cratty;

Gayle Osuba; Jay Zhy; Jesenia Minier-Delgado; Keisha Stokes; Ken Delisa; Kremens,
Zdzislaw B, {Engineering, Science, and Technology); Lourdes Ardel; Marlene Santiago-
Cordero; Cavanaugh, Mary Narciso (Human Resources); Mike Lopez; Paula Rice; Peggy
Boyle; Steve Weinberger; SUOAF Designees

Ce: Hernandez, Ramon (Student Affairs); Taddel, Janelle (Student Affairs)
Subject: SUOAF Position Announcement; Director of Student Disability Services
Attachments: DirectorOfStudentDisabilityServices V 2_19_16.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

DIRECTOR OF STUDENT DISABILITY SERVICES
DEPARTMENT OF STUDENT DISABILITY SERVICES
Administrator V

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to Ms. Jan Taddei at

taddeijaa@ccsu.edu.

Application Deadline: Applications must be received by August 30, 2017.

Ellen Mantel
Associate Director Employee & Labor Relations
Mantele@cesu.edu / (P) (860) 8321760/ (F) (860) 832-3197

Central Connecticut State University
Davidsan Hall, Rocm 101

1615 Stanley Street

New Britain, CT 06050-4010

CBNTRAL CONNECTICYT STATE UNIVERSITY
POSITION DESCRIPTION
SUQAF-AFSCME

POSITION TITLE: Director of Student Disebillty Services

RANK: Admnistrator V

DEPARTMENT: Student Dlsability Services

SUPERVISOR: Associute Domn of Student Affalrs
ITION. SUMMA

Under the supsryision of the Associste Dean of Student Affalrs, tho Director of Student Disability Services
supervises the delivery of comprehonsive and: coordinated sorvlces for students with dissbllitles, az defincd under
the 1990 Amerioans with Disabilltios Aot (ADA) and Seotion 504 of tho 1973 Rehabllitation Act, The Direster
soryea 83 the primary Unison with state aird prlyato agenclos and s3 w rosource to the Univorslty nnd to tha public at-
largs, The Dirsctor suporviges the professianal and peraprofeselond staff) munspes operatlng and nuxzhary nids
tudgets, and conducts annnal program and service evatuatlons, The Dhcclnucsam:m tnd remains corrent on
Issties relatod lo disbility support sarvices in postsecondary edacation seftlng,.

SUPERVISION EXERCISED
Supervlses profhesional and/or support slaff,

TON dRS
Martoges, londs, and dfrects the notivities of the office of Student Disability Services and alf ADA and Setion 504
compliance programs of the Univaysity yalnted to student support services, © °

Suxves a5 8 rexourca to the entlrs cog ity, inel g g indi faculty, in desighil and dellvering ramsonable

secommadations tequived by the Jaw, - .

Bstablishes and 1na collegial and ic rolutionshlps with student service, noadomic and
dminfsteative de; including Resldence Lifs, Studsat Wollnuss Services, Student Atfatrs and Academle

Affalts. : .

Supervisos and ovaluatos all professional and support staff of Studont Disability Services; selects, trains and
suporvises all student peer suppart etaff, {ucluding graduste interns.

Develops und mannges progtam budgots, fnoluding depariments] apersting budgets, muxittary sid budgets and funds
obtalned through grant epplications, *

Devolops snd updates, s requlied, all willton policis, proccdnrcs ond protocols gulding the worlk of the unit,
casutlng pollcles ave consistent with legal mondetes ralnfed to di:mbxlxly In pastsccnndury cducu!mn sollings,
Provides teaining rud servos s 4 rasource (o il campus 1 [ faculty, acad departments,
and ndminiawative units) on all papects of the program; inoluding but not inlted to aceogalbltity training, sonsitivity
to danbifitles, cmurg(ng tronds In disability rights and services.

Engages In colinborative program Initiatives wlth voloted xtudnnt sorvico functions, pnrtic:ilnrly Student Wellnoss
Services,

Coord mdmunuges )i [tatlons with new students and/or prrents to roview .

1he IEP and to dovelop o singlo coardlnmcd plan of suppast,




Director of Student Disability Sexvices
Prga2
Fobruary 19,2016

Serves as primaty Ualson fo aveange, manage end evaluats Interproter sorvices, reader servics, personel asslstant
sorvives, TDDs and nssistlve technologles which are provided by public or private sgencies,

Makos roforyals to upp).opl]ute campus sorvicos or community agencles and assistz students n assuming the rols of
golf-ndvocates,

Conducts on-gnlng and end-of-yenr evaluation uotivitles to asseas tho cffactivencss of the services and satisfactory
prograss of n sludent toward hivher ncademic gool,

Assures highest Jovol of confidentlulity for all servico providers which reflect the privacy rights of ail student offents
ofthe afflco of Student Dissbllity Services, .

May sorvo us advisor to student orpon izatlons which promow Unlyerslty-wide undemtandlng of chsnbtluy {ssuos,

Serves an commiltess 3 authork d by tho A Aot Dean of Student Affales, and represems the affics of Student
Disabillty Services In meotings, seminars and work , both ou end off campus.

Perfonns ofher dutles and responsibfifties rofatod to thase sbove which do 1ot altor tho basie lo'vcl (;frcaponslbl Iiu}
ofthe position,

ATIONS RE
Mnmt's Degree In Spaolal 1 ling, Sacial Work or relatod fisld, Plve years of
with d nbllhy ta relatoto students, faculty and efaff, Proven ablilty and

. experience worklng with students with disabliftles and delivering seivloes to them nnd recagnlzod nad proven abjlity
to cuord(nnte 4 lnrgs, multl-fuceed progeam of student supportservlnon Pomonstrated strong oral and written
Icatlon skilfs and Y skills, D trated abifity In utillzing Microsaft Offico Sultc programs.
Inowlsdge of Assistlve Learning TeahnologylAdapﬁvn Devices preforred. Crodentinls and/or experlence
substantinlly comparabls to the above may elso be considered,

FLSA Status: Bxempt,

?fg%%é%@% a&//<:-7 — 44,&?5{?

Dty Tor SUDAT

02+19-16: SCSU job description revised for nse st CCSU,

- Mantel, Ellen (Emeritus)

From: Mantel, Ellen (Human Resources)
Sent: Friday, August 25, 2017 12:03 PM
To: Suski-Lenczewski, Anna E. (Human Resources); Darci Carson; Diane Mazza; Fred Cratty;

Gayle Osubs; Jay Zhu; Jesenia Minier-Delgado; Keisha Stokes; Ken Delisa; Kremens,
Zdzislaw B, (Engineering, Science, and Technology); Lourdes Ardel; Marlene Santiago-
Cordero; Cavanaugh, Mary Narciso (Human Resources); Mike Lopez; Paula Rice; Peggy
Boyle; Steve Weinberger; SUOAF Designees

Ce: Hernandez, Ramon (Student Affairs); Taddei, Janelle (Student Affairs)
Subject: SUCAF Position Announcement: Director of Student Disability Services ~ EXTENDED
DEADLINE

Central Connecticut State University
. CSU-SUOCATF Promotional Opportunity

DIRECTOR OF STUDENT DISABILITY SERVICES
DEPARTMENT OF STUDENT DISABILITY SERVICES
Administrator V

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to Ms. Jan Taddei at

taddeijaa@ccsu.edu,
Application Deadline: Applications must be received by September 5, 2017.

Ellen Mantel
Assoclate Director Employee & Labor Relations
Mantele@ccsu.edu / (P) (B60) 832-1760 / (F) (850) 832-3197

Central Connecticut State University
Davidson Hall, Room 101

1615 Stanley Street

New Britain, CT 06050-4010




Mantel, Ellen (Emeritus)

From: Mantel, Ellen (Human Resources)
Sent: Tuesday, September 5, 2017 12:31 PM
To: Suski-Lenczewski, Anna E. (Human Resources); Darci Carson; Diane Mazza; Fred Cratty;

Gayle Osuba; Jay Zhu; Jesenia Minier-Delgado; Keisha Stokes; Ken Delisa; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); Lourdes Ardel; Marjene Santiago-
Cordero; Cavanaugh, Mary Narciso (Human Resourcas); Mike Lopez; Paula Rice; Peggy
Boyle; Steve Weinberger; SUOAF Designees

Ceo Rossitto, Paul J. (Career/Explore)
Subject: SUOAF Pasition Announcement: Advising & Career Exploration Specialist
Attachments: AdvisingAndCareerExplorationSpecialist 11l 11_10_16.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

ADVISING & CAREER EXPLORATION SPECIALIST
EXPLORE CENTRAL
Administrator ITT

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to Mr. Paul Rossitto

at: rossittop@ccsu.edu.

Application Deadline: Applications must be received by September 18, 2017.

Ellen Mante!
Associate Director Employee & Labor Relations
Mantele@ccsu.edu / (P) (860) 8B32-1760/ (F) (860) 832-3197

Central Connecticut State University
Davldson Hall, Room 101

18615 Stanley Street

New Britain, CT 060504010

CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOQAF-AFSCME

POSITION TITLE: Advising and Career Bxploration Specialist

RANICG: Administrator TII

DEPARTMENT: Center for Advising and Career Exploration
SUPERVISOR: Director of the Center for Advising and Career Exploration
POSITION SUMMARY

Assists student populations served by the Center for Advising and Career Exploration in the development of
academic and career plans through individual counseling and group activities on self-ussessment, major selection,
career exploration, experiential learning opportunities, and job search strategies.

SUPERVISION EXERCISED
May supervise support staff and/or student workers.

POSITION RESPONSIBILITIES
Advises students on academic programs and requirements, resources, policies and procedures.

Advises, on an individual basis, all students who have not solicited a major and stud ianging majors,

Assists students in developing an i d academic/career plan which includes declaration of & major.

Advises students on an individual basis or in a group setting on topics such as: skills identification, values

clarification, career research and exploration, resume and cover letter writing, job search strategies and interviewing.

Administers assessment instruments on an individual basis or in a group setting as appropriate, and interprets
assessment results with students.

Assists students in obtaining experiential learning opportunities.
Transitions student advisees to their designated school-based advisors.
Develops and updates academic end career advising materials as needed.

May design, develop and coordinate outreach activities to student groups, parents, faculty and other appropriate
groups, in order to provide information on academic and career choices.

May assume responsibility for a particular student population.

Performs other duties and responsibilities related to those enumerated sbove which do not alter the basic level of
responsibility of the positian.

MINIMUM QUALIFICATIONS REQUIRED .
Bachelor’s degree and two years of experience in relevant student support services. Credentials and/or experience
substantially comparable ta the above may also be cansidered.

FLSA Status: Exempt.

11-10-16: Minor changes. No change in rank.
05-12-09: Created.



Mantel, Ellen (Emeritus)

From: Mantel, Ellen (Human Resources)
Sent: Thursday, October 26, 2017 12:16 PM
To: Suski-Lenczewski, Anna E. (Human Resources); Darci Carson; Diane Mazze; Fred Cratty,

Gayle Osuba; Jay Zhu; Jesenia Minier-Delgado; Keisha Stokes; Ken Delisa; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); Lourdes Ardel; Marlene Santiago-
Cordero; Cavanaugh, Mary Narciso (Human Resources); Mike Lopez; Paula Rice; Peggy
Boyle; Steve Weinberger; SUOAF Designees

Ca Fitzgerald, Glynis (Dean Graduate Studies)
Subject: SUOAF Position Announcement; Institutional Review Board (IRB) Administrator
Attachments: InstitutionalReviewBoard _IRB_Administrator IV 9_15_17.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

INSTITUTIONAL REVIEW BOARD (IRB) ADMINISTRATOR
SCHOOL OF GRADUATE STUDIES
Administrator IV

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to Dr. Glynis

Fitzgerald at: fitzgeraldg@ccsu.edu.

Application Deadline: Applications must be received by November 8, 2017.

Ellen Mantel
Associate Director Employee & Labor Relations
Mantele@ecosu.edu / (P) (860) 832-1760 / (F) (860) 832-3187

Central Connecticut State University
Davidson Hall, Reem 101

1615 Stanley Street

New Britain, CT 06050-4010

CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUQAPF-AFSCMR

POSITION TITLE: Institutional Review Board (JRB) Administrator *

RANK: Administrator IV

DEPARTMENT: School of Gradusto Studies

SUPERVISOR: Associato Vice Prealdont Academic Affairs/Dean, School of Graduate Studles
POSITION SUMMARY, )

"The Institutlonal Review Board (IRB) Admink has primaty {billty for the administration of the CCSU

Institutional Review Board ensuring compliance with fedoral uguln(ions. and scting ag the pr{mnry contuct person
forall inwstlaa(ors involved in human subjecta’ rasearch, The IRB Adm

lnstitutionsl seview and approval process of wll research notivities involving human subjeots to pmtect thelr safoty,
lghts nnd welfure,

EXE)
May superviso professionsl and/or support staff.
RPOSYTION RESPONSIBILITIES
Roviews and monitors Federal and State i i in the. ion of human subjects, Works

independently ylhh minimel supervision wtilizing their highly speclalized training to ensuro compliance,
Roviews IRB policy, and, in conjunctlon with the IRC cbairperaon, revlses submission forms as necessary,

‘Works with the IRB chalrporson in the drafting of new or revised CCSU institutional policy statemonts;
reaommonds appropiate changes in polivy to sosurs 3! with updated regul

Advises faculty and students on roviow procedures and providos suggestions to facilitato appraval of the project,

Provides advice and assh to} ] ding the L of IRB appl

Frovidos notification of JRB actions and maintaing all records s required by Instlintlonel policy.

prepares and dls meeting ials and writes the minutes for the IRB Board, and,
mmintsing confidentinl rosearch reoords i an organized ond consietent manner,

Facllitates and sosures compliancs in xequired training for IRB Board mombers, faculty and studonts,

May protuos and publish a periodie il mnd infupdate the D websito,

Attonds {onal ‘shops and ssminnrs to develap and maintain knowlsdge of IRB
requirements, effectively analyzo lssues snd exeroiro appropriate judgement.

Performs olfier dutios and Tespansibilitics ralated 10 thoss above which do not alter the basle lovel of responsibility
of the position,

i
;
i




Mantel, Ellen (Emeritus)

i From: Mantel, Elfen (Human Resources)

) Sent: Friday, November 3, 2017 11:15 AM
g;h;tlond Roview Board (IRB) Administrator To: Suski-Lenczewski, Anna E. (Human Resources); Darci Carson; Diane Mazza; Fred Cratty;
September 15, 2017 Gayle Osuba; Jay Zhu; Jesenia Minier-Delgado; Keisha Stokes; Ken Delisa; Kremens,

Zdzislaw B. (Engineering, Science, and Technology); Lourdes Ardel; Marlene Santiago-

MINIMWAMB&Q% Cordero; Cavanaugh, Mary Narciso (Human Resources); Mike Lopez; Paula Rice; Peggy

Bachelor’s degree in science or :(:mn.l sclencos, Four years of exporience in resenrch support with o minlmum of Boyle; Steve Weinberger; SUOAF Designees
one ysar dunl{ng wnh chnloul, ‘, 1 or s0cinl soi based research, D d ability to work Ce: Hazan, Scott (SALD); Brooks, Charmagne (SALD)
oo iy and ey lwm; dmind i faoulty nnd students, md ;bﬁiiy t:l:rgfn:}xllz% and maintain dala Subject: SUCAF Pasition Announcement: Recreation Specialist
=,v;wm.s o a joats with all levels of tho University, . i fali
Computer profici dsheot, dutabage devel ormail or tho abillty to sapidly master thote Attachments: RecreationSpecialist Il 10_31_17.pdf
upplu:at%ozn High dcgrec of' nm:ntion to dclnll and ability to finetian in a fast-paced offica cnvironment,
andfar bls to tho above may nlss bo considered.
FLSA Statum Exompt . Central Connecticut State University

. CSU-SUOAT Promotional Opportunity

/ézééf\/@wg /a/// 2 -‘4‘?_ g oo I | RECREATION SPECIALIST

For CC3U Tate STUDENT ACTIVITIES / LEADERSHIP DEVELOPMENT
Administrator III

09-15-17: Created,
Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to Mr. Scott Hazan at:

hazanscz@cesu edu and Ms. Charmagne Brooks at: brooksc@cesu.edu.

Application Deadline: Applications must be received by November 16, 2017.

Ellen Mantel
Associate Director Employee & Labor Relations
Mantele@ccsu.edu / (P) (860) 832-1760 / (F) (860) 832-3197

Central Connecticut State University
Davidson Hall, Room 101

1615 Stanley Street

New Britain, CT 06050-4010




CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOAF-AFSCME

POSITION TITLE: Recreation Specialist

RANK: Administrator Il

DEPARTMENT: Student Activities / Leadership Development

SUPERVISOR: Director of Student Activities / Leadership Development

POSITION SUMMARY

Under the supervision of the Director of Student Activities / Leadership Development, the incurnbent of this position
provides general service to the recreation/intramural p including particular r ibility for the development
and coordination of intramurals, recreation, club sport programs, fitness center and event management and athletic

facilities supervision. The bent helps to establish policies and procedures, and provides direction and
leadership to the Department. This pasition involves significant evening and weekend hours.

SUPERVISION EXERCISED
May supervise professional and/or support staff.

POSITION RESPONSIBILITIES

Develops and admi p ive i 1, recreation and club sport p which includes scheduti
staff supervision, determining program content, establishing policies, etc,

Coordi I ional and i | events including staff supervision, training, use of facilities, etc.

Plans, implements, and oversees the use of athletic facilities for University recreational activities.
Develops a complete program for the fitness center to meet the needs of the University community.

Consults with physical plant on the maintenance and preparation of athletic facilities for recreational purposes,

Auli

Provides day-to-day supervision of the recreational comp of the swimming pool including hiring,
and supervising lifeguards. Assures compliance with health and safety standards and cerfification of lifeguards.

Prepares and manages the departmental budget for intramurals, recreation, and club sports.
Assists the Director of Student Activities / Leadership Development in the administration of all activities as directed.

Performs other duties and esponsibilities related to those above which do not siter the basic level of responsibility
of the position.

MINIVIUM QUALIRICATIONS REQUIRED

Bachelor's degres (Master’s degree preferred) in Sports Management or Athietics Administration or other relevant
area and appropriate strength and conditioning certification, and three years experience in athletics administration.
Previous experience in the administration of intramural and/or recreational athletics, design and implementation of
strength training and fitness p ing, and computer skills including experience with word processing and

graphic design package. Coaching experience preferred. Credentials and/or experience substantially comparable to
the above may also be considered,

Recreation Specialist
Page2
QOctober 31,2017

FLSA Status: Exempt.

10-31-17: Minor changes.

08-07-13: Minor changes.

09-22-06: Minor changes to CCSU position description, No change in rank.
12-28-05: Minor changes to ECSU position titles only to allow use by CCSU.
04-27-99: ECSU



Mantel, Ellen (Emeritus)

From: Mantel, Ellen (Human Resources)
Sent: Friday, November 3, 2017 1127 AM
To: Suski-Lenczewski, Anna E. (Human Resources); Darci Carson; Diane Mazza; Fred Cratty;

Gayle Osuba; Jay Zhy; Jesenia Minier-Delgado; Keisha Stokes; Ken Delisa; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); Lourdes Ardel; Marlene Santiago-
Cordero; Cavanaugh, Mary Narciso (Human Resources); Mike Lopez; Paula Rice; Peggy
Boyle; Steve Weinberger; SUOAF Designees

Ce: Hazan, Scott (SALD); Brooks, Charmagne {SALD)
Subject: SUOAF Position Announcement: Pragram Assistant ~ Recreation
Attachments: Program Assistant - 10 or 12 Month 1l 9-15-06.pdf

Central Connecticut State University
CSU-SUOAYF Promotional Opportunity

PROGRAM ASSISTANT - RECREATION
STUDENT ACTIVITIES / LEADERSHIP DEVELOPMENT
Administrator IT

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact

information of three (3) professional references (in one Word or PDF document) to Mr. Scott Hazan at:

hazanscz@ccsu.edu and Ms. Charmagne Brooks at: brooksc@ccsu.edu,

Application Deadline: Applications must be received by November 16, 2017.

Ellen Mantel
Associate Director Employee & Labor Relatlons
Mantele@ccsu.edu / (P) (860) 832-1760/ (F) (860) 832-3197

Central Connecticut State University
Davidson Hall, Room 101

1615 Stanley Street

New Britain, CT 06050-4010

CENTRAL CONNECTICUT STATE UNIVERITY
POSITION DESCRIPTION
SUOQAF-AFSCME

POSITION TITLE: Program Assistant (10 or 12 Month)
RANK: Administrator I

DEPARTMENT: Student Affairs or Women’s Center
(Student Activities; Canference and Dining Services; Recreation; Women’s Center)

SUPERVISOR: Administrator of Higher Rank in Assigned Area

POSITION SUMMARY:

The incumbent in this position assists the supervisor with overseeing and coordinating service and/or program
areas which may include one or more of the following: event programming, technical and audio/visual services,
facility housekeeping, student organizations and program committees, conference planning, student
employment, recreation programs, equipment inventory, information and reception services, etc.

SUPERVISION EXERCISED:
Supervises student employees.

POSITION RESPONSIBILITIES:

Assists with providing on-site coordination of services and programs-within assigned area which include onc or
more of the following: event programming, facility set-up, technical support services, audience management
and coordination of campus dining and other support services.

Canducts surveys, focus groups and compiles statistical reports to ensure student satisfaction with service and/or
Program areas.

Recruits/hires, trains, and supervises student employees and student volunteers within assigned areas.

Assists in the development and implementation of a professional and life skills development plan for assigned
student employees and student volunteers as directed by the supervisor.

Prepares reports concerning assigned areas as required.

Performs other duties and responsibilities related to those enumerated above which do not alter the basic level of
responsibility of the position.

QUALIFICATIONS:

Bachelors Degree required and two years of experience in student services management in higher education.
Demonstrated ability to supervise student staff and implement student service policies and procedures.
Demonstrated strong oral and written and organizational skills required. Demonstrated knowledge and ability to
utilize enterprise software required along with Microsoft Office Suite computer programs. Credentials and/or
experience substantially comparable to the above may also be considered.



Program Assistant (10 or 12 Month)
Page 2
September 15, 2006

SPECIAL REQUIREMENT:
The incumbent in this position will be required to work a varied schedule with the emphasis on nights and
weekends.

FLSA Status: Non-exempt,

For the University Date For SUCAF Date

09-15-06 Minor changes made. No change in rank.
08-17-06: Approved by CER.

Mantel, Ellen (Emeritus)

From: Mantel, Ellen (Human Resources)
Sent: Friday, November 10, 2017 8:54 AM
To: Suski-Lenczewski, Anna E. (Human Resources); Darci Carson; Diane Mazza; Fred Cratty;

Gayle Osuba; Jay Zhu; Jesenia Minier-Delgado; Keishe Stokes; Ken Delisa; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); Lourdes Ardel; Marlene Santiago-
Cordero; Cavanaugh, Mary Narciso {Human Resources); Mike Lopez; Paula Rice; Peggy
Bayle; Steve Weinberger; SUOAF Designees

Ce: Misbach, Karen K. (Env_Health_Safety); Karas, Rene (FacMgt)
Subject: SUOAF Position Announcement: Environmental Health & Safety Assistant
Attachments: EnvironmentalHealthAndSafetyAssistant If 11_12_15.pdf

Central Connecticut State University
CSU-SUQATF Promotional Opportunity

ENVIRONMENTAL HEALTH & SAFETY ASSISTANT
OFFICE OF ENVIRONMENTAL HEALTH & SAFETY
Administrator I

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter; resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Rene Karas at

karasr@ccsu.edu.
Application Deadline: Applications must be received by November 27, 2017.

Ellen Mante!
Associate Director Employee & Labor Relations
Mantele@ccsu.edu / (P) (860) 832-1760 / (F) (860) 832-3187

Central Connecticut State University
Davidson Hall, Room 101

1615 Stanley Street

New Britain, CT 06050-4010




CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOAT-AFSCME

POSITION TITLE: Environmentel Health and Safety Assistant
RANK: Administrator 1T

DEPARTMENT: ) Office of Environmental Health and Safety '
SUPERVISOR: Director of Bavironmental Health and Safety

POSITION IMARY .
The Environmental Health and Safety (BHS) Assi: is ible for assisting the Director of

P

Environmental Health end Safety in the day-to-day of all envit tal heslth and safety
programs at CCSU.

SUPERVISION EXERCISED

Not applicable. =~ :
POSITION RESPONSIBILITIES

Assists in the implementation of ergonomics, indoar air quality and industrial hygicne programs.

Assists the Director of BHS with the review of food service on campus to ensure compliance with:
sonitary codes in ateas such as delivery, storage, disposal, etc.

Under the direotion of the Director of BHS, assists with pest control on campus.

Assists in the collection, inventory, labeling, gating and storage of } dous waste iners from
satelliie accumulalion areas.

Under the direction of the Director of EHS, conducts inspeetions of waste storage areas and. maintaing
ingpection records. . :

Meintaing inventory of spill response materdals and supplics,
Collects, bulks, and prepares Universal waste for disposal.

Under the direction of the Director of BHS, conducts inspection of life and fire safety equipment and
systems. .

Under the direction of ihe Director of EHS, coordinates outside contractor activitles (i.e., placing phone
cajls and greniting them access to a byilding).

Assjsts in delivering BHS training to students, faculty and staff,

Maintaing BHS compliance permits and records.

Environmental Health and Safety Assistant
Page2
Movember 12, 2015

Assists the Director in responding to spills/odors or other University-related emergencics,

Pexforms other duties and responsibillties related to thoso sbove which do mot alter the basic level of
regponsibillty of the position,

MINIMUM QUALIFICATIONS REQUIRED

Associate’s degree in envi tel science or related field and two years of related work experience.
Knowledgs of chemion] properties and segregation techulques, basic knowledge of OSHAs genernl
x'ndufmy safety standsxds and knowledge of proper food handling, Mpst be able to successfully pass o
medical ination, includi ipiratary p ion, and 1ift 50 1bs. Must have demonstrated good.
verbal and written communication skills, Must possess valid CT drlyers licenso, Credentials andfor
experierics substantially comparabls to the above may also he considered, -

PLSA Status: Bxempt,

S 7, / / ;7'7
= prrgeelss -%@/oﬁmv [

" YFor CCSU Dale  For SUOAF Date

N

11-12-15: Tnuse st WCSU. Changes made to allow.nse at CCSU.




Mantel, Ellen {(Emeritus)

From: Mantel, Ellen (Human Resources)
Sent: Monday, December 11, 2017 2:36 PM
To: Suski-Lenczewski, Anna E. (Human Resources); Darci Carson; Diane Mazza; Fred Cratty;

Gayle Osuba; Jay Zhy; Jesenia Minier-Delgado; Keisha Stokes; Ken Delisa; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); Lourdes Ardel; Marlene Santiago-
Cordero; Cavanaugh, Mary Narciso (Human Resources); Mike Lopez; Paula Rice; Peggy
Boyle; Steve Weinberger; SUOAF Designees

Cc: Paige, Joseph (Academic Affairs); Alfin, Catherine {Academic Affairs)
Subject: SUOAF Pasition Announcement: Project Assistant (TRIO Grant) (Grant funded)
Attachments: ProjectAssistant (TRIO Grant) (grant funded) il 11.2_17.pdf

Central Connecticut State University
CSU-SUQAF Promotional Opportunity

PROJECT ASSISTANT (TRIO GRANT) (GRANT FUNDED)
ACADEMIC AFFAIRS
Administrator II

Position Summary/Description: See attached (Note that this position is grant funded for 5 years
through 2021)

Application Process: Prospective candidates must submit a cover lefter, resume, and contact
information of three (3) professional references {in one Word or PDF document) to: Cathy Alfin at
catherinec@ccsu.edu.

Application Deadline: Applications must be received by December 22, 2017.

Ellen Mantel
Assaciate Director Employee & Labor Relations
Mantele@ccsu.edu / (P) (860) 832-1760/ (F) (860) 832-3197

Central Connecticut State University
Davidson Hall, Room 101

1615 Stanley Street

New Britain, CT 06050-4010

CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOCAF-AFSCME

POSITION TITLE: Project Assistant (TRIO Grant) (grant funded)

RANK: Administrator I
DEPARTMENT: Academic Affairs
SUPERVISOR: Project Coordinator
POSITION SUMMARY

Assists the Project Coordinator in providing direct services and program activitics in a five-year federaily-funded
programn that will provide academic enrichment, college readiness and college exposure for middle and high school
students from the New Britain School District.

