
Response to the 
Commission on Human Rights and Opportunities Critique 

Response to CHRO  1 

Pursuant to the Regulations of Connecticut State Agencies, Central Connecticut State University accepts 
the Commission on Human Rights and Opportunities’ recommendation as voted on at its February 2016 
meeting and officially documented on a letter dated on March 22, 2016 regarding the University’s 2015 
Affirmative Action Plan.  This response addresses all proposals and/or recommendations made by the 
Commission.  

 

Section 46a-68-84 – Availability Analysis.  

PRESENT SUBMISSION: In compliance 

RECOMMENDATIONS: The CHRO and CCSU will review, during the reporting period, faculty to 
determine if analyzing by discipline (ex. English disciplines) will be a more 
precise analysis and enhance goal setting.   

UNIVERSITY RESPONSE: The University plans to establish a programmatic goal in this 2017 AA Plan to 
conduct an analysis of for the faculty categories to determine if categorizing 
by discipline will enhance our analysis and goal setting.  

Section 46a-68-86 – Employment Process Analysis  

PRESENT SUBMISSION: In compliance 

RECOMMENDATIONS: In future filings, an applicant flow analysis is required for promotions that is 
separate from the applicant flow analysis for hires.  Refer to the training 
materials from the revised Affirmative Action Regulations training 

UNIVERSITY RESPONSE: This has been addressed in the 2017 AA Plan.  All categories/job titles of 25 or 
more that showed an increase in the workforce resulting from hires or 
promotions have applicant flows reflecting the type of employment change.  

Section 46a-68-93 – Innovative Programs  

PRESENT SUBMISSION: In compliance 

RECOMMENDATIONS: The Employee Assistance Program is not an innovative program.  All state 
agencies have an employee assistance program.   

UNIVERSITY RESPONSE: This section has been modified to incorporate this recommendation.   
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