SUPERVISION EXERCISED,
Not applicable.

POSITION RESPONSIBILITIES
Assists in developing and coordinating activities, services, and programs in the TRIO Grant.

Assists in the recruitment of program participants, volunteers and community pattners,

Assists with mai of required demographic and academic progress records for all student participants in the
program.
Assists in coordinating and impl ing cultural and educational enrich programs and tutorial opportunities

within partner schools as well as on campus.
Assists with advertising and promotional activities.

Performs other duties and responsibilities related to those above that do not alter the basic level of responsibility of
the position,

MINIMUM QUALIFICATIONS REQUIRED

Bachelor’s degree in a related field. At least one year of demonstrated experience working with educational
programs in & school, ity organization or higher ed envi with a wide variety of students from
disad ged backgrounds. D ated effective oral and written communication skills. Demonstrated ability
and knowledge of the use of Microsoft Office Suite computer programs.

Credentials and/or expetience substantially comparable to the above may also be considered.

FLSA Status: Non-Exempt.

11-02-17: Minor changes. No change in rank.

01-05-12: Created from the Project Specialist (grant funded) position description (School of Arts and Seiences —
Histary Department,) Title and other minor changes made to allow use in Academic Affairs— TRIO
Grant. No change in rank,



Roman, Olivia E. (Human Resources)

From: Roman, Clivia E. (Human Resources)
Sent: Friday, December 22, 2017 9:07 AM
Ta: Suski-Lenczewski, Anna E. (Human Resources); carsond1@southernctedu; mazzad3

@southernct.edu; crattyf@wcsu.edy; osubag@easternct.edu; zhuj@easternctedy;
minierdelgadoj@wcsu.edy; stokesk@wesu.edu; delisak@easternct.edu; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); ardell@easternct.edu; santiagom4
@southernct.edu; Cavanaugh, Mary Narciso (Human Resources);
mlopez@commnet.edy; ricep1@southernct.edu; boylep@wcsu.edy;
sweinberger@commnet.edy; suoaf-job-notice-designees@suoaf.org

Ce: Casamento, Charlene (CFO); Hastings, F. Kamilah (Fiscal Division)
Subject: SUOQAF Position Anncuncement: Assistant Bursar
Attachments: AssistantBursar 1l 12_8_17.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

ASSISTANT BURSAR
FISCAL AFFAIRS
Administrator III

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Kamilah Hastings

at hastings@ccsu.edu.

Application Deadline: Applications must be received by January 8, 2018.

Olivia Roman

Human Resources Assoclate
Central CT State University
1615 Stanley Streat

Davidson Hall, Room 119

New Britain, CT 06050

Tel: {860) 832-1753

Fax: (860) 832-2342

Email: Olivia.Roman@cesu.edu

CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUCAF-AFSCME




Assistant Bursar
Page2
December 8, 2017

Performs other duties and responsibilities related to those enumerated above which do not alter the basic
level of responsibility of the position,

MINIMUM QUALIRYCATIONS REQUIRED:

Bachielor’s degree ln related field md & minimum of three years progrcssiv:ly responsible experience
performing g or fiscal adminiatrative dutles, Knowledpe of be ping, financial record
keeping, and basic abzlity to understand and apply regulati Demonstrated abllity to communicate

effactively with a wide varlety of constituents, ability to work collaboratively, and manage multiple
priorities. Credentlals and/or expericnce substantially comparable to the above may be considered.

FLSA Status; Exempt.
i A £

For SUOAP Date
Tracking# 17121401]B

or the University -

12-08-17: Revised.
06-30-10: Created.

Roman, Olivia E. (Human Resources)

Fronm: Roman, Olivia E. (Human Resources)
Sent: Friday, December 22, 2017 9:37 AM
To: Suski-Lenczewski, Anna E. (Human Resources); carsond1@southernct.edu; mazzad3

@southernctedy; crattyf@wcsu.edu; osubag@easternct.edy; zhuj@easternctedu;
minierdelgadoj@wcsu.edy; stokesk@wesu.edu; delisak@easternct.edy; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); ardell@easternct.edy; santiagom4
@southernct.edu; Cavanaugh, Mary Narciso (Human Resources);
mlopez@commnet.edy; ricept@southernct.edu; boylep@wcsu.eduy;
sweinberger@commnet.edu; suoaf-job-notice-designees@suoaf.org

Ce: Casamento, Charlene (CFO); Hastings, F. Kamilah (Fiscal Division)
Subject: SUOAF Position Announcement: Assistant in Fiscal Affairs (2 Opportunities)
Attachments: AssistantInFiscalAffairs I} 11_22_16.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

ASSISTANT IN FISCAL AFFAIRS*
FISCAL AFFAIRS
Administrator I

Position Summary/Description: See attached

*There are two apportunities for Assistant in Fiscal Affairs. One position will report to the Associate
Director of Accounting, and the other will report to the Budget Director.

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Kamilah Hastings

at hastings(@cocsu.edu.

Application Deadline: Applications must be received by Janunary 8, 2018.

Olivia Roman

Human Resources Associate
Central CT State University
1615 Stanley Street

Davidson Hall, Room 119

New Britain, CT 06050

Tel: (860) 832-1753

Fax: (860) 832-2342

Email: Olivia.Roman@cesu.edu



Roman, Olivia E. (Human Resources)

From: Roman, Olivia E, (Human Resources)
Sent: Friday, January 19, 2018 3:14 PM
To: Suski-Lenczewski, Anna E. {Human Resources); carsond1@southernct.edu; mazzad3
i @southernct.edy; crattyf@wcsu.edu; osubag@easternct.edy; zhuj@easternct.edu;
CENTRAL CONNECTICUT STATE UNIVERSITY ; minierdelgadoj@wcsu.edy; stokesk@wesu.edy; delisak@easternct.edu; Kremens,
' Posgggggggm}‘ Zdzislaw B. (Engineering, Science, and Technology); ardell@easternct.edu; santiagom4

@southernct.edu; Cavanaugh, Mary Narciso (Human Resources);
miopez@commnet.edy; ricep1@southernct.edu; boylep@wesu.edy;

POSITIONTITLE:  Assistant in Fiscal Affuics sweinberger@commnet.edu; suoaf-job-notice-designees@suoaf.org

POSITIONRANK:  Administeatar I | Ce: ) Troiano, Pe":e.r (Student Affairs); Taqdei, Janelle (Student Affairs) ]

. | Subject: SUQAF Position Announcement: Director of Student Wellness Services
DEPARTMENT: Flsoal Affaics Attachments: DirectorOfStudentWellnessServices VII minor changes 5-6-13.pdf
SUPERVISOR: Associate Dircetor of Accounting
POSITION SUMMARY Central Connectlcut' State Umversrfy
‘Assista with Fiscal Affuirs general functions, CSU-SUOAF Promotional Opportunity
SUPERVISION EXERCISED
WA, DIRECTOR OF STUDENT WELLNESS SERVICES
POSITION RESPONSIBILITIES ) STUDENT AFFAIRS
Creates and malntains various financisl apreadshests for tracking, lyzing snd rep g: Administrator VII

Assists with meetlng the financial information needs of the University community, Bonrd of Rogents System Office,
regulatory agencios ead other externel parties. . L
Position Summary/Description: See attached
. Asslstx in the operatlon and record-keeping process for systems on campus, including the an-line State payroll program.

Core-CT and Banner.

Application Process: Prospective candidates must submit a cover letter, resume, and contact

flistiaas, fos und financial reparts. : : ) : .
Asslats with genecal neuouatlng functlons suah ss reconellntlons, joumsl enfrias sud financlel reparts information of three (3) professional references (in one Word or PDF document) to: Janelle Taddej at

Performs oher dutics and responsibilities related to those above which do not alter the basio levol of rosponsibility of taddei '1aa @ccsu.edu.
the position, .
INIMOM QUALTFICATIONS D - ' Application Deadline: Applications must be received by February 2, 2018.

Buchelor's degres In aceounting or business related fisld, Twa yoars of work experience la accounting ar busluoss
related ares. Demonstrated knowlodgo and ability in the use of pecsonsl computer equipment ond stunderd office
software Including that supported by the University (Ml ft Offics Suito). Credentials andfor oxperience
substantiaily comparnble to the above may also be considered.

Olivia Roman

Human Resources Associate
Centraf CT State University
1615 Stanley Street
Davidsan Hall, Room 119

7/{;% M% Mué/) o /%—4?» 2ovecils New Britain, CT 06050
Dae

For the Unlversity For SUDAF Dato Tel: (860) 832-1753
Fax: (860) 832-2342

Email: Olivia.Roman®ccsu.edu

FLSA Status: Non-exempt,

11.22-16; Created.




CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOAF-AFSCME

POSITION TITLE: Director of Student Wellness Services

RANK: Administrator VII
.DEPARTMENT: Student Wellness Services
SUPERVISOR: Vice President for Student Affairs
POSITION SUMMARY.

Under the supervision of the Vice President for Student Affairs, the Director of Student Wellness Services plans,
develops and provides oversight for (1) the total student health care activities of the University, and (2) the
preventive and support services in various forms of individual and group counseling including but not limited to
psychotherapy, stress reduction, substance abuse preventive ontreach programs, and crisis intervention services. The
Director also provides consultation and training and coordinates all wellness programs and activities within Student
Affairs.

SUPERVISION EXERCISED
Supervises professional and/or support staff.

POSITION RESPONSIBILITIES

Plans, organizes and oversees a comprehensive student cc

"

and health service for the campus.
Adbvises the Vice President on matters relating to student health and counseling needs.

Oversces preparation of the annual budget for Student Wellness Services.

Develops and ay of well within Student Affairs,
Develops and coordinates a system of short- and {oog-range planning includi Tuation for ling and health
services. .

Oversees referrals to outside ialists, and ity-based health and counseling agencies.,

P

Oversees liaison with other campus offices such as residential life, campus police, environmental safety etc., to
ensure a coordinated effort toward a total student development program.

Coordinates staff development progi for professional staff’ bers as well as paraprofessionals end peer
advisors.

Oversees the maintenance of health and counseling records and reparts as needed.

and health care

Supervises snd provides for the evaluation of professional, parap ional, peer
providers.

In cooperation with the Office of Institutional Planning and Research, develops and oversees research and evaluative
studies relating to the student body including studies on retention and other areas pertinent to student development.

Oversees student outreach programs for prevention and intervention,

Director of Student Wellness Services

Page 2

May 6, 2013

C X ‘: and sees p e _‘ i dards of confidentiality and ethics in conjunction with established
guidelines of appropriate p 1 or ions with the unds ding that those with legitimate need to know
are kept informed.

Provides direct counseling/psychotherapy or medical services for both individuals and groups as university
physician per licensure.

Oversees the supervision and evaluation of all full and part-time staff.

Performs other duties and responsibilities related to those above which do not alter the basic level of responsibility
of the position.

MINIVIUM QUALIFICATIONS REQUIRED
Five years of progressively responsible experience in psychology/counseling, health, or related programs including
an appr_cpriate supervised internship experience. Doctoral degree in psychology, counseling, or related area and

s and mal] of current li or MD i  ta practice in Connecticut, and experience in higher
education, including pr ive administrative responsibility. Credentials and/or experience substantially
comparable to the above may also be considered,

FLSA Status: Exempt.

05-06-13: Min9r changes only. Changed Department name from University Health Services to Student Wellness
Servxces‘ Student Wellness Services now includes both Counseling and Health Services.
03-19-13: Minor changes to ECSU Director of Counseling and Health Services position description to aliow use for




Roman, Olivia E. (Human Resources)

From: Raman, Clivia E. (Human Resources)
Sent: Monday, January 22, 2018 8:45 AM
Te: Suski-Lenczewski, Anna E. (Human Resources); carsond1@southerncteduy; mazzad3

@southernct.edu; crattyf@wcsu.edu; osubag@easternct.edy; zhuj@easternctedy;
minierdelgadoj@wcsu.edy; stokesk@wesu.edu; delisak@easternct.edu; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); ardell@easternctedu; santiagom4
@southernct.edu; Cavanaugh, Mary Narciso (Human Resources);
miopez@commnet.edy; ricep@southernct.edu; boylep@wcsu.eduy;
sweinberger@commnet.edu; suoaf-job-notice-designees@suocaf.org

Ce Casamento, Charlene (CFO); Hastings, F. Kamilah (Fiscal Division)
Subject: SUCAF Position Announcement: Billing Administrater
Attachments: Billing Administrator Il 1_18_18.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

BILLING ADMINISTRATOR
FISCAL AFFAIRS
Administrator I1

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Kamilah Hastings

at hastings@ccsu.edu.

Application Deadline: Applications must be received by February 2, 2018.

Olivia Roman

Human Resources Assaciate
Central CT State University
1615 Stanley Street

Davidson Hall, Room 119

New Britain, CT 06050

Tel: {860) 832-1753

Fax; {(860) 832-2342

Email: Olivia.Roman®ccsu.edu

CENTRAL CONNECTICUT STATE UNIVERSITY * :
POSITION DESCRIPTION v
SUOAF-AFSCME

POSITION TITLE:  Billing Administrator. -

RANIK: o ‘Adminlstmtcr i

DEPARTMENT: - BuxsarsOﬁ‘cc e

sy PE}{(VISOR; ‘Assis\ant Bmsm or Admmislrazor of H\gher Raok -

POSITION SUMMARY T i
The Billing Adtninistrator coordinates the bitling and collection activities of the Bursar’s Office. .

SUPERVISION EXERCISED -
May supervise support staff. e

!ZQS!T]. ON RESPONSIBILITIES
Handles the day-to-day billing activities of the Unlversity which includes the following: Student bifling

through eBill vendgr, third-party billing for sponsored student payments, Pcrkms Logn Ccllecllon day-to-

day functlons jn coordination with comracled ng service,

Oversight of Universlty collections functions and application of late fees.
Provides assistance in the delivery of Bursar’s OQffice support servlces 1o the Univcrshy communily

Assists with the cultivation of Bursar Offlce retatlons and dcpmmcm programs by p)annlng, o ganmng B
and coordinating the activities of the various programs and events pestaining to the detpamuent

Provides financlal information to internal and external customers by phone, email, and web portals,
‘publishing informational sheets, booklets and/or web page(s), Coordlnates activities wuh other campus
departments for optimum utilizetion of resources.

Asslsts the. Butsar Office Administrators in planning end Implementation of orfentation programs.

Deyelops systems to control intake, pr Ing and mai ce of records, de 1\ and similar
materials. PR D

Creates and maintains dalabnses for momtorlng vanous b]l(mg nctxvmes and prcpares|§ varlety of rounnc
as well as ad hac reports as neadnd Lo i

)
Conducts routine business such as mfcning custommers to approprite contacts, responzimg 10 custormner
inguirles, providing explanations as néeded and resolving m;ncr problems that may aﬂsc May represent
the University at required meet! ngs and/or functions.

Performs other duties and rcsponsxbxlmes related to thos
responsxbxh(y of the posxlwn,

ove which do not alter the basic level of




Billing Administrator
Page 2
January 18,2017

MINIMUM QUALIFICATIONS REQUIRED

Bachelor's degree and {wo years of experience in billing and collection services. Experience with higher
edueation bitling and coll:uioh prelerrcd Demcustrated organizational skills and ebility to establish
office and p d strong oral and written communicatioh skills and the
ability to work :ﬂ'ecuvcly with studcnts, parents, staff, and the Unlversity community ina team
environment, Demonstrated knowledge and abllity to utilize enterprise resource planning (ERP) software
along with Microseft Office Suite computer progtams, with proficiency in spreadshebt, dalabase,
publisher and word processing app]icu(lons. Demonstrated sbllity to mannge multiple tasks and 1o analyze
problems as well 2s d effective solutions, Credentials and/or experlence substantlatly
comparable ta the above may also be considered.

H

FLSA Status: Non-exempt.

Adillsglondi il —TE bar g
For the University Date / For SUOAF " Dato
Tracking# 18011801B -

01-18-18: Creted,

Roman, Olivia E. (Human Resources)

From:
Sent:
To:

Ce:
Subject:

Attachments:

Roman, Olivia E. (Human Resources)
Monday, January 22, 2018 5:27 PM
Suski-Lenczewski, Anna E. {(Human Resources); carsond1@southernct.edu; mazzad3

. @southernctedy; crattyf@wesu.edu; osubag@easternct.eduy; zhuj@easternctedu;

minierdelgadaj@wesu.edy; stokesk@wesu.edy; delisak@easternct.edy; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); ardell@easternct.edu; santiagom4
@southernct.edu; Cavanaugh, Mary Narciso (Human Resources);
miopez@commnet.edy; ricep1@southernctedy; boylep@wesu.edy;
sweinberger@commnet.edu; suoaf-job-notice-designees@suoaf.org

Thomas, Catherine (Nursing); Astacic, iris (Nursing)

SUQAF Pasition Announcement: Coordinator of Clinical Placement & Laboratory
Learning

CoordinatorOfClinicalPlacementAndLaboratorylearning IV 12_6_17.pdf

Central Connecticut State University

CSU-SUOAF Promotional Opportunity

COORDINATOR OF CLINICAL PLACEMENT & LABORATORY LEARNING

DEPARTMENT OF NURSING

Administrator IV

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Catherine
Thomas at csthomas@ccsu.edu, Please include the position title in the email subject line.

Application Deadline: Applications must be received by February 5, 2018.

Olivia Roman

Human Resources Assoclate
Central CT State University
1615 Stanley Street

Davidson Hall, Room 119

New Britain, CT 06050

Tel: {860) 832-1753

Fax: (860) 832-2342

Email: Dlivia.Roman@ccsu.edy



In cul‘dunctlme WMU.I Dcp@dmgn:
ang evalub I

CENTRAL CONNECTICUT STA’I‘E UNIVERSITY h
POSITION. DESCR]P’I‘ION
_SUOAT-AFSCME

oh} Ghelirporson, prograny soordinators snd faoulty,

nd sdfunet clinleal faculty, and assistaIn addrcssmg issugs
relatlunshlp: with cliniaal siles and afte it

o

Courdi of Clinical Pl and Laboratory Learning
Pago2
December 6, 2017

Supporta clnfeal Ieatning for students by holding open fab periods. Worklng with lhc Dcpnrlmcnt Chaleporson,
schedules and coordinates clinleal fearning activitles, simulation vopm assi] lation-bused learning
aetivitios for undergradinto and graduate students In conjunction with.the course facully.

Orients students, student workars, and faculty to slmulatlon labs; ensures the lab ls clean ond orderly, und isableto
order lab supplies while mainliining inventory records, Responsible for the mai repafr; end ¢ of
simulation lab equipment. Serves nd & liglson to external vendors.

Performs other duties and responsibilitles related to those ubovc which do nol alter the baslo level of responsibllity
of the posltion.

MINIMUM QUALIFICATIONS REQUIRED,
acholé: o Iy Nurglng cequiréd. Master's degree o Nuxsing or Health related field preferred, Four yonrs of

rletico. sk o Roplsterod Nurse and two years slmulation exp d. Clinlcal plact
réferted. Prior experlence In an edudational institution prcfcrred Current RN llnonsc inthe
and citrront lmowlcdga and oxperiance of standards and proctices lavolving st

d ' ledge and abllity to tend nrgnnlmﬂonnl clmngo, experlonce in leading prjects, current
knowl:d},u af olinfcal nursing care, understanding of student clinical experiénce needs, strong oral and written
commtunicatlon skllls, the abllity 1o-work with diverse learners along with new teohnology and software gnd strong
organizational akills xcqulrcd Abillty to lift and transfer mannequins and other rolated equlpment required,
Credentlals and/or experience substantinlly compitrable fo fhio abave may aiso bo oonsldered.

FLSA Status: Exompt.

BN A

s (MMWZ / (==l —  lafamiZ

For CC8U Dife For SUCAF Dale
Tracking# 18011201JB

12-06-17: Creafed,



Roman, Olivia E. (Human Resources)

From: Roman, Olivia E. (Human Resources)
Sent: Sunday, March 18, 2018 415 PM
To: Suski-Lenczewski, Anna E. (Human Resources); 'carsond1@southernctedu’; ‘mazzad3
@southernct.edu’; ‘crattyf@wesu.edu’; ‘osubag@easternct.edu’; ‘zhuj@easternct.edu’ !
‘minierdelgadoj@wesu.edu’; ‘stokesk@wesu.edu’; ‘delisak@easternctedu’; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); ‘ardeli@easternct.edu’; ‘santiagom4 CENTRAL ?8::}‘1_ ?gﬁlggg' 5‘;/;;{30‘:‘"‘ IVERSITY
@southernct.edu’; Cavanaugh, Mary Narciso (Human Resources); . SUOAF-AFSCME
‘miopez@commnet.edu’; ‘ricep@southernct.edu’; ‘boylep@wesu.edu’; .
‘sweinberger@commnet.edu’; ‘sucaf-job-notice-designees@suoaf.org’ ; . N .
[ Casamento, Charlene (CFO); Hastings, F. Kamilah (Fiscal Division) i POSITION TITLE:  University Controflor
Subject: SUOAF Position Announcement: University Controller i RANI: Administrator V)]
Attachments: UniversityController VII 3_5_18.pdf .
! DEPARTMENT: Fiscal Alfales
SUPERVISOR: Chiel Financial OfTicer

Central Connecticut State University
CSU-SUQAF Promotional Opportunity

POSITION SUMMARY
The incumbent of this position reporis dircatly to the Chiel Financiol Officer and hins direcl oversight and
bility For the i ing, payrolt, and cash funeti The i bent will serve ns

UNIVERSITY CONTROLLER the chiel spakesperson for the Fiscal Affirs Divislon and iz sutbosleed to act on behmit'af the Chie! Pinancial
FISCAI AFFAIRS Officer in hisher absence,
Administrator VII SUPERVISION EXERCISED

Position Swmmary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resutne, and contact

Supervises professional and/or support staft.

POSITION RESPONSIBILITIES
Oversees all Unfversity secounting, budgeting, pryroll, and cash munugement functions o epsure thnl elfective and
efticent service Is provided within appropriste state and tederal prosedures wnd regulations.

N . . N . 3 Implements and maintains internal controls and sudit programs including petty cash and Unlversity ticket
information of three (3) P’:Ofesslonal references (in one Word or PDF document) to: F. Kamilah uperations, Negotintes with sinie, federnl, nnd private nudliots in the preparation of gudit reposts. Independently
Hastings at hasﬁngggzccsu,edu_ responds lo nudit findings, Identifies and impl rective systems i needed and collaborutes with operating

Application Deadline: Applications must be received by April 2, 2018.

Olivia Roman

Human Rescurces Associate
Central CT State University

divisions to support audit issue resolution.

Gathees ond anafyzes dnis; prepares reports, stalements, studies and analyses as required/requested by outside
agencles such 1s the CSCU System Office, Olfice of Policy snd Monagement, State Comptroller, and Federal Grand
Offices, as well as internnl parties.

Adminisiers an nccounting systesm for alt fmds that fulfills information und veporting requirements of both exiernal
ogencies Including GAAP, GASB, and NACUBO, snd the Siate Comptioller and University dep Utliizing
said system, provides the University Budget Office with periodic spending reparts and hi: i

: malyses for compilation with dep tal budget allocatl
1615 Stanley Street .
Davidson Hall, Room 119 Reviews state and federsi I d and regulations and auditor § und reports [o ensure
{hat the Univessity's {inanelal operatlons are In ik with suchp and duti

New Britain, CT 06050

Tel: {860) 832-1753

Fax; (860) 832-2342

Email: Olivia.Roman@ccsu.edy

Advises the Chlel Financinl Oftieer and other ndministrators on the financlal conditlon of Institstionn! funds and
atoounis and on appropriate fscal procedures,

Performs ather duties and responsibifities relrled fo those nbove which do nol alter the haste level of vesponsibility off '
the positlon.




Unlversity Controller
Poge2
Mareh 5, 2018

MINIMUNM QUALIFICATIONS REQUIRED

Muster's degree in Buslness or o relnted field and seven yenrs of experience In liscal alfalis ndministration, including
resource allocntlon and stafT supervision, Experience with enterprise performance management (EPM) systems
along with proliciency In data extenction and linport among malnfiame and PC-based applications. Experlence with
Microsolt Office, PeopleSofl, Banner & Brio/Hyperion/WebFOCUS with proficiency in Excel including the uae of
VLookup, Pivol Table, ete., preferred. Credentinls and/or experlence substantlally comparable to the above may
also be cansidered,

FLSA Stalus: Exempl.

,“17%_\,{,&—4 (&é"a/&zné /z/g/{f =P R vl
ol e

University / Date For SUOAF Date
Tracking# 18031402]B

03-05-18: Revised. No change in rank,
07-06-17: Minor chonges. No change In rank.
06-07-07: Revised for uac at CCSU,
07-20-04: Ed.

(1-20-00: Ed,

08-31-99

Roman, Olivia E. (Human Resources)

From: Roman, Olivia E, (Human Resources)
Sent: Monday, March 26, 2018 11:00 AM
To: Suski-Lenczewski, Anna E. (Human Resources); carsond 1 @southernct.edu; mazzad3

@southernct.eduy; crattyf@wesu.edu; osubag@easternct.edu; zhuj@easternct.edu;
minferdelgadoj@wcsu.edu; stokesk@wesu.edu; delisak@easternct.edu; Kremens,
Zdzislaw B, (Engineering, Science, and Technology); ardell@easternct.edu; santiagom4
@southernct.edy; Cavanaugh, Mary Narciso (Human Resources),
micpez@commnet.edy; ricep@southernct.edy; boylep@wesu.edy;
sweinberger@commnet.edu; suoaf-job-notica-designees@suoaf.org

Ce: Alicandro, Jean (ResLife)
Subject: SUOAF Pasition Announcement: Assistant to the Director / Residence Hall Director
Attachments: Assistant to the Director Residence Hall Director.pdf

Central Connecticut State University
CSU-SUOAPF Promotional Opportunity

ASSISTANT TO THE DIRECTOR / RESIDENCE HALL DIRECTOR
RESIDENCE LIFE
Administrator II
10-Month, Live-In Position

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Jean Alicandro at
alicandro@ccsu.edu. Please include the position title in the email subject line.

Application Deadline: Applications must be received by April 9, 2018.

Olivia Roman

Human Resources Associate
Central CT State University
1615 Stanley Street

Davidson Hall, Room 118

New Britain, CT 06050

Tel: (860) 832-1753

Fax: (860) 832-2342

Email: Olivia.Roman@ccsu.edu



CENTRAL CONNECTICUT STATE UNIVERSITY
New Britain, CT 06050

POSITION DESCRIPTION

POSITION TITLE: Assistant to the Director /Residence Hall Director

RANK: Administrator IT
DEPARTMENT: Residence Life
SUPERVISOR: Director of Residence Life
POSITION SUMMARY:

Under the supervision of the Director of Residence Life, this 10-month live-in professional staff member is
responsible for the overall quality of life in a University residence hall. Sheshe coordinates the educational, student
development and administrative aspects of a residence hall. The emphasis of this position is on establishing and
raaintaining an atmosphere canducive to personal growth and academic achievement.

POSITION RESPONSIBILITIES:

Rend i to students fn & resid hall through fing, advising and referral,

Ovcrst.:es all residence hall programs, activities, and support staff.

Selects, orients, trains, supervises and evaluates Resident Assistant staff.

Investigates reports of misconduct and attempts to resolve or eliminate sources of conflict among students.
Supervises the security, maintenance, inventory and general operations of the residence hall.

Serves as a liaison between the students, the Director of Residence Life, and other ateas within the university.
Adviscs the residence hall government and student judicial bodies.

Provides assistance ta the Residence Life Office.

Assumes adjunct responsibiities with the approval of the Director of Residence Lifc in other Student Affairs areas
during periods of non-occupancy of residence halls.

Performs other duties and responsibilities related to those enumerated above which do not alter the basic level of
responsibility of the position.

QUALIFICATIONS:
A Bachelor’s degree and two years relevant housing experience which equips the applicant to relate effectively to

resident university students and staff required, These qualifications may be waived for individuals with appropriate
alternate experience.

3/18/94

Roman, Olivia E. (Human Resources)

From: Roman, Ofivia E. (Human Resources)
Sent: Thursday, April 5, 2018 10:50 AM
To: Suski-Lenczewski, Anna E. (Human Resources); ‘carsond1@southernct.edu’; ‘mazzad3

@southernct.edu’; ‘crattyf@wcsu.edu’; ‘osubag@easternctedu’; ‘zhuj@easternct.edu’;
‘minierdalgadoj@wcsu.edu’; 'stokesk@wcsu.edu’; 'delisak@easternct.edu’; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); 'ardell@easternctedu’; ‘santiagom4
@southernctedu’; Cavanaugh, Mary Narciso (Human Rescurces);
‘miopez@commnet.edu’; 'ricep1@southemctedu’; 'boylep@wesu.edu’;
‘sweinberger@commnetedu’; ‘suoaf-job-notice-designees@suoaf.org’

Ce: Mamed, Otis {StudentCtr)
Subject: SUOAF Position Announcement: Technical Support Assistant
Attachments: Technical Support Assistant Il 9_2_16.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

TECHNICAL SUPPORT ASSISTANT
STUDENT CENTER
Administrator I

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Otis Mamed at
mamed@ccsu.edu. Please include the position title in the email subject line.

Application Deadline: Applications must be received by April 19, 2018.

Olivia Roman

Human Resources Associate
Central CT State University
1615 Stanley Street

Davidson Hall, Room 118

New Britain, CT 06050

Tel: (860) 832-1753

Fax: (860) 832-2342

Email: Olivia.Roman@ccsu.edu




CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOAF-ATSCME
POSITION TITLE: Technical Support Asslstant
RANK: Administrator I
DEPARTMENT: Studenl Cealer
SUPERVISOR: Asasistant Director, Student Center Services
Y
The inoumbent in this position assists the supervisor with overseelng and coordlnating service and/or program areas

Includlngtuchmcnlnndaumo/vssunlscrvlcca,fhcllky ping and planning, student
and equi Y.

SUPERVISION EXERCISE]
Oversees student workers.

POSITIO!N SPO! ITIES

Assists with providing an-site coordination of technical services including theatre lighting, audlo systems, and
presentation hardware and software for meclings, banquets, conferences, cte. This includes meeting with clients to
finalize needs In the areas assigned, Including day of pragram event facllity set-up, sudience manogement and
coordination of other support services.

Recrulta/hires, {roing and oversces student employees and student voluntecrs within assigned areas,

Conducts sueveys, focus groups and compiles statlstloa! reports to ensure student satisfuction with service andfor
program areas.

Coordis i support services by repair needs and quotes to supervisor.

Prepares reporis conceening assigned arcas as needed,

Performs other duties and respansibilities related 1o those above which do not siter the basic level of responsibllity
of the position,

MINIMUM QUALIEICATIONS REQUIRED

Bachelor's degree nnd two years related experfence. Dcmonslraxed ability to supu—vxsc staff and Implement policies

and procedures, Stroag oral and written skills. D ledge of nnd nblhty o uhhm
theatre and large sound systems and pi i ) Cr ials snd/or bXp
to the above may also be considcmd.

FLSA Status: Non-exermpl.

%Wgé//&/fuﬂ///é =V gpserie

For SUOAF Date

09-02-16! Created.

Mantel, Ellen (Emeritus)

From: Mantel, Ellen (Human Resources)
Sent: Waednesday, April 11, 2018 4:36 PM
To: Suski-Lenczewski, Anna E. (Human Resources); Roman, Olivia E. (Human Resources);

Darci Carson; Diane Mazza; Fred Cratty; Gayle Osuba; Jay Zhu; Jesenia Minier-Delgado;
Keisha Stokes; Ken Delisa; Lourdes Ardel; Marlene Santiago-Cordero; Cavanaugh, Mary
Narciso (Human Resources); Mike Lopez; Glendel@ct.edu; Paula Rice; Peggy Boyle;
Steve Weinberger; SUOAF Designees

Ce: Wolff, Robert (History)
Subject: SUOAF Position Announcement: Director, Intercollegiate Athletics
Attachments: DirectorintercollegiateAthietics VIl 3_27_18.pdf

Central Connecticut State University
CSU-SUOAF Promotional Opportunity

DIRECTOR, INTERCOLLEGIATE ATHLETICS
ATHLETICS
Administrator VII

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Robert Wolff at

wolffr@cesu.edu .
Application Deadline: Applications must be received by April 25, 2018.

Ellen Mantel
Associate Director Employee & Labor Relations
wolffr@cesu.eduMantele@ccsy.edu / (P) (860) B32-1760 / (F) (860) 832-3197

Central Connectlcut State University
Davidson Hall, Room 101

1615 Stanley Street

New Britain, CT 06050-4010




CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUCAM-AFSCME

POSITION TITLE: Dlrector, Intercolieglate Athietics

RANK: Administator VII
DEPARTMENT; Intarcoliegiate Athletics
SUPERVISOR: Viee Prosident for Institutiona) Advancement

POSITION SUMMARY

The Directar Is vesponsible for the overall supervision and
the University, with special emphasis on the develop and |
of & mid-major athletics program.

atjon of the 1 llegiate Athletic Program for
! tion of a plan to ensure the sustainability

SUPERVISIO C.

Supervises coaches, ndministrative faculty, suppout staff and volunteers.

POSITION RESPONSIBILITIES

Develops and implements a formal five-yenr steateglc plan, including but not limlted to stralegles aid tactlesralated
o ﬂmd_rnlsing end revenuo generation.

1 ‘

and of

Warks closely with the multi-discipiinary sthlellcs advisery committee an the i ¥
the plan to ensurs transparency.

Asslsts {n the implementation and evaluation of Athletics contrlbutions to CCSU’s Strategic Plan,

Rosponsibie for the Ization snd administratlon of the Intercolloglats Athletic Pragram, including fuudrtfising,
management of facllities, budget preparation, financial planning aud staffing, and scholarship
administration,

Works closely with the Office of Institutional Advancement on fundralsing endeavors to maximize revenus for
opsrationa] and endowment purposes.

Collaborates with the NCAA, C , and brondeast and televislon networks to ensure that Central
receives maxi and exp Proteats the Interests of the Unlversity as related to all forms of media
praduction.

Responsible for the aversight of all Intarcolleglate Athletio Dep staff, inoluding coaches, administrators,
support staff, and volunteers. N

Provides opportunitles for open and transpurent dialogus among the Athletic Department staff, especlally with
vogard to athletic scholarships and bud v decls!

Responsible for ensuring that all coaches and staff are In compliance with the rules and regulations governing tho
operution of the Athletlo Program, Including Title IX.

had

Plans, develops and recommends Lo the Unfversity Athletic Bonrd specific p! \ P and to
Implement the general athletlc philosophy ard pollsies of the Univorsity,
Develops and maintains s high-quality sports Information cavering all [ leplnte Athletic prog

Director, Intercallegiats Athletlos
Page2
March 27,2018

Pramotos athletic avents hold on camps and other svents providing indirect henefits to the campus and sommunity,
such as Conference and NCAA champlonships, ete.

Provides rogular updates on all aspects of the Intercolleginte Athlotic Program to the Vioe Presidont of Institutional
Advancement, Upon request, pravides updnics lo tha President.

Worls with the administration, conches, and staff to ensure the academlie and athletic success of CCSU student”

athleles, with particular emphasts placed on 2! and it g

Performs other dutios and responsibilities related to those enumerated above which do not alter the baslo loys) of
responsibility of the position,

MINIMUM QUALIFICATIONS REQUIRED )

‘Master's degree from an accredited instinition of higher education and five years of professional experiencs In an
administrative or conching position in an NCAA Division I or IT intercolleglate athletic program, inclhuding af least
three years of supervisory and/or head coaching responsibllitles, Experience managing & complex budgel;
suoasssful sxperlence in Gundrulsing in support of Intercolleginte athletics; strong record of promoting neudemlc
oxcellence #among student athl i d ! 1o promoting diversity and gender equity; excrplary
fcation and intery | skilis; sxperlence in developing colisborative relationships noross university
i fes, Including stud staff, faculty, alumni, fans, donars, and members of the local community.
Familiarity with & collective bargaining environment preferred.

Credentinls and/or experlence substantlally camparable to the sbove may also be constdered,

FLSA Status: Exempt.

A %’47,\,4/@_,_/ %%ﬁ = B gasveid

For SUDAF Date
Tracking# 18040201]B

For CCSU

03-27-18: Revlsed and supervisor title change from Chief Admilnistrator Officer lo Vice President for Institutlonal
Advancement.

09-24-097 Minor revisions and removal 68 Intramural Programs.

07-17-09: Supervisor change,

11-10-00; Crented,




Roman, Olivia E. (Human Resources)

From: Roman, Olivia E. (Human Resources}
Sent: Tuesday, May 29, 2018 3:00 PM
To: Suski-Lenczewski, Anna E. (Human Resources); ‘carsond1@southernctedu’; ‘mazzad3

@southernctedu’; ‘crattyf@wesu.edu’; ‘osubag@easternctedu’; ‘zhuj@easternct.edu’;
‘minierdelgadoj@wcsu.edu’; 'stokesk@wesu.edu'; 'delisak@easternctedu’; Kremens,

Zdzislaw B. (Engineering, Science, and Technology); ‘ardell@easternct.edu’; ‘santiagom4

@southernct.edu’; Cavanaugh, Mary Narciso (Human Resources);
‘mlopez@commnet.edu’; ‘ricep1@southernct.edu’; ‘boylep@wcsu.edu’;
‘sweinberger@commnet.edu’; 'suoaf-job-notice-designees@suoaf.org’

Ce: Cintorino, Salvatore (Admin Affairs); Rudzinski, Kim (Admin Affairs); Karas, Rene
({FacMgt); DeBarros, Paula B. (Human Resources)

Subject: SUQAF Position Announcement: Campus Architect

Attachments: CampusArchitect V 4_2_18.pdf

Central Connecticut State University
CSU-SUQAF Promotional Opportunity

CAMPUS ARCHITECT
ADMINISTRATIVE AFFAIRS
Administrator V

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Rene Karas at
karasr@cesu.edu. Please include the position title in the email subject line.

Application Deadline: Applications must be received by June 12, 2018.

Olivia Roman

Human Resources Assoclate
Central CT State University
1615 Stanley Street

Davidson Hall, Room 119

New Britain, CT 06050

Tel: (860) 832-1753

Fax: (860} 832-2342

Email: Olivia.Roman@ccsu.eduy

CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOAR-AFSCME

POSITION TITLE:  Campus Architect
RANK: . Administrator V
DEPARTMENT:

Administrative Affairs

SUPERVISOR: Assistant Chief Administrative Officer/Divector of Facilities Management

POSITION SUMMARY
Prepares and maintains plans of existing physical facilities and prepaves plans and specifications for
changes to those facilities and new facilities.

SUPERVISION EXERCISED
May supervise professional and/or support staff,

POSITION RESPONSIBILITIES
Setves as a linison with contractors and the Deparlment of Public Works,

Maintains and updates records and plans of all physical facilities.
Prepares plans and specifications for construction, alteration, and renovation projects.
Assists In physical facilities planning.

Performs other duties and responsibilities related to those above which do not later the basic
responsibility of the position,

MINIMUM QUALIFICATIONS REQUIRED .

Architecture degree, five years of experience as a registered architect, experience with renovations,
alterations, design, and specification writing, and possession and retention of appropriate cutrent licenses,
permils and/or certifications including a State of Connecticut Architect’s lcense.

FLSA Status: Exempt.

%M@% ‘{53/00 - _//: | "f/— 5/2/18

For CCSU 7/ Déte  For SUCAF Date
Tracking# (8052203GC

04-02-18: Revised.

03-00-00: Inuse.
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Roman, Olivia E. (Human Resources)

From:
Sent:
Te:

Ca
Subject:
Attachments:

Roman, Olivia E. (Human Resources)

Friday, June 15, 2018 4:50 PM

Suski-Lenczewski, Anna E. (Human Resources); *carsond ] @southernctedu'; ‘mazzad3
@southemctedu’; ‘crattyf@wesu.edu’; ‘osubag@easternct.edy’; ‘zhuj@easternctedu’;
‘minierdelgadoj@wesu.edu’; ‘stokesk@wesu.edu’; ‘delisak@easternct.edu’; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); ‘ardell@easternct.edu’; "santiagom4
@southernct.edu’; Cavanaugh, Mary Narciso (Human Resources);
'miopez@commneteduy’; 'ricep1@southernct.edu’ ‘boylep@wesu.edu’;
‘sweinberger@commnet.edu’; 'suoaf-job-notice-designees@suoaf.org’

Colwell, Kenneth (School of Business); Colon, Rosa {Schoo! of Business}

SUOAF Pasition Announcement; Associate Dean, School of Business

AssociateDean (School of Business) Vil 8_30_16.pdf

Central Connecticut State University

CSU-SUOAF Promotional Opportunity

ASSOCIATE DEAN, SCHOOL OF BUSINESS

ACADEMIC AFFAIRS
Administrator VII

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Rosa Colon at

ColonR@gccsu.edu

Application Deadline: Applications must be received by June 29, 2018.

Olivia Roman

Human Resources Associate
Central CT State University
1615 Stanley Street

Davidson Hall, Room 119

New Britain, CT 06050

Tel: (860) 832-1753

Fax: (860) 832-2342

Emall: Olivia.Roman@cesu.edu

- programs and inltiatives,

CENTRAL CONNECTICUT STATE UNLVERSITY
y POSITION DESCRIPTION
SUQAF-A¥SCME
POSITION TITLE: Associnte Dean

POSITION RANK:.  Administrator VIL

DEPARTMENT: School of Businoss
SUPERVISOR: Dean, Bohool of Business
OSITION SUMMARY. : P
The Associate Dean is ible for the academic end operational leadecship of graduate and undergraduate business
programs. In consultation with the Dean and other School of Busi (SaB) stakeholders, he Assoclate Dean works to

create and maintaln Innovattve and impectful business programs thut align with the SoB’s misslon and strategic direction.
The SoB*s priorifies includs but are not {lmited to growth, visibility, and recoguition with 8 foous on teaching
fecti 3, scholarshi) demi 1l and 1 efficlenoy, The Assoolate Dean will also be responsible

for ng operatlonal feadership to promote fonoo in all phases of the SoB’s academio sctlvities In compllance
with University policy/ and the Association (o Advanos Colleglate Schaols of Business (AACSB)
acoreditation standards. This role requires coll ive work with dopartment chaits, faculty, and other internal and
externgl stakeholders to ensure that p nddress market needs and create local and global engagement.

(8] ON RESPONSTBILITIES
Provides Iondership for doveloping and ducaiional pr of excoptlonal quality.
Provides ight for all io business to ensurs conti i Includes tho creation of new

P ! < P
programs that regonate with the vision and strateglc dircetion of the SoB and can lead to increastd enrollment and now
revenue sireams, : :

The Assoclate Doan hx;s.ruponﬁibiﬁty for, the appropriate nllocation of and of the SoB’s budget, .
‘Provides ledership for developing and meintaining efficient and effeotive op {onal p and procedures for the

HoB. . .
Supervises SoB staff ag delegated b;/ he Denn.

Oversees ol unde‘rgraduatc ?nd.g.mc}uate :‘"":ﬂ' demio issues Inoluding student p student complaints, grade

sppeals, dismi and

Provides direction to the SoB curriculur comimittee.
Leads effort to review and update undergraduate programs.

Collnborates with department chaiva and progtam dircotors to promote excellenco in teaching and regearch, sud to
eyaluate full-time and adjunct faculty Instruction. . .

Serves as the SoB Haison to the Faculty Senate and n.varisty of other campus programs, task foxees, and initiatives.
1,eads AACSE reporting and reacoreditation efforts. .

P 1

with Unk suchss

student services and advancement to support SoB




Roman, Olivia E. (Human Resources)
. From: Roman, Olivia E. (Human Resources)
’ Sent: Friday, June 15, 2018 4:57 PM

: ;\550‘12‘”‘5 Dean - . To: Suski-Lenczewski, Anna E. (Human Resources); 'carsond1@southernct.edu’; 'mazzad3

A‘;g;“ $£30,2016 - . - @southemnct.edu’; ‘crattyf@wcsu.edu’; 'osubag@easternctedu’; 'zhuj@easternctedu’;

. . . ‘minierdelgadeoj@wcsu.edu’; 'stokesk@wesu.edy’; 'delisak@easternct.edu’; Kremens,
N Zdzislaw B. (Engineering, Science, and Technology); ‘ardell@easternct.edu’; 'santiagom4

“Works with chairs to create an efficient schedule to optimt Theulty Includes approval process for olnss . @southernct.edu’; Cavanaugh, Mary Narciso (Human Resources);

schedlules. : : § . 'mlopez@commnet.edu’; ‘ricep1@southernct.edu’; ‘boylep@wesu.edu’;

Acts 05 the Dean’s representative as needed. . o : ; ‘sweinberger@commnet.edu’; ‘suoaf-job-notice-designees@suoaf.org'

- . . C Ce: Rodriguez, Rosa (Diversity and Equity)
Seryes on Unlversity counclls and committees as approptlate, . Subject: SUOAF Pasition Announcement: Sexual Assault and Violence Prevention (SAVP)
Specialist

Attonds student orientaf{ons, graduations and other oyeals as needed. Attachments: SexualAssaultAndViolencePrevention_SAVP_Specialist Ilt 7_14_14.pdf

Performs other duties and mpcna\btht[cs refated fo thoso abova that do not lter the bnsm leval of responsibility of the ’

posltion, N A 3

Central Connecticut State University

MINIMUM QUALIFICATIONS REQUIRED . . y . -
Famed Doctorato In a bustness-related disolpline, Seven years of work experience in higher etiontion inofud) c | CSU-SUOAF Promotional Opportunity
slgnificant academio administration in voles such as depariment chairperson, program coordinatos, or ather relevant i
asslgnments, Demonstrated abilily {o develop and excoute strategles that inltmt: chnngc within & complex nnvuonment -

‘Working, up-to-date knowledge of AACSB accreditatlon dard: and pr Prlor exp . SEXU AL AS SAULT AND VIOLENCE PREVENTION (SAVP) SPECIALIST
supporting the deslgn and lendership of high qun!xty msurancc of leatning programs. Stong comumnltmentto, and. . OFFICE OF DIVERSITY AND EQUITY
experlence working with a diversc student p it nnd/cr p thic ta the -
above may also be considered, . Administrator IIT
. ’ ) Position Summary/Description: See attached
PLBA Statuz: Exempt. - .

Application Process: Prospective candidates must submit a cover letter, resume, and contact

‘ L 72 ) ’ I information of three (3) professional references (in one Word or PDF document) to: Rosa Rodriguez
' c;zf:%@ém Gl s e s odri : ition title i subject I s
" ForCCRU

-~ T T3 L& at rosa.rodriguez@ccsu.edu. Please include the position title in the email subject line.
] or . R B

Application Deadline: Applications must be received by June 29, 2018.

08-30-16: Revised.

Qlivia Roman
05-26-16: Minor chenges. No chenge in rank ) Human Resources Associate
. 07 20-07: Revised, Minor changes; fia change in rank. . Central CT State University

1615 Stanley Street

: Davidson Hall, Room 119

g New Britain, CT 06050

i Tel: (860) 832-1753

i Fax: (860) 832-2342

Email: Olivia.Roman®@ccsu.edu

05-00-04: Createds




CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOAT-AFSCME

POSITION TITLE: Sexual Assault and Violence Prevention (SAVP) Spec

RANK: . Adn_xinlslm\nrlu .

DEPARTMENT: , Offies of Dive sity and Equity (ODE)

SUPERVISOR: Chiof Diversity Officer (CDO)/Title IX Officer
ON SU Y

The SAVP Speoialist provides p i P and resauree
assault, intimate partner violence and stalking, The SAVP Specinlist designs effe
and p ion programs to address yiolence on the CCSU campus.

SUPERVISION EXERCISED
May supcrvise support staff and/or student workers,

for victims of sexual
et

s gy

BOSY EBP LY

Serves as the primary contact person for campus victins of sexual assault, relationship abuse, and stalking and
responsibls for crisis intervention, personal advocacy, follow-up cantact and providing appropriate community
referruls for students and/or thelr families.

Develops, i end cond d
sexual assanlt and violence on eampus,

for students, staff and faculty an

Develops, conducts, and evaluates Bystander Intervention Tralning for students including athletes, student leaders,
and other groups/students interested in these issues,

Conducts trainings and workshops for s variety of university offices inctuding Compus Police, Student Wellness
Services, MOSAIC Center, campus ministry, and ather campus officcs that assist students who are victims of sexuat
rssault, relationship abuse, or stalking.

Collaborates with campus partacrs to creats a continuum of coordinated campus snd community secvices for vietims
of sexual assault and violence on campus including traditionally underserved populations (students of color,
internationsl students, and gay, lesbian, bisexual and transgender studonts.)

Caordit and ion and resi ity in fon with the Women's Center

Coordinatar and the Assooiate in ODE.

Collaborates with the CDO/Title IX Coordinatar to pravide training for conduct and appeal panals; updates and
reviews campus-wide policies, protocols, and activities in response to sexual assauit, relationship abusc and stalking.

Performs administrative duties including report writing, program evaluation and assessment, snd other activities
related to the SAVP program,

Reoruits and mentors effectively student workers and volunteers.

Performs othor dutics and responsibilities related to those sbove which do not alter the basic level of responsibility
of the position

Sexual Assault and Violenco Prevention (SAVF)} Coordinator

Page2

July 14, 2014

MINDMUM QUALIFICATIONS REQUIRED ) o .

Bachelor's dogree and thres years’ expert Insexual i lonshlp violence s and vielence
jon stratcgics or support ting; ability to maintain ond manage confidential information; strong

u i i i nal agsault,
2iention to detail and nccuracy; knowledgo of stato and {ederal statutes nn.d regulations pertnining to gex: ¢
domestic/idnting viclence, and stalking; experience working with communities of cotor and other undq':.crv::d

lutions; abillty to work indepondeatly, and excroise cthical and swift judgment du_ring times of crisis.
Credentials and/or experd all parable to the ahove may slso be considered,

P

FLSA Stalus; Bxempt,

Q‘@“ A Rt ForSUOA; = D‘mS

For LCSU Date

07-14-14: Created.




Mantel, Ellen (Emeritus)

From: Mantel, Ellen (Emeritus)
Sent: Tuesday, July 3, 2018 3:.04 PM
To: Peggy Boyle; Ardell, Lourdes - Eastern HR; Carson, Darci - SCSU HR; Cavanaugh, Mary

Narciso (Human Resources); Fred Cratty; DeLisa, Ken - Eastern HR (Interim HR); Glende,
Leah - BOR AA; Suski-Lenczewski, Anna E, (Human Resources); Lopez, Mike - BOR HR;
Mazza, Diane ~ Southern HR; Jesenia Minier-Delgado; Osuba, Gay! - Eastern HR; Rice,
Paula - Southern HR; Roman, Olivia E. {Human Resources); Santiago-Cordero, Marlene -
Southern HR; Keisha Stokes; SUOAF Designees Email for Job Postings (SUOAF-Job-
Notice-Designees@suoaf.org); Weinberger, Steve - BOR HR; Zhy, lianguo (Jay) - Eastern

HR
Ce: Casamento, Charlene (CFQ); Robbins, Theresa (Admin Affairs)
Subject: SUOAF Position Announcement: Assistant in Fiscal Affairs
Attachments: AssistantinFiscalAffairs 1l 7_2_18.pdf

Central Connecticut State University
CSU-SUQAYF Promotional Opportunity

ASSISTANT IN FISCAL AFFAIRS (2 POSITIONS)
BUSINESS OFFICE/CHIEF FINANCIAL OFFICER (1)
ACCOUNTS PAYABLE (1)
Administrator I

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Ms. Theresa

Robbins at trobbins@cesu.edu.
Application Deadline: Applications must be received by July 18, 2018.

Ellen Mantel
Assoclate Director Employee & Labor Relations
Mantele@cecsu.edu / (P) (860) 832-1760/ (F) (860} 832-3197

Central Conneclicut State Unlversity
Davidson Hall, Room 101

1615 Stanley Street

New Britain, CT 06050-4010

CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOAF-AFSCME

N

POSITION TITLE: Assistant in Fiscal Affairs

POSITION RANK: Administrator J1

DEPARTMENT: Fiscal Affairs
SUPERVISOR: As Designated by Department
POSITION SUMMARY

Assists with Fiscal Affairs general functions.

SUPERVISION EXERCISED
N/A.

POSITION RESPONSIBILITIES
Creates and maintains various financial spreadsheets for tracking, recording, analyzing and reporting purposes.

Assists with meeting the financial information needs of the University community, Board of Regents System Office,
regulatory agencies and other external parties.

Assists in the operation and record-keeping process for systems on campus, including the on-fine State payroll program
Core-CT and Bamner.

Assists with Bust Office/: ing functions such as iliations, journal entrics and financial reports,

Performs other duties and responsibilities related to those above which do not alter the basic level of responsibility of
the position,

MINIMUM QUALIFICATIONS REQUIRED

Bachelor’s degree in accounting or business related field. Two years of work experience in accounting or business
related area. Demonstrated knowledge and ability in the use of personal computer equipment and standard office
software including that supported by the University (Microsoft Office Suite). Credentials and/or experience
substantially compavable (o the above may also be considered.

FLSA Status: Non-exempt.

07-02-18: Minor changes.
11-22-16: Created.



Roman, Olivia E. (Human Resources)

From: Roman, Qlivia E. (Human Resources)
Sent: Wednesday, July 18, 2018 3:41 PM
To: Suski-Lenczewski, Anna E. (Human Resources); ‘carsond 1@southernctedu’; ‘mazzad3

@southemct.edu’; ‘crattyf@wesu.edu’; ‘osubag@easternctedu’; 'zhuj@easternctedu’;
‘minierdelgadoj@wcsu.edu’; 'stokesk@wasu.edu’; ‘delisak@easternctedu’; Kremens,
Zdzislaw B. (Engineering, Science, and Technology); ‘ardell@easternct.edu’; ‘santiagom4
@southernct.edu’; Cavanaugh, Mary Narciso (Human Resources);
‘miopez@commnet.edu’; ricep1@southernct.edu’; ‘boylep@wcsu.edu’;
‘sweinberger@commnet.edu’; 'suoaf-job-notice-designees@suoaf.org*

Ce: Tucker, Patrick (Registrar)
Subject: SUCAF Position Announcement: Registrar Services Assistant
Attachments: RegistrarServicesAssistant Il 6_18_18.pdf

Central Connecticut State University
CSU-SUOQAF Promotional Opportunity

REGISTRAR SERVICES ASSISTANT
OFFICE OF THE REGISTRAR
Administrator IT

Position Summary/Description: See attached

Application Process: Prospective candidates must submit a cover letter, resume, and contact
information of three (3) professional references (in one Word or PDF document) to: Patrick Tucker at
ptucker@ccsu.edu. Please include the position title in the email subject line.

Application Deadline: Applications must be received by August 1, 2018.

Olivia Roman

Human Resources Associate
Central CT State University
1615 Stanley Street

Davidson Hall, Room 118

New Britain, CT 06050

Tel: (860) 832-1753

Fax: (860) 832-2342

Email: Olivia.Roman@eccsu.edu

CENTRAL CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION
SUOAF-AFSCME

POSITION TITLE: Registrar Services Assistant
RANK: Administrator T
DEPARTMENT: Office of the Registrar

SUPERVISOR: Assistant oy Associate Rbgistrar

POSITION SUMMARY

Under the guidance of the Assistant or Associate Registrar, the Registrar Services Assistant provides
operational student support services to the Office of the Registrat, with a focus on quality service delivery
and student support.

SUPERVISION EXERCISED
Not applicable.

POSITION RESPO! L)

Provides the first level of assistance for calls, emails, mail, and walk-in requests received by the Office of
the Registrar. Resolves a variety of student requests that ave within the prescribed limits of autharity and
in compliance with Unlversity policies.

Assists with Informing students and staff on regisiration and records processes, degree audit and
graduation policies and general University policies and operating procedures while contributing to student
success and retention,

In conjunction with University policies, works to resolvs student issues, including coordinating with other
University departments (Buvsar, Financial Aid, IT,, eto,) as needed to settle student concerns and/or
appropriately refer students.

Asslsts with the creation of forms, training materials, and web content to support Informing the University
comnunity about the operation of the Office of the Registrar and associated systems, policies, and
procedures.

Assists with informing students and University staff on the use and operation of sclf-service records and
registration systems, Assists with troublashooting, routine error resolution, and routine maintenance of
records and registration systems.

May assist with routine creation and maintenance of academic course sections,

Performs other duties and responsibilities related to those above which do not alter the basle level of
responsibility of the position.
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MINIVMDM QUALIFICATIONS REQUIRLD

Bachelor's degree and two years of registrar’s office, or related college or university offlce, work
experience. Demonstrated ability to handle varied and confidential information, effectively organize and
perform detailed work, and multitask while demonstrating exemplary customer service skills,
Demonstrated ability to communicate and share information effectively with a variety of people and
groups. Demonstrated experisnce using student information systems, document imaging systems and the
Microsoft Office Suite. Credentials and/or experience substantially comparable to the above may also be
considered,

FLSA Status: Non-exempt.
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Natrative
Introduction

Central Connecticut State University (CCSU) is a tegional, comprehensive public university
dedicated to learning in the liberal arts and sciences and to education for the professions. The
University is located in New Britain, CT and has been an impottant part of that city’s educational
and cultural life since CCSU’s founding. It is comptised of the following schools — Business,
Education & Professional Studies, Graduate Studies, Science, Engineering & Technology, and the
Carol Ammon College of Liberal Arts & Social Sciences.

CCSU is the largest of four comprehensive universities within the Connecticut State University
System (CSUS). It serves nearly 11,800 students (9,800 undergraduates and 2,000 graduate
students). Female students account for 48 percent of the student population; males 52 percent.
CCSU is richly diverse: more than 30 petcent of students are students of color; African Ametican
students comptise 11 percent, Latinos neatly 12 percent, and Asians approximately 3 percent of the
student body.

Sexual Violence Prevention Efforts

CCSU utilizes a comprehensive, multi-level approach to the ptevention of sexual violence.
Programs and awareness initiatives are provided to students in a vatiety of settings and formats
throughout the entirety of the calendar year. Prevention is an on-going aspect of the educational
environment.

Students at CCSU engage in prevention strategies before they even begin classes. In the summer
before their first year, students are required to complete an on-line training focused on sexual
violence prevention. At student orientation, patents and guatrdians ate then presented information
about sexual violence and guidance on how to talk to their student about these issues. Directly
before classes begin, new students also participate in a 90-minute in-petson program focused on
consent and bystander intervention.

As the fall semester begins, students soon notice the blanket of physical “red flags” on Vance Lawn,
marking the statt of the Red Flag Campaign, an annual project focused on intimate partner violence
awareness and prevention. Hundreds of students interact with the CCSU staff who facilitate brief
classtoom presentations focused on relationship violence, during the campaign. Students may also
attend a “Red Flag” campus-wide event or read one of the posters distributed throughout campus
highlighting red flags of abuse, and how students can both help a friend and access help for
themselves.

As the fall semester moves forward, residential students have the opportunity to take partin
programming, held in each hall, focused on sexual violence and facilitated by staff from the Office
of Diversity and Equity (ODE), Office of Victim Advocacy (OVA) and the Ruth Boyea Women’s
Center. This is also when NCAA athletic teams begin theit mandatoty training program with OVA.
CCSU regulatly hosts speakers throughout the fall semester with special expertise or experience on
sexual violence. Faculty across the university incentivize students to attend these events through
extra credit or assignments.



As the spring semester begins, so does the Stand UP CCSU campaign. This project, developed by
student peer educators, entails presentations, major events, a poster campaign and an educational
social media presence. Thousands of students interact with Stand UP in different capacities,
culminating in a large outdoor event focused on bystander intervention. The spring semester is also
when seminal events such as Take Back the Night, organized by the Ruth Boyea Women’s Centet,
take place. Each spring, students classified as seniors or graduate students are additionally tequired
to complete another on-line training.

As CCSU students engage in prevention efforts, so do faculty and staff. All employees are required
to complete annual Title IX training to be up to date on their responsibilities when receiving
disclosutes or complaints of sexual misconduct, as well as to be fully informed of their own rights
on campus. The training is provided both in-person and on-line. Employees also participate in
numerous committees, notably the Sexual Assault and Interpersonal Violence Resoutce Team
(SART), focused on addressing issues of sexual violence. Faculty and staff throughout the campus
community, lend their expettise and experience to benefit the CCSU community.

Repotrtable Data

Students — Incidences of Sexual Violence

A total of sixty-six (66) disclosures and reports, involving students, were made to a non-confidential
employee at CCSU throughout calendar year 2017.

Disclosures

A total of forty-four (44) disclosutes of sexual assault, intimate partner violence ot stalking were
made to a non-confidential employee at CCSU. Of these disclosures, twenty-six (26) wete sexual
assaults, sixteen (16) involved intimate partner violence and two (2) involved stalking. Disclosures
are when information about sexual violence is communicated but there is no request for an
investigation or adjudication. However, these individuals were all offered advocacy setvices,
approptiate accommodations when applicable and support in making connections with a variety of
campus and community resoutces.

Reports

A total of twenty-two (22) individuals reported experiencing sexual assault, intimate partner violence
ot stalking to a non-confidential employee at CCSU. A report indicates that there was a disclosure
of sexual violence accompanied by an immediate request for an investigation and adjudication or
there was a disclosure which included enough information (i.e., name of the accused, location and
desctiption of incident) that internal investigators were obligated to move forward with an
investigation. Twelve (12) of the reports resulted in investigation by the CCSU Office of Student
Conduct (OSC). Ten (10) reports did not result in a in an investigation by Student Conduct. The
following data was provided by the CCSU Office of the Vice-President of Student Affairs and the
CCSU Office of Student Conduct (OSC).

Sexual Assault Repotts

A total of ten (10) sexual assaults were reported to CCSU in 2017. Seven (7) of these reports
resulted in an investigation from the Office of Student Conduct (OSC), with the following
outcomes:
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- One (1) report resulted in disciplinary action, which included a four year suspension from
CSCU colleges.

- After a pre-hearing investigation was conducted by the Office of Student Conduct, it was
determined in three (3) repotts that the evaluated behavior did not amount to a violation of
prohibited conduct.

- Aftet an initial review in one (1) case, it was determined that the reported behavior had
occutred when the accused student was not a student at CCSU and, therefore, the CCSU
Office of Student Conduct did not have the jurdsdiction to adjudicate the report. A no-
contact otder and academic accommodations wete put in place. Support services from
OVA were provided to the reporting student.

- In one (1) report, brought by a thitd-patty, no victims were identified and no action was
taken by OSC.

- Student Conduct conducted a pre-investigation of one (1) thitd-party report, but did not
issue an outcome. The alleged victim in the matter did not respond to outreach from the
OVA.

Additionally, three (3) of the sexual assault reports did not result in an investigation by the Office of
Student Conduct, for the following teasons:

- Intwo (2) of the initial reports, the reporting parties provided initial information and then
withdrew from participating in the conduct process. No outcome was issued by the CCSU
Office of Student Conduct. The intetim Ditector of the CCSU Office of Student Conduct
is currently reaching out to the reporting parties.

- Inone (1) of the initial reports to a non-confidential employee, OSC did not initiate an
investigation. The matter is currently under review by that office.

Intimate Partner Violence Repotts

A total of eight (8) incidents of intimate partner violence wete reported to CCSU. Of these reports,
three (3) repotts resulted in an investigation being conducted by OSC, resulting in the following
outcomes.

- Two (2) repotts resulted in disciplinary action from the OSC. Both reports resulted in a
two-semester suspension and additional educational requirements for the responding party.

- After a pre-hearing investigation, it was determined in one (1) repott that the evaluated
behavior did not amount to a violation of prohibited conduct.

Five (5) reports of intimate partner violence did not result in an investigation from the Office of
Student Conduct, for the following reasons.

- In four (4) of the reports, the accused person was not a student or employee at CCSU and
so, outside of the authority of Student Conduct or the Office of Diversity and Equity.
However, CCSU police responded to all four of those repotts.

- Oane (1) of the repotts was made by a third-party. When the alleged victim was approached
about the report they denied any abuse had ever occurred.

Stalking Reports
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A total of four (4) repotts of stalking wete made to CCSU in 2017. Two (2) of the reports resulted
in an investigation by the Office of Student Conduct, with the following outcomes:

- After a pre-hearing investigation, it was determined in one (1) repott that the evaluated
behavior did not amount to a violation of prohibited conduct.

- After an initial review of one (1) of the repotts, the reporting patty requested an informal
resolution to the incident. The OSC received a second repott in 2018 and met with the
accused student and their parents to address the matter informally.

Two (2) of the repotts did not result in an investigation by the Office of Student Conduct, for the
following reasons:

- In one (1) of the reports, the accused person was not a student ot employee at CCSU and so,
outside of the authority of Student Conduct or the Office of Diversity and Equity.
However, CCSU police did respond to the repott.

-~ One (1) repott of stalking was made by the same individual who reported a sexual assault,
included in the previous section. In this matter, the reporting party provided initial
information to the OSC and then declined to participate further in the process. Student
Conduct did not issue an outcome.

Employees — Incidences of Sexual Violence

Throughout the 2017 calendar year, two (2) reports of sexual violence were made to CCSU and zero
(0) disclosures. Both of these reports involved an employee accused of sexual assault. One teport
was investigated by the Office of Diversity and Equity, who found that the accused petson had
violated the CSCU Board of Regents Sexual Misconduct Reporting, Support Setvices and Processes
Policy. The result of this process was that the employee was not re-hired by CCSU. The second
report was investigated by an outside law firm. The employee is cutrently on administrative leave
pending disciplinary review. '

Total Anonymous and Confidential Reports and Disclosures

The University Police monitots an on-line form whete individuals can teport anonymous crimes,
including those of sexual assault, intimate partner violence stalking. In 2017 there were zero )
anofymous repott.

The only employees on the CCSU campus who are able to receive confidential disclosutes of sexual
assault, intimate partner violence and stalking ate licensed counselors in the CCSU Student Wellness
Services. That following data was provided by the CCSU Student Wellness Sevices as an estimate
of confidential disclosutes throughout 2017:

- Sexual assault: 28
- Intimate Partner Violence: 7
- Stalking: 0

Itis important to note that these confidential disclosures could potentially also be included in the
Total Reported Incidents of Sexual Violence (see Sexual Violence Reportable Statistics and Data,



Table III). Some students may disclose to a confidential counselor and also make a repott ot
disclosure to a non-confidential employee at the univetsity.



Sexual Violence Statistics and Data
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CSCU

CONNECTICUT STATE
COLLEGES & UNIVERSITIES

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Central Connecticut State University

REPORTING OFFICE/DEPARTMENT: Office of Diversity and Equity
INSTITUTION CONTACT: Rosa Rodriguez, Chief Diversity Officer/Title IX Officer
YEAR: 2018

I. SEXUAL VIOLENCE* PREVENTION, AWA RENESS, AND RISK REDUCTION PROGRAMS: " |

Number of Programs:
frostant Category Prevention: Awareness: Risk Reduction:

Sexual Assault 58 56 3

Stalking 30 37 3

Intimate Partner Violence 30 60 3

I Program Types: |
(List and Describe Each Program Type)
PREVENTION
Spring 2017

Stand Up CCSU — Community Organizer Training

Type of program: Prevention (sexual assault)

Number of sessions offered: One (1)

Audience: CCSU students who were accepted in to the community organizer program.

Number of participants: Eleven (11)

Description: Following an application and interview process, eleven students were selected to be a part of a
peer education program focused on preventing sexual assault. These students attended a full day training
where they participated in workshops that focused on the primary prevention of sexual violence and a
strategic planning session to develop initiatives on the CCSU campus.

Student Support Seminar — Healthy Relationships

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions offered: Two (2)

Audience: NCAA Student Athletes

Number of participants: Twenty-eight (28) approximate

Description: At the request of the CCSU Department of Athletics, the Office of Victim Advocacy (OVA)
provided an intensive seminar on relationships to NCAA athletic teams. The majority of teams completed
the training in the Fall of 2016. Two additional teams completed the requirement in the Spring of 2017.
The purpose of the training was to provide a space for students to consider what they want from a
romantic relationship, to better understand the signs of abusive behavior and to build bystander
intervention skills. :
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Stand UP CCSU Classroom Presentations

Type of program: Prevention (sexual assault)

Number of sessions: Twenty-four {24)

Audience: Students

Number of participants: Eight-hundred (800) approximate

Description: Student peer educators developed a twenty minute presentation to open discussion about
sexual assault myths, bystander intervention and resources within classrooms. Facilitators for this brief
intervention were a Stand UP CCSU community organizers and professional staff from OVA.

Stand Up Day

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions offered: One (1)

Audience: Students, employees and community members

Number of participants: Six-hundred (600) approximate

Description: This campus wide event was developed and implemented by the Stand Up CCSU Community
Organizers. The four hour long event was held outside of the Student Center. Students could stop by and
learn about resources, take part in a bystander intervention themed activity, sign the Stand Up pledge and
have their picture taken with their own Stand Up message.

Courage through Controversy: Standing up to Rape Culture (A keynote address by Kamilah Willingham)
Type of program: Prevention (sexual assault)

Number of sessions: One (1)

Audience: Students

Number of participants: Three-hundred and fifty (350) approximate

Description: This keynote address explored rape myths that cloud our understanding of sexual violence, the
importance of compassion for others and ourselves as we challenge rape cu fture and the future of the
movement to end gender-based violence.

Take Back the Night March: NBA Player, Child Sexual Abuse Survivor, Mr. Keyon Dooling

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions offered: One (1)

Audience: Students, faculty and staff

Number of participants: One-hundred and fifty (150) approximate

Description: At this annual event, hosted by the CCSU Ruth Boyea Women’s Center and Student
Government Association, former NBA player Mr. Keyon Dooling served as a keynote speaker. During his
12th season as a professional Basketball player, Dooling was at the top of his game as the designated team
leader of the Boston Celtics. Known for firing up his teammates with the challenge, "What's driving you?" —
found himself a few months later locked away in a mental institution, confused, frightened and on the
verge of losing everything. Students heard his experience of sexual abuse and journey to healing.

The Secret, The Reveal, The Triumph: Mr. Keyon Dooling

Type of program: Prevention (sexual assault, intimate partner violence, stalking)
Number of sessions offered: One (1)

Audience: NCAA Student Athletes

Number of participants: twenty-five (25)
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Description: An NBA great who has always appeared to have it together experienced a serious mental
breakdown, landing him in a Boston area mental hospital. Over-medicated, paranoid and hallucinating all of
which was brought on by the trauma he endured as a child — What’s Driving You? How | Overcame Abuse
and Learned to Lead in the NBA. Mr. Dooling speaks and meets with CCSU men’s basketball team to discuss
sexual violence and men'’s violence against women/men.

Summer 2017

Orientation — Community Expectations

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions offered: Twelve (12)

Audience: Parents of CCSU Students :

Number of participants: Eight-hundred and seventy (870) approximate

Description: Throughout the summer of 2017 the Office of Victim Advocacy participated in a panel, directed
at parents and family members of incoming students. Information was provided on the reality of sexual
and interpersonal violence on college campuses. Participants were given tips on how to speak with their
student about these issues prior to coming to campus.

Sexual Violence Prevention Program (on-line)

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions offered: On-Line

Audience: Incoming and Transfer CCSU students

Number of participants: 1,513 (one-thousand five-hundred and thirteen)

Description: The CCSU Office of Diversity and Equity and Department of Student Affairs collaborate in
requiring incoming students to complete an evidence-based, on-line training. This module provides
information about campus policies, definitions, campus and community resources, scenarios to identify
signs of abusive behaviors, information on bystander intervention, scenarios to build skills and confidence
to intervene and steps to support victims/survivors of sexual violence.

Sexual Assault Prevention and Title IX Training for Resident Assistants

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions: Two (2)

Audience: Resident Assistants

Number of participants: Ninety-Three (93} approximate

Description: All Resident Assistants complete required training on an annual basis. Facilitated by staff from
the Office of Victim Advocacy, new Resident Assistants receive training in consent, alcohol and sexual
violence, dynamics of relationship violence, rape myths, and stalking behavior. Both new and returning
resident assistants then participate in a training on policies, protocols, response and their particular
responsibilities as Resident Assistants. An extensive portion of the training in 2017 focused on building
bystander intervention skills and empathy for survivors.

Bringing in the Bystander “Train the Trainer”

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions: Two (2)

Audience: Faculty, staff and students from CSCU campuses

Number of participants: Fifty (50)

Description: In collaboration with the CSCU SAFE Grant, CCSU hosted two “train-the-trainer” workshops on
campus. The workshop, facilitated by SAFE Grant members, trained campus community members to
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facilitate Bringing in the Bystander (BITB), an evidence based program, on their home campus.
Approximately thirty (30) faculty, staff and students from CCSU were trained.

Fall 2017

Sex Signals

Type of program: Prevention (sexual assault)

Number of sessions offered: Two (2)

Audience: Incoming CCSU undergraduate students

Number of participants: One thousand (1,000)

Description: CCSU offers a comprehensive orientation for new students each summer. At Orientation 2017
students were required to attend “Sex Signals” a 90-minute, interactive program facilitated by two trained
professionals. The program focuses on beliefs, attitudes and behavior that can lead to sexual violence, the
difference between seduction and coercion, consent, how to identify predatory behavior and how to
intervene to support members of the CCSU community. Additionally, incoming students were informed of
campus resources

Why We Say Something: A Conversation with Everyday CCSU Activists Working to End Relationship
Violence

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions offered: One (1)

Audience: Students, faculty and staff

Number of participants: Four-Hundred (400) approximate

Description: As a part of the Fall 2017 Red Flag Campaign, The Office of Diversity and Equity hosted the a
forum on how individuals can play a role in ending relationship violence. The panel, moderated by Sarah
Dodd (CCSU Office of Victim Advocacy), showcased real stories of bystander intervention, helping friends
and family and connecting with resources on and off campus.

Bringing in the Bystander — NCAA Athletes

Type of program: Prevention (sexual assault, intimate partner violence, stalking)

Number of sessions: Seven (7)

Audience: NCAA Student Athletes

Number of participants: One-hundred and fifty-seven (157)

Description: Bringing in the Bystander (BITB) is an evidence-based program intended to both increase
participant understanding of the dynamics of interpersonal violence, elicit increased empathy for survivors
and build safe and effective Bystander Intervention Skills. All NCAA athletes completed the 90 minute
training during the 2017 — 2018 academic year. Approximately half of the teams participated during the fall
2017 semester.

AWARENESS
Spring 2017

Love Jones Café

Type of program: Awareness (sexual assault, intimate partner violence and stalking)

Number of sessions offered: One (1)

Audience: Students, Faculty and Staff

Number of participants: Sixty (60) approximate

Description: This program, developed by the CCSU Ruth Boyea Women’s Center, was an evening mixed with
spoken words, poetry, singing lyrics representing the art and beauty in healthy relationships. Information is
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distributed to audience members that includes brochures on dating violence, sexual violence and other
aspects of unhealthy relationships, while highlighting the characteristics of a Healthy Relationship.

The Hunting Ground: Film Screening and Guided Discussion

Type of program: Awareness (sexual assault)

Number of sessions: One (1)

Audience: Students

Number of participants: Twenty-five (25)

Description: At this program students were able to view the award winning film, The Hunting Ground,
followed by a guided discussion facilitated by the Stand Up Community Organizers.

Free Zumba Class and Clothing Drive for the YWCA Sexual Assault Crisis Services (SACS)

Type of program: Awareness (sexual assault)

Number of sessions: One (1)

Audience: Students

Number of participants: Thirty (30)

Description: Participants at this event were able to attend a free Zumba class if they brought a donation
item for the YWCA of New Britain SACS. Prior to the class, representatives of the YWCA SACS gave a brief
presentation on their services.

International Women'’s Strike: Solidarity is our Weapon, Let’s March

Type of program: Awareness {sexual assault, intimate partner violence, stalking)

Number of sessions offered: One (1)

Audience: Students, faculty and staff

Number of participants: one-hundred and seventy-five (175)

Description: A campus wide speak out with women addressing the importance of their solidarity should
they wish to change the world. The women proclaimed the following, “We, the Women of the World are
fed up with violence addressed at us, be it physical, economic, verbal or moral. We will no longer tolerate it
passively. We demand that our governments stop using misogynistic insults and start taking real measures
to solve the numerous problems related to our safety: free access to medical care including abortion, the
establishment of severe legal penalties to be applied to our oppressors in cases of rape, domestic violence
and every gender-based crime we are experiencing increasingly. We demand our governments enforce
effective secularization and recognize that before our biological conditions, we are first of all human
beings.”

Fall 2017

Dare to be a Blue Devil

Type of program: Awareness (sexual assault)

Number of sessions offered: Two (2)

Audience: Incoming CCSU students {freshman and transfer)

Number of participants: 1,000 (approximate)

Description: This 90 minute training is a required component of Orientation for new students. Facilitated
by the Director of Student Conduct, the Coordinator of Wellness Education and the Chief of Police,
participants receive information on their responsibilities under the Student Code of Conduct. Facilitators
discussed the dynamics of sexual assault.
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Sweatpants Drive

Type of program: Awareness (sexual assault)

Number of sessions offered: N/A

Audience: Students, faculty and staff

Number of participants: fifty (50)

Description: A program initiated by the CCSU Ruth Boyea Women'’s Center, that brings awareness to the
needs of Sexual Assault Victims/Survivors and the importance of Hospital Rape Kits for evidence collection.

Red Flag — Classroom Presentations

Type of program: Awareness (intimate partner violence)

Number of sessions offered: Eighteen (18)

Audience: Students

Number of participants: six-hundred (600} approximate

Description: Staff from the Office of Victim Advocacy facilitated 20 minute classroom presentations that
focused on aspects of healthy relationships, signs of abusive relationships and how to help a friend who is
in an abusive relationship. Resources for students both on and off campus were also discussed.
Presentations reached students in a variety of different disciplines across campus.

Recognizing Stalking and Intimate Partner Violence on Campus — Facilitated Discussion with Daniel Cargill
Type of program: Awareness (stalking, intimate partner violence)

Number of sessions offered: One (1)

Audience: Students

Number of participants: one-hundred (100) approximate

Description: Cargill is the Director of Law Enforcement Services for the Connecticut Coalition Against
Domestic Violence (CCADV). Prior to coming to work at CCADV, Cargill spent twenty years working for the
Connecticut State Police, where he spent several years as an Adjunct Professor and P.0.S.T. certified
instructor training law enforcement in various topics including Law Enforcements Response to Domestic
Violence.

Throughout Spring 2017 and Fall 2017

Sexual Assault and Interpersonal Violence Resource Team (SART) Meetings

Type of program: Awareness (sexual assault, intimate partner violence, stalking)

Number of sessions offered: Four (4)

Audience: Administrators, faculty, staff, students and community partners.

Number of Participants: Between eight (8) and twenty (20) approximate / meeting

Description: The CCSU SART Team is a group of faculty, staff, students and community partners who meet
regularly throughout the academic year to provide leadership to the campus community regarding the
prevention and response to sexual assault and interpersonal violence. The team receives regular training.
In 2017 training included a workshop on the criminal justice process by Assistant State’s Attorney Elizabeth
Moseley and a presentation on new Title IX guidance from the Office of Civil Rights by Carolyn
Magnan(CCSU General Counsel) and Rosa Rodriguez (Chief Diversity Officer/Title IX Officer).

Sexual Assault Awareness Residence Hall Training
Type of program: Awareness (sexual assault)

Number of sessions offered: Sixteen (16)

Audience: Students living in the CCSU Residence Halls
Number of Participants: Three-hundred and one (301)
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Description: Throughout the beginning of the fall and spring semesters staff from the Ruth Boyea Women’s
Center and the CCSU Office of Victim Advocacy, in coordination with Residence Life, facilitated sexual
assault awareness programs in each of the Residence Halls. The one hour training focused on the definition
of sexual assault and resources for students both on and off campus.

Intimate Partner Violence Residence Hall Training

Type of program: Awareness (intimate partner violence)

Number of sessions offered: Five (5)

Audience: Students living in the CCSU Residence Halls

Number of Participants: Sixty-nine (69)

Description: Facilitators from the Women's Center and OVA, in coordination with Residence Life, facilitated
intimate partner awareness programs in some of the Residence Halls. The one hour workshop focused on
healthy relationships and red-flags for abusive behaviors. Resources and reporting options were also
discussed.

Initial Title IX Training for CCSU Employees - In-Person

Type of program: Awareness {sexual assault, intimate partner violence, stalking)

Number of sessions offered: Six (6)

Audience: CCSU employees

Number of participants: Eighty-eight (88)

Description: This three hour session is offered regularly to all CCSU employees. Facilitated by staff from the
OVA, the workshop focuses on understanding CCSU’s policy and protocol as it pertains to Title IX and sexual
misconduct, CCSU employee responsibilities under these policies and under state and federal law and how
to assist colleagues and students who may have experienced sexual misconduct. An in-depth lecture and
discussion regarding the reality of sexual assault, intimate partner violence and stalking on campus is
conducted. Participants are also provided information on resources and referrals both on and off campus.

Title IX Training for CCSU Employees — On-Line

Type of program: Awareness (sexual assault, intimate partner violence, stalking)

Number of sessions offered: Offered to all employees on-line

Audience: CCSU employees

Number of participants: Five-hundred and seventy-nine (579)

Description: All CCSU employees are required to attend annual Title IX training. This training is offered both
in person and on-line. The on-line session covers policy and procedure related to sexual misconduct,
employee responsibilities, sexual assault, intimate partner violence and stalking.

Title IX Refresher Training for CCSU Employees

Type of program: Awareness (sexual assault, intimate partner.violence, stalking)

Number of sessions offered: Twenty-One (21)

Audience: CCSU Employees who have already completed an initial Title IX Training

Number of participants: Three-hundred and ten (310)

Description: This 45 minute training, facilitated by staff from the Office of Victim Advocacy, is required on
an annual basis for all employees who have completed a three-hour initial training or the full on-line
training. The training focuses on updates to policy, protocol and relevant legislation. Participants also
review their responsibilities as CCSU employees and discuss a case study. Resources from both on and off
campus are also discussed.
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Other Awareness Initiatives

"How to Help" Manuals

Type of program: Awareness (sexual assault, intimate partner violence, stalking)

Number of sessions offered: N/ A

Audience: CCSU employees, students

Number of participants: 10,000 approximate

Description: "How to Help" manuals include basic information on sexual assault, stalking and intimate
partner violence, resources on and off campus, reporting options, victim rights and how individuals can
help prevent violence. Approximately 10,000 copies were distributed in 2016 at events, "tabling" in the
student center, at new student and employee orientations, in the residence halls, in classroom
presentations and in offices throughout the CCSU campus. Note: All new students and employees received
copies of the Policy and Procedure booklet, How to Help Booklet and an informational pamphlet that
includes definitions and contact hames for on- and off-campus resources.

"Pipeline” Announcement

Type of program: Awareness (sexual assault, intimate partner violence, stalking)

Number of sessions offered : N/ A

Audience: CCSU employees, students

Number of participants: Unknown

Description: At the beginning of each semester, CCSU posts an announcement on the Central Pipeline
(student, faculty and staff on-line portal) on student resources for sexual assault and interpersonal violence
prevention and awareness and new policy changes.

Risk Reduction

Live Safe App

Type of program: Risk Reduction (sexual assault, intimate partner violence, stalking)

Number of sessions offered: N/A

Audience: CCSU employees and students, family and friends of CCSU community members

Number of participants: 1,209 individuals using app ’

Description: CCSU now offers a mobile safety app--LiveSafe--that enables individuals to report tips to CCSU
Police, use friends as "virtual escorts" in real time, place emergency calls, and access safety features.
CCSU’s LiveSafe app provides students, faculty and staff with a direct connection to CCSU Police so that
everyone can easily communicate their safety needs. Its easy-to-use features help you stay safe and enable
us to better protect you.

Campus “Blue Lights

Type of program: Risk Reduction (sexual assault, intimate partner violence, stalking)

Number of sessions offered: N/A

Audience: CCSU employees and students

Number of participants: N/A

Description: The University has installed approximately 100 well-paced emergency telephones on campus
that automatically dial into the police dispatch center on campus.

Police Safety Escort Service

Type of program: Risk Reduction (sexual assault, intimate partner violence, stalking)
Number of sessions offered: N/A

Audience: CCSU employees and students

Number of participants: N/A
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Description: Concerned students or employees at CCSU can call the CCSU Police and will be escorted to
their destination (within the campus). Escorts include police student workers, public safety assistants and
police officers.

Il. SEXUAL VIOLENCE PREVENTION AND AWARENESS CAMPAIGNS:

. Number of Campaigns:

Campaign Categary Prevention: Awareness:
Sexual Assault 1 1
Stalking
Intimate Partner Violence 1 1

' Campaign Types: ’ ,
. (List and Describe Each Campaign Type)

STAND UP CCSU ~ SPRING SEMESTER 2017

Stand Up CCSU is a student-led bystander intervention campaign that focuses on the prevention of sexual
assault, intimate partner violence and stalking.

Summary of Initiatives

Peer Education Program

Stand Up CCSU is primarily led by students. in the fall of 2016 recruitment began for the Stand Up CCSU
Community Organizer program. After an application and interview process, twelve students were
ultimately selected to be a part of the program. These students were provided a full day of training on
sexual and interpersonal violence and prevention strategies. They then facilitated classroom
presentations, developed a poster campaign and planned outreach events.

Freeze Mob

Stand UP CCSU community organizers recruited approximately fifty of their peers to implement a freeze
mob in the Student Center. Participants froze in place, holding posters with facts and information about
sexual assault at CCSU. They stayed “frozen” for two minutes. The event drew attention and facilitated
discussion on the issue of sexual violence.

Twenty-Four (24) Bystander Intervention Classroom Presentations

At the beginning of the spring 2017 semester a sub-committee of community organizers developed a
twenty minute presentation for classrooms with assistance from their advisor, They then reached out to
faculty across campus. The community organizers co-facilitated presentations in 24 classrooms, directly
reaching approximately 800 students. Their presentation focused on sexual assault myths, bystander
intervention and resources on campus. They reached students from a variety of disciplines including
math, English, business, manufacturing, criminal justice, sociology, psychology and geology.
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Outreach Events (Described in previous section)
> The Hunting Ground: Film Screening and Guided Discussion
> Courage through Controversy: Standing up to Rape Culture (Keynote Event with Kamilah
Willingham)
> Stand Up Day
» Free Zumba Class and Clothing Drive for the YWCA Sexual Assault Crisis Services (SACS)

Poster Campaign

The community organizers began developing the poster campaign during their initial training. After much
reflection they developed a campaign that featured each of the community organizers in a poster with a

message that either challenged a rape myth or sent a message of support to survivors. As a group they

designed the concept, took the photographs and created an implementation plan. Additionally, the

organizers invited the President of the university to be featured in a poster. Thirteen unigque posters were
| developed and distributed throughout campus.

Social Media
Photos, events, poster campaign promotion and links were shared on an on-going basis on Facebook,
Twitter and Instagram.

“WFE BELIEVE YOU” CAMPAIGN — SPRING 2017

The Ruth Boyea Women’s Center developed and distributed a poster campaign focused on ending victim
blaming and shaming. Additional goals of the campaign were to promote institutional courage and support
for individuals who experienced sexual violence. T-shirts were distributed along with fact cards providing
statistics and campus resources.

WHITE RIBBON CAMPAIGN — FALL 2017

The White Ribbon Campaign is a global movement of men and boys working to end male violence against
women and girls. It was formed by a group of pro-feminist men in London, Ontario in November 1991 as a
response to the Ecole Polytechnique massacre of female students by Marc Lépine in 1989. The campaign
was intended to raise awareness about the prevalence of male violence against women, with the ribbon
symbolizing "the idea of men giving up their arms. The movement seeks to promote healthy relationships,
gender equity, and a compassionate vision of masculinity. The Ruth Boyea Women'’s Center promoted the
campaign on the CCSU campus.
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RED FLAG CAMPAIGN - FALL 2017

physical red flags being placed throughout the campus at the start of the campaign.

Summary of initiatives

The Red Flag Campaign is an annual project to address and prevent dating violence in our community. This
campaign features a series of posters illustrating behaviors (red flags) that may be present in a relationship
in which dating violence is occurring, 15 minute presentations facilitated by members of the Red Flag
Campaign Committee and several programs. Attention is drawn to the campaign through the use of

> Physical red flags distributed across campus
> Red Flag posters hung throughout campus residence halls, academic buildings and other facilities
» Classroom Presentations
> Event: Recognizing Stalking and Intimate Partner Violence on Campus — A Facilitated Discussion
with Daniel Cargill
» Red Flag Campaign — Scavenger Hunt
> Event: Why we say something: A conversation with everyday CCSU activists working to end
relationship violence
Rev. 6/2018
11l. TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE:
Incident Category Number of Incidents Reported: Number of Incidents Disclosed:
Sexual Assault 12 26
Stalking 4 2
Intimate Partner Violence 8 16
IV.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE
| (STUDENTS): ,
Einal Outcome: ‘
Total ' Persona | Sanctions/
Case Number _ . . Expulsi | Non Sexual
Category of Cases: |Varning: Probation: |Suspension: - Giota Vol = Other:
(PNG): | Remediation:
Sexual 7 1. Eight 1.PNG |1.Complete 2.0utside of student
Assault semester on-line conduct jurisdiction.
suspension module: 3. Evaluated
personal behavior did not
decision amounttoa
making violation of

prohibited conduct
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2.No-contact
order in place
3. No-contact
order in place.
4.No Contact
order in
place

and no disciplinary
charges were filed.
4, Evaluated
behavior did not
amount to a
violation of
prohibited conduct
and no disciplinary
charges were filed.
5. Evaluated
behavior did not
amount to a
violation of
prohibited conduct
and no disciplinary
charges were filed.
6. No action taken
by Student Conduct
7. Pre-investigation
by Student Conduct
but no outcome
issued.

-Stalking

1. Evaluated
behavior did not
amount to a violation
of prohibited
conduct and no
disciplinary charges
were filed.

2. Informal
resolution requested
by reporting party

Intimate
Partner
Violence

1.Two
semester
suspension
2.Two
semester
suspension

1.PNG
2.PNG

1.Assessment
, complete
the following
training
modules:
healthy
relationship,
anger
management
, personal
decision
making.

2.
Assessment,
complete the
following

3, Evaluated
behavior did not
amount to a violation
of prohibited
conduct and no
disciplinary charges
were filed.
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training

modules:
healthy
relationship,
anger
management
, personal
decision
making.
3. No contact
order in
place.
IV.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE
(STUDENTS):
Total Outcome of Appeal Decision:
cAppeal Number Upheld: Overturned:
ateeory of Cases: |

Sexual Assault

Stalking

Intimate 1 Upheld

Partner

Violence

V.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE

(EMPLOYEES):
. Total Final Outcome:
Number i
Category - Reprimand: Educ-a f:on/ Administrative Leave: Termination: Other:

of Cases: Training:
Sexual 2 1. Administrative 2.Not re-hired
Assault leave pending by the university

disciplinary review

Stalking
Intimate
Partner
Violence

V.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE

Appeal
Category

Sexual Assault

(EMPLOYEES):

Outcome of Appeal Decision:

Upheld:

Overturned:

Stalking
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Intimate Partner Violence

VI TOTAL ANONYMOUS OR CONFIDENTIAL SEXUAL VIOLENCE -
. REPORTS OR DISCLOSURES TO THE lNSTlTUTlON

. Number of Reports: | Number of Dlsclosures ,
'Cat9g°ry Confldentml: . Anonymous. | Confidential:
Sexual Assault 0 28
Stalking 0 0
Intimate Partner Violence 0 7

#1Sexual Violence” was used aggregately to encompass sexual assault, stalking, and intimate
partner violence, as defined by C.G.S. The full text of each of the above reportables is as follows:

L. A copy of its most recent policies regarding sexual assault, stalking and intimate partner
violence;

II. A copy of its most recent concise written notification of the rights and options of a student
or employee who reports or discloses an alleged violation of its sexual assault, stalking
and intimate partner violence policy or policies;

III.  The number and type of sexual assault, stalking and intimate partner violence prevention,
awareness and risk reduction programs at the institution;

IV. The type of sexual assault, stalking and intimate partner violence prevention and
awareness campaigns held by the institution;

V.  The number of incidences of sexual assault, stalking and intimate partner violence
reported or disclosed to such institution;

VI. The number of confidential or anonymous reports or disclosures to the institution of
sexual assault, stalking and intimate partner violence;

VIL. The number of disciplinary cases at the institution related to sexual assault, stalking and
intimate partner violence; and

VIII. The final outcome of all disciplinary cases at the institution related to sexual assault,
stalking and intimate partner violence, including, but not limited to, the outcome of any
appeals of such final outcome, to the extent reporting on such outcomes does not conflict
with federal law.

STATUTORY REFERENCES AND DEFINITIONS

SEXUAL ASSAULT

Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of sexual
assault in the first degree when such person (1) compels another person to engage in sexual intercourse by
the use of force against such other person or a third person, or by the threat of use of force against such
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other person or against a third person which reasonably causes such person to fear physical injury to such
person or a third person, or (2) engages in sexual intercourse with another person and such other person is
under thirteen years of age and the actor is more than two years older than such person, or (3) commits
sexual assault in the second degree as provided in section 53a-71 and in the commission of such offense is
aided by two or more other persons actually present, or (4) engages in sexual intercourse with another
person and such other person is mentally incapacitated to the extent that such other person is unable to
consent to such sexual intercourse.

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree is a class
B felony for which two years of the sentence imposed may not be suspended or reduced by the court or, if
the victim of the offense is under ten years of age, for which ten years of the sentence imposed may not be
suspended or reduced by the court.

(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision (1) of
subsection (a) of this section and the victim of the offense is under sixteen years of age or the offense is a
violation of subdivision (2) of subsection (a) of this section. Any person found guilty under said
subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten years of the sentence
imposed may not be suspended or reduced by the court if the victim is under ten years of age or of which
five years of the sentence imposed may not be suspended or reduced by the court if the victim is under
sixteen years of age.

(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least ten
years, a portion of which may be suspended, except as provided in subdivisions (1) and (2) of this
subsection, or a term of imprisonment and a period of special parole pursuant to subsection (b) of section
53a-28 which together constitute a sentence of at least ten years. Notwithstanding the provisions of
subsection (a) of section 53a-29 and except as otherwise provided in this subsection, a court may suspend
a portion of a sentence imposed under this subsection and impose a period of supervised probation
pursuant to subsection (f) of section 53a-29.

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual
assault in the second degree when such person engages in sexual intercourse with another person and: (1)
Such other person is thirteen years of age or older but under sixteen years of age and the actor is more
than three years older than such other person; or (2) such other person is impaired because of mental
disability or disease to the extent that such other person is unable to consent to such sexual intercourse; or
(3) such other person is physically helpless; or (4) such other person is less than eighteen years old and
the actor is such person's guardian or otherwise responsible for the general supervision of such person's
welfare; or (5) such other person is in custody of law or detained in a hospital or other institution and the
actor has supervisory or disciplinary authority over such other person; or (6) the actor is a psychotherapist
and such other person is (A) a patient of the actor and the sexual intercourse occurs during the
psychotherapy session, (B) a patient or former patient of the actor and such patient or former patient is
emotionally dependent upon the actor, or (C) a patient or former patient of the actor and the sexual
intercourse occurs by means of therapeutic deception; or (7) the actor accomplishes the sexual intercourse
by means of false representation that the sexual intercourse is for a bona fide medical purpose by a health
care professional; or (8) the actor is a school employee and such other person is a student enrolled in a
school in which the actor works or a school under the jurisdiction of the local or regional board of
education which employs the actor; or (9) the actor is a coach in an athletic activity or a person who
provides intensive, ongoing instruction and such other person is a recipient of coaching or instruction
from the actor and (A) is a secondary school student and receives such coaching or instruction in a
secondary school setting, or (B) is under eighteen years of age; or (10) the actor is twenty years of age or
older and stands in a position of power, authority or supervision over such other person by virtue of the
actor's professional, legal, occupational or volunteer status and such other person’s participation in a
program or activity, and such other person is under eighteen years of age; or (11) such other person is
placed or receiving services under the direction of the Commissioner of Developmental Services in any
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public or private facility or program and the actor has supervisory or disciplinary authority over such
other person.

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under sixteen
years of age, a class B felony, and any person found guilty under this section shall be sentenced to a term
of imprisonment of which nine months of the sentence imposed may not be suspended or reduced by the
court.

Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (2) A person is guilty of sexual
assault in the third degree when such person (1) compels another person to submit to sexual contact (A)
by the use of force against such other person or a third person, or (B) by the threat of use of force against
such other person or against a third person, which reasonably causes such other person to fear physical
injury to himself or herself or a third person, or (2) engages in sexual intercourse with another person
whom the actor knows to be related to him or her within any of the degrees of kindred specified in section
46b-21.

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen
years of age, a class C felony.

Sec. 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (a) A person is
guilty of sexual assault in the fourth degree when: (1) Such person subjects another person to sexual
contact who is (A) under thirteen years of age and the actor is more than two years older than such other
person, or (B) thirteen years of age or older but under fifteen years of age and the actor is more than three
years older than such other person, or (C) mentally incapacitated or impaired because of mental disability
or disease to the extent that such other person is unable to consent to such sexual contact, or (D)
physically helpless, or (E) less than eighteen years old and the actor is such other person's guardian or
otherwise responsible for the general supervision of such other person's welfare, or (F) in custody of law
or detained in a hospital or other institution and the actor has supervisory or disciplinary authority over
such other person; or (2) such person subjects another person to sexual contact without such other
person's consent; or (3) such person engages in sexual contact with an animal or dead body; or (4) such
person is a psychotherapist and subjects another person to sexual contact who is (A) a patient of the actor
and the sexual contact occurs during the psychotherapy session, or (B) a patient or former patient of the
actor and such patient or former patient is emotionally dependent upon the actor, or (C) a patient or
former patient of the actor and the sexual contact occurs by means of therapeutic deception; or (5) such
person subjects another person to sexual contact and accomplishes the sexual contact by means of false
representation that the sexual contact is for a bona fide medical purpose by a health care professional; or
(6) such person is a school employee and subjects another person to sexual contact who is a student
enrolled in a school in which the actor works or a school under the jurisdiction of the local or regional
board of education which employs the actor; or (7) such person is a coach in an athletic activity or a
person who provides intensive, ongoing instruction and subjects another person to sexual contact who is a
recipient of coaching or instruction from the actor and (A) is a secondary school student and receives such
coaching or instruction in a secondary school setting, or (B) is under eighteen years of age; or (8) such
person subjects another person to sexual contact and (A) the actor is twenty years of age or older and
stands in a position of power, authority or supervision over such other person by virtue of the actor's
professional, legal, occupational or volunteer status and such other person's participation in a program or
activity, and (B) such other person is under eighteen years of age; or (9) such person subjects another
person to sexual contact who is placed or receiving services under the direction of the Commissioner of
Developmental Services in any public or private facility or program and the actor has supervisory or
disciplinary authority over such other person.
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(b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under
sixteen years of age, a class D felony.

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE

Sec. 10a-55m. (a) (1) “Affirmative Consent” means an active, clear and volimteuy agreement by a person
to engage in sexual activity with another person.

Sec. 10a-55m. (a) (5) “Intimate partner violence” means any physical or sexual harm against an
individual by a current or former spouse of or person in a dating relationship with such individual that
results from any action by such spouse or such person that may be classified as a sexual assault under
section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, stalking under section 53a-181c,
53a-181d or 53a-181e, or family violence as designated under section 46b-38h.

Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the purposes
of this section:

(1)”Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus between
persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal intercourse, anal
intercourse or fellatio and does not require emission of semen. Penetration may be committed by an
object manipulated by the actor into the genital or anal opening of the victim's body; and

(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or
violence or superior physical strength against the victim.

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by
the use of force against such other spouse or cohabitor, or by the threat of the use of force against such
other spouse or cohabitor which reasonably causes such other spouse or cohabitor to fear physical injury.
(c) Any person who violates any provision of this section shall be guilty of a class B felony for which two
years of the sentence imposed may not be suspended or reduced by the court.

STALKING

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first
degree when such person commits stalking in the second degree as provided in section 53a-181d and (1)
such person has previously been convicted of a violation of section 53a-181d, or (2) such conduct violates
a court order in effect at the time of the offense, or (3) the other person is under sixteen years of age.

(b) Stalking in the first degree is a class D felony.

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (&) For the purposes of this section,
"course of conduct"” means two or more acts, including, but not limited to, acts in which a person directly,
indirectly or through a third party, by any action, method, device or means, (1) follows, lies in wait for,
monitors, observes, surveils, threatens, harasses, communicates with or sends unwanted gifts to, a person,
or (2) interferes with a person's property.

(b) A person is guilty of stalking in the second degree when:

(1)Such person knowingly engages in a course of conduct directed at a specific person that would cause a
reasonable person to fear for such person's physical safety or the physical safety of a third person; or

(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed at a
specific person that would cause a reasonable person to fear that such person's employment, business or
career is threatened, where (A) such conduct consists of the actor telephoning to, appearing at or initiating
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communication or contact at such other person's place of employment or business, provided the actor was
previously and clearly informed to cease such conduct, and (B) such conduct does not consist of
constitutionally protected activity.

(c) Stalking in the second degree is a class A misdemeanor.
Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the
third degree when he recklessly causes another person to reasonably fear for his physical safety by

wilfully and repeatedly following or lying in wait for such other person.
(b) Stalking in the third degree is a class B misdemeanor.

PROGRAMMING:

Sec. 10a-55m. (a) (2) “dwareness programming”’ means institutional action designed to inform the
campus community of the affirmative consent standard used pursuant to subdivision (1) of subsection (b)
of this section, and communicate the prevalence of sexual assaults, stalking and intimate partner violence,
including the nature and number of cases of sexual assault, stalking and intimate partner violence reported
at or disclosed to each institution of higher education in the preceding three calendar years, including, but
not limited to, poster and flyer campaigns, electronic communications, films, guest speakers, symposia,
conferences, seminars or panel discussions;

Sec. 10a-55m. (a) (6) “Primary prevention programming” means institutional action and strategies
intended to prevent sexual assault, stalking and intimate partner violence before it ocours by means of
changing social norms and other approaches, including, but not limited to, poster and flyer campaigns,
electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

“Risk Reduction”

“Risk Reduction” is not statutorily defined. However, the Federal regulations for the Violence Against
Women Act amendments to the Clery Act (VAWA), provides the following definition:

e Risk reduction means options designed to decrease perpetration and bystander inaction, and to
increase empowerment for victims in order to promote safety and to help individuals and
communities address conditions that facilitate violence.

While VAWA’s definition is criticized as implying that victims can prevent sexual violence by
participating in risk reduction programs, it is still helpful in categorizing institution’s sexual violence
programs and initiatives for reporting purposes. Examples of risk reduction programs related to sexual
violence include, but are not limited to, the following: blue safety lights on campus, self-defense classes,
safety tips, bystander intervention techniques, the buddy system, rape whistles, and related educational
programing.

CONCERNING “REPORTS” vs. “DISCLOSURES” IN PART 1V OF THE
AFOREMENTIONED:

A disclosure is a communication of an incident of sexual violence not accompanied with a request for an
investigation or adjudication, although there may be a request for accommodations and referral to
services.

Page 18 of 19



A report is a disclosure accompanied by an immediate request for an investigation and adjudication.

Please direct all inquiries concerning this handbook to
Gregory F. Daniels, Assistant Counsel,
Connecticut State Colleges and Universities,
at 860-723-0018 or DanielsG(@ct.edu.
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Introduction
This section includes:

Jeanne Clery Disclosure ofCumpus Security Policy and
Campus.Crime Statistics Act

Preparation of the Clery Report

CCSU Police Department =

Authority of CCSU Police

Police Officer Seléction and Training

LUl Dvpaitment, Ged Tast Moo, Nes Dot sing

The CCSU ity offers ds to students. staff, and visitors.
While CCSU is a great place to live, work and study. it is not isnmune from the
kinds of problems that concern the rest of the nation—including crime,

To dirinish the likelihood of crime, the University undertakes a variety of
measures. Included are 1ot only the services of the Police Department, but also
those of other departments whose policies and services support a safe campus,
However. no matter hiow effective the University's programs may be, the primary
resporsibility for safety and security Lies with each of us. No police department or
set of procedures can be effective unless individuals exercise reasonable care and

prudence. Let’s work together; safety and security is everyone’s responsibility. Gregory B. Sneed
Chief of Police

@
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CCSU Police Department

The CCSU Police Department is headed by a Chief of Police who reports to the President of the University through the
Chief Administrative Officer,

The Police Department’s primary mission is the protection of lives and property at CCSU. It is commiitted to carry out this
role in & manner that respects and protects the rights of alt individuals to learn, create, grow, live and work in an
atmosphere of mutual respect. For us, “quality” not only reflects the kind of service we pledge to provide, but also
describes the kind of life on campus we support.

The potice are on campus and on call 24 hours a day. 363 days a year. Their duties include, but are not limited to:
« Patrolling the University around the clock.

+ Responding to a full range of emergency and routine calls for service,

+  Crinie preventionfeducation activities.

o Investigation of crimes.

«  Enforcement of state criminal and motor veliicle laws and campus regulations.

« Dispatch and emergency communications, 24/7,

Additionally, because public safety is everyone’s concern, an important role of the Police Department is to act as a safe
campus advocate by sharing ideas and proposals that help shape the public safety dimensions of the services, progrms and
policies of other public safety “stakehalders.”

Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act

“A Compliance and Reporting Overview

The Clery Act is a consunier protection law that ainis to provide mmsparency around campus crime policy and statistics.
In order to comply with Clery Act req colleges and unt must what the [aw entails, where
their responsibilities lie, and what they can do to actively foster campus safety.

Annual Security Reporting

The Clery Act requires colleges and universities that receive feder! funding to disseminate 2 public anuunl security report
(ASR) to employees and students every October Ist. This ASR must include statistics of campus crime for the preceding 3
calendar years, plus details about efforts taken to improve campus safety. ASRs must also include policy statements
regarding (but not limited to) critme reponting, campus facility security and access, law enforcement authority, incidence of
alcohol and drug use, and the prevention of/response to sexual assault, domestic or dating violence, and stalking.”

Clery Center. 2018

Central CT State University
Preparation of the Clery Report for 2015 to 2017

The Records Manager at the CCSU Police Department is responsible for gathering the statistical data used in the
preparation of this report, The manager relies upon the computerized records system of the CCSU Police for the bulk of
this information as well as the Office of Student Conduct and the Office of Victim Advocacy. A request is also made an-
nually to ding police d forany i that may be relevant.

The Fire Incident section is prepared by the CCSU Public Safety Division of Admiai
inclusion in this publication.

Affairs and submitted for

‘This Clery Repart is published annually, in October of each year, by the CCSU Police Departinent via the CCSU Police
website. Anemail is sent to every student and employee each year that includes a brief description of the report's contents
along with the address of the website where thie report is published. Coples of the report are also available at the CCSU
Police Department at 1500 East Street, New Britain, CT. Information regarding the Clery report is also noted on Human
Resources Job Opportunities website for all position announcements,

Police Log: A publicly accessible log of all erimes is available at the CCSU police headquarters. As noted

elsewhere, serious incidents may require notification of the canipus community to help the polica o to help prevent further
crimes.
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Authority of the CCSU Police

Each of Connecticut's 4-year universities has its own police department accountable to the president of each university.
Each of these polics agencies is also empowered to act in the same capacity as municipal police departmients and each
maintains a well equipped and highly trained departinent that operates 24 hours a day, 365 days a year, Officers are armed
and possess full authority pertaining to arrest, search and seizure,
The jurisdiction of the CCSU Police is generally limited to the
geographic limits of the University. However, CCSU officers also
liave the authority ta act anywhere in Connecticut regacding a felony
and may also use their powers off campus under a regional nutual
aid compact. Under this agreement and at the request of the New
Britain Police Depantment, CCSU officers routinely assist the New
Britain Police in patrolling and responding to calls for service inthe
neighborhood surrounding the canpus,

Relationships with other Law Enforcement Agencies

The University and its Police Department enjoy excellent relationships with the New Britain Police Department, other

d police dep the C State Police and various feder! Inw enforcement agencies. While the
CCSU Police Department exercises pritnary police jurisdiction on the campus, the New Britain Police, the Connecticut
State Pofice and ather municipal Iaw enforcement agencies have the authority to act on the campus as wail,

NOTE: Other police agencies and the New Britain Police Department in particular, may notify the CCSU Police
Depari lmenl andfor the University if CCSU students are arrested off campus. In some cases, this may also lead to
Unin ions for the mi g

Police Officer Selection and Training

The staff of the University Police D consists of 30 people, 22 of which are swom police officers.
Full-time and part-time civilian employees. including students, provide support in such functions as administration.  se-
curity, icati and parking . All of qur police officers are subject to the stringent requirements im-
posed upon all police officers in Connecticut. To be selccted polennal police officers must pass n wnl{m a\anunauom
physical fitness evaluation, oral interview and a back ion that includes a pol.

psychological screen and drig screen. Upon selection, CCSU recruits train with police recruits from municipalities across
the state at the Connecticut Police Academy in Meriden. The basic training course (spanning about 22 weeks) is supple-

mented by at least 10 additional weeks of field tra.mmg and conumml nammg in specified areas to maintain Lhelr cemﬁca-

5 tion. our di must meet
] through training in the skills of managing a comnwnications cen-
ter.
8



Crimes, Emergencies and
Evacuation

‘This section includes:

Reporting Crimes and Emergencics

Confidential and Voluntary Reporting
LiveSafe—Reporting

Emergency Notification System & Timely Wamings
Evacuation Procedures
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Other Campus Security Authorities (CSA)}
You may also report crimes to individaals who are not members of the Police Department ot the Office of Diversity
and Equity. Other CSA's may include RAs, athiletic coaches, Title IX coordinators, or an ombudspersan.

LiveSafe—Crime Reporting

LiveSafe is a mobile safety communications platform, which provides users the tool to do something right from their
mobile phione, From sharing information on concetning behavior to reporting safety hazards, the LiveSafe platform
delivers two-way, real-time interactions that include location-tagged text, calls, photos and videos; scalable mass natifi-
cations; relevant safety resources and peer-to-peer safety tools.

LiveSafe puts a mobile security system in the hands of everyone, deputizing faculty, staff and students so they can feel
involved and erupowered to do something when they see something. Users can send text, photos, videos and precise
location information to report incidents ranging from routine maintenance needs, to suspicious activity and/or to safety
threats. LiveSafe's cloud-based command dashboard receives tips in real time and allows security officials to respond
via secure live chat. Tt is the “Do Something” for “See something, Say something"”

CCSU Emergency Notification System & Timely Warnings

Timely Warnings for Crimes

Inthe event that a crime (listed in the Clery Act) or a series of crimes constituting a serious or continuing threat to the cam-
pus comaunity, 2 campus wide “timely waming” will be issued. Thisisa decision made by the Chief of Police. Depend-
ing upon the situation, the CCSU Police will work with the Office of Marh ting and C« ications on distributi

through campus email, LiveSafe or other means, (¢.g, postings, direct distribution of flyers, the campus® student newspa-
per, and campus websites). CCSU may also use its CCSU ALERT systerm if warranted.

CCSU Emergency Notification Systems

CCSU has an Emergency Notification System (CCSU ALERT) that focuses on emergency notifications in concert with a
public safety response to avert threats and minimize the potontial of campus at v notifi-
cations are sent to the entire campus community,

What to Expect
Upon ton of a si or situation involving an i diate threat to the health or safety
of the campus community, the CCSU Police will activate (unless doing so wilt compromise efforts to contain the
energency):

«  Extemnat loudspeakers, tones and voice messages (Whelen System)

*  SMS Text/Voice ing system (] idge Syst 1l employees and students are envolled)

«  Computer afert system

»  Messages directly through the LiveSafe app or an SMS text, push rotification or email,

. ‘What Shauld You Do and Why?
+  Evacuate the building in case of a fire alarm or other specific instructions to do so.
+  Otherwise seek shelter immediately in the nearest building away from doors and windows.
o Secure your area, lock doors and windows, close blinds, prevent suspect from accessing victims.
«  Only call 91t if you or others are in danger (Calling 911 for information prevents the receipt of emergency calls.)
+ Do three things: remain calm, do not take risks, follow i

H
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Reporting Crimes and Emergencies

Crimes in progress and other emergencies should be reported by dialing 911 from any phone. Whenever possible, the
actual victim of witriess of the crime should call directly. First hand information is always mose accurate and complete.
1f someone merely gives you the information and Ieaves, please inctude this information.

Emergency phones, kiiown as “Code Blue Telephones,” are strategically located across the campus and are conuected
directly to the police dispatch center an campus. A call to the police also activates the blue strobe light at many of these
telephones.

“The CCSU PD Communications Centet is staffed 24 hours a day by trained public safety dispatchers. The dispatchers re-
ceive calls from the Code Blue phiones, canpus business lines and 911 calls
relayed from the City of New Britain Public Safety Answering Point. Upon
receiving calls for service, dispatchers assign the appropriate police officers,
firefighters, or emergency medical staff to respand.

SEE SOMETHING
SAY SOMETHING

When calling 911 or the CCSU PD to report a crime or incident, please be
ready to give I ion such as: a brief of the occurrence,
when and where the incident occurred, weapons the suspect canried, where and when the suspect was last seen, description
of the suspect (including gender, mce, age, height, weight, hair color/lengtly, clothing, facial hair, tattoos/scars) and any
other relevant information. In addition to the imporiance of accurate and protupt reporting of all crimes, timely infor-
mation assists in developing information and wamings for the campus,

Calling for Other Police Assistance

For non-energency assistance, please call the CCSU PD at 860-832-2373. The Uriversity Police Department is located
at 1500 East Street in New Britain, CT and is open 24 hours a day. The administrative services portion of the
department is apen from 8 a.m. to 4 p.m., Monday through Friday,

Voluntary and Confidential Reporting of Crimes
Except as rioted below, the University does not have a reporting system for annual crime statistics that is bath voluntary
fal. Victims or wif to a crime are d to report what they know about a crimne to the police.
The CCSU Police welcome all such information and, under sonie ci will jality. However,
seither the police nor the University can in all instances, particalarly where the information
pertains to an offense or an alleged offender that may affect the safety of others on campus, Indeed, insuch cases a
University employee (except a medical iti orp fonal lor) may be required to divulge information to
the police or othiers on a need to know basis. Pastorat and 1 mental heatth lors are d to gather
information on crimes reported to thent, on a voluntary and confidential basis, for inclusion in the annual security report.

Anonymous Reporting of Crimes

To repott any crine ty, g0 ta wwv.cesu, / and select A Crime Report” fram the left memu.
This form is for reporting crimes anonymously to both the CCSU Police D and other University Dep as
needed. The information in this form will assist in the compilation of statistical records for crimes that occur on the CCSU
campus or surrounding area in compliance with federal and State laws and Board of Regents policies. A person who has
been a victim of a crime may filt out this form him/herself o may ask a third party (such as a friend ora counselor) to do
so. If this is an emergency, please calt 9111
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Time is of the essence in an emergency and the police ruay not have or be able to convey very much detail about the
emergency. Therefore, initial messages will merely alett you that a parti far type of y (e.g., crime or
condition) is taking place on campus. As soon as it is practical, additional information will be posted through the CCSU
website or via the Everbridge systent

How are Notification Decisions Made?
Wlten a situation is reported to CCSU Police, the department wilt immediately respond and investigate. Upon confirmation

of a significant or situatian ing an threat ta the health or safety of the campus cont-
munity, CCSU will, withont delay and taking iuto account the safety of the community, determine the content of the notifi-
cation and initiate notifications UNLESS the notification will, in the ional judgment of responsibl ities, com-

promise efforts to assist victims, contain or mitigate the emergency.

System Activation

The confirmation of & and, therefore, the activation of the alert is generally the responsibility of
the Chief of Police based upon the police response to an emergency and in consultation with the Chief Adninistrative Of+
ficerin with the Resp A Plan In other emergencies where the need for notice is
less immediate, the decision to activate 2 CCSU ALERT will be made by senior management officials. Such alert messag-
es may be more specific and may take advantage of other supplemental notification methods depending upon the situation.
CCSU ALERT is pre-loaded with a seties of emergency messages to strearnline the notification process whicl can ali be
modified to address specific threats.

"

When it’s Over
When the emergency is over the CCSU ALERT system wil also be used to make that notification.
Are the Notification Systems Tested?

Yes. Both of the prisary notification systems (Everbridge and Whalen) are tested at least annually. Tests as well as drills
(i.e. University officials practicing their roles for a staged incident) are announced to the campus community in advance

and coincide with a reminder di response and proced A standard message is
sent at the beginning of the drill/test. Another notification is sent at the conclusion of the test/dsilt. The notifications are
sent to the campus ity via notifications on computer screens, voi il, and text ing. Anactual

that results in an activation of CCSU ALERT will be considered an unannounced test of the system.
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Emergency Evacuation Procedures/Plan

Intvaduction

This ion Plan identi for: ! shut down; on rally points and headcounts;
safe distances, places of refuge and shelter-in-place. This Plan complies with the requirements of 29 CFR 1910.38. Evacu-
ation maps for dormilory buildings are posted in each dormitory room. The purpose of this Plat is to ensure a safe, arderly
evacuation of CCSU employees. students, visitors, and contractors.

Evacuation Procedures

The decision to evacuate ali or part of the campus will be made by the Chief of Police, Director of Facilities, Director of
Environmental Heaith and Safety, or his/her designee, in conjunction with approvat from the President. If there is an im-
mediate threat to lives, the on-scene Incident C may order an tion. If nccessary, the CCSU Police Dis-
patch Officer will give evacuation notice by activating fire alarms or by plone, radio, the Everbridge emergency notifica-
tion system, or by individual contact as the situation warmants, Anyone recognizing the immediate need to evacuate a
building should do so by manually pulling a fire alarm and calling 911 or CCSU Police at 860-832-2375.

In the event of a building evacuation, CCSU students, personne!, and visitors should follow the following procedures:

i, Evacuate the building immediately. Exit routes in all buildings are marked with illuminated exit signs. If others do
nol respond to the alarm or do not know of the evacuation, inform them of the need to evacuate immediately.

2. Personnel should evacuate by means of the nearest available marked exit.

Upon evacuation, do not stop to take any belongings, etc. from the building. Use stairways and not slevators.

4. Staff in labs or in locations with power machinery should ensure equiptnent is placed in a safe condition prior o
feaving. This should be done as expeditiously as possible and only if it can be accamplished safely.

5. When out of the building, stay at a safe distance from the building (at least 300 feet away) and out of the way of
emergency personnel.

6. If you suspect that anyone is still inside the building, notify the emergency responders at the scene.

7. Stay upwind from smoke or chemical clouds,

8. Stay at a safe distance fromi the building until told to reenter or receive other directions from authorities ousite.

9. Stay with classmates, feliow CCSU enployees, etc. so that a head count may be taken if necessary,

10. Follow any further disections authorities on site might give.

w

New Britain Fire Departiment and/or CCSU Police personsel will check the incident site and make sure everyone has evac-
uated. A decision to evacuate the campus may cause specifically tmined employecs to proparly shut down certain operat-

ing ing lo bli: d and for enploy visitor and contractor to leave the
camnpus quickly and safely.

Evacuation Routes

All personnel should take the step of advanced planning to leam where the exits are located in the building in which they
normally work. University students and personnet are in many different buildings during the day and may not be familiar
with the nearest exits. Make note that the nearest exit may ot be the main entrasce to the building,

Faculty and instructors shoutd become familiar with the locations of exits from the classrooms where they teacl in order to
inform their students of the nearest exits if an evacuation is ordered.

13
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«  Seek additional information via the CCSU website

Shelter in Place — Hazardous Materials (HAZMAT) Release

¢ If advised to shelter for a HAZMAT incident, immediately seek shelter in nearest facility.
¢ Close and lock all windows, exterior doors and any opening to the outside.

«  If possible, move to an interior room above ground floor with fewest windows and vents.
+ Do not leave the building until autharized by fire or police officials,

Emergency Building Evacuation for People With Physical Dlsnbllme_s

Inthe event of an emergency that may require a building ion, the dure is d:

«  Calt 911 and tell the dispatcher your location and remain where you are by shel(enng in place, If you are unable to call
911, tell others of your location to inform emergency persomil.

+ Have a sounding device, such as a whistle, to alert p and a small

If a campi id ion is nece: which is unfikely, the employees and students will follow the di-
rective issued by the Incident Commander. CCSU will provide instruction, transportation, and shelter in a safe place when
necessaty. Evacuation centers will provide only tempormry shefter until the is over.

People Needing Assistance

Personnel who cannot evacuate a building without assistance should seek areas of refuge and notify someons of your loca-
tion by calling 911 or CCSU Police 860-832-2375. In all buildings, the stair landings are a safe arca. In some buildings,
there are actually designated areas of refuge with which you should become faniiliar,

In buildings that have a full sprinkler system, areas of refuge are not required. Go to any roont and close the door to block
smoke and ensure that someonc is notified of your location,

Personnel needing assi who have di d this ition to the ty, are listed in building locations according
to where they live or work. Upan building evacuation, Police Dispatch is alerted to the locations of these peaple and witl
respond accordingly.

Accounting for People During an Evacuation

A University poses a unique probiem for accounting for afl students and persontie! in the event of an evacuation. The num-
ber of people in a building can change by over a thousand in a period of minutes. To account for this, the following ap-
proach will be used to ensure the safety of staff, students, and visitors.

Each department head or chainuan should have a copy of & current list of all employees in Ius/hcr department, to be updat-

ed annually. This person is ible for ing for their empl and with 1E5pONSE
personnel.
During an evacuation of a building, it is the ibility of alf university as they evacuate to look for any per-

son who cannot evacuate the building for any reason and to notify emergency personnel outside the building,

In classrooms and Jabs, the instructor should be the fast one out of the room to ensure that all students have left, Instructors
should direct their classes to the most expedierst way of exiting the building and instruct them to move at least 300 feet
from the building after exiting. After evacuating, the instructor shall remain with his/ier class and communicate any perti-
nenti ion to p

Once outside, it is the ibility of all university employees to assist in moving people at least 300 feet from the buitd-
ing and to ¢nsure that nobody remains around the exit.

Building Re-catry

Emergency response personnel will notify students and employees when the building may be re-entered. All emplayees
should assist in ensuring that nobody enters the building untit { have given the cf to re-enter the
building. Many times audible alarms are silenced to atlow to within the building. The
silencing of alarms is NOT a signal to re-enter the building,

Active Shooter—Special Instructions for Acting When There's an Armed Intruder

« Run—If an escape route is accessible, attempt to evacuate the premises. Wam others and call 911 when you can.

¢+ Hide—If you cannot escap, find a place to hide where a shooter is less likely to find you,

+  Fight- As a last resort take action against the shooter when facing imminent injury or death. Attempt to disrupt and/or
incapacitate the shooter. 14
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| ) Crime Prevention and Programs Student Responsibilities and Crime Prevention
| : The cooperation and involvement of students in a campus safety progrant is absolutely necessary. The potential for
+ Education: The CCSU Police Department works closely with Residence Life to provide up-to-date and problems is reduced when students follow sound safety-oriented practices. The residence hatls will quickly feel like
meaningful presentations to the resident community about crime on the CCSU campus. Upon request, CCSU police home—but you have to remember that you are not homie, You must assume respansibility for your own personal safety
} officers are available for presentations ot and the security of your persanal belongings by taking simple ions. Look out for one another and
} 1. Campus Safety behave as good citizens, Below are some helpful hints to lielp you reduce lhc chance of becoming a crime victiny,
2. Drug/Alcohol Abuse
: Is)zx:'ﬁls&ssv.«xil‘x)llteﬁ::mms on Campas Remember, you are part of the “security system” at CCSU. If you do not engage in safe prmctices, you place yousself and
5. DUI Laws and Enforcerment others at great risk.
6. K-9 Demonstration
‘ 7. Vandalism » Lack your door when you feave aud take your keys with you, no matter how Jong you wilt be gone. Ttonly takesa
; 8. Ricycle Safety few seconds 10 be “ripped off.”
' 9, Date Rape Drugs and Other Drugs +  Lack your door when you and/or your resmmate are steeping.
« Do not leave riotes on your door telling the worid that no one is in or when you wifl return. It's an open invitation

« Crime Analysis: On an ongolng basis, the Police Department monitors and analyzes reports of all crime on
campus and, according to the results of that analysis, modifies patrals.

« LiveSafe Safety Map: Staying aware of your surroundings is one of the key steps to staying safe, regardiess of
where you are, The Safety Map enables you to quickly see where you are and what's around you int both familiar and
new locales,

« Safety Escorts: Using student workers, public safety assistants or police officers, concerned students will bs
escorted within the campus.

« Engraving: The Police Department will assist students in engraving items of value.

+ Emergency Telephones: The University has installed many well-placed emergency telephones (Blue Light Phones)
on campus that automatically dial into the police dispatch center on campus.

« Student Patrol: Students are employed by the Police Department to provide escorts and perform building
security checks.

« ID Cards: All full-time students, faculty and staff have been issued phota ID cards, which they are required to
possess at all times and must show upon request.

+ E-CHUG (Rlectronic Check-Up to Go): A required interactive web survey for incoming CCSU students that allows » Do 1ot open your door unless you know wha is an the otfter side, especially at night.
college and university students to enter i ion about their drinking patterns and receive feedback about their use + Do not allow door-to-d le to enter the residence hall or your room. CCSU policy prohibits soliciting
of alcohol. The assessment is self-guided, and requires no face-to-face contact time with a counselor or administrator, in any building without prior written approval from the University.

+  The Sexual Violence Prevention Program (SVPP): A required on-line program for all incoming CCSU students to « Do nat leave valuables, particularly electronic devices such as a celiphone, in your vehicles,

for theft.

o Keep wallets, pusses, checkbools and jewelry out of sight and locked up if possible. Do not keep large sums of
money on hand and routinely check your checkbook to see if any checks are missing.

«  Keeparecord of all your vatuable itemis, noting description, serial number and approximate value of the items. In
some cases you should consider taking pictures of them. These records should be kept ina secure location. Also,
keep a copy with yous parents.

«  Check with your parents’ insurance company to sce if your property is covered under their homeowner's policy
while you’re living at school.

« Do not loan your roon: keys or access control card to anyone.

« Do not attach yaur keys to your University ID; it’s another invitation for theft.

« Do not allow strangers into your reom.

« Only allow responsible visitors to yaur residence halls, You are responsible for their behavior.

« Register your residence hall guests.

comiplete. The interactive program provides mfonnauan on healtly versus unhealthy relationships, consent, different «  Lock your car!
forms of sexual violence, fes for { and ing sexual violence, and how to help victims/survivors. » Do not prop doors open.
«  Use only the authorized exits, except it an emergency.
Security of and Access to Campus Facilities « Do not use your identity to allow a stranger into the residence halls,

s « Report any suspicious person or activity to the University Police, (860) 832-2375.

«  Facilities Upkeep: Facilities and grounds are maintained with safety in mind. The Facilities Management

Department inspects campus facilities regulardy. pronptly make repairs affecting safety and security and responds to

reports of potential safety and security hazards such as broken windows and locks. The grounds crew of the Facilities

Management Department regularly monitors and responds to problems in landscaped areas of campus that may cause a

safety hazard, for example shrubbery that impedes lighting.
« Locked Residence Halls: Residence halls are locked 24 hours a day, seven days a week. Students gain entry to

the residence halls by a card access system that closely monitors access of all people in these areas.
« Residence Hall Staff: Each residence hall has a full-time, live-in Disector with Residence Assistants on each floor.
«  Access Cantrol and Security Cameras: The University has invested significantly in the technology necessary to

implement electronic access control and closed-circuit tefgvision cameras. 18
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LiveSafe—Crime Prevention Student Conduct

«  Students have the same responsibility to obey the law, on and off campus, as any other citizen.
«  Misconduct by anyone may violate either University policy or the Jaw, or both.
+  Misconduct that Is ONLY a violation of University policy may subject ane to campus disciplinary processes, e.g.,

LiveSafe application can be used from the user's cell phone as a means to improve safety and prevention efforts. For
instance, faculty, staff and students can utilize the SafeWalk optien. Utilizing GPS-enabled location technology, SafeWatk
allows users to virtually walk family, friends and colleagues home or to auother location by monitoring their location ona
real-time map, Based off initial location and tntended destination, hands-fre sinart alerts are sent to both parties if the the Student Code of Conduet.
user doesn't amive at the intended destination by the estimated time of arrival. Alerts are also sent when the user is +  Misconduct that is a violation of the law may subject one to arrest and prosecution, AND if the law violation is
defayed, has arrived or has summaned for help, Additionally, the Safety Map option can help navigate unknown areas by ALSO a violation of University policy, the Utiversity may take administrative action as well.

i key locations, ized to the university. It also can be bsed to alert travelers to potentially dangerous areas.

Drugs and Alcohol

The University has a strong i not only to a safe campus, but also to an environment that supports the
development of liealthy lifestyles. CCSU regards the abuse of drugs and alcoho} as inappropriate behaviors that are
inconsistent with the goals of the University. In support of this view the University has promulgated restrictive policies

( r \vrI ] 5 ’\ I : S regarding the possession and use of drugs or alcohol on campus. Education and counseling programs support these
l Ve 0 e i ‘ o - - policies. The policy statements related to alcohiol and other drug abuse may be found in the Student Handbook.
oy . In addition to possible violations of University policy, the CCSU Police, as well as other municipal, state or federal
_'. £ ‘ SIkLE ; 5 e agencies will enforce the laws pertaining to alcohol and drugs including statutes relating to undemge drinking.
NOTE: Both the New Britain Police Department and the CCSU Police Dep have stepped up

measures related to complaints of alcoliol abuse and/or loud parties in the neighborhood surrounding the campus.
Underage drinking is illegal.

3 Alcohol and Drug Education

Gat l;l_\lwezf_f{e Please see the Student Handbook section related to this tapic at: Student Wellness Services, Office of Wellness and
1o “aep Sturm or Googhn Education. The Student Handbook can bie accessed by clicking on the link: Student Handbook
Ploy. Register and il ait

your profile, Sefect Cenval
Connecticut Stets Universy, ‘Weapons ) A
Yore're ot The possession or use of firearms, K weapons or harized ch I is strictly prohibited aud in

many cases also violates state or federal faw.
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Missing Student Notification Policy

Haow to Repart
If a member of the University community has a reason to believe that any community member is missing or that foul play
way be involved, he or she should immediately notify CCSU Palice (860) 832-2375,

Natification of Emergency Contact
CCSU Potice will generate a nissing persons report, initiate an investigation. notify other law enforcenent agencies and no-
tify the student’s emergency contact after determining that the student is missing,

In the case of any missing student under the age of 18 and whe is not an emancipated individual, the CCSU PD will notify
the student’s parent or legal guardian inunediately after a determination that the student has been nissing. For any student, if
the CCSU PD is unable to cantact an cantacl person or p: as provided abave, the CCSU PD will
contact that person’s locat law enforcement agency in order to make contact with such parson.

Maintaining Emergency Contact Information

Students are required to review and update their own contact information, as well as the name and address of an Emergency
Contact, before registration. This requirement ensures that CCSU is able to alert students about campus emergencies and to
reach emergency contacts in the event a student is involved inan emergency. Students can update their Emergency Contact
Narme and Address by clicking on tite Central Pipeline link at the top of www.ceswedu page and choosing “Students.” On
the Central Pipeline Students page, click on the WebCentral-Banner Web link, Log into the WebCentral and click on

“Update Contact Infonnation”™ on the “Home" tab, A student’s confidential contact i fon will be ible only by
authorized campus officials and may not be disclosed except to law P 1in furth of a missing person
investigation.
23
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Sexual Violence
Sexual violence (sexual assaults and other forrmns of intimate partner violence) continues to be of great concernon
campuses nationwide, CCSU warts you to know first and foremost that sexual violence is a crime  The CCSU Police will
vigorously investigale all reported sexual violence and will work closely with victims, victim's service agencies, other law
enforcement agencies and the prosecutor’s office to bring perpetrators to justice.

CCS81 palicies on sexual violence cover four vitul areas;
1. Reporting/Reporting Options

Contact Information

Rights

Sanctions

EE

Reporting Sexual Violence

In any emergency, call 9-1-1. If no immediate emergency exists and the assault..,

«  Occurred off campus, contact local police for assistance. (At your request, CCSU Potice will assist you in making
contact with approprate officials.)

»  Occurred on campus, call CCSU Police at 860-832-2375.

» If'you become a victim of a sexual assault, you should seek medical attention immediately. Do not wasly, eat, use &
restroony, bathe, douclie, change your clothes or straighten up the area where the attack occurmred. Call the Police,
Sexual Assault Crisis Service or simply go to a hospital emergency room, Wiy? Because sexual assault is one of the
only crimes in which the victim's body is also the crime scene. If a victim doesn’t take these precautions, evidence of
the crinic may be lost.

»  Time is of the essence. Medical evidence needs to be collected within 72 hours of an assault in case you decide — now
or later — to press charges. Collecting the evidence keeps your options opar.

+  If youare still wearing the clothing you had on during the assault, take a change of clothes with you to the liospital, as
your clothes may be needed for evidence. If you have already changed, the clothes worn during the assault will be
needad at the hospital. Do not transport the clothies in plastic bags or containers ~ to preserve the evidence use clean
paper bags, clean sheats, or a clean pilowcase to wrap your items.

+ Do not keep the incident battled up inside you; seek lielp from a support group and talk about it. You have the right to
report all cases of sexual assault to the University Police Department even if you doir't wish to press charges, The in-
fonnation you provide ta the University Police Department may be helpfol in preventing further attacks and even lead
tothe amest of the offender. The most important point to remember is to get the medical attzntion and the support you
need.

Q. Why Report? A, Beeause reporting preserves your options.

Because sexual assaults seldom occur with witnesses present, physical evidence may be crucial in helping to establish the
facts of the case or to link a suspect to the crime, Therefore, to the extent possible, the scene of the assault should be
preserved for the police and you should seek medical attention before badung If you choose to report the matter to the
police, sither directly or with assistance, they will begin their i i fately. This will imize their chances
of gathering the amount of evidence necessary to justify an arrest and conviction of the suspect. If you change your mind
after making an initial report, the palice will not compel you to proceed. Conversely, if you elect not to report the matter to
the police initintly, but change your mind fater, you may do so. However, while the police will do their best, delays in
beginning the investigation may result in fost physical evidence or otherwise diminish the ability of tlie potice to establish
the level of proof necessary to either arrest or convict a perpetrator,

Sexual Violence

This section includes:

Reporting Sexual Violence

Limited Conﬁdcnual/l’nvnlc gcd Contacts

Rxghls

Sanctions

BOR/CSCU Scwal Misconduct Repomng. Support Services and Processes
Policy '

CCSU Pmccdun:s and Timetables

Student Cade of Conduct and Statement of Disciplinary Procedures
Sexual Assault and Interpersonal Violence Prevention Programs
Sex Offender Notification :

Emergedcy Contacts
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Reporting Options/Protective Measuves

While the university encourages victinis to report crimes to the police, this is a very personal decision. Some find it more
comfortabls to first seek medical attention and/or counseling or mental health services, HELP is AVAILABLE in the form
of professional assistance in accessing and utilizing campus, local advocacy, counseling and health services (including
mentat hcullh) The service oplions listed on the clmn on page 49 describes their availability and the degree of

ding the issue of confidenti the University will make ali bie efforts to maintain the
confidentiality of partes involved in sexual assault investigations. However, CCSU reserves the right to designate which
University officials have a need to know about individual conduct fai Additi the University has an

abligation to scrutinize repornts of sexual assaults, whetlier or not the palice investigated the matter, To help you decide
upon secking assistance, the reporting options below describe twa types of confidentiality.

It is important to note that the ODE/OSC and police processes are separate. You have the right to file reports with both,
one or neither systemss. CCSU's Office of Victim Advecacy can provide information on options and can assist you with
making reports.

Ca

L9 AM 5 DAt

Limited Confidential Contacts/Confidentiality

+ Wil guard your privacy to the extent permitted by the law;

+ Have an ebligation to ensure notice ta iate campus authorities so that the University may take necessary
steps to protect the community as a whole and to consider and impose appropriate disciplinary measures,

¢ Must share non-personally identifiable information with the police for statistical purposes to comply with federat law;

s Must share enough infonmation to allow officials to consider whether or not a “timely waming” is warranted to alest
the campus 1o a serious and ongoing threat to their safety;

»  Must share enough information so that University officials may determine any need to undertake action;

¢ To the extent possible, will limit communications to a finite group of people on a need-to-know basis; and

+  May have to disclose information upon request unless an :ption applies under C icut’s Freedom of
Information Act.

Privilaged Contacts

«  Cannot disclose communications without the reporter’s consent to any other person, except under very limited
circuinstances such as an fmminent threat of danger to self or others:

+  Offeryou options and advice without any obligation to tell anyone, unless you want them to;

+ Wil help you report incidents to the police or others who can take action against a perpetrator — with your permission;

«  Keep you in full contiol over what happens next; and

o Permit you to seek assistance from them without starting a chain of events that takes things out of your coutrol or
violates your privacy,
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Rights
Yictim Rights: As a victim of sexual violence you have the right to:
Notify law enforcement of such assault or violence,
Receive assistance froni campus authorities in making any such potification.
Obtain a “protective order” and/or apply for a temporary “restraining order” theough the court or seek enforcement
of an existing protective or restraining order.

s Scek changes in academic, living, campus ion or working itions in response ta your victimi
Options will be considered on a case-by-case basis, if sa requested by the victim.

« Choose to decline to notify local law horitics, includi pus and local police or to pursue
criminal charges.

Immediately following a crime, victims have rights, bicluding the right to;

« Help in obtaining energency care,

the court to check on status, court date and location.

Timely disposition of the case after the arrest of an accused.

Reasonable protection from the accused.

Get information on services and agencies that help victims.

Apply to the Office of Victim Services for crime-related financial assistance.

Return of property that the police took for investigating the crime.

Be treated with faimess and respect throughout the criminal justice system process.

Choose ta decline to notify local law enforcement authorities, including on-campus and local police or to pursue
criminal charges.

.

Sanctions

University Sexual Assault Protocols unequivocaily state that sexuat assault is a crime, as well as a violation of the Student
Code of Conduct and/or other University policies.

Sexual assault offenders, in addition to arrest and the full processes of the criminal justice system, way also be subject to
the campus disciplinary system (students or staff). For example:
« Ifthe person wha assaulted you is a stadent, you may seek disciplinary action against this person thraugh the Office
of Student Conduct.
s HumanR may impose ions against an empls based upon an imvestigation by that department, the
Police Department, or the Office of Diversity and Equity.

You may take these actions in conjunction with, or independently of, a criminal prosecution. The University Potice will
assist you in this process as well. With respect to student offenders, procedures and penalties are enumerated on the next
page, which is also Iocated in the Student Handbook. Campus discipli dures include provisions that allow both
the accused and the accuser to have others present during the hearing and to ensure that both are informed of the outcome
of the proceeding including any sanctions that are imposed.
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Be notified about arrest and court proceedings. Amaignment may occur the day after the arrest. Contact the clerk of

BOR\CSCU Sexual Misconduct Reporting, Support Services and Processes Policy

Central Connecticut State University Statement

Ceutral Conneeticut State University (CCSU) will siot tolerate sexua! misconduct against students, staff, faculty, or
visitors, whether it comes in the form of intimate partner violence, soxual assault, sexval exploitation or sexual harass-
inient, as defined in the BOR policy. In an ongoing effort to prevent sexual misconduct and inlimate partner violence
on the CCSU campus, the University provides education and p ot p for the CCSU ity and pur~
sues all criminal and adiministrative renedies for taints of sexual duct.

CCSU is a commuulty dependent upon trast and respect for its constituent inembers: students, faculty, staff und those
visiting or unider temporary contruct. As noted in CCSU's Violence Free Campus Policy. members of the University
community have the right o a safe and ing campus envi Acts of sexual mi! fuct and intimate
partner violence threaten personal safety and violate the standards of conduct expected of conuuunity members,

Individuals and Entitics Affected by this Policy

"This policy applics to anyone on the propesty of Cenrat Conuecticut State University, as well as anyone present at
CCSU-sponsoted programs or events. This policy extends to off-campus violations of both students and employees
in limited circumstances as noted below:

Students: “Off-campus misconduct mav be subject to the jurisdiction of the University and addressed through its dis-
ciplinary procednres if one of the following conditions is met: (i) a student engages in prohibited conduct at an official

iversity event, at a University i event, Or at an event sp dbya ized student Fzation; or
(1) a student engages in prolibited conduct under such ci that grounds exist for believing that
thie accused student poses a tireat to the fife, health or safety of any member of the University conumunity or to the
propesty of (he Univessity.”

Employees: The decision of whether to i and discip! ployces for offcampus misconduct will be
made by the appropriale university administrator ont a case-by-case basis in accordance with collective bargaining
agreements, CSU/university policies. ad state regulations.

Statement of Policy

The Board of Regents for Higler (BOR) in conjunction with the C State Colleges and Universi-
ties (CSCU) is committed to insuring that each member of every BOR g d college and wivers i

has the opportunity to participate fully in the process of education and developnient. The BOR and CSCU strive to
aintain a safe and welconing environment free from acts of sexual misconduct and intimate partner violence. It is
the intent of the BOR and each of its colleges or universitics to provide safety, privacy and support to victims of sex-
ual misconduct and intimate partner violence.

‘The BOR strongly encourages victims to report any inistance of sexval sexual seX-
ual assauit, sexual exploitation, stalking and intimate partner violence, as an effective meaus of taking action by re-
partitng such acts to the appropriate officials and pursuing critinal or disciplinary renwedics, or both. The only way
that action can be taken against anyone who violates another in such a manner is through reposting. Each and every
BOR govented college and university shall provide those who report sexual miscondust with many supportive op~
tions, including refermal to agencies that provide medical attention, counseling, legal services, advocacy, refermals and
general i ding sexuat nui: duct. Bach and every BOR govemed college and university will preserve
the confidentiality of those who report sexual misconduct to the fullest extent possible and allowed by law. All BOR
and CSCU employees, victint support persons and ity victim being tted witl inake auy limits
of confidentiality clear before any disclosure of facts takes place. Other than confidential resources as defined above.
in addition to cmployees who qualify as Campus Security Authosities under the Feanne Clery Act, all BOR and

report of sexual misconduct received from a student as well as communicate any disclosure or report of sexual
misconduct the employee received from another employee when misconduct is related to the business of the insti-
tution,

Affirative consent must be given by all parties before engaging in sexual activity, Affinmative consent means anac-
tive, clear and voluntary agresment by a person to engage in sexual activity with another person Sexual misconduct,
as defitied herein, is a violation of BOR policies and, in addition, may subject an accused student or employee to crim-
inat penalties The BOR and each of its governed colleges and universities are itted to providing an envil

free of personal offenses. Sexual relationships of any kind between staff, faculty and students are discouraged pursu-,
ant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and Universities to im-
plement the Policy stated above pursuant to the following provisions:

Terms, Usage and Standards

Consent must be affirmied and given freely, willingly, and knowingly of each participant to desired sexual involve~
ment. Consent is a mutually affirmative, conscious decision - indicated clearly by words or actions - to engage in
mutually accepted sexval contact. Consent may be revoked at any time during the sexual activity by any person en-
gaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative response. A per-
son who initially consents to sexual activity shall be deemed not to have affirmatively consented to any such activity
which occurs after that consent is withdrasvn. It is the responsibility of each person to assure that he or she has the af-
firmative consent of all persons engaged in the sesual activity to engage in the sexual activity and that affirmative con-
sent is sustained throughout the sexual activity. Tt shall not be a valid excuse to an afteged lack of affirmative consent
that the student or employee responding to the alfeged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the ing student or empl was intoxicated or reckless
or failed to take reasonable steps to ascertain whether the student or employee reporting or disclosing the alleged vio-
lation affirmatively d, or (ii} if the ing student or employee knew or should have known that the stu-
dent or employee reparting or disclosing the alleged violation was unable to consent because the student or employee
was unconscious, asleep, unable to communicate due to a mental or physical condition, or incapacitated due to the in-
fluence of drugs, alcoho! or medication. The existence of a past or current dating or sexual relationship between the
persons involved in the alleged violation shall not be determinative of a finding of affirmative consent.

Report of sexual misconduct is the receipt of a communication of an incident of sexuat niisconduct accompanied
by a request for an i igation or adjudication by the instituti

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not accompastied by a re-
quest for an i igation or adjudication by the instituti

Sexual misconduet inchudes tagaging in any of the following behaviors:

{a) Seual wihich can include sevual advance or request for sexatal favors, oc any eoaduct of a sexual nature
when submission fo such conduet is mads ejther explicitly or implicitly 2 term or condition of an individual's education o employment, sub-
mitsion to of rejection of such conduct by an individus! it used as 1 hasis for academic or employment decisions affecting the individual; e
such conduct has the purposs or effect of substantially interfering with an fudividual’s academic or work performence or creating an intinidat-
ing, hastile or ive educational or i ‘Examples of conduct which may constitute sexual harssament include but

are not limited to:

« Sexual flirtation, touching, advances or prapasitions
+ Verbal sbuse of a sexual nature
»  Pressure to engage in sexual activity
+  Graphio or suggestiva comments about an individusl’s dress or appearance
+  Useof seually degrading words fo describe an individual

27

CSCU employees are required to i to the institution’s d recipient any disclosure or
eesU Studanl Code of Conduct, Pt B
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» Display of sexually suggestive objects, pictures or photographs

»  Sexual jokes

»  Stereotypic comumetits based upon gender

«  Threats, demands or suggestions that retention of one’s ed i status is ) upor toleration of or

acquiescence in sexual advances.

Retatiation is prohibited and occurs when a person is subjected to an adverse employment or educational action be-
cause he or she made a complaint under this policy or assisted or participated in any manner in an investigation.

(b} Sexual assanlt shall include but is not limited to 2 sexual act directed against another person without the
consent (as defined herein) of the other person or when that person is not capable of giving such consent.

Sexual assault is further defined in sections 33a-70, 53a-70a, 332-70b, 53a-71, 53a-72a, 532-72b and 33a-
73a of the Connecticut General Statutes.

(<) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of another for any-
one's advantage or benefit other than the person being exploited, and that behavior does not othenwise constitute one
of the preceding sexual mi: offenses. of behavior that could rise to the level of sexual exploitation
include:

»  Prostituting another person;

« Non-consensual visual (e.g., video, photograph) or audic-recording of sexual activity:

« Non-consensual distibution of photos, otlier images, or information of an individual’s sexual activity, inti-
mate body parts, or nakeduess, with the intent to or having the effect of embanassing an individual who is the
subject of such images or infonnation;

+  Going beyond the bounds of consent (for example, an individual who alfows friends to hide in the closet to
watch him or her having consensual sex);

. ing in I voyeusd:

+  Knowingly transmitting an STI, such as HIV to another without disclosing your STYstatus;

+  Exposing one’s genitals in non-consensual circumistances, or inducing another to expose his or her genitals;
or

« Possessing, distributing, viewing or forcing others to view illegal pomography.
Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against an individual by
2 current or former spouse of or person in a dating or cohabitating refationship with such individual that results from
any action by such spouse or such person that may be classified as a sexual assault under section 53a-70, 53a-702,
533-70b, 53a-71, 53a-72a, 33a-72b or 53a-73a of the general statutes, statking under section 53a-181¢, 53a-181d or
53a-181e of the general statutes, or domestic or family violence as designated under section 46b-381: of the general
statutes. This includes any physical or sexual barm against an individual by a current or former spouse or by a part-
ner in a dating relationship that results from (1) sexual assault (2) sexual assault in a spousal or cohabiting relation-
shiip; (3) domestic violence; (4) sexual harassment (5) sexual exploitation, as such terms are defined iu this policy.

Offenses that are designated as “domestic violence” are against family or houschold members or persons in dating or
cohabitating relationships and include assaults, sexual assaults, statking, and violations of p ive or T
orders issued by a Court, Intinate partner violence may also include physical abuse, threat of abuse, and emotional
abuse.

«  Physical abuse includes, but is not limited to, slapping, pulling hair or punching. .
«  Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon on another (whether
victim or acquaintance, friend or family member of the victim) or other forms of verbal threat.
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« Emotional abuse includes but is not limited to, damage to one’s property, driving recklessly to scare some-
one, name calling, tireatening to hust one’s family members or pets and humiliating another person,

+  Cohabitation occurs when two individuals dwell together in the same place as if narried.

+  The determination of whether a “dating relationship” existed is to be based upon the following factors: the re-
porting victim's statement as to whether such a relationship existed. the lengtht of the relationship, the type of
the relationship and the frequency of the interaction between the persons reported to be involved in the rela-
tionship.

() Stalking, which is defined as repeatedly contacting another person wlhen contacting person knows or should
know that the contact is unwanted by the other person; and the contacl causes the other person reasonable apprehen-
sion of inuuinent physical harm or the contacting person knows or should know that the contact causes substantial im-
painuent of the other person's ability to perform the activities of daily life,

As used in this definition, the term “contacting” includes, but is not [inited to, conmunicating with (including inter-
net conununication via e-mail, instant niessage, on- line community or any other intemet conununication) or remain-
ing in the physteal presence of the other person.

Confidentiality

When a BOR govered college or university receives a report of sexual misconduct ail reasonable steps will be taken
by the appropriate CSCU officials to preserve the privacy of the reported victin: while promptly investigating and re-
sponding to the report. While the institution will strive to maintain the confidentiality of personally identifizble student
information reported, which information is subject to privacy requirements of the Family Education Rights Privacy
Act (FERPA), the institution also must fillfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege, which include
campus bused counseling center, health center and pastoral counseling staff members whose official responsibilities
include providing mental health counseling to members of the University community as well as off canipus counseling
and psychological services, health services providers, member(s) of the clergy, and the local Sexual Assault Crisis
Center and Domestic Violence Center. For the Colleges, confidential resources are [imited to entities with statutory
privilege, such as off campus counseling and psychological services, health services providers. member(s) of tha cler-
gy, and the locat Sexual Assault Crisis Cenler:md Dormestic onlence Center, The personnel of these centers and agen~
cies are bound by state statutes and p Tonal ethics from dit fon about reports without written re-
leases.

Information provided to a confidental resource by a victim of a sexual nisconduct or the person reported to have
been the victim of sexual miscanduct cannot be disclosed legally to any other person without consent, except under
very lindted ci suchas an i threat of danger to self or others or if the reported victim is a mi-
nor. Therefore, for those who wish to obtain the fullest legal protections and disclose in full confidentiality, she/he
must speak with a confidential resource. Eaclt BOR governed college and university will provide a list of such con-
fidential resources in the College or University's geographic region to victims of sexual misconduct as well as pub-
tish these resources on-line and in various publications.

Where it is deemed necessary for the msumuuu to take steps to protect the safety of the reported victim and/or other
of the campus the will seek ta act in a manner so as not to compronise the privacy or
confidentiality of the reported victim of sexual misconduct to the extent reasonably possible.

Mandated Reporting by College and University Employces

Other than confidentinl resources as defined above, in addition to employees who qualify as Campus Security Au~
thorities under the Jeanne Clery Act, alt employees are required to a the

designated recipient (e.g., Title IX Coordinator) any disclosure or report of sexual misconduct reccwed froma s(u—
dent regardless of the age of the reported victim. All employees are also required to communicate to the institu-
tion's designated recipient (.g., Title IX Coordinator) any disclosure or repott of sexual misconduct received from
an employee that impacts employment with the institution or is otherwise related to the business of the institution.

29
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Upon receiving a dlsc!osun: or a report of sexual misconduct, cmplovccs are expected to supportively, compas-
sionately and ly offer ic and other and to provide a referral for support and
other services.

Further, in accordance with Connccticut State law, with the ion of student cmpl any paid admini
faculty, staff, athletic director, athletic ceach or athletic trainer who, in the ordinary course of their employment, has
a reasonnble cause to suspect or believe that a person under the age of 18 years has been abused or neglected, has
been placed in inmminent hann or has had a non-aceidental injury is required by law and Board policy to report the
incident within twetve hours to their i di pervisor and to the D of Children and Families.

Rights of Parties

Those who report any type of sexual misconduct to any BOR govemed college or university employeae will be in-
formed in a timely manner of all their rights and optums mcludmg the necessary steps nnd potential outcomes of eacl
option. When choosing a reporting resource the g ion should be

+  Allreports of sexual misconduct will be treated serfously and with dignity by the institution.

+  Referrals fo off-campus counseling and medical services that are available immediately and confidential,

whether or not thase wha report feel ready to make any decisions about reporting to police, a college or

university employee or the campus’s Title IX Coordinator.

Those who have been the victim of sexual misconduct have the right to take both criniinal and ¢ivil legal

action against the individual allegedty responsible.

+ Those who seck confidentiality may contact a clergy by a University ling canter p
University health center care pmvxder, the Sexual Assault Crisis Center of Connecticut and/or the Connecucut
Coalition Against Domestic Violence — all of whom are bound by stale statutes and professional ethics to
maintain confidentiality without written releases.

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universitics will provide assistance to those invalved in 2 report of sexual misconduct, including but
not limited to, reasonably available options for changing academic, campus transportation, liousing or working situa-
tions as well as honoring fawful protective or temporary restraining orders. Eaclh and every BOR governed college and
university shall create and provide information specific to its campus detailing the procedures to follow after the com-
mission of such violence, including people or agencies to contuct for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Iuformation

It is BOR policy that a college or university Title IX Coordi or other emp meivcs areport
that a student, faculty or staff member hns been subjected to sexual mi the Title IX or other
employee shall mlmedmtcly pmmdc the student, faculty or staff mcmb:r \\1(11 con(act mfomnauon for and, if re-
quested, and using my or local 1dvocac}, coun-

seling, health, and mental hcalu\ services. All CSCU c,.unpuszs shalt dcvclop and distribute contact information for
this purpose as well as provide such information on-line,

Right te Notify Law Enforcement & Seck Protective and Other Orders

Those wha report being subjected to sexual miscanduct shall be provided wiitten information about har/his right
ta:

1) notify law enforcement and receive assistance from campus authorities in making the notification; and,
2) obtain a protective order, apply for a temporary order or seek of an existing order,
Such orders include:
« standing criminal protective orders;
+  protective orders issued in cases of statking, harassment, sexual assauit, or zisk of injury ta or impair-
ing the morals of a child; 320
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«  temporary restraining orders or protective orders prohibiting the harassment of a witness;
- family violence protective orders.

Employee Conduct Procedures

Employccs \vho e repoxtcd to havc engaged in sexual are subject to discipling in di with the
iployee’s of emnpl .

Student Conduct Procedures

‘The Student Code of Conduct provides the d for the i igation, d of terms, and resolution of

complaints regarding student conduct, including those i ing sexual mi as defined herein,

The Title X Coordinator can assist in explaining the student conduct process. The Student Code of Conduct
provides an equal, fair, and timely process (informat or a formal adj for re-
ported victims and accused students,

Reported victims of sexual misconduct sllall have the cpporlumty to request that an investigation or disciplinary pro-
ceedings begin promiptly; that such di shall be ¢ by an official trained annually in is-
sues relating to sexual misconduct and shatl use the prepondcmnce of the evidence (more likely than not) standard in
muking a determination concerning the alleged sexval misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be accompanied to any meeting
or proceeding relating to the allegation of sexnal misconduct by an advisor or support person of their chaice, provided
the involvement of such advisor or support person does not result in the postponement or delay of such meeting as
scheduled and provided such an advisor or support person may not directly address the Hearing Body, question wit-
nesses or otherwise actively participate in the hearing process or other meeting pentaining lo a report of sexual miscon-
duct and each student shall have the opportunity to present evidence and witnesses on her/his behalf during any disci-
plinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written notice of the results
of any disciplinary proceeding, normatly within one (1) business day after the conclusion of such proceeding, which
notice shall include the following: the name of the accused student, the violation comumitted, if any, and any sanction
imposed upon the accused student. Sanctions may ruge from a wirning to expulsion, dcpendmg upon the behavior
and its severity of the violation(s). The reported victin shall have the same right to request a review of the decision of
any disciplinary proceeding in the same inanner and on the same basis as shall the accused student; however, in such
cases. if a review by any reported victim is grantcd among the other actions that may be taken, the sanction of the

ding may also be i d. The reported victim and the accused student are entitled to be simulta-
neously pm\lded wrilten notice of any change in the results of any disciplinary proceeding prior to the time when the
results become final as well as to be notified when such results becoms final.

It accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student and the reporied
victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon reccipt, immediately post and maintain this policy at all
times in an easily accessible manner on each institution’s website. This policy shall thereafter be annually provided to
alt Title IX Coordinators, campus {aw enforcement officers and security personnel, and other campus personnel. Fur-
ther. this policy shaif be d at student o ion and at student and p fon trainings, and made
broadly available at each campus. The policy shall be ¢xpanded upon by each msmuhon to provide resources and con-~
tact information specific to their institution and geographic area as set forth above.

121312014 — BOR Academic & Student Affairs Comemittee; 1/13/2013 — Board of Regents; 6/16/2016 — Board of
Regents
k3l

To report an incideat at Central Connecticut State University

Office of Diversity and Equity (All complaints)

Rosa Radriguez, Chief Diversity Officer and Title IX Coordinator
Central Connecticut State University

1613 Stanley Street

New Britain, CT 06033

Davidson Hall, Rat., 102

860-832-1653

rosa.rodriguez/@ccsu.edy or TitleTXReport@cecsu.eduy

Office of Student Conduct (Complaints against students)
Director

Carrolt Hall, R 202

860-832-1667

University Police (All criminal complaints except sexual harassment) 860-832-2375

Humin R {C

Anna E. Suski-Lenczawski, Clucf Human Resoutces Ot‘f icer
Davidson Hall, Ru. 101

860-832-1757

lencrewskia@ecsu.edu

Office of Student Affairs (Comnplaints against students)

Dr. Peter Troiano, Interim Vice President for Student Affairs Da-
vidson Hall, Rm. 103

860-832-1605

Troianop@ecsu.edu

If you want to speak with someone at CCSU

Office of Victim Advocacy and Violence Preveation

Victim Advocacy and Violence Prevention Specialist

860-832-3795

saralidodd(@cesu.edu

Women's Center
line Cobbina-Boivin, C

860-832-1655
cobbina-boivini@nuail.ccsuedy

Counseling and Wellness Center (Confidential)—-860-832-1945

If you want te speak with a Community Partner

Sexuat Assault Crisis Services (Confidential)—860-223-1787 (English); 888-368-8332 (Espaiiol)

Prudence Crandall Center for Domestic Violence {Confidential)-888-774-2900 (24-liour hotline)

To report an incident to an Qutside Agency

An individual has the right to file his or her complaint of diserimination with ;monr all of the relevant agencies

fisted below. The individual can also simuttaneously avail himself or herself of the University's Intemal Discrimi-
nation Grievance Procedure,

az
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1. The Connecticut Contmission on Human Rights & Opportunities (Ally

Capitol Region Eastern Region
959 Asyhum Avenue 100 Broadway
Hartford. CT 06103 Norwich, CT 06360
Tel: (860) 566-7710 Tel: (860) 836-3703
Southwest Region West Central Region
1057 Broad Street Rowland State Governnwent Conter
Bridgeportt, CT 06604 33 West Main Street, Suite 210
(203) 579-6246 Waterbury, CT 06702-2004
(203} 803-6530

Complaints should be filed with the Commission on Human Riglits and Opportunities 1o later than one hundred
and eighty (180) days after the alleged act of employment discrimination occurred.

2. The Equal Employment Opportunitics Commission (Employees)

John F. Kennedy Federal Office Building
Government Center, Room 473

Boston, MA 02203

Tel: 1-800-669-4000

Complaints should be filed with the Equal 1 0O ities C no later than one hundred and
cighty (180) days after the alleged act of employnient discrimination occurred, except, that int a case when the ag-
grieved person has initially filed a complaint with the Commission on Human Rights and Opportunities, such com-
plaint should be filed no later than three hundred (300) days after the alleged act of employment discrimination oc-
curred.

w

State of Connecticut: Employee Grievance Procedure
Contact Human Resources Office or union representatives for Grievance forms and/or procedures.

4. U.S. Department of Education, Office for Civil Rights (Students)

33 Arch Street Ninth Floor Boston, MA 02110
Tel: (617) 289-011)
Fax: (617) 289-0150

Central Connecticut State University

Pracedures and Timetables for Processing of Diserimination, Harassment Intimate Partner Vialence
and Sexual Misconduct Complaints

d with Section 46a-68~46 of the A ive Actlon Regulations of f‘ State Agcncxes the fol-
10\\mg pmccdurcs provide an mtenu] process for the handling of Jaints g claims of di or
sexual
This procedure is designed to further i the imi in ion and and BOR/

CSCU Sexual Misconduct Reporting, Support Services, and Processes pohcxes by pmwdmg a pracess through
which individuals alleging violation of these policies may pursue a complaint. This includes allegations of retalia-
tion, d.tscnnunauon, harassient based on age, ancestry, color, disability, gender identity or expression, eneucs,
national origin, marital status, race, sex der status, sexuat | and miscon~
duet), religious creed, veteran status, sexual nne\\muon, prior criminal conviction and any other status protected by
federal or state iaws.

When responding to an intemal compiaint, disclosure of mfomlauon relanng to the internal complaint and the identi-
and iy ith

ty of the cotuplainant will be handled with ap with applicable laws,
A. Pracess for Filing Internal Complaints of Alleged Discrimination or Sexual Harassment and Miscon-
duct

1. Who may file;

Any employee, applicant for employment, student, applicant for admission or any other persen, including vis-
itors.

2. When to file;

To provide adequate opportutiity for a prompt i d to file as soon as possi-
ble but, except in cases involving sexual mlsccnduct, st file no Iater dmn nincty (90) calendar days following
the first ledge of the alleged di y act.

For cases i of sexual mi: there is no time limit for the filing of complaints. In extenuating
circumstances, the Chief ‘Diversity Officer has the discretion to waive the deadiine for the filing of complaints involving
matters other than sexual misconduct. Once filed, the internal complaint must be resolved within ninety (90) calendar
days unless the complainant consents to extend this time period.

3. Where to File;

The Office of Diversity and Equity handles intemal ints alleging violations of the Nondiscrimination Oppor-
tuntity in Education and Employment aud/er the BOR/CSCU Sexual Miscanduct Reporting, Support Services, and
Processes policies, The Chief Diversity Officer (CDO) or his/her designee reviews and, if necessary, ‘conducts an i
vestigation into each complaint that, if prover, would constitute 2 violation of CCSU pohcxes Complaints against
students are file with the Office of Student Conduct.
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All complaints Complaints against Students
Rosa Rodriguez, Chief Diversity Officer Director
Office of Diversity and Exquity Oiffice of Student Conduct
Davidson Hall 102 Carroll Hall, 202
860-832-0178 860-832-1667

The CDO serves as the Title IX officer. Complaints against students may be referred to the Office of Student Conduct.
Reports agaiust the President, Chief Diversity Officer or Office of Diversity and Equity Employecs

If a discrimination complaint is made against the President, Chief Diversity Officer oran Office of Div: ers:ty and Eq-

uity emplayee alleging that these empl directly or {ty engag: ged in ry conduct, the
shaJl be referred to the Commission an Human Rights and Opportunities (CHRO) for review and, if appropriate, in-
' by the D: of A Services, except if any such cumplamt has been filed with the Equal
i C: ission or the C ission on Human Rights and Opportunities, the CHRO or De-

panment of Admxmstmuxe Services may rely upan the process of the applicable commission in lieu of such investi-
gation.

4. Process for filing complaints

At the time an individual makes luslher comiplaint, (he CDO or desl gnee will provide the individual with the Univer-
sity's respective policles on CCSU Policy andfor the BOR/CSCU
Sexual Misconduct Reporting, Support Services, and Pmoesses Policy and the procedures and timetables for pro-
cessing internal complaints.

No Basis to Proceed.

Atany point dunnu the proccssun-r of ﬂlc complamt the CDO or desigiee may determine that there is no basis lo
pmcced under the N and Policy, BOR/CSCU Sexual Misconduct Report-
ing, Support Services and Processes Pohcy The CDO or desxgnec shall refer the complaint as appropriate. The CDO
ar designee shall notify the and, if’ y, tie dent of the outcome as appropriate, in accord-
ance with applicable state and federal faws,

Investigatory Process.

The Office of Diversity and Equity shal! provide the respondent with a written summary of the complaint, including a
descnptmn of the alleged discrininatory acts, within ten (10) business days of the filing of the complaint. If the com-
plaint is in writing, the Office of Dx\ers:ty and Eqmty shatl pmwde the respondent with a cogy of the written com-
plaint or summary of the Di shall be in with state and federal
Taws.

The CDO or designee shall weigh all evidence pertaining to the internal coniplaint, make findings of fact, recommen-
dations, and, with the consent of the parties and appropriate executive officer, propase settlements to the University
President. Without investigation, the CDO or designee may also mediate issues between parties where the allegations,
if proven, would not constitute a violation of CCSU policies.

The cmuplamam and the respondent (pmon accuscd) will be atlowed to have ong non-| pamcnpatu\g support persan pre-
. For

sent for the i yees, this support person could be & union representative; however, if
the support person is not 2 union the emp! who is the dent will be asked to sign a union waiv-
er. For more see the Rightto T h\mn ion section.

Timeline

Internal complaints shall be investigated and rescl\ ed within nmc:ty (90) calendar days of the receipt of the complaint,
including the written notification to the 1 ding the results of the investigation,
Whenever possible, complaints should be resotved in accordance with relevant University policies at the supervisory,
Dean or Director’s level with the concurrence of the CDO.

Right to Union Represeatation.

In accordance with federal law and applicable collective ini p d employees may have the
right to request and receive union ion during an i i meeting.
Nothing in this procedure is mtcuded to expand, diminish or alter in any manner whatsoever any right or remedy
ifable under a t policy or law.
Determination.

Upon the conclusion of its investigation, the CDO or designee will deterniine whether or not discrimination or har-
assment in violation of CCSU palicy occurred. A preponderance of the evidence standard is used to make this deter-
niination. A copy of the investigatory report will be provided to the University President.

1. Unsuppartable Complaints. If the CDO or designes determines that the evidence is insufficient to support
the a]lcganon he or she shall dismiss the complaint.

2 Complaints. If the CDG that the allegations are d by the evidence, he or she
will report his or her findings and ions to the appropri i

5. Disciplinary Action

If the CDO or designee believes that disciplinary action against the respondent may be warranted at this or a subse-
quent stage, a recommendation wilt be made to the Chief Human Resource Office (for employees) or the Office of
Student Conduct (for students).

B. Process for Filing an Appeal

Within fifteen (13) calendar days of the issuance of the Chief Diversity Officer’s determination, the complainant
or respandent may file an appeal of the determination. The appeal and ail sugporting documentation shall be sub-
mitted in writing to the University President, with capies to the CDO and other partics to the complaint.

The President or designee shall review the investigation and determine whether to affinu or modify the decision. The
President or designee may receive additional information if the President or designee believes such informatiort
would aid in the consideration of the appeal.

I£ an appeal of the CDO’s determination is filed, the University President or designes shall conduct a review of said
appeal and issue a written decision within thirty (30) calendar days of the appeal. The University President shall notify
all parties in writing of hs/Mer decision.

AAUP menibers have the option of appealing the decision using a review panel as outlined in the AAUP Comiplaint
Procedure.
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The decision on appeal exhausts the i and the dent’s administrative remedies under this procedure
except as provided herein,

Appeal Process for AAUP Members

The complaint witl be d ding to an agreed-up: d istent with the CSU-AAUP Collective
Bargaining Agreement, Appendix F. See AAUP Complaint Review Procedure,

C. Records Maintenance

The CDO shall create and maintain a file of each intemal complaint reccived under these procedures. Al information,
including records and d: ining to said inteenal complaing will be kept in this file. Access to the file
will be in accordance with applicable State and Federal statutes and collective bargaining agreemants, The CDO will

secure these files, All such files shall be maintained indefinitely, unless othenwise required by applicable State and Fed-

erul statutes and collective bargaining agreements.

All records of internal compiaints and dispositions shalt be reviewed on a regular basis by the Office of Diversity and
Equity to discern any pattern in the nature of the internal complaiuts.

Related policies and procedures:
»  Nowdiscrimination in Education and Employ Policy
+  BOR/CSCU Sexual Misconduct Reporting, Support Services, and Processes
»  Cousensual Relationship Policy
«  Student Code of Conduct and of Disciplinary Proced

Revised October 25, 2011

Revised Junz 6, 2014—added BOR Sexual Misconduct. Sexual Assault and Intimate Partner Violence Policy, and
revised the following sections: Investigatory process; Repaorts against CDO

Revised June 13, 2016 the following section: Invesug:uoz) Process: removal of sexual harassment policy from re-
fated policies and d update notificati for ing parties; of support person
for represented emplayees

Revised June 12, 2017 the following section: Investigatory Process: The right to a support person has been mod-

ified to expressly state a dent or i is entitfed to only one support person during the investigato-
Iy process.
Revised her 27, 2017 the following section: d added veteran status to protected class listing. Re-

vised April 23, 2018 the following section: When to file section.

Revised May 6, 2018 — updated the name of the BOR/CSCU Sexual Misconduct Reporting, Support Services, and
Processes and records retention section to maintain files indefinitely,

§:\Policies\ODE Poticies - CCSUF dures and Timetables for P ing of Discrimination, F IPM and
SM Complaints May 6, 2018 FINAL.docx
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Student Code of Conduct and Statement of Diseiplinary Procedures

This Student Code of Conduct (hereinafter the “Student Code” or “Code™) is intended to present a clear statement of
student rights and responsibilities established by the Board of Rcaalns for Higher Education. The BOR luas charged the
President of the Board u( Revcms for ngher Education with develop dures to protect those rights and to address

the abdication of in

with the four State Umvarsm:s the twelve Community Colleges and

Charter Oak State College. The Student Code describes the types of acts that are not acceptable in an academic
conumuitity.

Prohibited Conduct

Sexual misconduct may include engaging in one of more behaviors:

1. () Sexual harassment, which can include any unwelcome sexual advance or rcquest for sexnal favors, or any

conduct of a sexual nature when submission to such conduct is made either ¢

itly or implicitly & term or

of an mdx\'xdu.ﬂ’s education; submission to or rejection of such conduct by an individuat is used as a basis for

decisions affecting the individual; or such conduct has the purpose or effect of substantially interfering with

an individunl’s academic performance or creating an intimidating, hostile or offensive educationa! environment.
Examples of conduct which may constitute sexual harassment include but are not limited to:

« sexual flirtation, touching. advances or propositions
»  verbal abuse of a sexual nature

*  pressure to engage in sexual activity

+  graphic or v about an individual’s dress or

+  use of sexuvally degrading words ta describe an individual

+ display of sexually suggestive objects, pictures or photographs
¢ sexual jokes

+  stereotypic comniesits based upon gender

4 )

+  threals, demands or suggestions that retention of one’s ! status is conti upon of or

acquiescence in sexual advances.

{b) Sexual assault shall include but is not limited to a sexual act directed against another person when that person is
not capable of giving consent, which shall mean the voluntary agreement by a persan in the possession and exercise
of sufficient mental capacity to make a deliberate choice to do something proposed by another,

A person wlo initially consents to sexual activity shall be deemed nat to have consented to any such activity which
occurs after that consent is withdrawn. Consent cannot be assumed because there is no physical resistance or other
negative response. A Jack of consent may result from mental incapacity (e.g., ingestion of alcahol or drugs which
significantly impair awareness or judgment) or physical incapacity (e.g.. the person is unconscious or otherwise unable to
communicate censent). Consent must be affirmative. (See Sexual Misconduct Reporting, Support Services and Processes
Policy).
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Sexual assault is further defined in sections 53a-70, 53a-70a, 33a-70b, 33a-71, 53a-72a, 33a-72b and 53a-73a of the
Connecticut General Statutes,

{c) Sexual exploitation cccurs when a person takes non-consensual or abusive sexual advantage of another for

anyone's adva.nmge or benefit other than the person being exploited, and that behavior does not otlienvise constitute

one of the sexual mi offenses. of behavior that could rise to the level of sexual

exploitation include:

Prostituting another person;
Non-consensual visual {e.g., video, pliotograph) or audio-recording of sexual activity;

Norn-consensuat distribution of photos, other images, or information of an individual's sexual activity.

intimate body parts, or nakedness, with the intent to or having the effect of embarmssing an individoal who is

the subject of such images or information;

Going beyond the bounds of consent (such as letting your friends lide in the closet to watch you having
consensual sex);

* i in el i s

Knowingly transnritting an ST1, such as HIV to another without disclosing your STI status;

Passessing, distributing, viewing or forcing others to view illegal pornography.

2. Intimate partuer violence is defined as:

« Including intimate partner violence, which is any physical or sexual harm against an individual by a current or
former spouse ar by a partner in a dating relationship that results from (1) sexual assault, as defined in section

1 above; (2) sexual assault in a spousal or cohabiting relationship; (3) domwestic violence; (4) sexual
hamssment, as defined insection { above o1, (3) sexual exploitatior, as defined in section 1 above.

+  Plysical abuse, which can include but is not limited to, stapping, pulling hair or punching.

+  Threat of abuse, which can include but is not limited to, threatening to hit, hann or use a weapon on another

{whether victim or acquaintance, friend or family member of the victim) or other forms of verbal threat.

. Emotional abuse, which can include but is not limited to, damage to one’s property, driving recklessly to scare

someone, name calling, threatening to fnut one’s family members or pets and lumiliating another persoi.
3. Stalking, which is defined as repeatedly contacting another person when:
a. The contacting person knows or should know that the contact is unwanted by the other person: and

b. The contact causes the othier pessornt bt hension of i
sont kaiows or should know that the contact causes substantial impairment of the other person’s ability to
perform the activities of daily life.

As used in this definition, the tenm “contacting” includes, but is not limited to, conunumicating with (including internet

conmunication via e-mail, instant message, on- line community or any other internet communication) or remaining in the

physical preseuce of the other person

39

Exposing one's genitals in non-consensuaf circumstances, or inducing another to expose his or her genitals; or

physical harm or the contacting per

Disciplinary Procedures — Nonacademic Misconduct

The following procedures shall be followed in addressi | ions of
1. Providing Information leading to a Complaimt: Any person may provide information leading to the filing of a

w

complaint against a Student or a Student Organization alleging a violation of the Student Code. A complaint must be
made in writing and submitted to the University's Disciplinary Officer or Conduct Adsinistrator.

Disciplinary P dings Against a Student Charged with a Violation of Law and a Violation of the Code: University
proceedings may be instituted against an Accused Student who has been charged witli a violation of state or federal
law for conduct which also constitutes a potential violation of this Code (that s, if bath possible violations result
from the same factual situation) without regard to the pendency of civil or criminal fitigation in court or criminal
arrest and prosecution, Proceedings under this Student Code may be carried out prior to, simultaneously with, or
following the institution of civil or criminal court proceedings against the Accused Student. Determinations made ar
sanctions imposed under this Student Code shall not be subject to change because criminal charges arising out of the
same facts giving rise to violation of University rules were dismissed, reduced, or resofved in favor of or against the
criminat jaw defeadant.

. Disciplinary Proceedines Against a Student Charged with Sexual Ascault, Sexual, Intimate Partner, Domestic

Violence or Other Sex Related Offense: See Section LE.

4. Pre-Hearing T ieation and Administrative Disposition:

a. The Disciplinary Officer or Conduct A may conduct an i igation to if the charges have
merit and/or if they can be disposed of administratively by nwtual consent of the Accused Student and the
Disciplinary Officer or Conduct Administrator. Such disposition shall be final and there shall be no subsequent
proceedings, If the charges are not admitted and/or cannot be disposed of by mutual consent, the Disciplinary
Officer or Conduct Administrator miay also present the case for the University at any subsequent hearing, but if he
or she does, he or she shall not serve as a member of the Hearing Body.

b. The Disciplinary Officer or Conduct A mzy conduct an i igation to if there is reason to
believe the student has committed a violation of any part of Section LD, of the Cede and, after considering both
the possible violation and the prior conduct record of the student, if the Diseiplinary Ofﬁccr or Conduct
Administrator determines that a sanction of less than residential hall ionar or ion from
the University is iate, the Disci Officer or Conditet Administrator shatl schedule an administrative
conference with the student. The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall hm.-c the opponumtv to present information [or dre
Disciplinary Officer’s or Conduct Admini At the ion of the it
conference, the Disciplinary Officer or Conduct Adnumslmtor shall determine whether it is snore tkely than not
that ths smdem has violated the Policy and, if so, impose a sanction fess than residential iail separation, or

or fon from the University. The Disciplinary Officer or Conduct Administrator shall provide the
sludem with a written explanation for the determination. The decmcn of the Disciplinary Officer or Conduct
Administrator shall be final.

3. Hearing Bodies: A Student aceused of misconduct has the right to be heard by an impantial Hearing Body, Any

cancern surrounding the Impartiality of the Haring Body or any member thereof will be referred (o the Vice President
for Student Affairs or his or her designee, who will review the matter and make a determination. Any Hearing
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regarding an accusation of sexual assault, sexual misconduct, infinuate partner, domestic violence or other sex related
offense or intimate partner violence shall be conducted by an impartial Hearing Body trained in issues relaling to

sexual assault, sexual violence, intinite partncr, and domestic violence.

7 6. Heardng Procedures:

a. Notice of Hearing: Normally, a hearing will be conducted within ten (10) calendar days of the Accused Student
being natified of the charges. Notice nay be provided to the Accused Student by in-hand delivery, by registered
mail, with delivery receipt attached or by centified mail, retum receipt requested by University email or by
overnight delivery with signature of recipient required. Should the Accused Student refuse to accept in-hand
delivery, a writien statement of the attempted delivery of the niotice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for registered or certified mail, the
postal document indicating such refusal shall constitute notice.

The notice shall advise the Accused Student of each section of the Student Code alleged to have been vialated
and, with respect to each such section, a statement of the acts or omissions which are alleged to constitute a
violation of the Code, including the approxiniate time when and the place where such acts or oniissions alfegedly
occumed.

The Accused Student shall be afforded a reasonable period of time to prepare for the hearing, which period of
time shal not be less than three (3) Calendas Days. The Accused Student, the Reporting Pasty and/or any alleged
victim may request a delay of the hearing due to extenuating circumstances. Any decision to postpone the hearing
shall be made by the Disciplinary Officer or Conduct Administrator or by the Hearing Body. or by the designee of
the Vice Presideat for Student Affairs,

&

Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion, admit any person into the hearing
room, The Hearing Bady shall have the authority to discharge or to remove any person whose presence i deemed

N "

ry or ive to the p

The Accused Student, the Reporting Party and any alleged victim shall have the right to be present at all stages of
the hearing process except during the private deliberations of the Hearing Body and the presentation of sanctions.
In hearings involving more than onte Accused Student, the Hearfug Body may determine that, in the interest of
fairness, separate hearings should be convened.
In any Hearing alleging sexual assault, sexual, intimate pastner, domestic violence or other sex related offense,
any alleged victim and the Accused Student are entitled to:

) beaccompanied to any meeting or proceeding by an advisor or support persoi of their choice, provided

that the advisor or support person does not cause a scheduled meeting to be delayed or postponed:

2) present evidence and witnesses on their behalf;
3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA), to have their identities kept
confidential.
In addition, the alleged victim of sexual assault, sexual, intimate partrer, domestic violence or other sex related
offense is entitled to request that disciplinary proceedings begin promptly.
c. Record of Hearing: Wh:n expulsion or suspension from the University or residence hall separation is a
ily, the University shall make a ding of the hearing. The recording shaff be the property of the
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University. No other recordings shatl be made by any person during the hearing, Upon request, the Accused
Student may review the recording in a designated University office In order to prepare for an appeal of the
decision rendered by the Hearing Body. Further di: of the ding shall be g d by applicable state
and federal law.

ggg@mlx to Prv.s:m aDcfcus The Accused Student shall have the full opportunity to present a defense and
i the of wi in his or her behalf. The Reporting Party and the Accused
Student may question the statements of any person who testifies in & manner deemed appropriate by the Hearing
Body. The Reporting Party and the Accused Student may make concluding statements regarding the chiarges
made and the information preseuted during the hearing, The Hearing Body may question the Accused Student
and the Reposting Party, any witness presented by the Accused Student or the Reporting Party, and any other
witness(es) the Hearing Body may choose to call to testify,

Accused Student Can Clioose Whether or Nat to Testify in His or Her Own Defense: The Accused Student who is
present at the hearing shall be advised by tbe Hearing Body that he or she is 1ot required to testify, to answer
questions, or to make any the faint or the all set forth in the Refusal
to do so shail 1ot be considered by the Hearing Body to constitute evidence of responsibility.

Non-Apgeatance of Accused Student at Disciplinary Hearing: If an Accused Student does not appear at a
disciplinary hearing. the Hearing Body shall enter a plea of “not responsnble onbehalf of such smdem and the
hearing shall proceed in the normal manner of hearing evidence, g facts, and renderi The
failure of an Accused Student to appear at the disciplinary hearing shall not be considered by the Hearing Body to
constitute evidence of responsibility.

2 Advisors and Supgort Persons: The Reporting Party, any alleged victim, and the Accused Student shall each have

h. Presentation of

the right to be accompanied by an Advisor and Support Person. The Advisor and the Support Person should be
someone whose schedule affows aftendance at the scheduled date and time for the disciplinary hearing because
delays will not normatly be allowed due to the scheduting conflicts of an Advisor or Suppont Person.

Only evidence § d at the hearing itself may be considered by the Hearing Body
in determining whether it is more likely than not that the alteged violation was committed by the accused
student.

Evidence of Prior Convictions or Di y Actions: Evidence of prior criminal convictions ar University
disciplinary actions may be prescmed to the Hearing Body only after a determination of responsibility has been

made and only for it in ion with the sanction.

Accommadation of Witnesses: The Hearing Body may accommaodate concems for the personal safety, well-
being, andfor fears of confrontation of the Reporting Party, the Accused Student, and/or other witnesses during
the l\canno by providing separate facilities, by using a visual scrccn., and/or by permitting participation by
closed circuit tel video videotape, audio tape, written statement, or
or.her meats, where and as detertined in the sole judgment of the Hearing Body to be appropriate.

k. Written Notice of Decision: The Accused Student shall receive written notice of the decision of the Hearing

Body that shall set forth the decision rendered, including a finding of * ible" or “not ible.” and the
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sanctions imposed, if any. The decision of the Hearing Body, as well as the sanction(s) imposed, if any, generaily
will not be released to third parties without the prior written consent of the Accused Student. However, certain
information may be released if and to the extent autiiorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic violence or other sex related
offense, any alleged victim shall receive written notice of the decision of the Hearing Body at the same time as the
Accused Student, normally within one (1) business day after the conclusion of the Hearing.

In d with the Family 1 Riglts and Privacy Act (FERPA) the notice to any alleged victim of
sexual assanlt, sexual, intimate partner, domestic violence or other sex related offense shall contain only the
following: the name of the student, the violation committed and any sanction imposed against the student.

7. Review: An Accused Student may request that the decision of the Hearing Body be reviewed by the Vice President for
Student Affairs or his or her designee. A request for review must be made in writing to the Vice President for Student
Affairs or his or her designes within three (3) Calendar Days of the Accused Student’s receipt of the written notice of

de

cision. For good cause shown, the Vice President for Student Affairs may extend the three-University Calendar Day

limitation on filing a request for a review. An Accused Student may request only one review of each decision rendered
by the Hearing Body. A decision reactied as a result of an Administrative Disposition may not be reviewed.

a.

o

Grounds for Review: The Accused Student has the right to request a review of the decision of the Hearing Body
on the grounds that: (i) the procedures set forth in this Code were not followed and, as a result, the decision was
substantially affected; (if) the sanction(s) imposed were not appropriate for the violation of the Code for which
the Accused Student was found resporsible; and/or (iif) new information, sufficient to alter the decision. or
other relevant facts were not brought out in the original hearing becavse such information and/ar facts were not
fnown to the Accused Student at the time of the original hearing. The review shall be limited to a review of the
record except as required to explain the basis of new infonnation.

. Review Procedures: In order to prepare for the review, the Accused Student may review the recording of the
original hearing in a designated University office but will not be permitted to remove the recording from that
office or make copies. The review will not be heard by anyone involved in the initial hearing. The review shall
be considered and a decision rendered withtin ten (10) Calendar Days of the filing of the request for review.

If a request for review is granted, the matter shalf be referred to the original Hearing Body for reonsideration of
its originat or to a newly- d Hearing Body for a new hearing, or the sanction imposed
may be reduced, as appropriate, If a request is not granted, the matter shal be considered final and binding upon
all involved.

Status of Student Pending Review: All sanctions imposed by the Hearing Body shalt be and continue in effect
pending the outcome of a review. Any request to delay the commencement of sanctions pending a review must
be made by the Accused Student, in writing, to the Vice President for Student Affairs or his or her designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic violence or other sex

offense, the alieged victim shall have the same right to request a review in the same manner and on the same
basis as shall the Accused Student as set forth above; however, in such cases, if a review by any alleged victim is
granted, among the other actions that may be taken as set forth above, the sanction of the Hearing may also be
increased.
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Hearing procedures for Sexual Mi:

In addition to di

Upon review. if the decision or sanction of the disciplinary pmceedmg Is changed, any alleged victim must be
notified in writing of the change indecision or sanction at the same time that the Accused Student is notified.

duct, Sexual Inti Violence & Stalki

Reports

Partner, D it

ble to State Uni students in Section 11, Community College students

in Section 111, or ChanerOaL State College Students in Section IV, for any hearing canducted involving alfegations of

sexual

tuding sexual sexual assault, sexual exploitation, statking and intimate pariner

violence the reported victim and the accused studeut shall each have the following rights:

»

-

w

N

. The reported victint of sexual misconduct is entitled to request that disciplinary

. Any hearing ing an

. Atauy meeting or proceeding, both the reported victim and accused student may be accompanied by an advisor or

suppart person of the student’s choice provided the advisor or support person does not cause a scheduled meeting
or hearing to be delayed or postponed and provided an advisor or support person may not directly address the
Hearing Body, question witnesses, or othierwise actively participate in the hearing process (or other proceeding or
peraining to a report of sexual misconduct);

begin promptly;

of sexual shail (i) be fair, prompt and impartial; (if) be conducted
by a Hearing Body annually trained in issues relating to sexual duct (iii) use the p of evidence
(more likely than not ) standard; (iv) shall aliow both the accused student and reported victim the opportunity ta
present evidence and witnesses on their behalf during any disciplinary proceeding; (v) shall provide both the
accused student and the reported victim with equal access to any information that will be used during meetings
and hearings; and (vi) invoke the standard of “affirmative consent™ in determining whether consent to engage in
sexual activity was given by all persons who engaged in sexual activity.

. Inaccordance with the Family Educational Rights and Privacy Act (FERPA), the accuscd student and the reported

victim have the right to keep their identities confidential;

. Any reported victim shalf be provided written notice of the decision of the Hearing Body at the same time as the

accused student, normally within one (1) business day after the conclusion of the Hearing, In accordance with the
Family Educational Rights and Privacy Act (FERPA) the notice to any reported victim of sexual miscanduct shall
contain only the following: the name of the accused student, the violation committed, if any, and any sanction
imposed against the accused student.

. The reported victim shalt have the same right to request a review of the decision of the Hearing Body (appeal

rights) in the same manner and on the same basis as shall the accused student; however, if a request for review by
a reported victim s determined to be properly made and if the reviesv determies there is sufficient grounds for
altering the decision of the Hearing Body, among thc mhcr acucns that niay be taken as set fortl above, the
sanction of the hearing may also be i d. the ing, inany hearing to sexual
misconduct both the reported victim and the accused student are entitled to be sinwltaneously provided natice of
any change in the results of the hearing prior to the time when the results become final as well as to be natified
when such results become final.
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Disciplinary Sanctions

Sanctions which may be imposed for violations of the Student Code are listed below, In determining appropriate
sanctions, the Hearing Body may take into id: any and alf prior violations of the Code for which the Accused
Student was determined to be responsible. The Hearing Body shall have the authority to defer the imposition of any
sanction when dezmied appropriate. The University may withhold awarding a degree otherwise eamed until the
completion of the process set forth in this Student Code, including the completion of all ions imposed. if any.

L Sancuons Which May Be Imposed for Violations of the Code: The following sanctions 1uay be imposed,

i ly or in various binati on any student found to have violated the Student Code, and will be
entered um) the Student's disciplinary records. Notation of disciplinary sanctions shall be on file only in the
appropriate office in the Division of Student Affairs and shall not be released without the written consent of the
Student except to priate University University police, staff and administrators, or as
required by law,

4. Waming: A disciplinary wamning is a written natice to a Studeat advising him or her that specific behavior or
activity constitutes a viofation of the Code and that the repetition of such behavior will likely resultin the
commencement of more serious disciplinary action by the L

b. Fing: A sanction invoiving the imposition of a specified dollar amount due and payable by a specified date,

¢. Probation: Disciplinary probation is a desi i pedod of time daring which a Student is given the

lo modify D behavior and/or to comple te specific assignments in an effort to regain full
student p within University C . Di bation may involve the imposition of certain
msmcnons and/er conditions upont \ the Student mcludmg, hut not limited :o, financial resumucn. conumunity
service, fines, refermal for professional services such as i i fon in ed 1 o
rental notification undcrlmuled i and Ineligibility to participate in University activities or eveuts.
Periedic contact with a desi; 4 menber of the University C ity or 1l i may be
required. If the Student fully complies with the terms and conditions impased in cunne.cuou with the discipli-
nary probation, full student privileges will be restored to the student upott lem\mntwn of the probation-
ary period. Failure to comply with the terms and conditions of the prot hibited conduct that
is separate from and in addition to the conduct for which the pmbauou was imposed. A Smdem accused of vio-
Iation of probation will be given due notice of the alleged violation and the procedures set forth in this Code
shiall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.

¢ Restitution: Compensation for loss, damage to real ar parsonal property. This may take the forn: of appropriate
service and/or imonetary or material replacement.

f. Di fonary i Work assi, essays, sarvice (o the Um\crslty, or other related discretionary
refermal for ional services such as ined
parental notification under lmited ci and ineligibility to participate in University activities or
events. Periodic contact with a designated member of the University C ity or Ji? i
may be required.

g Residence Hall Waming: A written notice to a Student advising hint or her that specific behaviar or activity
constitutes a violation of the Code and that the repetition of such behavior will likely result in the
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commencement of more serious disciplinary action by the University.

=

Residence Hall Probation: Resid half probation is a desi d period during which an Accused Student is
given the opportunity to modify unacceptable behavior andfor to complete specific assigauments in an Effort to
regain full student privileges within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall acu’viu’cs and privileges. Periodic
contact with a desi member of the resi lall staff or p. fonal may be required. If the Accused
Student fully complies with the terms and conditions imposed in ion with the resid; hatl

full residence hall privileges will be restored to the Smdcnl upcm ternination of the probationary period, Faiture
to comply with the terms and conditions of the p hibited conduct tlat is scparate from
and in addition to the conduct for which the pmbaliun was fmposed. A Student accused of violation of
probation will be given due notice and the procedures set forth in this Code shall be followed.

i Resid Hall it fot of the Student from the residence hatls for a definite period of time. after
which the Student is eligible to return. Conditions for readmission may be specified.

J. Resid Hall Expulsion: Penmanent ion of the Student from the residence halls,

[3 i ion is discipli fon from all universities among CSCY and the denial
of all student privileges. Suspcnslon shall be cf&.cmc on the date that notice of the suspension is pravided to
the Accused Student, or later, if so stated in the notice, and shall prescribe the date and conditions upon which
the Student may petition for ission to the University. A Student from alf universities within
CSCU by suspension may under the terms of the suspension be excluded from tlie premises of all CSCU
premises when in the judgment of the suspending autharity, the Student’s i presence would
a danger to persons or property or a threat to the academic process, ith tlie ing, the

authority of the suspended Student’s home University or his or her designee may authorize a
suspended student who las been excluded from atl University premises to enter the premises of the student’s
home University for designated purposes.

1. Expulsi fsion is iscipli ion front all universities within CSCU and the denial of
all studeat privileges. Expulsion shali be eﬂccuvc on the date that notice of expulsion is provided to the
Accused Student, or later, if so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the <xpulsion be excluded from all CSCU Premises when in the judgnient of
the expelling authority the Student’s presence would constitute a danger to persons or property or & threat to the
academic process.

m. Revocation of Admission and/or Degree: Upon the reconunendation of the Hearing Body, admission t ora
degree awarded from the University may be revoked by the University, acting through its President (or his or
her desi; for fraud, mi: ion, or other violation of University standards in obtaining admission or
the degree.

Protective Measures for Victims Following An Allegation of Dating Violence, Domestic Violence,
Sexual Assault or Stalking

Options for Changing Academic, Housing, T ion and Warking A
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The colleges and universities wilt provide assxstance to those involved in a report of sexual misconduct, including but not
{imited to, ilable options for ch demic, campus p for, housing or working situations as
well as honoring Lawful protective or temporary restraining orders. Each and every BOR governed college and university
shall create and provide information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and infonnation on the
importance of preserving physical evidence. Protective measures may also include no contact orders and huterim
suspensians.

Sexual Assault and Interpersonal Violence Prevention Programs

CCSU prohibits the crimes of dating violence, domestic violence, sexual assauft and stalking as they are defined for the
purposes of the Clery 4 ¢f. Dating violence, domestic violenice, sexual assault, stalking and affirmative consent are defined
in Connecticut as follows.

There is no definition for “dating violence™ in Connecticut law.
“Dotmestic violence” is defined in Section 46b-38h of the General Statutes of Cotmecticut:

& Ifany person is convicted of a violation of section 333-39, 333-59. 33a-39¢, 332-60. 33a-60a, 332-60b, 33n-G0c,
532:62. 33063, 330:64, 332-64un. 33u-64bb, S3abdce, 53a-70, 530-70a, 33a-70b, 532-70¢, 53a-71, 333-724. 53a-
12, 333-18), 33a-181c, 33a-181d, 33a-181s, 53a-182, 3321820, 334-183, 334-223, 532-2231 or 332-223b, against
a fumily or househiold member, as defined in section 46b-38a, the court shall include a designation that such
conviction involved family violence on the coutt record for the purposes of erintinal listory record information, as

defined in subsection (a) of section 34-142g.

“Sexual assault™ shalt include but is not limited to a sexual act directed against another person without the consent of
the other person or swhen that person is not capable of giving such consent. Sexuat assault is further defined in sections
33a-70, 53a-70a, 53a-70b, 33a-71, 53a-72a, 53a-72b, and 33a-73a of the Connecticut General Statutes.

“Stalking”, which is defined as repeatedly contacting another person when contacting person knows or should know
that the contact is unwanted by the other person; and the contact causes the other person reasonable apprehiension of
imminent pliysical harm or the contacting person knows or should know that the contact causes substantial impainnent
of the other person’s ability to perform the activities of daily life.

As used in this definition, the term "cantacting” includes, but is not limited to, communicating with (including intemnet
coramunication via e-mnatl, instant message, on- line conumitnity or any other infernet commmunication) or remaining in
the physical presence of the other person.

Stalking is further defined in sections 53a-18lc, 53a-1814, 53a-181¢, and 53a-181F of the General Statutes of
Connecticut.

“Affirmative Consent” is defined in Section 10a-53m of the Genemt Statutes of Connecticut which says that affirmative

consent means an active, clear, and voluntary agreement by  person to engage in sexual activity with another person

Risk Reduction

B

with Freshman Ori jon, Central takes an active role in rmising awareness and creating a safe space for opvn

dialogue and action to end sexual assault and any fornt of intimate partner violence, it and p
initiatives are primarily coordinated by the CCSU Office of Victim Advocacy, the Office of Diversity and Eqmly,
Residenice Life, Studest Activities and I eadership Devel C: Ting and Weliness Center and the Women's
Center. These offices each contribute to n wide range of events, workshops, socinl media activity, campaigus, keynote
speakers and training focused on sexual and inthnate partuer violence,

Central’s Office of Victim Advocacy (OVA) also provides professional advocacy services for any CCSU commmunity
menber who has been impacted by sexual assault, intimate partner violence and/or stalking. OVA provides information
on different reporting options, assists in ing with and ing sarvices and provides ongoing
emotional support. The Office of Victim Advocacy is located in Carrolt Hall, Room 248 and can be contacted at
860-832-3795.

Programs

Orientation Programs: CCSU offers a comprehensive orientation for new students each summer. At Orientation
2016 students were required to attend *Sex Signals™ a 90-minute, interactive progeam facilitated by two trained
professionals. The program focuses on betiefs, attitudes and behavior that can lead to sexual violence, the difference
between seduction and coercion, consent, how to identify predatory behavior and how to intervene to support members of
the CCSU comemunity.

Prosocial Bystander Training: A team of CCSU staff, faculty, students and administrators have been trained to
facilitate a 90-minute training entitled Bringing in